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[bookmark: _Toc169518676]Introduction/Background/Research problem 
The organisation's leaders should set a good example and make sure that the manager and senior leadership team have a good work-life balance. Successful leaders can motivate staff members in the UK's IT industries to strive for excellence. As per Kotera, Green and Sheffield (2020), when leaders of the organization maintain a healthy work-life balance, their workforce in the UK IT sector will feel highly valued and satisfied with the workplace's certain vibrancy, which can increase job satisfaction. However, it is also said that a major factor in reducing the amount of employee absences within an organisation is the competent leadership provided by the UK IT sectors. Employees within the organisation who are inspired and driven will raise the company's productivity level. As a result, the UK's IT industries are extremely driven to create a competitive business environment and a business market mindset by incorporating the potential style of leadership values' operation within the organisation (Haarand Brougham, 2022).Negative effects are also caused by poor leadership values and their interpretation in the UK IT sectors. 
Employee demotivation and the work-life balance are negatively impacted by a lack of inspiration and poor communication. Employees in the UK IT sector typically feel underappreciated and lose faith in the organisation's leader. As per Lamprinou, Tasoulisand Kavaratti (2021), the leaders must incorporate appropriate leadership practices and processes for the situation to develop, and that can only happen when the leadership possesses the right blend of competence, commitment, and character. Effective leadership theories, such as transformational leadership, are the most supportive in promoting work-life balance because they take into account both the work and non-work outcomes of employees. Because of this, the UK's IT industries need to embrace a transformational or transactional leadership style that fosters strong working relationships between managers and staff and is relevant to workers' evaluation of work-life policies and practices (Warren, 2021). Therefore, the study focused on assessing the fundamental issues that the leadership philosophies of the UK IT sectors faced and interpreting the strategies which could be incorporated into leading positive practices to guarantee a robust work-life balance within the UK IT sector.

