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Developing Employability Skills for a Career as a Diagnostic Radiographer in the United Kingdom 
[bookmark: _Toc228483596]Introduction 
The healthcare sector in the United Kingdom provides a diverse array of professional pathways dedicated to enhancing patient care and facilitating the streamline provision of medical services. A pivotal role within the framework is that the Diagnostic Radiographer, a specialist tasked with generating high- quality medical imagery essential for the identification and monitoring of clinical conditions (Surreyandsussex.nhs.uk, 2024). These practitioners utilise advanced technological modalities- including X- ray, CT, and MRI systems- to produce high-resolution diagnostic data necessary for precise clinical evaluation (NHS Health Careers, 2024).
Demand for diagnostic imaging in the United Kingdom is steadily escalating, driven by shifting demographical needs, an ageing population, and the growing incidence of chronic health conditions. Nevertheless, NHS diagnostic departments confront persistent obstacles, most notably workforce shortages and escalating delays for critical diagnostic evaluations. Analysis by Holden (2023) underscores that workforce vacancies across the broader healthcare system are exerting further strain on diagnostic units, thereby hindering the delivery of prompt patient care.
[bookmark: _Int_xOzLcvgH][bookmark: _Int_dierza0A][bookmark: _Int_z58oMQdM][bookmark: _Int_dJNjW29l]This report examines the core employability skills necessary for a successful career in diagnostic radiography within the United Kingdom’s healthcare sector. The discussion will analyse the specific competencies required for the role, assess my existing professional profile on LinkedIn through a structured self- evaluation, and utilise Gibbs’ Reflective Cycle to facilitate professional growth. Furthermore, the report explores methods fr cultivating a personal brand and professional identify, alongside strategies for expanding a professional network. Finally, it presents a comprehensive five-year action plan designed to facilitate the achievement of this vocational objective. 

[bookmark: _Toc228483597]Job Description and Person Specification 
[bookmark: _Int_T8EMbVY6][bookmark: _Int_NclEmxPq]Diagnostic radiographers are responsible for producing high- quality diagnostic imagery vital for the clinical identification of traumatic injuries and medical conditions. This multifaceted role requires a combination of technical expertise, rigorous adherence to safety protocols and patient communication skills. 
According to the NHS Job, recruitment responsibilities and the primary duties of the profession include:
· Clinical Preparation: Correct positioning of patients to ensure optimal diagnostic accuracy.
· Technical Operation: Operating imaging equipment, such as X-ray, CT and MRI scanners.
· Safety Management: Upholding radiation protection standards and patient safeguarding measures.
· Interdisciplinary Collaboration: Engaging effectively within multidisciplinary clinical teams.
· Support in Training: Responsible for assisting in the training of students, junior staff, assistant practitioners and colleagues as appropriate. 
· [image: Screenshot from the NHS Jobs website]Information Governance: Preserving the integrity of patient records, following legislative frameworks and diagnostic datasets. (Jobs.nhs.uk,2026)













To be considered for this position, candidates must meet these primary criteria:
· BSc Diagnostic Radiography (or equivalent), or working towards
· Health Care Professions Council (HCPC) Applicants should hold current registration as a diagnostic radiographer or be in the final stages of obtaining their qualification
(Jobs.nhs.uk,2026).
[bookmark: _Int_kT49TEjI]Typical person specifications for this role include effective communication skills, technical competence, and the ability to maintain composure in stressful environments— are vital for safeguarding patient welfare and ensuring the operational integrity of diagnostic services (Rclark, 2025).
[bookmark: _Toc228483598]Analysis of Employability Skills Required for the Role 
[bookmark: _Int_1S9Nt6oi][bookmark: _Int_pg4Azo0p][bookmark: _Int_ES0VpsFv]Employability skills are core competencies required to function and adapt in the workplace. These skills can be built through participation in paid or unpaid work, volunteering, group activities, sports, and hobbies.These multifaceted attributes are indispensable, as they allow practitioners to navigate the complexities of clinic environments while ensuring that patient interactions are handled with both empathy and precision (Institute for Apprenticeships and Technical Education, 2023). 
Key employability components include:
· [bookmark: _Int_aJwpHZmK]Technical Proficiency: Beyond initial qualification, practitioners must commit to Continuous Professional Development (CPD) ad evidence- based practice to uphold clinical safety. 
· Interpersonal Skills: Entailing effective multidisciplinary collaboration and the clear communication of complex clinical information to patients and their families.
·  Professional Values: Essential attributes like accountability, integrity, and patient advocacy ensure care aligns with established legal and ethical frameworks such as those formed by the HCPC or NMC
(The Woolwich College London, 2025).

