[image: Paper Background Writing - Free photo on Pixabay]Learning in the Digital Era -LDE
Assignment 2: Personal Development Plan (PDP)
Ava Daniels – 2218486
Computer Games Design

[image: Paper Background Writing - Free photo on Pixabay]Contents




Task 1 – Self-evaluation. Page 3,4,5,6
Task 2 – PDP. Page 7,8,9,10
Task 3 – Unit 5 section summary. 11,12
Page 13 – video presentation
Page 14 - Final


[image: Chart

Description automatically generated]Task 1 – Self-evaluation.

https://uowtsd-my.sharepoint.com/:w:/g/personal/2218486_student_uwtsd_ac_uk/EdzZoAZX_qhJhzV9cyTwFYIBMHoZuy56MbjLRjKu4mHzPw?email=a.head%40uwtsd.ac.uk&e=ve6lUi


[image: Text, letter

Description automatically generated]

[image: Text, letter

Description automatically generated]

[image: Chart

Description automatically generated]

[image: Graphical user interface, text, application

Description automatically generated][image: Chart, bar chart

Description automatically generated][image: Text, letter

Description automatically generated]
[image: Graphical user interface, text, application, email

Description automatically generated][image: Graphical user interface, text, application, email

Description automatically generated]


Task 2 – PDP
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DISC PERSONALITY
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SEX: FEMALE
AGE: 20

o-@

DISC Test

123test team, “Disc personality test: Take this free disc assessment at
123test.com,” DISC personality test | take this free DISC assessment at
123test.com. [Online]. Available: https://www.123test.com/disc-personality-
test/. [Accessed: 15-Dec-2022].
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* Another test | did was a short version of the Myers-briggs personality test.

* | found it interesting that 3 of the dials were very close to 50/50. My personality is
definitely balanced with Thinking and feeling.

* | am definitely introverted at 79%, and | imagine | was always be an | (introvert)

* The other three dial were so close that | think it would be interesting to do this again in 6
months’ time.
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'typefinder a
personality
test' - a
version of
Myers Briggs.

“The typefinder® personality test,” Truity, 30-
Nov-2022. [Online]. Available:

https://www.truity.com/test/type-finder-
personality-test-new. [Accessed: 15-Dec-2022].
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* My result:
“You are tenacious and determined to follow a course of action - to achieve objectives.
You are a clear thinker. You have an inner need to be objective and analytical. You like to
pursue a definite course of action. You respond to logic rather than emotion. You are
likely to be particularly good at handling challenging technical assignments.”

¢ | Like this DISC test as it was shorter and sweeter, only one answer made up of different

parts.
| agree a lot with the above sentence, | have found emotion does not help me decide, |

‘ also find other people emotions hard to deal with and can affect my quality of work. | do
prefer a more logical route as it makes more sense to me, and | can come back to it and

\ find the explanation.

N
-

123test team, “Disc personality test: Take this free disc assessment at 123test.com,” DISC personality test | take this free DISC assessment at 123test.com. [Online]. Available:
https://www.123test.com/disc-personality-test/. [Accessed: 15-Dec-2022]




image9.png
However | do relate a lot to the below highlighted

* “About Your Type

* Asan INTP, you are a detached, analytical observer who can seem oblivious to the world around you,
because you are so deeply absorbed in thought. You spend much of your time focused internally: exploring
concepts, making connections, and seeking understanding. To you, life is an ongoing inquiry into the
mysteries of the universe.

* You present a cool exterior but are privately passionate about reason, analysis, and innovation. You seek to
create complex systems of understanding to unify the principles you've observed in your environment. Your
mind is complicated and active, and you will go to great mental lengths trying to devise ingenious solutions
to interesting problems.

* You are non-traditional, and more likely to reason out your own individual way of doing things than to
follow the crowd. You are suspicious of assumptions and conventions, and eager to break apart ideas that
others take for granted. You are merciless when analyzing concepts and beliefs, and hold little sacred. You
are often baffled by other people who remain loyal to ideology that doesn't make logical sense.”

“The typefinder® personality test,” Truity, 30-Nov-2022. [Online]. Available: https://www.truity.com/test/type-finder-personality-test-new. [Accessed: 15-Dec-2022].
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Plant

Tends to be highly creative and good at
solving problems in unconventional ways.

Strengths: Creative, imaginative, free-
thinking, generates ideas and solves
difficult problems.

Allowable weaknesses: Might ignore
incidentals, and may be too preoccupied to
communicate effectively.

Don’t be surprised to find that: They
could be absent-minded or forgetful.

“The nine belbin team roles,” Belbin. [Online]. Available: https://www.belbin.com/about/belbin-team-roles. [Accessed:
15-Dec-2022].

