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[bookmark: _Toc501378077]Introduction
The key element required to make a student career ready in all aspects require two main important skills of academic and employability both of which if combined helps to enhance the ability of the student to deal with concrete situations for effective working in the workplace. The report aims at carrying out several forms of research of the knowledge and understanding of the subject thereby analysing the ideas involved (de Guzman and Choi, 2013). This widens the scope of the career pathways for the students to sustain their families and increase their opportunities for advancement. In order to carry out this process successfully, several tools and techniques are made use of to understand each student’s skill and demonstrate them in an effective manner by the process of deployment and close working with the professionals.
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1. Research-informed Literature
[bookmark: _Toc501378079]The literature review is based on researches and providing a thorough analysis based on it to provide suitable evidences related to the curricular involvements. Assigned by the Higher education careers service unit (HECSU), all the career decisions that are made are properly scrutinized thereby enhancing the learning and progression of the students at large and the graduates who are seeking for employment.  With the rapid change in the educational context of the higher education, the career related behaviour has been widely getting influenced based on several factors thereby influencing the mind-set of the students and graduates to choose the right type of job. The main objective of carrying out a research based on the literature review is based on a systematic and transparent protocol (de Guzman and Choi, 2013). A proper understanding of the key message of the entire subject is followed by reviewing a range of literatures which are associated with the career choosing thereby identifying the omissions and analysing the commentary based on recommendations. This in turn helps to successfully carry out the work by a close partnership with those associated with the core study. The change in labour market helps to meet all the possible challenges thereby broadening the view for individual’s career development with the respective training and education to make the students career ready and aware of the changes to cope up with them in the right manner. This provides them with the necessary software skills thereby facilitating their responsibility and skills. This in turn helps to attain confidence and develop their intelligence in terms of reflection, time management and presentation thereby changing the pattern in choosing their desired career. The council of European union and the Organisation for Economic Co-operation (OECD) has come up to emphasize the guidance which are required for influencing their career thereby supporting the labour market policies and focusing on the important aspects of information, vocational counselling, career counselling and such all of which help to mould the structure of the student and providing them the entire know-how about the related subject to help them make the right decision in terms of career (Makkiet al. 2015). There are 5 main methods of carrying out the research review effectively which involve searching, screening, Data extraction, Synthesis and Reporting all of which further help to carry out the process of enhancing the student's skills effectively. Based on the first order analysis, the academic, policy and industry literature are taken into view which helps to carry out the survey of the skills required for the graduates thereby taking the exploratory factors to examine the gap that is created as a result (Jackson, 2014). All these findings help to improve the knowledge, leadership and professional skills of the students and graduates thereby widening their perceptions to opt for better opportunities. 
2. Knowledge and Understanding of Subject
There is a huge change that has occurred in concept of study from primary stage of civilization. In modern days demand of employment is increased (Jollandset al.2015). The concept of study is affected with this change and there is a difference created from traditional ways of study. In the traditional way of study certain subject was given and students had to memorize that after reading this subject several times. This type of education is mostly imparted to the students by the means of only recitation and based on students written tests to examine if the students are learning properly or not. After examination, the connection between learned subjects and students became gradually reduced. But the modern study is lied in a process, like after studying a portion, rising questions, clarification of the subjects, gathering proper knowledge and developing the idea. Clarification and understanding a subject are main pillars in this new age study which was not followed in the traditional way.
Modern study is separated from the traditional study, in not only the processing but also in the objectives. The goal of new age study is to explore subjects and ultimately to get jobs whereas the main objective of traditional study to pass in the examination.
Now we discuss on employability skills and its contact with knowledge and understanding of subject. Employability Skills are transferable skills which is needed by an individual to be ‘employable’. Employability skills depend on many features which are given below.
1. Knowledge - Here in this regard it can be stated that familiarity with the task and the knowledge required to carry on with the profession is essential skill required while employing a person. 
2. Problem solving skills- Problem solving is an essential skill that is required while employing or recruiting an employee. This involves identifying the problem and fragmenting them and simplifying them down into smaller parts so that it becomes easier to solve. It involves the ability to identify the key issues and implications for solutions and executions thereby applying knowledge from different areas to solving tasks.
3. Communication and interpersonal skills-The ability to explain a task properly, listening and relating to people, to act upon key instructions (Benson et al. 2014). 
4. Team Working-Working as a proper team member maintaining specific disciplines, backgrounds, making proper communication to accomplish a task or goal.
Here it becomes evident that it is essential for a person to understand his role within the team and it is also essential that one should be responsible for making the choices. 
5. Learning ability, adapting, enthusiastic about work, and identify ways to learn from mistakes. 
6. Negotiation skills to realize people’s feelings and their ability to express their requirements in a practical clear fashion to achieving successful outcome. 
7. Skills required in meeting deadlines- An employee should be organized and methodical and having enough ability in planning work to meet deadlines. Monitoring work progress to ensure the job finishing before deadline.
