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[bookmark: _Toc85566041]Introduction:
Reflective practice is the way to observe and monitor individual activity that increases own performance development. Community engagement is very effective skills for the employees in workplace. According to community engagement skills, the individual learner is able to improve his or her self-management skills, communication skills and interpersonal skills. This report focused on individual report based on reflective development in community engagement skills. In this report, the author describes different theories and models of reflective practice that develop his or interpersonal skills and self-management skills. At the end of this report, the author provides a reflection on the relationship between academic theories and experience in creativity solving a problem during the term at work setting.












         
[bookmark: _Toc85566042]Assessment Component 2
[bookmark: _Toc85566043]Demonstrate your understanding on the nature and purpose of reflective practice with reference to at least one theoretical model of reflection
Nature of Reflective Practice: Reflective practice assesses own thoughts and action to improve personal and professional development. This is an effective process to understand and identify about own strengths and weaknesses in workplace. According to reflective practice, the individual people is able to increase his or her personal skills. Reflective practice is a continuous learning process that support to individual’s knowledge development.
Purpose of Reflective Practice: The main purpose of reflective practice is to promote continuous learning based on individual experience. For example, a new employee or worker learns from what happened in workplace. In during the preparation period, the employee works from others and improve his or her performance day to day by use of reflective practice option. According to reflective practice, I can achieve a better awareness of knowledge and understanding with skills and experiences in the workplace. The lack of individual reflective practice can reduce own performance and skills. Reflective practice provides better opportunities to think about and understand practice from different perspectives and consider future career development of the individuals in the workplace (Adeani, et al, 2020). 
Gibbs’ Reflective Practice: Gibbs’ Reflective Practice is a famous tool to manage and evaluate individual action and experience based on reflective process. The implementation of Gibbs’ Reflective Practice supports to make a good summary of the individual skills and experience development. In this way, the author meets his or her community engagement skills along with interpersonal skills and self-management skills. According to Gibbs’ Reflective Practice, here are some stages that describes in this below    

Figure 1 Gibbs Reflective Practice
Description: This is the first stage of Gibbs’ Reflective Practice that focused on the description of event or incident. According to description stage, the learner can introduce about the event along with some question. These questions focused on the real experience in the workplace. In this stage, I want to know what happened in real situation with different questions like when did this happen,  where did this happen, who else was there, what did the learner do, what did other people do and what was the result of this situation. Following to description stage, I increase my experience about community engagement skills as well as self-management skills and interpersonal skills (Yu, et al, 2018). 

Feelings: Following to feelings reflective stage, I control my emotions in the workplace. The increase of emotion control is a good exercise for personal and professional development. The development of individual skills and experiences depend on individual emotions and feelings. For example, if an employee controls his or her emotions and focuses on feelings that positive impact on future career development. In this stage, some questions included like what did I feel before this situation took place, what does the learner thinks other people feel about the situation now, what did the learner feel while this situation took place etc. In this way, I observe and understand my feelings to meet personal and professional skills with experiences (Tanaka, et al, 2018).             

Evaluation: Evaluation is an effective process to understand and identity proper task based on experience. According to evaluation process in Gibbs’ Reflective Practice, I evaluate the previous stage like description and feelings that helps to make a good result in getting community engagement skills as well as self-management and interpersonal skills (Lillo, 2019). In this way, I am able to improve his or her communication skills that support to personal and professional development in the workplace. In this evaluation process, I understand that what type of task is better for achieving the desired skills and what is not for community engagement skills (Adeani, et al, 2020).      

Analysis: Analysis is the part to make sense of the situation. Following to Gibbs’ Reflective Practice, analysis stage is about what the learner has learned from the situation or event. In this way, I am able to do my job based on the previous experience that also helpful in future situation. On the other side, this analysis stage investigate and break down the followed situation. In this process, I can investigate all the situation or event to improve my skills and experience in getting community engagement skills as well as self-management skills and interpersonal skills (Blevins, et al, 2021).  

Conclusion: According to conclusion stage, I am able to discuss all situations based on experiences and events. In this stage, I find out his or her strengths and weaknesses that support to performance development. If I understand my lacking then it support to skills development in future career life. In this way, the following question may be helpful to meet the learner’s objectives like to what positive experience did the event, situation or activity lead, to what negative experience did the event, situation or activity lead and which skills does the learner need to develop himself in a similar event, situation or activity (Tanaka, et al, 2018).      

