IEEE Referencing and Academic & Employability skills

There are numerous essential skills required for study and for employment and many of these typically overlap. [1] They are often split into two categories, soft skills and hard skills. 
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Soft skills “can be described as the personal attributes and behaviours that enable individuals to interact effectively with others.” [3] Examples of these are Teamwork, Problem Solving & Emotional intelligence. [4]
· Teamwork is the ability to work in collaboration with others towards a common end goal. [4]
· Problem solving allows individuals to address challenges in a creative and efficient manner. [4]
· Emotional intelligence encompasses the ability to regulate your own emotions while also understanding and empathizing with the emotions of others. [4]

Hard skills on the other hand are “teachable abilities that can be defined and measured. They are often job-specific and typically gained through education and training.” [5] These are skills such as: 
· Coding
· Data Analysis
· Financial Modelling
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Over the next 4 years of my studies, I hope to strike a balance between soft and hard skills as this should not only assist me in excelling within my academic path, but also within the professional world. Employers are looking for candidates who can not only perform technical tasks but also communicate effectively as these most often go hand in hand [7]. Whilst this course will teach and develop my relevant hard skills, I will need to develop the interpersonal soft skills that are required to progress within my career and will continue this learning outside of the classroom.
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