[bookmark: _Toc228483599]Self- Reflection Using Gibbs’ Reflective Cycle 
[bookmark: _Int_qASajwXx][bookmark: _Int_9kFOI8YU][bookmark: _Int_OSrFa6NC]According to Gibbs (1988) Reflective practice is a cornerstone of professional development, particularly within healthcare, as it enables practitioners to critically evaluate clinical experiences and identify specific areas for professional development. Reflection facilitates the integration of theory and practice, informing future performance. To achieve this, Gibbs’ Reflective Cycle (1988) provides a comprehensive six- stage framework. This structured approach is vital for fostering continuous learning, as it encourages individuals to structure their emotional responses and clinical decisions, ultimately leading to improved patient outcomes and the maintenance of high professional standards (McLead, 2025).
[bookmark: _Toc228483600]Description 
[bookmark: _Int_mjjuASjH]Engagement in heath and social care academic modules involved collaborative discussions and course work centered on clinical communication, multidisciplinary teamwork, and patient- centered care has been supplemented by practical experience as a healthcare assistant and current employment within the hospitality sector. These diverse roles have provided a platform to apply theoretical communication and teamwork strategies in high pressure, person- facing environments. The module has provided a further understanding of the collaborative nature of healthcare delivery.
[bookmark: _Int_jqAFarkX]In my role as a Healthcare Assistant in a Mental Health Hospital, I supported individuals experiencing psychological distress, applying de-escalation techniques and person- centered communication strategies. Similarly, my experience	in hospitality required managing complex customer interactions, coordinating tasks efficiently and maintains service quality under pressure. Collectively these experiences have provided opportunities to apply theoretical concepts from my academic studies in real-world contexts, particularly in relation to communication, teamwork, and emotional intelligence. 
[bookmark: _Toc228483601]Feelings 
Initially, I felt confident in my ability to engage with individuals due to my extensive experience in people- facing roles. However, as my academic studies progressed towards more specialised healthcare topics, I became increasingly aware of the complexities and responsibilities associated with clinical professions. 
While my background has fostered a high degree of confidence in interpersonal engagement, the transition toward specialised clinical concepts has made me recognize a sense of uncertainty regarding my readiness to transition into a highly technical role.This awareness has motivated me to critically evaluate my current capabilities and identify areas requiring further development. 
[bookmark: _Toc228483602]Evaluation
My experience as a Health Assistant in a Mental Health Hospital is a major strength, having developed emotional intelligence, empathy, ability to manage challenging patient behaviors and de-escalation skills necessary for vulnerable patient groups.These skills are highly relevant within healthcare, where patient-centered care and effective communication are essential for positive outcomes (NHS Health Careers, 2024).My ability to remain calm under pressure and respond sensitively to individuals in distress demonstrates strong alignment with the interpersonal demands of healthcare roles.
[bookmark: _Int_SPZ2sogF] Additionally, my experience within hospitality has refined my organisational skills, adaptability and maintain service standards under pressure. These competencies are transferable to healthcare environments, where professionals must often prioritise tasks and respond efficiently to changing situations.
[bookmark: _Int_jgksOeCj] However, these transferable strengths lack the specialised technical integration required for diagnostic radiography. While my current skills provide a strong foundation, they do not yet meet the technical and regulatory standards expected of a radiographer. This gap marks a clear area for structured academic training and clinical exposure to develop the necessary competencies for professional practice.

