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[bookmark: _Toc119445340]Introduction 

Subjects discussed in this assignment were the topics covered in four units that formed the report for the module. The subject areas I chose and how I will be examining and assessing the tasks for this assignment are as follows. The first topic to be explored in unit one is Topic 3, Boundaryless Careers. Topic 2 of Unit 2—Variety is the Spice of Life—will be the second subject. Creating Your Own Luck will be the focus of unit three's subject matter, to finish. The subjects of passion and perseverance will be covered in unit four, which is about seeking happiness. 
[bookmark: _Int_ViPx7xZ0][bookmark: _Int_O0FHgufq]This report reflects my own experiences, as well as of what I have learned and done since finishing the module. It has been made abundantly obvious how difficult and complex the curriculum could be at times. Choosing the concepts and placing them in their proper context was incredibly challenging.
















[bookmark: _Toc119445341][bookmark: _Int_cm9DfaeE]Part One: 
[bookmark: _Toc119445342]Unit 1 – Brand You, Topic 3: Boundaryless Career.

[bookmark: _Int_1FTLHyB2][bookmark: _Int_x8B3qUpS][bookmark: _Int_p8AJjEOR][bookmark: _Int_tNVwiBYD]Multiple scenarios can play out in boundaryless careers. The term "boundaryless career" is frequently used to characterise jobs that require employees to roam between different businesses' physical barriers, such as gig or open talent economy (Page-Tickell and Yerby 2020). This subject will discuss how to become acquainted with the dynamic landscape of jobs as well as what it takes to be an employed profession within the modern world. People who are more focused on increasing their brand value and employment in the wider work force than it does with restricting overall career opportunities within our present organisation will become less dependent on it when making future careers and advancements. Boundaryless careers are those that are intended to extend over several distinct organisations, locality, and areas rather than just one (Pudelko and Tenzer 2019).
[bookmark: _Int_PuGALZ4z][bookmark: _Int_RA46SAZu]A profession without restrictions would allow me the opportunity to travel about and explore my options while also allowing me the flexibility to change my employment preferences. I have the option to focus on my dreams rather than settling down or dedicating myself to one field of work. If I were to do that, I would choose a profession that offers a variety of responsibilities and does not work in a specialised field. When I investigated this on the Moodle website, I discovered an actual example of a career that young people today would like, as opposed to an older, more traditional adult who would prefer a standard 9–5 job where I would stay with the same employer for many years. In this field of job path, there is a great deal to learn that cannot be well described in words.










[bookmark: _Toc119445343][bookmark: _Int_I9x9XJzZ]Unit 2 – It is a Small World Topic 2: Variety is the Spice of Life.

[bookmark: _Int_aAtFqQmG]Variety is the spice of life is a proverb that suggests doing things for the first time to broaden one's experiences makes life more fascinating (Light et al. 2000). Variation is the flavour of life is just an expression and a phrase that exhorts people to try new things and avoid being stuck in a routine. Making life exciting and the way we want it to be is the goal. This topic explains the importance of critical thinking and building strong relationships in relation to success in life. Without variety, life might become monotonous if we live it day after day after day. When life contains a variety of activities, it becomes more fascinating and enjoyable (Layous and Lyubomirsky 2014).
[bookmark: _Int_HK2cjaUI][bookmark: _Int_4cuyUpRm]Individuals that are imaginative enjoy daydreaming and picturing the world's largest opportunities and delights. I have the capacity to lose myself in fantasies and imaginations while remaining sufficiently realistic to make my fantasies to come true. A creative mentality is a way of life that enables me to constantly think, feeling, and expressing myself constructively. These are a few factors that are relevant to this subject.
In my life, I am convinced, it would not be what it is today without imagination and creativity. From my own point of view, this is a tremendously fascinating topic. If I socialise and interact with a variety of people, my chances of success are higher. Success and beauty in life come from having a burning desire for a cause. It would be beneficial to reflect on this topic personally. The blogs and the forum took a lot of time to complete. It is not as easy as it is made out to be.












[bookmark: _Toc119445344]Unit 3 – Opportunity Knocks Topic 1: Creating Your Own Luck.

[bookmark: _Int_HpCJ7PXt][bookmark: _Int_SXFJNCxN][bookmark: _Int_3QaBaaWb][bookmark: _Int_hpBJc5tH][bookmark: _Int_APqAOWi9][bookmark: _Int_MPeAcLsP][bookmark: _Int_ohZxOHgU][bookmark: _Int_FE9WT53e][bookmark: _Int_FEw8g8E5]Successful people frequently utter phrases such, "I reached where I am currently because I created my own destiny," or "The tougher I strive, the lucky I become." This is a method of indicating that I did not arrive where I did by accident. It is due to my personal skills, labour, and perseverance. Can I control my luck, though, or is it all just a coincidence? As mentioned by Wiseman (2004), Although it does not always work out the way I want it to, I do think we can modify my luck. Although this subject contains several fascinating occurrences, it does not always operate in the manner shown. According to Andrews (2014), my imaginations forecast one thing, but when the results are otherwise, I attribute it to luck. The short movies caught my attention right away and were interesting. These videos have been short and highly comprehensible.
[bookmark: _Int_VcmHRzNi][bookmark: _Int_2zLwLzKg][bookmark: _Int_D44Hu7cw][bookmark: _Int_0ir4AkCI][bookmark: _Int_h8qKYLwe]To achieve a better luck, I would like to bring about unexpected possibilities, pay attention to them, and seize them. Become more intuitive and pay attention to my feelings. Anticipate great fortune. Writing about my individual experiences of luck in my life was exceedingly difficult when completing this subject matter. Despite not having experienced many noteworthy instances, I believe in luck. Frequently, if something fortunate occurs to an individual by accident, this individual is unaware that they were taking a gamble and that current circumstances would turn out well. We are naive to the fact that is a blind chance. I may, to an extent, control my own luck, but may also ruin it with my personal acts, behaviours, remarks, and ideas.








