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[bookmark: _GoBack]Cymhwysedd: Goddefgarwch straen
Enw: Ffion Sian Jones                                                                                  Rhif y Myfyriwr: 1701422
Ar gyfer pob un o’r medrau a ganlyn gofynnwch;
· Ydw i erioed wedi dangos profiad wrth wneud hyn? Pa mor brofiadol ydw i wrth wneud hyn?
· Pa mor fedrus ydw i? Pa enghraifft neu dystiolaeth allen i ei roi o’m gallu?
· Pa mor hyderus ydw i yn fy ngallu?
· Ar gyfer pob un o’r datganiadau, aseswch lefel eich gallu fel a ganlyn;
4 – Rwy’n medrus iawn wrth wneud hyn, yn gwbl hyderus yn fy ngallu
3 – Rwy’n eithaf medrus ac mae gennyf peth profiad llwyddiannus y gallwn ei ddatblygu
2 – Mae fy medr a’m mhrofiad yn eithaf cyfyngedig ac byddai angen cryn ymarfer arnaf i fod yn fedrus.
1- Nid oes gen i ddim profiad o hyn ac ni allaf honni bod gennyf fedrusrwydd, a byddai angen i mi ddatblygu hyn (ond rhaid i bawb ddechrau yn rhywle!)
· Ysgrifennwch eich sgôr ar gyfer pob datganiad yn y golofn ar yr ymyl dde.
	Medr
	Datganiad
	Hunan-asesiad

	Trefnusrwydd personol
	· Pennu a chynllunio cyflawni goliau personol a busnes
	3

	
	· Cymryd cyfrifoldeb personol dros ddeilliannau a chanlyniadau fy nghamau
	4

	
	· Cynllunio a defnyddio amser yn gynhyrchiol i gyflawni fy ngoliau
	2

	
	· Bod yn egnïol a deinamig wrth gyflawni canlyniadau’n effeithiol
	3

	
	· Bod yn hunan-ymwybodol o gryfderau personol a chyfyngiadau i gyrraedd goliau
	2

	
	· Ceisio ffyrdd creadigol ac effeithiol o ddatrys problemau a bodloni anghenion
	3

	
	· Rheoli straen a phwysau a allai godi o ganlyniad i ansicrwydd ac ymdrechu
	1

	Cyfanswm (allan o 28):
	18



	Medr
	Datganiad
	Hunan-asesiad

	Rhyngweithio rhyngbersonol
	· Datblygu a chynnal rhwydweithiau o gysylltiadau cymdeithasol a diwydiant
	1

	
	· Darganfod beth sy’n bwysig i bobl a deall eu safbwyntiau
	4

	
	· Dylanwadu a dwyn perswâd ar bobl i ddeall, derbyn ac ymddiried yn fy safbwynt
	2

	
	· Trafod a dod i gasgliadau gyda phobl
	2

	
	· Arwain unigolion a grwpiau i gyflawni goliau cyffredin
	2

	
	· Hyfforddi a darparu adborth i bobl ar eu hymddygiad a’u perfformiad
	1 / 2

	Cyfanswm (allan o 24):
	12




	Medr
	Datganiad
	Hunan-asesiad

	Cyfle ymchwilio
	
· Adnabod ac ymchwilio i werth posibl cyfleoedd newydd
	2

	
	· Ymchwilio i a datblygu opsiynau ar gyfer ecsbloetio cyfleoedd
	2

	
	· Adnabod adnoddau y gellid eu cysylltu i ecsbloetio cyfleoedd
	3

	
	· Asesu, gwerthuso a dethol cyfleoedd sy’n cynnig y potensial mwyaf
	2

	Cyfanswm (allan o 16):
	9



	Medr
	Datganiad
	Hunan-asesiad

	Cymhwyso arloesi
	· Adnabod posibiliadau newydd a chymhwyso meddwl creadigol i ddechrau cynnyrch, gwasanaethau a phrosesau newydd
	3

	
	· Cysylltu anghenion, adnoddau, gwybodaeth a thechnolegau i greu cynnyrch, gwasanaethau a phrosesau newydd.
	3