[bookmark: _Toc228483603]Analysis 
[bookmark: _Int_8HjzYewG][bookmark: _Int_6qqjAt4Q][bookmark: _Int_oy2jcZfy]This reflection demonstrates that while I possess transferable competencies—such as multidisciplinary collaboration and professional resilience— these must be solidified with formal clinical training. 
[bookmark: _Int_APLxsCuk] However, the reflection also highlights the necessity of adherence to Continuous Professional Development (CPD) is essential to translate these general competencies into the specific safety and technical standards of a healthcare environment regulatory bodies such as the Health and Care Professions Council emphasise on the importance of ongoing learning to maintain professional competence and ensure patient safety (HCPC, 2019). My current skill set must therefore be developed through formal education and clinical training to meet these standards.
[bookmark: _Int_g4InlwFX][bookmark: _Int_MPrywSIO]Furthermore, this reflection demonstrates the role of reflective practice in professional development. The Gibbs’ reflective cycle encourages individuals to critically evaluate experiences and identify learning needs, supporting the transition from trainee to competent practitioner (McLeod, 2025). By engaging in reflective practice, I can recognise both my strengths and limitations, enabling targeted skill development. 
[bookmark: _Toc228483604]Conclusion
[bookmark: _Int_F82oHx81][bookmark: _Int_8RRryXrO]Throughout this reflective process, I have identified that my background as a mental healthcare assistant and hospitality employee provide a strong foundation in communication, emotional intelligence, and resilience. These attributes are highly valuable within healthcare and align with the interpersonal demands of diagnostic radiography.
[bookmark: _Int_AMMN832n][bookmark: _Int_wCVYrPHK]Professional competency in radiography requires a dual focus; levering my existing experience in patient interaction and high-pressure service while acquiring specialised technical expertise. I have concluded that my background provides a strong ethical and communication baseline, but focused clinical education is necessary next step to achieve professional registration.
This reflection has reinforced the importance of adopting a proactive approach to professional development, ensuring that I am adequately prepared to transition into a diagnostic radiography role.
[bookmark: _Toc228483605]Action Plan
To bridge the gap between my current experience and the requirements of diagnostic radiography, I will implement a structured and targeted development plan.
Firstly, I will continue to utilise my healthcare assistant experience to inform my patient-care approach, particularly in managing anxiety and supporting vulnerable individuals. This will enhance my ability to provide compassionate care within diagnostic settings.
[bookmark: _Int_1oUKDrH4]Secondary, I will focus on finding a university to obtain my MSc in Diagnostic Radiography, in order to develop my technical knowledge related to radiographic physics, anatomy and imaging technologies. This will provide the theoretical foundations required for operating diagnostic equipment safely and effectively. 	
Thirdly, I plan to seek clinical shadowing opportunities to observe the practical application of imagery technology.
By implementing these strategies, I aim to progressively develop the knowledge, skills and professional competencies required to transition successfully into a steer asa diagnostic radiographer.
[bookmark: _Toc228483606]Building My Personal Brand and Professional Identity
Developing a strong personal brand is important for gaining employment in competitive job markets. Personal branding involves presenting oneself as a reliable, competent, and motivated professional (Tomlinson, 2017).
Establishing a robust professional identity can be effectively facilitated through the strategic use of platforms such as LinkedIn, which allow practitioners to curate a digital profile highlighting their academic qualifications, clinical achievements, and broader professional interests. Cultivating an active and professional online presence seres as a vital tool for networking, enabling meaningful engagement with industry peers and prospective healthcare employers (Peter, 2024). 
[bookmark: _Int_97bLGsG8][image: Screenshot of my Linked in profile]Furthermore, affiliation with professional bodies, such as the Society of Radiographers (SoR), is fundamental to ongoing career progression. Membership in these organisations provides essential access to Continuous Professional Development (CPD) resources, specialised training, and current industry discourse, thereby ensuring that the practitioner remains aligned with the evolving standards of the diagnostic radiography sector (Peter, 2024).
[bookmark: _Toc228483607]





