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[bookmark: _Toc511666121]Introduction
Academic skills here, I present an approach about the use of employability and academic skills from the experiences of working with academic students during their first year of training. The approach is incorporated with perceptions skills and the requirements of employments with the perception I have developed during this module. However, I have perceived from my experiences in my workplace that academic and employability skills are importance aspect of undergraduate students. In this context, I believe that such approach has a detrimental impact on the experience of the students and problems in the levels of understanding while developing their employability profiles.
In this study, I am going to discuss about research informed literature on academics and employability, my knowledge and understand of the subject, various theory models, a brief analysis on academic and employability, practical application and development of  theories, skills for a good professional practice, and a conclusion.
[bookmark: _Toc511666122]Research-Informed Literature
As a part of module delivery individuals required to be introduced with the understanding of team work, self-management and organizational requirement as per my understanding. However, while presenting this to the students and individual, I have acknowledged that the students are required to deliver the understanding of evocative concept for helping them to work in a diverse range of background. In this context, I will discuss skills, competencies, experiences personality values that are required for the graduates while entering the workplace market. Therefore, I have learned while working with the students that it is necessary to understand your own skills and behaviour while applying in workplace situation.
As per Taylor (2016), I would say that employability is very complicated and it is clear from the point of view from literary aspect, that being able to construct an exact and clear aim on it as a concept is very hard. There are several models and theories related to the concept of employability. Here I am going to discuss some of them.
DOTS Model
DOTS Model refers to self-awareness, opportunity awareness, decision-making and transition learning. Self-awareness helps us to assess our potential qualities and opportunity awareness helps us to select suitable jobs as per our potentiality. On the other hand decision making develops the skill to choose between right and wrong, and to do accordingly as per our choice. Transition learning helps us in understanding our preferred time to move from any situation or job.
According to White (2017), this specific model illustrates the components of employability skills and implies the communication between various components. This particular model will therefore, help the students to develop their opportunities while helping them to evaluate their experiences as per my observations. Moreover, this model will help in the development of higher standards of self-efficiency self confidence in accordance to the employability skills. I have seen during the course of my experience that employer’s recruit’s graduates who are well acquainted with subject related skills and knowledge in a number of areas. In this aspect, I have seen that employers prefer candidates who can use their imaginative and creative skills, with a willingness to learn new things while working in a team. Moreover, employers emphasizes on candidates who have the capability to manage others and skills of effective oral communication. Therefore, this model will help to develop a dynamic connection between self, opportunities, decision making provided with the ability to find motivational skills that will help to develop career plans. To be specific, I can say that this model focus more on the requirement of personal development in employability purpose.

Figure 1: DOTS MODEL
(Source: White, 2017, p.45)

USEM Model
USEM Model consists of understanding, skills, efficiency beliefs and meta-cognition. As per the model, understanding helps us to understand our  aim, potential and limitation, skills refers to our qualities and efficiency, efficiency beliefs meaning our self confidence and self belief and met cognition refers to the skill of  self-development (Hanapi et al. 2018). I have found this concept in various graduate attribute frameworks developed by various Universities of UK as it is assumed to be the most important qualities to be developed employability in an undergraduate and can make them more desirable to the employer.
Deeley (2014) said that, USME model of employability skill is consisted of basic components what an employer look for in a candidate. This model will help the student to analyse and rectify their negative aspects into positive aspects after understanding their skills. It will also increase the confidence level of the student and will increase their employability.
The theme of development I consider the most valuable part of the concept as the self awareness aspect of DOTS model can only helps us to identify fixed qualities and abilities, but fundamental component of employability is learning how to develop yourself so that you can achieve success with ease.