	
	· Datblygu newyddbethau y gellir eu cymhwyso i ddatrys problemau a bodloni anghenion gwirioneddol a phosibl
	3

	
	· Sicrhau y gellir cynhyrchu newyddbethau i fodloni gofynion a disgwyliadau defnyddwyr gwasanaeth a chyrff ariannu
	2

	Cyfanswm (allan o 16):
	11



	Medr
	Datganiad
	Hunan-asesiad

	Cynllunio menter strategol
	· Cynnig gweledigaeth strategol a chynllun strategol ar gyfer datblygiad a thwf menter yn y dyfodol
	3

	
	· Paratoi cynnig busnes credadwy i ennyn cefnogaeth gan ac adnabod y manteision i fuddsoddwyr, cyrff ariannu, defnyddwyr gwasanaeth a rhanddeiliaid eraill
	2

	
	· Diffinio model busnes realistig a fydd yn hwyluso menter i fodloni gofynion defnyddwyr gwasanaeth a chreu gwerth o’r cyfle
	2

	
	· Adnabod a chynllunio’r adnoddau sydd eu hangen i lansio a datblygu menter: beth fydd ei angen, pryd a goblygiadau posibl o ran adnoddau
	3

	
	· Adnabod ac asesu cryfderau a gwendidau cystadleuwyr a gwahaniaethu menter o’r rhain mewn ffyrdd y bydd defnyddwyr gwasanaeth a/neu cyrff ariannu yn eu gwerthfawrogi
	3

	Cyfanswm (allan o 24):
	13



	Medr
	Datganiad
	Hunan-asesiad

	Datblygiad y farchnad
	· Adnabod marchnadoedd, cyfleoedd ac anghenion a’u nodweddion
	2

	
	· Dod o hyd i ddefnyddwyr gwasanaeth gwirioneddol ac sy’n dod i’r amlwg a/neu anghenion, dewisiadau a meini prawf gwneud penderfyniadau cyrff ariannu
	2

	
	· Datblygu a gweithredu cynlluniau marchnata i gyfleu a hyrwyddo i ddefnyddwyr gwasanaeth a/neu gyrff ariannu
	1

	
	· Cysylltu â, cwrdd â, cyflwyno i, negodi gyda a gwerthu i ddefnyddwyr gwasanaeth a/neu gyrff ariannu
	1

	
	· Gosod targedau a monitro perfformiad
	2

	
	· Adolygu a gwerthuso effeithiolrwydd cynlluniau marchnata
	1

	Cyfanswm (allan o 24)
	10

	Cyfanswm cyffredinol (allan o 132)
	74

	Rhannwch eich sgôr cyffredinol â 132 ac yna lluosi â 100 i roi canran.
	567




Adolygu eich hunan-werthusiad

Cofiwch mai hunan-asesiad yw hwn, gallwch ei ddefnyddio neu beidio, fel y mynnwch, a gallwch ddewis ffocysu ar y meysydd hynny sy’n bwysig i chi.

Nid pawb sydd am fod yn arweinydd neu’n entrepreneur ond bydd meddu ar neu ddatblygu’r medrau hyn yn cynyddu eich cyflogadwyedd yn ogystal â gwella eich cyfleoedd o gael dyrchafiad, os mai dyma rydych am ei gyflawni yn eich swydd.

Yr hyn sy’n bwysig i’w gofio yw bod llawer o’r medrau a amlinellir uchod yn cael eu defnyddio gan bobl yn y sector Cyhoeddus a’r Trydydd Sector yn ogystal â gan entrepreneuriaid yn y sector Preifat. Unwaith y byddwch wedi cwblhau’r hunan-asesiad treuliwch ychydig o amser i ystyried sut y gallai’r medrau a amlinellwyd uchod berthnasu i yrfa sydd o ddiddordeb i chi.
	Sut y gallai’r medrau hyn berthnasu i yrfa mewn cwnsela plant

	Gan ddefnyddio’r hunanasesiad yma. Rwyf am edrych ar hyn fel fy mod yn gweithio mewn gweithle ac nid yn entrepreneur. Gan edrych ar yr hunan asesiad hoffwn ddatblygu’r gallu i reoli straen. Mae hyn yn rhan bwysig o’r swydd gan fod rhai sefyllfaoedd pobl yn anodd iawn i ddelio a. Mae’r gallu i reoli straen yn bwysig o fewn y swydd i sicrhau eich bod yn gofalu am eich iechyd meddwl a corfforol.