[bookmark: _GoBack]8. Valuing Diversity and difference, Knowing the importance of diversity and how it is related to events. Understanding and being considerate of the different needs of individuals helps one to develop as an employee.
Modern type of study covers this demand of criteria of employments.
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3. Analysis
All the individual components that are involved in enhancing the skills of the students are properly identified and analysed which helps to create a goal for them to follow. All the sources which are involved in carrying out the research review are taken into consideration with the help of effective tools and techniques such as innovation and commercialization which act as exploratory factors to analyse the skills gap thereby accessing the basic requirements of the graduate students in this industry to achieve the complete knowledge and disciplines of academics and policy literatures. Based on the first order analysis and findings made, ten broad constructs were resolved thereby taking the cognitive and interpersonal skills of each student into consideration and enhancing their leadership and professional qualities. The second order analysis aimed at understanding the employer’s perception of the skills which are essential to fit into an organization to achieve success. The research focused on framing the design of curriculum to instil the respective skills thereby enabling the graduates to perform in a diverse workplace and fulfil all the expectations of the organization thereby providing their 100% contribution (Lerman, 2013). The stakeholders are solely responsible to assign the respective roles to the graduate thereby enabling them the complete knowledge by training them so that they are able to work in any situation and fulfil the industry’s purpose and objectives efficiency. By the effective supply of technological innovation, it is evident that skilled human capital acts an important role to find the suitable graduates who are fit for doing the job and help in changing the entire economic landscape to increase the productivity of the company thereby filling the gap. Based on these capabilities and knowledge, the present skills re identified and enhanced with the help of proper training and understanding of their extent to which they can work for the success. Based on the OECD and skills program, all the social and economic demands are thoroughly met to meet their individual goals and increase their competency level. 
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4. Practical Application and Deployment
With the use of effective tools and techniques, the work process in any type of organization gets enhanced and widens the scope for better opportunities and growth for those employees who are seeking for employability and have completed their higher education (Deeley, 2014). By possessing the respective employability skills and with the proper training any form of gap can be easily resolved thereby increasing their competency level and helping the organization to meet their goals (Riebe and Jackson, 2014). With the help of creative and innovative problem-solving methods, all the possible problems that may come up within the way of development of the students can easily be solved. The solutions can either come from personal experiences of the working employees or with the help of textbooks to identify each problem effectively and understand them based on changes in the perspectives of various people who are involved in the process. Several tools and techniques are involved to find the correct and most effective solutions to the problems faced by the students at large which involve the re-framing of cognitive and shift of the metal condition thereby changing one’s focus and set the goals effectively (Hall, 2016.). By facilitating multiple fresh ideas, the chances increase for better development and help to deal with all the problems and situations effectively (Juet al. 2014).  By inducing all the necessary changes into the organization helps to change the perspective and way of looking at the problems of all thereby enabling them to enhance their skills and sharpen them to deal with the risks effectively for the future. By implementing proper communication and delegation of the capabilities of the employees, the opportunities for better development increase followed by a better time management. The proper implementation and deployment of these aspects within the organization helps to sharpen the skills thereby making it easier to deal with all the high-pressured situations for both the employees working and the graduates who are willing to join (Baumann et al. 2014) It also helps to keep a track of the record of each employee and the changes they have experienced in the process.
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5. Skills for Professional Practice
To achieve success in the academic field and for those students who seek employment after their graduation, proper use of the written communication plays an important role in carrying out the surveys effectively to handle the workforce. Emphasis is given to the written skills of the students to increase their proficiency at work followed by curricular and skills’ improvements. Understanding of the related strengths and weaknesses of the students help to meet all the challenges effectively thereby strengthening the collaboration of all employees by proper designing, implementation and interpretation of the policies to develop the entire framework and enhance the skills and knowledge (Jackson, 2014). Based on several effective and conceptual strategies the various conventions and authenticity of balance are understood thereby developing the psychometric quality to increase the student's proficiency and abilities. The stakeholders are responsible to overcome all the discrepancies thereby providing valid information to the employees of the organization in general and the students in particular to take their educational abilities to the next level thereby providing them with the respective feedbacks to help them pursue for future job more efficiently. Both the written and oral communication skills of the students are developed by shifting their emphasis on print literacy and transcription skills by providing them with the necessary training and experience to learn more about their job roles and increase their skills based on it for becoming useful for the organization to meet their goals effectively. 
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Conclusion

Thus, it can be concluded that by a thorough analysis of the literature review based on the student’s academic and employability skills, their abilities which are effectively scrutinized and made use of while providing them with the necessary training which would make them eligible for better opportunities. Several strategies have been taken into consideration to facilitate their effectiveness and enhance their academic skills thereby widening their scope for better opportunities to opt for jobs in the future. It is solely the responsibility of the students in general to take hold of the entire process of developing their skills and take efforts to use them in the job roles that are assigned to them by the organization. All the important aspects of time management, better presentation skills and such are taken care of to increase their competency level thereby enhancing their confidence level to work as efficient employees and help in achieving the company’s goals successfully. 
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