Unique Value I Could Bring to the Role 
Employers in healthcare seek individuals who can contribute not only to clinical outcomes but also to the overall quality of patient experience and team effectiveness. My strengths in communication, empathy and teamwork position me to add meaningful value within a diagnostic radiography stating. Effective communication enables me to explain procedures clearly and reassure patients, which is essential in reducing anxiety and improving patient cooperation during imaging procedures (HCPC, 2023). This directly supports patient-centered care and enhances service efficiency.
My experience in people- focused roles, particularly within mental health settings, has strengthened my emotional intelligence and ability to respond appropriately to individuals in distress. By demonstrating empathy and adapting my apprehension to individual needs, I would promote dignity and trust, in line with the standards set by the Health and Care Professions Council.
Additionally, my ability. Work collaboratively supports effective multidisciplinary teamwork, which is essential for safe and coordinated patient care (World Health Organization, 2021). Combined with my commitment to continuous professional development, these attributes form my unique selling point. I offer not only strong interpersonal skills but also adaptability and a proactive approach to learning, enabling me to contribute both patient wellbeing and organisational performances.
[bookmark: _Toc228483608]Five- Year Action Plan for Career Development 
A structural action plan is essential for achieving long- term career goals. 
	Timeframe
	Development Focus
	Key Actions 
	Intended Outcome 

	Year 1 
	Foundation & Carer Awareness 
	Gain healthcare volunteering experience; develop knowledge of diagnostic radiography; establish professional presence on LinkedIn; seek academic and professional guidance
	Build foundational insight, transferable skills and professional awareness 

	Years 2-3
	Academic & Clinical Development
	Enrol in radiography degree; complete clinical placements; engage with Society of Radiographers
	Develop technical competence, clinical skills and professional identity

	Years 4-5 
	Professional Transition & Registration
	Graduate; register with Health and Care Professions Council; apply for NHS roles; undertake continuous professional development (CPD)
	Achieve professional registration and transition into qualified practice 


[bookmark: _Toc228483609]Communicating My Skills to Employers 
The effective articulation on core competencies is vital for healthcare recruitment. This is achieved through structured professional tools:
· Structured professional CVs
· LinkedIn profiles
· Cover letters and professional statements 
· Formal references from lectures or supervisors
These enable employers to rigorously assess a candidate’s qualifications and clinical suitability.
[bookmark: _Toc228483610]Conclusion 
[bookmark: _Int_MR2D8usF][bookmark: _Int_nA5Dw8Qk][bookmark: _Int_IivExwYQ]Diagnostic radiographers are integral to the healthcare infrastructure, facilitating precise clinical diagnosis and enhancing patient outcomes through the use of technical mastery, interpersonal proficiency, and professional ethics.
[bookmark: _Int_6WtlmNAH]Utilising Gibbs’ Reflective Cycle (1988) for critical self- evaluation I have identified established strengths in collaborative practice and communication, alongside a clear requirement for specialised technical training and clinical exposure. By executing the five- year strategic action plan detailed in this report, I tend to acquire the requisite qualifications and professional networks necessary to establish a successful career within the UK’s diagnostic imaging sector.


