






Student Name: Jordan Glasgow
Student Name: 1918303
Module: Changemakers Building your Personal Brand for Sustainable Employment
Module code: BMHP5015_BIRM
Lecturer Name: Chloe Harries 





[bookmark: _Toc90296965][bookmark: _Toc90296966]Unit: 1 Brand of you - Topic: 3 The boundary-less career 

In accordance with the studies of Sullivan and Baruch (2009), and also Arthur and Rosseau (1996) these two extremely different set of research both take a in depth look into the way in which we define careers without limitations as opportunities that extend beyond the boundaries of a single employer. Instead of relying on a traditional organisational career structure, an individual can become more self-sufficient.
A career without boundaries will defiantly assist me in achieving my future career goals and objectives of opening up my very own outreach program for troubled youth and young adults. Working with various organisations to help deter the next generation away from gangs and gang culture. A job that carries no boundaries can provide me with a variety of opportunities. to advance in my career, as well as in the development stages and to see through some concepts and ideas of my own it can and will also provide me with access to offer free services to my service users and allow me the organisational flexibility to work at my own pace, as well as free marketing and the confidence to start my own business though relationships that will be built up over time working alongside many multi agencies.
The research that was undertaken by Mirvis and Hall (1994), shows that “In the most optimistic scenarios, the people who work in these organizations are expected to appear across different levels and functions, through different types of jobs, and even from one company to another. "A work life without limits can also negatively affect a person's life by feeling lonely, stressed, and developing mental health problems. I would be aware of this if I worked in a career without limits, and I would make sure I get the support I need when working with different organizations to continue to provide the best quality of care to my service users.
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After watching ted talk on networking and why it  doesn't work when a individual is in their  comfort zone, it gave me insight into the cross-functional exposure of different work environments. It gives me more wonder to be more creative and open to meeting new people and listening to others outside of your organizations. Having this knowledge will give me a better understanding of networking to build my support group in the future. 

According to Rick Altizer, the variety you need is part of growing your business. Having this necessary variety will allow me to be more creative and to discover myself, he quoted that "The individual with the widest range of behaviours or variability of choice has the greatest ability to influence the quality of his experience in the world in the here and now or the moment as its commonly referred to.
 Having an understanding of the positive influences of networking would help me step out of my comfort zone and then enter the learning zone, in the learning zone these are the skills to learn new skills, deal with challenges and enter the growth zone to set your goals, find yourself, propose and conquer your goals. 
Crossing the different areas will provide you with confidently satisfy the needs of both old and new service users that require help or assistance and in the future.
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Identifying my profession possibility will offer me with the assets I want for my destiny. LinkedIn is a tremendous platform for assembly new humans, starting up approximately your self and studying new ideas. Sharing exceptional perspectives with the opposite humans approximately being impartial in looking to create your personal enterprise allow you to reach your destiny lifestyles via way of means of taking recommendation from others on LinkedIn. LinkedIn also can provide you with the possibility to broaden energetic success that creates activity prospects.
According to Sarah Andrus, clarity of purpose trumps everything when it comes to career success. Having a goal in what you want to do will encourage you to reach your goal. Being able to provide help and support to others is an achievement that would motivate me to continue to inspire change in people's lives. As said by  Laura Berman, what your job allows you to be is what makes you happy. 
 Looking at the positive life events of Laura Berman got me thinking about times in my life when I myself have had to overcome obstacles and find a way to remedy a situation through remaining true to who I am as a person and stand on my word that I would set a goal and do everything thing within my power to achieve it, I’m extremely ambitious and goal driven these skills I believe allow me to open a conversation with others who might share similar interests. It can help me build relationships with my peers and can provide me with the experience I need in my future career. When you have your mind set on a specific goal, you will achieve it. 
 Pink, (2018) would argue that anyone who persuades others to act is a salesperson
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Duckworth, A. L., and Quinn, P. D., Duckworth, A. L., & Quinn, P. D., Duckworth, A. L., & Quinn, P. D., Duckworth, A. L., & Quinn (2009). I received a 4.00 percent. "Define grit as tenacity and desire for long-term goals," according to Duckworth, Peterson, Matthews, and Kelly (2007). Grit requires persevering in the face of hardship, maintaining effort and interest throughout time despite failure, adversity, and progress plateaus. The hardworking individual approaches success as if it were a marathon, and stamina is his or her edge." Grit is defined as a growth attitude that is eager to master new abilities and thrives to achieve achievement. Having skill does not imply that you are tenacious; tenacious people work hard to attain their objectives. I scored 4.00 on the grit survey, indicating that I am a hard worker who will persevere in completing my studies and earning my degree, allowing me to pursue my future job goals. Failure can make you feel embarrassed and vulnerable, therefore it's important to learn from it. Failure does not imply that you are ignorant or unworthy; rather, it indicates that you took a calculated risk. Failure can also teach you not to give up on your dreams; it can give you the fortitude and endurance to keep moving forward.
The Four S Plan for Resilience -
Dr. Lucinda Pole and Dr. Hugo Alberts produced this. They believe that drawing on one's own experience with similar situations in the past is one method to create resilience. A way to unpacking memories of previous approaches that worked but were forgotten. (Fontane&Alberts,2019) This is an illustration of my resilience plan and how these methods might affect my future.
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	Skill
	Current ability
	Target ability
	Development Opportunity
	Criteria to Success
	Time Frame
	Evidence