Cymhwysedd: Goddefgarwch Straen.
Ar ôl edrych ar yr Hunanasesiad Medrau Entrepreneuriaeth, fe wnes i sgorio fy hun ‘1’ ar gyfer datganiad, “Rheoli straen a phwysau a allai godi o ganlyniad i ansicrwydd ac ymdrechu’, o fewn y medr ‘Trefnusrwydd personol’. Yn ôl cyfnodolyn Gro Ladegård, (2001), nodwyd, “Workplace stress has for a long time been considered as a major work environment problem in organizations (Cox et al., 2000).” Mae goddef a straen yn rhan o fywyd pob dydd ac felly yn amharu a bywydau pobl o fewn y gweithle. Mae’r gallu i hunan-adfyfyrio ac i asesu sut gallaf wella’r gallu yma o fewn y gweithle yn fy mharatoi i ddelio a sefyllfaoedd gwahanol, ac yn fy ngalluogi i ofalu am fy hun mewn ffordd emosiynol a corfforol.  Nodwyd Michie, S (2002), “It is the psychological and physical state that results when the resources of the individual are not sufﬁcient to cope with the demands and pressures of the situation.” Hefyd, nodwyd Ladegård (2001), “stressful work environments together with increased demands for self-management on employees may promote a stronger need for individual self-management and coping tools.” Nodwyd Grant (2006), pwrpas hyfforddi yn y gweithle yw helpu unigolion i osod nodau sy'n gysylltiedig â swydd, nodi a gweithredu strategaethau ymddygiad digonol i gyflawni'r nodau hyn, a darparu adborth a gwerthuso'r cynnydd tuag at y nodau. Yn debyg nodwyd Michie, S (2002), “Resources that help meet the pressures and demands faced at work include personal characteristics such as coping skills (for example, problem solving, assertiveness, time management) and the work situation such as a good working environment and social support”.





























Cymhwysedd: Uniondeb.
	Competency
	Examples of Professional Behaviour
	Competent
	Not yet competent

	1. Integrity
	Examples of professional behaviour include, but are not limited to: Consistent honesty; being able to be trusted with the property of others; can be trusted with confidential information; complete and accurate documentation of service user care and learning activities.
	· 
	· 

	2. Empathy
	Examples of professional behaviour include, but are not limited to: Showing compassion for others; responding appropriately to the emotional response of service users and family members; demonstrating respect for others; demonstrating a calm, compassionate, and helpful demeanour toward those in need; being supportive and reassuring to others.
	· 
	· 

	3. Self-motivation
	Examples of professional behaviour include, but are not limited to: Taking initiative to complete assignments; taking initiative to improve and/or correct behaviour; taking on and following through on tasks without constant supervision; showing enthusiasm for learning and improvement; consistently striving for excellence in all aspects of service user care and professional activities; accepting constructive feedback in a positive manner; taking advantage of learning opportunities.
	· 
	· 

	4. Appearance and personal hygiene
	Examples of professional behaviour include, but are not limited to: Clothing and uniform appropriate, neat, clean and well maintained; good personal hygiene and grooming. 
	· 
	· 

	5. Self-confidence
	Examples of professional behaviour include, but are not limited to: Demonstrating the ability to trust personal judgement; demonstrating an awareness of strengths and limitations; exercises good personal judgment.
	· 
	· 

	6. Communications
	Examples of professional behaviour include, but are not limited to: Speaking clearly; writing legibly; listening actively; adjusting communication strategies to various situations.
	· 
	· 

	7. Time Management
	Examples of professional behaviour include, but are not limited to: Consistent punctuality; completing tasks and assignments on time.
	· 
	· 