When researching The nine Belbin Team Roles,

| chose the Plant as | resonate with it more than the others.

I wanted to talk about it as I liked how it gave weaknesses

| can be the forgetful one that also does not communicate properly on time.

A good team member that would be compatible —

* Someone who helps keeps deadlines and allows me to have the space to think
of ideas

+ Ithinkit’s Important to see that people have strengths but also weaknesses. Not
everyone can be one thing without something else which is what Belbin team
roles are all about as together they lock and make a good team, all filling in
parts the others cannot
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What do | want/need to learn or
develop?

(Specific & Relevant)

Good working knowledge of z brush

Good use of skills in 3D Paint

An understanding of human face and
body anatomy and proportions. | want
to become more comfortable with
sketching human bodies to create
characters

Getting in the habit of completing a
one-pager whenever | have a good
game design idea

What will | do to achieve this?

(Specific)

Using it -

1 will practise creating a number of
different objects. E.g sheeps head,
crate, mouse

1 will watch tutorials

1 will use the software regularly to
finalise pieces | have made in z brush
Will watch tutorials

Regularly (one a week) practise
sketches of different parts of the human
body.

Lok for good examples of sketches of
the human body.

Watching tutorials

Immediately record the rough game
idea.

Have a deal with myself | will create the
one-pager within the week.

What resources or support will | need?

(Achievable)

Google, for help and Youtube for
tutorials.
Access to z brush on my own PC.

Youtube for tutorials. Other video
lessons
Access to 3D paint on my own PC.

Art books and lessons,
Yt tutorials
Mini video courses

Agame idea
The one-pager template
Looking at completed one-pager
examples

What will my success criteria be?

(Measurable)

1 will have created 5 separate pieces

Have textured and coloured objects |
have created in zbrush to finish them
into final ‘projects’. At least 5.

1 will have a series of sketches from
doing one a week. | will be able to see
the development in that series

A completed one-pager for every good
idea | have had

Target dates for review and completion

(Timebound)

Review — Easter holidays, aim for 3
completed

Completion - By June

Ready for complicated work next year

Review — Easter holidays, aim for 2
Completion - By June

Review — February (check | am
completing one a week)

Review — check | am on target for my
series

By September — finished series to be
able to see improvements and have a
collection of body sketches for
inspiration and reference for next year

Review — Easter — at least one
completed

Review — June — at least 2

Completion September — A collection of
around 3 one-pagers
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Example 1

Description
| was not able to save two separate
zbrush layers together. | was not able to
save my lady’s head with her eyeballs

Action Plan Feelings
Leave enough time to properly to save work, i | was feeling frustrated and annoyed
have the time to look up the problem, solve Glbbs at myself {especially as | was under a
it and have the full piece that | wanted Model for bit of a time pressure}
A Reflection v
Conclusion Evaluation

Good: | was still able to save the head, which was
the work that | had done, would have been worse
the other way, flagged an area of low knowledge

I could have found a tutorial
on how to save layers together

to be able to save her eyeballs.
Bad: | couldn’t end up presenting my work in the full

version, doubted myself

Analysis
| didn’t leave enough time to
through research the problem so
was stuck with a half piece that |
had to present
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Example 2

Description

I realised | had a number of ideas for games
before and at the start of the course that
haven’t been properly recorded

Action Plan Feelings
Now whenever | have an idea for a game | will at least 7 I feel a little disappointed as I'm sure | have forgotten
jot down the overall ideas and themes I had, and come Gibbs idea elements of the games. | was thinking that | now
back to later to make a one-pager GDD M d I f have a template with a one pager it would have been
oqel 1or good to make one of these for those ideas

'T‘ Reflection Y

Conclusion Evaluation
| could have at least wrote the ideas Good: | realised | now have a template to
down roughly on paper and stored them easily record game ideas

somewhere findable to come back to Bad: | hadn’t done this so | have forgot

parts of my ideas

Analysis
| wished | had a better system to
record games design ideas, and
now | do | should complete the
ones | remember
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Unit 4 —topic 1 —
lifelong learner





image16.png
Change is always happening

Important to be an agile learner

- Flexible - being adaptable — get feedback

- Learning new things quickly

- Beaware of trends

- Speed — try things out quickly

- Motivation — stay engaged

- Take on new challenging assignments — task risk
- Discuss mistakes and get feedback

Flexibility —
“learning agility is a combination of
motivation and skill”

Skill — “discern quickly the consequences
of these actions determine what to do
next in order to continue the process of
learning”

D. W. Warner Burke, “Learning agility and how motivation drives change | dr. W. Warner Burke | Talks@Columbia,” YouTube, 19-1ul-201
[Online]. Available: https://wiww youtube. com/watch?v=ORQzSFadio. [Accessed: 15-Dec-2022]

‘ ~/ Embraceit

-understand that failure feeds success ’

‘ When receiving feedback — don’t be defensive , remain unattached emotionally ’
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Habits

Habits are fixed behaviors

Habits:

* Response to a trigger
* Followed by a routine
* Ends with a reward

* = habit loop

C.Duhigg, https://charlesduhigg.com/how-habits-work/. Random House, n.d..