	Communication skills,
	When working with other students and lecturers, I believe I have decent communication skills.
	My goal ability would be to become confidant enough to have a open conversations with strangers.
. 
	Creating opportunities for students and lecturers to interact face to face in lecture classes and making an effort to communicate with them on a regular basis.

	Increasing my conversational confidence and practising these skills with new people.

	When I finish my third year of university, that will be the time frame.

	When presenting my work, I will provide evidence and be open to questioning about it from others.


	Teamwork 
	Being an excellent listener and assisting others, as well as working together to solve difficulties.
	Being able to achieve our goal as a team and be successful. And I always have faith in myself
	Having the ability to hold meetings to discuss and resolve any difficulties we may have as a team.
	Working as part of a group is a valuable skill for solving problems and sharing ideas in a variety of contexts. 
	The conclusion of the academic year would be the deadline  
	Evidence will be presented in the team presentations, with my contribution being noted.


	Social Skills 
	Becoming a good listener and paying attention to what others have to say. Additionally, excellent communication skills are required.
	My goal ability would be to have the confidence to be among others and to feel at ease while I am doing it
	Developing the ability to lead group meetings in order to boost my confidence in my future work.
	Having the ability to run my own outreach program for troubled youth and young adults in the future would be my criterion for success    
	end of my university academic career would be the time scale I would be hoping for.
	participating in my lecture lessons and team activities, evidence will be provided.
. 





Reading over unit 1 brand of you subject 3 the boundary-less career has taught me how to support my own career and operate in a variety of settings. This knowledge motivates me to persevere in order to reach my goals in the future. Unit 2 it's a small world topic 2 variety is the spice of life encourages me to be more creative and explore myself by acquiring new talents and stepping outside of my comfort zone. These abilities will aid me in my future work and allow me to feel at ease around a variety of people. Unit 3 Opportunity Knocks, topic 2: Recognizing Profession Possibilities, provides me with a new perspective on identifying unique opportunities and resources that will help me advance in my future career. Having LinkedIn gives me the ability to meet new people and learn new skills while also allowing me to share diverse points of view with others and start my own business. The Pursuit of Happiness (Unit 4) Topic 2: Passion and Perseverance emphasises being gritty and having a growth attitude, and I received a 4.00 percent on my grit score. Knowing my grit score will motivate and inspire me to keep pushing forward to attain my objectives in the future. I'll be able to advance my talents in the future by updating my personal development plan and also marking off past achievements to make room for new ones.
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