Action Plan: This is the final stage of Gibbs’ Reflective Practice. In this stage, the actions are developed for future situations, events or activities. I need to take potential decision in this stage. The potential decision making skills is very effective for me to meet interpersonal skills and self-management skills in during the learning time from the workplace life in future. In this stage, I also take proper reviews of the desired events or situations that increase the strengths of this event. So, in this way I use this Gibbs’ Reflective Practice and achieve my community engagement skills as well as interpersonal skills and self-management skills (Yu, et al, 2018).   
[bookmark: _Toc85566044]Using your recommended model, provide a detailed reflection of your personal experience (this may include instance(s) of deploying interpersonal skills and/or effective self-management) while learning on this module
Personal experience reflection is the way to understand individual performance development. The use of different reflective model like Gibbs’ Reflective Practice that increase to individual experience development in the workplace. Personal experience is a continuous learning process from the internal and external environment or event in society. In this way, I am able to learn about the both situation like external and external incident. According to internal event, I know how to lead the internal situation in the organizational bodies or management. On the other hand, the individual learner or employee knows how to lead or take potential decision in the external situation in the workplace along with the peoples or things based on the external experience. In this way, I am able to protect and manage both internal and external event in the workplace due to use of this Gibbs’ Reflective Practice (Tanaka, et al, 2018). 
In during the learning module, I increase my community engagement skills that support to improve different types of skills like communication skills, interpersonal skills, self-management skills, decision making skills etc (Niu & Niemi, 2020). According to communication skills, I am able to communicate better with others in the workplace that support to increase my community engagement skills in the society or the workplace. The lack of communication skills is the main reason for individual weakness in making a good environment in the workplace. So, the use of proper reflective practice model support to better experiences in during this learning module named community engagement (Ellen & Mathew, 2018).       
[bookmark: _Toc85566045]Provide your reflection on the relationship between academic theories and your experience in creatively solving a problem during the term and/or at work setting
Academic theories and experience makes a clear vision that support to create a proper decision in solving a problem. The combination between academic theories and experience is the key to task success in the real time workplace. The lack of communication between academic theories and experience is not meet the potential task for the individual people. As a learner, I evaluate both academic theories and experience for making a good performance in community engagement. In this way, I increase my self-management skills based on the combination between academic theories and experiences (Niu & Niemi, 2020).
Academic theories include different types of theoretical concepts and tasks that’s are not applicable without practical learning. Practical learning is experience based learning that the learner takes from practical life and workplace setting. The lack of both academic and practical learning decreases the workers in the workplace. As a learner, I need to focus on academic learning that support to achieve outstanding marks. This marks ensure better theoretical learning that assist to make a proper decision includes with lifelong experience (Ballo, et al, 2019). 
On the other hand, practical learning or experience learning is the way to applied based knowledge that support to meets the theoretical learning in the workplace. At the end of academic life, the student starts their lifelong learning that support to increase both skills and experience in the workplace. The fundamental aim of practical or experience based learning is to know the clear vision of the task or situation in the workplace. In this way, I apply proper academic theories with my experience in the workplace and make an efficient result to solve the initial problem. I make my own decision by use of the combination between academic theories and experience to find out the real problems on the event includes with Gibbs’ Reflective Practice (Adeani, et al, 2020).              
[bookmark: _Toc85566046]Conclusion:
The use of reflective practice support to increase the individual performance in the workplace by thoughts and experience. According to Gibbs’ Reflective Practice, I am able to meet my self-management skills and interpersonal skills that positive impact on community engagement performance in the workplace. In this way, I achieve good communication skills in the workplace that assists to improve the communication with others in the workplace. On the other hand, the use of this personal experienced based learning ensures better lifelong learning to me that positive impact on my personal and professional career development. 







    
[bookmark: _Toc85566047]References: 
Adeani, I.S., Febriani, R.B. and Syafryadin, S., 2020. USING GIBBS’REFLECTIVE CYCLE IN MAKING REFLECTIONS OF LITERARY ANALYSIS. Indonesian EFL Journal, 6(2), pp.139-148.
Ballo, A., Mathies, C. and Weimer, L., 2019. Applying student development theories: Enhancing international student academic success and integration. Journal of Comparative & International Higher Education, 11, pp.18-24.
Blevins, B., LeCompte, K.N., Riggers-Piehl, T., Scholten, N. and Magill, K.R., 2021. The Impact of an Action Civics Program on the Community & Political Engagement of Youth. The Social Studies, 112(3), pp.146-160.
Ellen, C. and Mathew, V.N., 2018. Undergraduate-community engagement: Evidence from UiTM Sarawak/Ellen Chung and Vloreen Nity Mathew. Asian Journal of University Education (AJUE), 14(1), pp.15-36.
Lillo, S.R., 2019. In pursuit of community engagement: Unpacking the knowledge and skills associated with service-learning efforts. Journal of Research in International Education, 18(1), pp.3-22.
Niu, S.J. and Niemi, H., 2020. Teachers support of students’ social-emotional and self-management skills using a solution-focused Skillful-Class method. The European Journal of Social & Behavioural Sciences.
Tanaka, M., Okamoto, R. and Koide, K., 2018. Relationship between Reflective Practice Skills and Volume of Writing in a Reflective Journal. Health, 10(3), pp.283-288.
Yu, M.L., Brown, T., White, C., Marston, C. and Thyer, L., 2018. The impact of undergraduate occupational therapy students’ interpersonal skills on their practice education performance: A pilot study. Australian occupational therapy journal, 65(2), pp.115-125.
 



Gibbs’ Reflective Practice


Description


Feelings 


Evaluation


Analysis


Conclusion


Action Plan


7