	8. Teamwork and diplomacy
	Examples of professional behaviour include, but are not limited to: Placing success of the team above self interest; not undermining the team; helping and supporting other team members; showing respect for all team members; remaining flexible and open to change; communicating with others to resolve problems. 
	· 
	· 

	9. Respect
	Examples of professional behaviour include, but are not limited to: Being polite to others; not using derogatory or demeaning terms; behaving in a manner that brings credit to the profession.
	· 
	· 

	10. Service user advocacy
	Examples of professional behaviour include, but are not limited to: Not allowing personal bias to or feelings to interfere with service user care; placing the needs of service users above self interest; protecting and respecting service user confidentiality and dignity.
	· 
	· 

	11. Careful delivery of service
	Examples of professional behaviour include, but are not limited to: Mastering and refreshing skills; performing complete equipment checks; demonstrating careful and safe ambulance operations; following policies, procedures, and protocols; following orders.
	· 
	· 



Cymhwysedd: Uniondeb.
Mae uniondeb yn rhan bwysig iawn o fewn gweithle, nodwyd Albrecht, S (2002), “Recent literature suggests a strong relation between trust in senior management and employee attitudes to change (Rousseau & Tijoriwala, 1999; Kramer, 1996; Kanter & Mirvis, 1989).” Mae uniondeb yn arwain at adeiladu perthnasoedd positif a dibynadwy. Nodwy hefyd gan Albrecht, S (2002), “Trustworthiness can be indexed by care and concern for employee well-being, truth telling, consistency, fairness and a willingness to share information openly.” Yn debyg nodwyd o fewn cyfnodolyn Narasimhan, R, a Lawrence, B, (2012), “Leader integrity has been gaining increasing prominence in the recent years in organizational research and practice. From obtaining positive workplace outcomes (Craig and Gustafson 1998; Davis and Rothstein 2006; Leroy et al., in press; Palanski and Yammarino 2009; Zhu et al. 2004) to preventing ethical meltdowns (Sims and Brinkman 2003), leader integrity holds the key to organizational effectiveness and growth.” 



   











Cymhwysedd: Cyfathrebu
CV 2015
	Ffion Jones
3 Heol Gwendraeth · 07530989252
Ffionsj99@hotmail.com · 

	As a student who’s recently finished year 11, with passing my GCSE’s and wide range of knowledge, I am a very competent student and a fast learner. I’d like to be able to work within the sector of pharmacy as I have already gained a lot of information and knowledge from a previous job with being a medicines counter assistant within a pharmacy. I am keen to pursue this career as I feel like I have more to learn and I am ready to face more challenging experiences. Also, I have had experiences with working with children in a primary school as a part of work experience therefore, I am able to talk to children on their level. This is important as being able to communicate effectively with children when their unwell is an important part of receiving appropriate information from them. As a confident individual I would be an asset to a team of pharmacy as I am able to communicate effectively with costumers and am able to deal with conflict effectively. Through working in this previous job, I also realize the importance of confidentiality, this play an important role within this sector. I am very trustworthy person, and I am aware of how important it is to keep client confidentiality. Also, my personal skills stretch further to being a good work colleague as I’m trustworthy and a good listener, these skills are very important within this job also and I feel I would be able to learn more skills through more experience.


Experience
	April 2015 – September 2016
Medicinces counter ASSISTANT, John davies pharmacy
My responsibility was to work on the counter and face costumers. This included giving advice and helping costumers deal with their problems i.e. having a cold, ear infection. Also, I was a part of the retail on the shop floor which included taking charge of counting, organizing, ordering and price checking stock. I have been included on courses within this job such as a dementia course, which has helped me understand what people and their families deal with when dealing with this. 

	June 2015 – June 2015
Work experience teacher, ysgol parc y tywyn
As I was on work experience, I didn’t have much responsibility. What I did learn from this experience was that being able to communicate with children is a completely different way to speaking with an adult. Communication is one of the most important things we do in day to day life and being able to communicate affectively with all age groups is important. When I was on this experience, I had the opportunity to do a lot of group work which included taking groups of children to do a specific task. This gave me the opportunity to communicate with them and to see how they listened and took part.