Your brain is hardwired to reward things it likes (fun) — releases dopamine
+when brain feels lazy also rewards you with dopamine — can reward you for

bad habits
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Learning

Skill of learning — every situation presents a learning moment

Learning a new thing is hard
Dopamine when things go right —
So, learning a new habit/skill is not a fun because you make mistakes

4 practices of Learning

* Seeking — more complicated experience = greater opportunity
* Sense making — forget what you already know, accept errors + mistakes
* Internalizing — actively seeking feedback

. Applyini— reference unrelated experience, focus on what you’ve done in the past
that is like this new experience
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- Assignment 2: Personal Development Plan (PDP) - Ava Danels 2218486 © Unlisted None Dec 15,2022
Seveom o | 4min Video presentation for Assignment 2: Personal Development Pian (PDP) Uploaded
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| have learnt a lot about who | would be in a team,
my strengths and weakness.
My main takeaway if that | need to give myself
more time to complete tasks so | can do work that
I’'m proud with
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Belbin Test

¢ My highest % was the expert trait. Described
below:

“The expert has the skills and expertise required
for the specific task at hand. He or she has a strong
focus on the task and may get defensive when
others interfere with his or her work. The expert
prefers to work alone, and team members often
have a great deal of trust and confidence in him or
her”

| felt quite content when reading this as | relate
to this a lot when | do have the expertise on a
subject.

¢ | do prefer to work alone and have a strong
focus on the task at hand.
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“Team roles test,” take this free team roles test online at 123test.com. [Online]. Available: https://www.123test.com/team-roles-test/. [Accessed: 15-Dec-2022]
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| believe | am also very much an innovator which was a joint second %

“The innovator is often the creative generator of a team. He or she has a strong imagination and a desire to be original. The innovator
prefers to be independent and tends to approach tasks in a scientific way. As a creative individual the innovator may play a crucial role
in the way a team approaches tasks and solves problems.”

| have always had a scientific side to me, and it makes choices easier when there are truths and facts to it. | do believe my imagination
is vivid so when creating realties and worlds they are not scientific.

My other two close percentages were Executive and Analyst

“The executive is sometimes also referred to as the organizer. The executive is generally disciplined and eager to get the job done. He
or she is efficient, practical, and systematic. Executives are well organized and diligent, and quickly turn the ideas of a team into
concrete actions and practical plans.”

“The analyst tends to be reserved and critical. The analyst will also react to plans and ideas in a rational and sensible way. He or she
will favor a prudent approach to matters and will evaluate them according to their accuracy before acting.”

* Irelate to the analyst, | do think | am a very rational person, using my head instead of my heart.
| find the executive interesting, when In teamwork scenarios these absolutely apply, | work off the pressure of expectation when
its very visual. (was always put as leader in school group projects) | am good at seeing the whole picture and am good at making
manageable plans

* However, when I'm alone lots of these go out the window, my personal organisation is not very good and | don’t hold myself at a
disciplined amount. This can be a negative because | regularly let myself down.

“Team roles test,” take this free team roles test online at 123test.com. [Online]. Available: https://www.123test.com/team-roles-test/. [Accessed: 15-Dec-2022]
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It was interesting to see that | was 0% in one of the traits : The Explorer

“The explorer is generally an extrovert by nature. He or she is cheerful, gregarious. The explorer is also
investigative, interested and curious about things. Because explorers like to improvise and communicate with
others, they will have little problem presenting ideas to the team and developing new contacts.”

Though reading it | mostly agree, | am not one for improvising or very good at communicating. However, | am
an interested and curious person at lots of life.

In general, | think the Belbin test was a useful insight at my team roles personalities. | liked that it was very in-
depth and precise, relating to the ones | had higher percentages too made the test seem legit. Though I didn’t
like that my percentages were very similar with not much difference.

Its always useful to have an insight into yourself from an outside view. | have Sensory Processing Disorder (SPD)
and | think this is the only reason | didn’t totally relate to all aspects. My SPD is a part of my personality and
would change how | might work in teams. My problems with organisation and memory come from my SPD so
this contradicts a bit with the test results.
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