[bookmark: _Toc169518677]Research aims and objectives
The study shall aim to investigate how leadership in the UK's IT industry contributes to improved work-life balance.
The research objectives are – 
· To recognise the fundamental role that leadership plays in business firms 
· To look into how leadership contributes to a better work-life balance in the UK's IT industry
· To ascertain the hardships that the UK's IT industry encounters when implementing efficient leadership attributes across the firms
· To suggest the UK's IT industry with strategies to boost overall company performance and strengthen the leadership perspectives across firms
[bookmark: _Toc169518678]Research questions
The research will investigate the following research questions - 
· How can leadership enhance work-life balance in the UK's IT industry? 
· What are the challenges faced by the IT sector in the UK when it comes to integrating competent leadership in various organisations? 
· What are the recommended tactics for enhancing overall performance and fortifying leadership viewpoints throughout IT companies in the United Kingdom?
[bookmark: _Toc169518679]Preliminary literature search
It has been found that effective leaders in particular motivate those around them and strive for even greater success (Alameddine et al., 2023). Most of the UK's IT industries have realised how crucial leadership is to the overall health of their company, enabling increased profitability and expansion. In the UK's IT industry, leaders who possess competent leadership attitudes inspire the entire team by leading by example and fostering a positive team environment by enabling everyone to maintain a healthy work-life balance. Thus, it is said that the IT sector in the UK that has prioritized capable leadership from its inception is thought to have maintained the feature that it promotes both work-life balance and the steady growth of the companies' productivity. To meet this scenario, the author will look into the ways that UK IT companies have been able to achieve a better work-life balance with capable leadership assistance. However, Boakye, Asravor and Essuman (2023) stated that some companies do not place a high priority on having leaders with healthy leadership styles. As a result, employees in the UK's IT sector struggle to maintain a healthy work-life balance and see a decline in overall profitability. 
The author has continued to be influential in identifying the difficulties that UK IT companies encounter when their leaders adopt a healthy leadership style. As opined by Walsh et al. (2024), the UK's IT industries play a crucial role in facilitating leadership practices and styles. Potential leadership support is lacking, which undermines the organization's work culture and has a detrimental effect on staff members' ability to balance work and personal obligations. On the other hand, Rashid, Zainal and Abd Razak (2023) stated that it is claimed that subpar policies and practices that come from the UK IT sectors cause poor leadership cultures. This causes the business market's productivity to decline and its competitive advantages to drastically decline. As a result, to influence future business market productivity and employee work-life balance, UK IT sectors must implement effective leadership strategies like transformational or transactional. 
The study will provide insight into how to determine the quality strategies that UK IT sector leaders need to guarantee to inspire and motivate their workforce. After the study is finished, the organization and the leader will have a clear understanding of the leadership values that are necessary to promote a healthy work-life balance among the personnel in the UK IT sectors. Thus, the role of transformational leadership in improving the work-life balance of the UK IT sectors will further be investigated in the dissertation. This will provide a clear idea of the theoretical intervention in leading positive work-life balance with the employees of the UK IT sectors.
Research projects encounter specific gaps in the literature, particular study is not an exception. In the literature, how leadership works to improve the work-life balance of the IT sectors is examined yet elaborates or in-depth research has not been done on how UK IT sectors respond to promote work-life balance. In further research, the gap will be eliminated.
[bookmark: _Toc169518680]Research Methodology
In the present context of leadership role to bring improved work-life balance in the IT industry in the UK needs to be investigated with proper research methodology. Anderson and Kanuka (2006), opined adoption of appropriate research methodology is the largest contributor to attaining the research objectives. With several revisions of the multiple research methods, this part is going to explain the chosen techniques that can be justified and useful in this particular case. 
For the research philosophy, the selection of paradigm is going to be the interpretivism, technique. This method can explain the proper interpretation of gathered information under the sociological context (Saunders et al., 2006). To explain better, this research philosophy can explain the importance of work-life balance and how this can contribute to employee performance in IT industries. The philosophy can also explain human behaviour inspired by appropriate leadership techniques and align it with the UK-based IT industry context. 
The use of an inductive research strategy can be beneficial in this context. To explain better, Cresswell (2002), noted this research approach helps in following the pattern of observations and develops an argumentative analysis on that basis. Hence, the inductive method can contribute to investigating the concept of responsible leadership. This approach is resilient to developing new theories and examining the improvement of work-life balance can be possible with this. 
The adaption of the descriptive research design can be utilised in this context. With proper explanation of incidents associated with work-life balance and its improvement with the contribution of effective leadership can initiate an argumentative discussion. Hence, achieving the research objectives of leadership roles in UK-based IT industries and identifying existing obstacles to capable leadership implementation can be determined. 
For this particular study, the choice of data sources is attributed to the use of secondary sources. Hence, the choice will be peer-reviewed journals and articles. It is decided that certain keywords like Leadership Role, Work-life Balance, Relationship between Leadership Role and Work-life Balance and Contribution of Leadership Role to improve Work-life Balance in UK-IT firms will be used in order to conduct this systematic literature review (SLR). The secondary review will be executed with the help of 50 articles that will be collected from reliable and valid sources like Google Scholar and Government Reports. During this process, only the latest information with mentioned keywords should be included. The included sources should be available in full PDF format and must be written in the English language. Any other sources failing to match these inclusion criteria should be excluded. 
	Inclusion criteria
	Exclusion criteria

	Articles and research papers with related subject matter with the mentioned keywords
	Articles with different descriptive data with absence of mentioned keywords

	Full-access journals.
	Abstract-only journals. 

	Publication year- 2020 – 2024 
	Articles and scientific journals published before 2020. 

	Articles written in comprehensive English. 
	Articles and journals written in other national and regional languages. 



It is understood that the accumulation of information in this research context, will be done by the secondary method of systematic literature review and this qualitative information will be evaluated using the thematic analysis technique. The Data Protection Act of 2018 will be implemented to protect the information and the Harvard referencing style will be used to reference the secondary information (Cuenca, 2020). This will contribute to ethical consideration as authentic quality sources are being used and it can be saved from plagiarism issues. 
[bookmark: _Toc169518681]Risks
As this study is going to implement the secondary method of data collection, it is unable to decide the chosen methods implemented in those journals. Therefore, the chances of prejudiced responses cannot be completely eradicated. Lack of primary data prevent the research from getting opinion of leaders from UK-based IT firms. However, the use of peer-reviewed journals can be trusted as these sources are reviewed by experts from the same field and it boosts the authenticity of the research.
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Table 1: Gantt chart
(Source: Author)
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No. Week | Week | Week | Week | Week | Week
12 | 36 | 710 | 1115|1620 | 2123

1T | Introduction
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3| Methodology

4| Data Analysis, Findings and Discussion.
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