[bookmark: _Toc228483611]References 
Institute for Apprenticeships and Technical Education. (2023). Diagnostic radiographer. [online] Available at: https://skillsengland.education.gov.uk/apprenticeship-standards/st0619-v1-3. (Accessed: 28/04/2026)
McLeod, S. (2025). Gibbs Reflective Cycle. [online] Simply Psychology. Available at: https://www.simplypsychology.org/gibbs-reflective-cycle.html. (Accessed: 28/04/2026)
NHS Health Careers (2024) Diagnostic radiographer. [online] Health Careers.  Available at: https://www.healthcareers.nhs.uk/explore-roles/allied-health-professionals/roles-allied-health-professions/roles-allied-health-professions/diagnostic-radiographer (Accessed: 27/04/2026)
Peter, A. (2024). LinkedIn is an excellent networking platform for medical	 professionals. Here are ten crucial benefits for career growth and influence for medical professionals. [online] LinkedIn.com. Available at: https://www.linkedin.com/pulse/linkedin-growth-10-benefits-medical-professionals-alex-peter-xxrxc (Accessed: 29/04/2026)
HCPC (2019). Continuing Professional Development (CPD). [online] HCPC. Available at: https://www.hcpc-uk.org/cpd/ (Accessed: 28/04/2026)
Health & Care Professions Council (2023). The Standards of Proficiency for Radiographers. [online] HCPC. Available at: https://www.hcpc-uk.org/standards/standards-of-proficiency/radiographers/ (Accessed: 27/04/2026)
Holden, J. (2023). The NHS Long Term Workforce Plan Explained. [online] The King’s Fund. Available at: https://www.kingsfund.org.uk/insight-and-analysis/long-reads/nhs-long-term-workforce-plan-explained (Accessed: 27/04/2026)
Jobs.nhs.uk. (2026). Job Advert. [online] Available at: https://www.jobs.nhs.uk/candidate/jobadvert/C9213-26-0349?searchFormType=main&keyword=Radiography&location=London&language=en. (Accessed: 27/04/2026)
[bookmark: _Int_CseQgMWV]Rclark (2025). Eight skills you’ll master on a Health and Social Care course (that employers love)- Ashford College. [online] Ashford College. Available at:
Surreyandsussex.nhs.uk. (2024). What is a radiographer? Surrey and Sussex Healthcare NHS Trust. [online] Available at: https://www.ashfordcollege.ac.uk/news/eight-skills-youll-master-on-a-health-and-social-care-course-that-employers-love/ (Accessed: 28/04/2026) https://www.surreyandsussex.nhs.uk/sashwalloffame/what-radiographer (Accessed: 27/04/2026)
The Woolwich College London (2025). Top 11 Essential Skills for a Successful Career in Health and Social Care in London. [online] Twclondon.org.uk. Available at: https://www.twclondon.org.uk/blogs/skills-for-health-and-social-care-career. (Accessed: 28/04/2026)
Tomlinson, M. (2017). Forms of graduate capital and their relationship to graduate employability. Education and raining, 59(4), pp.338–352. https://www.emerald.com/et/article-abstract/59/4/338/102567/Forms-of-graduate-capital-and-their-relationship?redirectedFrom=fulltext. (Accessed:29/04/2026). 
World Health Organization (2021). Global patient safety action plan 2021-2030: towards eliminating avoidable harm in health care. World Health Organization. Available at: https://iris.who.int/items/ac408a92-0a56-4d87-9309-16e9e991ea0b. (Accessed: 29/04/2026)



8

image1.png
King's College Hospital NHS Foundation
Trust

Diagnostic Radiographer

I The closing date is 04 May 2026

Apply for this

Job summary

Do you want to start your career in a busy major
trauma centre with a fully DR x-ray department? We
support a great work life balance with a 4-day
working week.

We are looking for highly motivated and enthusiastic
radiographers with a keen desire to learn and
develop their skills in our busy and exciting
department.

The Band 5 Diagnostic Radiographer roles advertised
are based in Main Radiology, Denmark Hill, London.

Main duties of the job

Successful applicants can expect to train and rotate
through various sections of the department,
including x-ray imaging services for trauma,
inpatient, outpatient and general practice referrals
using static, mobile and fluoroscopy x-ray imaging
systems as appropriate. You will rotate through our
theatre departments Thara ic also opportunity to
train in either neurc Jobs:nhs:uk  .hm and O-arm)

e




image2.png
<« (searen ) 2

Nelda Gomes she/Her

Radiographer | Open to Shadowing Opportunities
Hampton - East Norfolk sixth form college
Crawley, England, United Kingdom

)
C Enhance profile D

Show recruiters you’re open to work — > Share tha
you control who sees this. qualified c
Get started Get starte

Suggested for you
< Private to you

Write a summary to highlight your >
personality or work experience

Members who include a summary rec
times as many profile views.
_
- > =
=2 S8 =

Home My Network Post Notifications Jobs

e up to 3.9





