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Personality traits make us who we are as individuals, it is what makes us different from our peers. These traits can represent a lot about us, they are also known as characteristics, they are determined by a continuous pattern of the way someone behaves, their feelings or attitudes towards certain things, and their habits (American Psychological Association, 2018). There are many ways that personality types can be measured, there are numerous different types of theories that have been founded to measure and sort personality types into categories. But as stated at the beginning personality traits can be determined by the way someone behaves, and this is a big part on how the person is perceived. American Psychological Association (2018) defines behaviour as “an organism’s activities in response to external or internal stimuli, including objectively observable activities”. There are many behaviours that can be defined by personality trait theories. This essay will be going into the depths of the multi trait theory that is known as ‘The Big Five’ model and how all these personality traits in this theory account for individual differences in behaviour.
The 5-factor model, also known as ‘the big five’ personality theory. This theory explains the main 5 personality traits of an individual. The way that this is measured is; the individual is presented with fifty questions, the individual answers all questions on a scale of one to five, one being disagree strongly and five being agree strongly. Once the individual has completed all questions, the score is then calculated, each trait has a score between zero to forty. The closest the score is to forty the more characteristics the person aligns with, and the lower the score the less likely the person has any characteristics of that personality trait (Temple University, 2018). However this test does depend on how honest the individual taking the test answers to the questions and all the questions must be answered, these have to be done to ensure that the scores are accurate. Each person either has a low, high or neutral amount of these 5 traits. The traits are; openness, conscientiousness, extraversion, agreeableness, and neuroticism. This theory explains that in all 5 of these traits people either have a high amount of a certain trait or a low amount (Cherry, 2026). This theory aims to expand the types of personality traits, and what characteristics and behaviours influence these personality traits (Cherry, 2026). 
To explain further, openness is a trait that could be described as someone who is creative and has a wide imagination (Cherry, 2026). If the person scores as having a high amount of openness, then their behaviour is more likely to be outgoing (Cherry, 2026). This is due to the personality traits that people who score a high amount of openness have, which are abstract thinking and imaginative. The behaviour of a person who has a high score of openness is excitable, especially when they are facing a new challenge or starting a new project. They are always on the go and seeking new adventures (Johns, 2024). However, there are people who score a low number of traits in openness. This could mean that their behaviour is quite closed off, they do not like any sort of new challenge and they do not really enjoy anything imaginative (Cherry, 2025). 
conscientiousness is a trait best described as someone who is organised and a thoughtful individual (Cherry, 2026). Their behaviour may be seen as self-aware, this means that they are able to control the way they feel, such as impulses. Although they can be a little high maintenance, where they do like things to be done their way, they strive to be high achievers which is where their organisation trait comes in handy (Premuzic, 2015). They are not at all impulsive, a person who scores high in conscientiousness tends to carefully weigh out the pros and cons of a situation before they pursue (Gordon, 2025). Whereas people who score as having a low amount of conscientiousness behave in a more disorganised manner, they are more ‘go with the flow’ type of people. They do not like weighing out pros and cons before making decisions they much more prefer to make a decision and see what happens. An individual that scores low in conscientiousness tends to not have much time management and procrastinates anything that is important (Gordon, 2025).
[bookmark: _Int_2OVPdlEE]Then there’s extroversion which is a trait that associates with an individual who thrives in social situations and are assertive (Cherry, 2025). This trait is also known as an extrovert. Extraverts are energised by socialising, so they never experience a low social battery, their behaviour is highly energetic, and they have a number of interests (Cherry, 2025). They love to meet new people and talk non-stop, but sometimes they can be seen as someone who is attention seeking and they can experience a very low mood if they are alone for too long. Extroverts also tend to get themselves in bad situations as they behave impulsively, which can lead to possibly endangering themselves or others. Someone who scores a low amount of extraversion can also be known as an introvert. They are the complete opposite; they usually have a low social battery compared to extroverts and they energise by spending their time alone. They dislike meeting new people and avoid being the centre of attention. But one thing that makes extroversion different from the other traits is that there is a third score, which is an ambivert. Also known as ‘introverted extroverts’, ambiverts are thriving no matter where they are. They do not mind meeting new people and as much as they like socialising they may need to be alone from time to time to ‘recharge’ (Heyl, 2025). They do not mind being centre of attention, but they will still make sure someone else has the spotlight too, ambiverts are outgoing, but they still tend to be shy in some situations (Heyl, 2025).
Agreeableness is a trait that is characterised by an individual who is affectionate and trustworthy/ trusting of others. They are a nurturing person and very easy to befriend (Premuzic, 2015). People who score a high amount of agreeableness prefer to talk things out rather than argue, they behave in a very polite manner and tend to stay away from conflict. High agreeableness people show a lot of empathy for others and have a wide understanding of people's feelings and how they work (Darby, 2024). Those with a high amount of this personality train tend to have lots of friends or know a lot of people as they find it easy to maintain connections with others, and they like to go out of their way to make someone's day from time to time. On the other hand, someone with a score of low agreeableness does not find any benefit from going out of their way for others and have no intent to change their behaviour (Gordon, 2026). They are not empathetic at all and they are more likely to be manipulative to get their way. Their behaviour may be rude and belittling to others, which may make it hard for them to maintain social connections (Cherry, 2026).
Lastly there’s neuroticism which is found in individuals who experience frequent mood swings and sadness (Cherry, 2026). At times they can act very impulsively due to emotional instability, they are temperamental (Gross, 2020), meaning that their mood changes often and can change suddenly (Cambridge Dictionary, n.d.) and they have no way of controlling this (Cherry, 2026). They tend to feel guilty most of the time because they may behave in a bad manner or offend someone out of anger, but they do not mean to (Cuncic, 2026). They struggle when facing a stressful situation and they find it hard to calm down even if the stressful situation has passed. People with high neuroticism tend to be on edge most of the time (Cherry, 2026). Whereas people with low neuroticism are quite emotionally stable and they know how to deal with stress in a healthy manner. They are very laid back and handle their emotions well in any situation, which means that they very rarely lose their temper (Cherry, 2026). 
The big five is a well know theory in the field of psychology and based off of the research done on this paper it could be said that each of the five traits are all different from one another. As each trait is broken down into characteristics and what behaviours influence these traits, it could show that there are a lot of characteristics that influence the way an individual behaves. However, personality is complex and there may be some cases where someone could embody at least one behaviour from each trait (Cherry, 2020). The big five is what is known as a multi trait theory and these types of theories are made up of “basic trait dimensions which can account for the structure of personality and individual differences” (Gross, 2020).
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