Education
	JUNE 2015
gcse’s, ysgol gyfun y strade
Art & Design                 B
Child Development     B
Welsh                            B
Welsh Literature         B
Mathematics               C
English Language        C
English Literature       C
Business Studies         D
Religious Studies        B


Skills
	Communication
Customer facing experience
Problem solving
	Team worker
Good listener
Trustworthy


CV 2019
	Ffion Jones
36 Park Terrace · 07530989252
Personal email: Ffionsj99@hotmail.com ·  

	Since a very young age I’ve always wanted to be a teacher. Since having experiences with working with children recently I want to purse this job role. I have a vast majority of skills for working with children, which include being able to communicate effectively, understanding from children’s perspective, I am able to deal with problems in a systematic way, also I have a clear understanding of children’s right and how to obey these. I am a confident individual and can take control, which is important with working with children. Personally, I think working with children is a rewarding job as teachers create future pathways for children and have the responsibility of colouring the children’s view of learning and encourage them to take part in activity. Along with this I can support children in different ways as I am aware that every child is different also every child learns in different ways. The ability to create a lesson that suits every child is extremely important for their emotional and their intelligent well-being. 


Experience
	April 2015 – september 2016
medicenes counter assistant, john davies pharmacy
My responsibility was to work on the counter and face costumers. This included giving advice and helping costumers deal with their problems i.e. having a cold, ear infection. Also, I was a part of the retail on the shop floor which included taking charge of counting, organizing, ordering and price checking stock. I have been included on courses within this job such as a dementia course, which has helped me understand what people and their families deal with when dealing with this.

	june 2015 – june 2015
work experience teacher, ysgol parc y tywyn
As I was on work experience, I didn’t have much responsibility. What I did learn from this experience was that being able to communicate with children is a completely different way to speaking with an adult. Communication is one of the most important things we do in day to day life and being able to communicate effectively with all age groups is important. When I was on this experience, I had the opportunity to do a lot of group work which included taking groups of children to do a specific task. This gave me the opportunity to communicate with them and to see how they listened and took part.

	october 2017 – may 2018
work placement teacher, ysgol parc y tywynWhile I was working in Ysgol Parc Y Tywyn, I had many opportunities to develop and learn new skills. My responsibility was to mostly take groups or individuals who were struggling with work and help them along. Through working this is gave me many opportunities, firstly how to communicate with children appropriately and effectively. I was also a part of a classroom team along with the teacher herself and a learning support assistant, this made me a part of a team. I am a very good team worker and through working in a team this has lead to being able to problem solve with a team. 





Education
	june 2015
GCSE’s, School
Art & Design                 B
Child Development     B
Welsh                            B
Welsh Literature         B
Mathematics               C
English Language        C
English Literature       C
Business Studies         D
Religious Studies        B

	september 2017
Ba early years education, university of wales trinity saint david
Currently doing a ‘three year’ course in Early Years Education, in children aged 0-8 years old. I will receive my degree by May 2020. 


Skills
	Communication
Customer facing experience
Problem solving
	Team worker
Good listener
Trustworthy


Cymhwysedd: Cyfathrebu
Mae’r gallu i gyfathrebu yn rhan bwysig iawn ym mywyd pob dydd. Yn ôl erthygl Morreale, S a Pearson, J (2008), nowyd, “McCloskey (1994), a professor of economics, argues that speech or ‘‘talk’’ has become central in society, and hence, communication is one of the most pragmatic fields of study in academia.” Mae’r gallu i ddatblygu cymhwysedd cyfathrebu yn holl bwysig o fewn addysg nodwyd Morreal, S a Pearson, J, “The ability to communicate effectively and appropriately is learned and, therefore, can and should be taught.” Hefyd esboniwyd, ystyrir bod y gallu i gyfathrebu’n ganolog i nodau’r system addysg. Trwy gyfathrebu effeithiol mae hyn yn arwain at ddealltwriaeth sefyllfaoedd, syniadau ac emosiynau, nodwyd Symeou, L et al., (2012), “When effective, communication between teachers and families provides the two parties with a deeper understanding of mutual expectations and children’s needs, thus enabling both to effectively assist children and to establish the basis of cooperation” (Epstein, 2001; Epstein & Sanders, 2006; Wandersman et al., 2002).























