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There have been many influential and famous leaders that impacted our society around the times. Their leadership styles and behaviours are an inspiration for all of us and we should learn from their lessons as those can be our guide to success. A true leader leads by example and builds human relationships and ensures his employees reach their highest potential. 
John D. Rockefeller was a successful business leader in the 20th century, whose model of leadership can be a great lesson. He followed the Laissez-Faire leadership, which consists in minimal guidance and control given to the employees. Moreover, he promoted a greater sense of autonomy followed by freedom (Hasija et al.,2019). His main characteristic was the benevolence towards others, he always focused on the wellbeing of his employees, he often referred to them as the “Standard Oil family”. The best lesson I can learn from this leader is that working together is the best practice to achieve the company’s goals and if the leader shows commitment to the staff, the employees will show commitment to the business.
George Eastman was a democratic leader in the 20th century who had a remarkable vision for success. He cared about the wellbeing of his employees although this practice was not common in the late 1800’s. His organization (Kodak) was the first known organization to pay a sickness benefit and his employees were considered the heart of the organization. George Eastman gave importance to his employee’s opinions, and this also promoted the respect of the owner towards the employees, strengthening the commitment (Caterino et al.,2022). People today can learn from this leader that treating the employees fairly will make them loyal to the company and if their work is meaningful and recognized, they will have a positive contribution to a company’s success. Another lesson I can learn would be to build relationships with the employees, engage in conversations with them, understand their needs as this will lead to mutual respect and trust. 
An inspirational leader from the 21st century is William Henry Gates III (Bill Gates), from which we can learn many lessons. Well known as one of the founders of Microsoft, he had an autocratic leadership in his early managing years, did not count other’s perspectives and made centralised decisions (Harms et al.,2018). He changed to a transactional leader, giving clear directions to the employees, giving prizes and penalties to motivate them. Setting defined goals and metrics motivates the team to score that goal or hit the target. A weakness of this type of leadership is that the communication and relationship building with the employees tend to be neglected. A good leader will make sure the goals are realistic and achievable to encourage the staff that works under him but at the same time a leader should meet the expectations of the higher management as well. 
From the transformational leader Elon Musk, I’ve learnt that innovative thinking, problem solving, planning and strategy execution and key characteristics which will make people think divergently and outside the box. Setting challenging targets, will make the employees push their boundaries of what they can achieve. 
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