Figure 2: USEM MODEL
(Source: Deeley, 2014, p.39)
Career EDGE Model
Framework or model of employability has a great impact on reaching the graduate dearm and become successful graduate. In 2007 Career EDGE Model was introduced   for the graduate employability. From the introduction of that model to till date the model is accepted locally and internationally as great model of graduate employability (Deeley, 2014). Before the introduction of the model various employability skill model were there but were not updated and useful like this model. For earlier model there were lack of information and lack perfect analysis as well as lack of proper information for which the new theory and model was developed introduced.  
The mnemonic Career EDGE is used as an aid to remember the five lower tier components of the model. And student is inspired to complete all components of this model 
This model is a collaboration of USME and DOTS Model. Components of the models are career development learning, experience degree subject knowledge, understanding and learning, generic skill and emotional intelligence. As this model is the collaboration of both USME and DOTS Model so this model will help the graduate to be employable and keep great impact on his life as well as for the whole nation, Student are given opportunities to reflect on himself and evalutae the experience and develop higher levels of self-efficacy, self-confidence, and self-esteem; crucial links to employability.
I personally liked the concept for including the element emotional intelligence. If you are able to understand others emotions and can compare it to your own, you are more likely to be successful in interviews and in developing productive professional relationship.
[bookmark: _Toc511666123]Knowledge and understanding of the subject
As per the recent higher education provision in the UK and the changes in the fundamental recruitment process, I have seen that degree is no longer enough to ensure a candidate a secured future job. Present recruiters are looking for work-ready candidates. For this competitive outlook in the professional area students need to develop their additional skills as soon as possible. Education increases our academic skill and our academic skill develops our employability. In this respect academic skill and employability are interrelated. As influenced by the view of Messum et al. (2017), I can suggest that the first step to develop employability skills should be taken in high school so that the students are able to develop their professional skills parallel to their academics. Employability skill has frequently been recognized by the hiring unit as the most crucial to workplace success in this 21st century. These skills covers the field of flexibility, good communication (oral as well as written), analytic and logic, cooperation and teamwork, innovation, ethic, responsibility and professionalism and more on. In short we can say that employment skill is a group of vital qualities, of an individual, that includes the department of academic skills knowledge, proficiency and efficiency level, and mindset, which are increasingly essential for success in modern work field. Therefore, here I take skills dependent approach while integrating the skills of employability to develop the professional career of an individual. The approach towards employment in this study will reflect on the development skills and learning while presenting a motivating viewpoint of workplaces to allow the individuals with an opportunity to grow their own profiles and plans beyond academic levels.
[bookmark: _Toc511666124]Analysis
In this study we have discussed about academic skills and employment ability skills and their various models. Throughout the study we have found that Academic skills can be increased by study and employability skills can be increased by the perusing training.
Here we see that if students get an additional training to develop their personality development, responsibility, dedication, time management, and other professional aspects, he will be more desirable to the recruiter.
On the contrary we can say that the concepts of employability are basically theory based. It is very hard to be implemented practically. Implementation of these theories is not applicable to every student as every student is not equally skilful by merit and intelligence. This may affect their study, the primary factor of education and employment.  
[bookmark: _Toc511666125]Practical application and development
As we know, the employment ability skills, such as interpersonal skill, communication skill, critical thinking skill, personality development skill, presentation skills, digital skill, technological skill are the basic components of employability, can make us a good and responsible employee. Interpersonal skills, helps us to maintain a cordial relationship with our colleagues, administration and management, through that we can make a good team, and maintain positive environment in the organization by which we can help our organization to excel in the market field. On that note we can add more that every employee is like an organ of an organization. So they have to work together and have to follow their respective duties using their skills in the development of the business.
[bookmark: _Toc511666126]Skills for professional practice
[bookmark: _GoBack]In the era of globalisation all of us are tend to be more active and trying to excel our professional life. As per the concept of Bozinelos et al. (2016), I think , to shine in our career and to achieve success as a professional we need self-management and self-development, communication, team building and teamwork, problem solving nature, project management, creativity and innovation, flexibility. These factors are the basic skills for professional practice.
[bookmark: _Toc511666127]Conclusion
It has been observed that in high school maximum of times students are not able to acquire the preliminary academic and employability skills that they can implement in their respective job. In short they are not career ready without further study and training. As per my point of view a student requires additional knowledge and special training immediately after high school or in the future depending on their choice of work field. However, despite of the choice of student’s career it takes these two skills to be ready for the career. School should maintain their attribute keep these things in mind, so that a student can be career ready even if fails to pursue further study. 
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