Darn adfyfyriol
Yn ystod y darn adfyfyriol mi fyddai yn defnyddio Model Adfyfyriol Gibbs (1988), sydd yn cynnwys 6 cam rhain yw: Disgrifiad, Teimladau, Gwerthusiad, Dadansoddiad, Casgliad a Cynllun Gweithredu. Trwy ddefnyddio model adfyfyriol Gibbs, (1988) mi fyddai yn beirniadu fy natblygiad trwy gydol y modiwl yma, gan gynnwys fy natblygiad personol a proffesiynol.
Yn gyntaf mi fyddai yn trafod cam gyntaf Gibbs sef disgrifiad. Byddaf yn esbonio o fewn y cam yma fy meddyliau a disgwyliadau cychwynnol i’r modiwl. Fe wnaethon ni derbyn asesiad ‘Skills for life: Employability and Future Pathways’. Esboniwyd gan y darlithoedd bod yr aseiniad yma yn bwysig i adnabod pa sgiliau sydd gennym yn barod a pa sgiliau sydd angen datblygu ar gyfer y dyfodol. Nodwyd Statz, C (2001), “It is commonly accepted that changes in the nature of work and the workplace in the post-industrial economy are transforming the kinds of knowledge, skills, and attitudes needed for successful employment and work performance.” Roedd angen i ni fel unigolyn i wneud cyflwyniad a chyfweliad ar gyfer swydd benodol gan esbonio pam fyddwn yn addas ar gyfer y swydd yma ac i arolygu pa sgiliau oedd gennym a pa sgiliau oedd angen wella i fod yn rhan o’r swydd dewiswyd. Nad oeddwn wedi disgwyl i'r aseiniad yma i fod yn addas ar y dechrau gan feddwl ei fod yn wastraff amser. Erbyn nawr rwyf yn ddiolchgar fy mod wedi gwneud yr aseiniad yma gan rwyf wedi dysgu llawer am fy hun trwy wneud.
Ail gam Gibbs yw teimlad ac felly mi fyddai yn siarad am fy nheimladau personol i o ddatblygu fy sgiliau cyflogadwyedd a menter gyfredol ymhellach trwy gydol y modiwl. Ar ddechrau’r modiwl roeddwn yn anwybodus felly roeddwn yn becso ac yn teimlo dan straen ynglŷn â beth i ddisgwyl. Yn ol McGowan, L, (2006), nodwyd Selye (1973, 1974), “It has been argued that stress is a part of life and cannot be avoide, and that stress can resultin beneficial outcomes as well as negative ones.” Ar ôl derbyn yr aseiniad roeddwn dal i fod yn becso gan nad oeddwn yn ymwybodol o ba siliau oedd gen i a sut allai dysgu sgiliau newydd a datblygu fy sgiliau ymhellach. Trwy fynychu darlithoedd roedd fy nealltwriaeth yn datblygu ac roedd synnwyr o’r dasg o flaen yn llawer mwy clir. Rwyf yn ddiolchgar am y taflennu gwaith o fewn y darlithoedd, roeddwn yn gweld hyn yn ffordd hawdd i ddysgu mwy am fy hun ac yn helpu mi rhagweld fy sgiliau da a sgiliau sydd angen wella.
Nesaf o fewn model adfyfyriol Gibbs yw gwerthusiad. Trwy ddilyn cam Gibbs mi fyddai’n sôn am fy ymrwymiad a fy nghyfranogiad i’r sesiynau a gweithgareddau, a byddai yn cyfeirio at dystiolaeth briodol. Fe aethon ni fel dosbarth i sesiwn yn Prif Ysgol Abertawe, sef diwrnod cyflogadwyedd, ymgynghorydd gyrfaoedd. Roedd hyn yn gyfle i ni wrando ar wahanol bobl o fewn meysydd gwahanol yn siarad am wahanol fathau o bethau megis, sut i ddelio a straen, sgiliau sy’n addas am swydd entrepreneuriaeth a.y.b. Roedd gweithgareddau gweithio fel grŵp o fewn y sesiwn yma, a oedd yn rhoi rôl i ni fel unigolion i baratoi ac yna i ddodi at ei gilydd o fewn grŵp. Yn ôl Killian, S (2016) nodwyd, “To increase the productivity of your groups, you need to be selective about the tasks you assign to them and the individual role that each group member plays.” Fel rhan o’r aseiniad yma, roeddwn wedi derbyn taflennu, ‘Professional Behaviour Evaluation’ a ‘Hunanasesiad Medrau Entrepreneuriaeth’, Roedd hyn cyfle i ni fel unigolion o fewn y dosbarth i lanw'r taflennu yma i asesu ein sgiliau personol ni.
Pedwerydd cam Gibbs yw dadansoddiad, mi fyddai yn siarad am fy heriau o fewn yr asesiad yma a phethau teimlaf rwyf wedi llwydo a. Yn gyntaf credaf fy mod wedi llwyddo ar ymchwilio mewn i ran gyntaf yr aseiniad sef y cyflwyniad a chyfweliad. Fe wnes i baratoi am hyn yn llwyddiannus a chredaf fy mod wedi gwneud yn dda o ran archwilio i wahanol sgiliau am y swydd. Yn ôl Petrella, J a Jung, A., (2008) nodwyd, “As faculty, we believe the research experience is extremely valuable for our students.”
Cam nesaf Gibbs yw casgliad. Yn y darn yma mi fyddai’n siarad am beth allaf wedi gwneud yn wahanol, neu os ges i’r cyfle to beth allaf newid. Rwy’n sicr os ges i’r cyfle i wneud yr aseiniad yma eto mi fyddai yn gwneud mwy o ymchwil o fewn llyfrau. Fe wnes i weld yn rhwyddach i ymchwilio ar lein, ond hoffwn gael y cyfle i ymchwilio mwy gan ddefnyddio llyfrau. Yn ôl CQ University Australia (2019), nodwyd, “Scholarly books contain authoritative information, and this can include comprehensive accounts of research or scholarship, historical data, overviews, experts' views on themes/topics.”
Cam olaf Gibbs yw cynllun gweithredu. Mi fyddai’n siarad am sut mae’r modiwl wedi helpu mi symud ymlaen tuag at gyflogadwyedd yn y dyfodol, a hefyd sgiliau sydd angen i mi wella er mwyn ennill cyflogadwyedd mewn fy ngyrfa. Un o’r sgiliau sy’n amlwg i mi sydd angen i mi wella yw’r gallu o reoli straen. Rwyf yn brwydro ar allu i ddelio a sefyllfaoedd anodd ac yn aml yn beio fy hun mewn sefyllfaoedd. Yn ôl Smith J, (2002), fe esboniwyd ef, “I define stress management as a set of skills that enable one to anticipate, prevent, manage, and recover from the wear and tear brought on by perceived threats and coping deficiencies.” Mae’r gallu i ddelio a straen yn rhan bwysig o fywyd pob dydd a bwysig ei fod yn cael ei ymarfer a delio ac er mwyn symud ymlaen a bywyd. Hefyd hoffwn ddatblygu ymhellach y sgil o fod yn hyderus mewn dewisiadau fy hun. Dwi’n dueddol o ail ddyfalu fy hun ynglŷn â fy newisiadau o fewn profiad. Credaf mi fyddai’n datblygu’r sgil yma trwy wneud. Felly trwy gael mwy o brofiad mi fyddai’n datblygu mwy o hyder o fewn dewisiad personol i.
Ar ôl defnyddio model adfyfyriol Gibbs (1988), rwyf wedi cymryd cofnod o beth ddysgais yn ystod y modiwl, fy nheimladau yn ystod y modiwl a hefyd edrych ar sgiliau sydd angen i mi wella ar gyfer gyrfa yn y dyfodol.
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