[bookmark: _Toc119445345]Unit 4 – The Pursuit of Happiness Topic 2: Passion and Perseverance.

Any strong or compelling emotion or sentiment, such as love or hate, is known as passion. Perseverance is the constant continuation of an action, a goal, a condition, especially in the face of challenges, setbacks, or discouragement (Schabram and Maitlis 2017).
Duckworth (2013), A wonderful video that demonstrated the genuine meaning of passion and perseverance is the TED lecture on grit. I passionately believe that to attain my life goals, I must possess a strong sense of purpose and perseverance to pursue long-term objectives. It is challenging to adjust to new situations and bounce back from challenging ones (Angela Lee Duckworth 2013).
[bookmark: _Int_sSnBnZRf][bookmark: _Int_vMCZJNkJ][bookmark: _Int_Q6ATov8Y][bookmark: _Int_ViUFJAbg][bookmark: _Int_V4YhPF4f][bookmark: _Int_ihv2CSdm]I do not believe we can enjoy anything or feel a sense of delight at accomplishments if I am not enthusiastic about it. I found this module to be a complex subject that I also really enjoyed. I am unable to gauge interest or explore these concepts strategically. Through persistence, I have accomplished a lot in my life by working hard. Even though my peers had advised me to abandon the topics and focus on other areas, I occasionally felt anxious while completing duties. Despite this, I persisted when opening pages in Moodle, I encountered various problems. Although the IT. team had been contacted, there were still ongoing problems that were not resolved even all the modules and sections I have been able to complete.
[bookmark: _Int_bnOI2rZt][bookmark: _Int_xv7q5tUG][bookmark: _Int_UAjgBXQo]Without a goal or direction, it is impossible for me as students to succeed personally. When I worked toward my goals, performance did not increase because my lack of motivation to succeed. It also acts as a gauge for achievement, or at the very least, how much was I willing to sacrifice in the pursuit of success.








[bookmark: _Toc119445346]Conclusion and Recommendations

In conclusion, I do believe that this online course required a significant amount of time, and the blogs updating the Padlet was a task that I found particularly challenging. It was a difficult area to work in. It is not worthwhile taking the time to write these blogs, especially while I am focusing on lengthy assignments. It is not a module I found useful, based on my own experience from previous semester. Even though some of the themes were intriguing and did make me think about my own life experiences, I still believe that career-related topics like choosing the best path should only be tutored in-person rather than online, especially when the information is poorly organised and formatted. Although the lecturer was simply repeating information that was available online, his advice was nevertheless useful for finishing the work. The four-hour lecture was a waste of time because we could have learned more in a different subject. The course should not include any online units. Most of my colleagues thought it was uninteresting and only showed up for the attendance sheet.
	
	
	



	
	
	





[bookmark: _Int_7D0NbVkE][bookmark: _Int_tmUMsipn]How I want to progress in my job in the future from where I am now. Create a personal plan. I must first assess my performance and my desires to decide what my personal growth goals are. The following step is to create a plan to realise a vision. Keep a progress journal. While I work toward my goals, keep a log of my progress. Regularly review my plan.
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[bookmark: _Toc119445347]Part Two:
[bookmark: _Toc119445348]Personal Development Plan (PDP)

If we want to be successful and happy in our education, jobs, and personal life, we must constantly improve our knowledge, skills, and competence. It is a continuous cycle that lasts a lifetime and is known as personal growth. Organizations and the greater society can also gain from personal growth in addition to individuals. A positive impact on our lives and the lives of those around us will result from making the best use of our own skills and knowledge. A quick and straightforward way to track my personal growth is to create a personal development plan. Without a plan, it will be challenging for us to focus, making it less likely that I will succeed in my goals, no matter what they may be.
According to Beausaert Segers and Gijselaers (2011), A Personal Development Plan gives me a specific objective. It aids in determining my assets and liabilities. My employment prospects increase my competence to rise. The (PDP) helps me to be more motivated. This tracks my overall advancement. My sense of direction has been improved. (PDP) promotes psychological health and lessens tension.
Strength's weaknesses opportunities and threat. (S.W.O.T) analysis will give me a clear understanding when structuring my personal development plan as mentioned by Addams and Allfred (2013). It is a tool that will help me identify my strengths and shortcomings, which will help me design my (PDP).

	
	
	



	
	
	




	
	
	




	My 
Skills 
	[bookmark: _Int_PF4ZFxW6]Strategies to reach my goal
	Resources that are needed
	[bookmark: _Int_4N7QRSyd]Assessing/monitoring progress
	Goal date 
	Evidence

	Time keeping
Time management
	[bookmark: _Int_egzqg0cH]Attend work or university on time and with promptness. Reliability


	Making the decisions and setting priorities.
Establishing limitations and resisting.
	[bookmark: _Int_6hoRSY8m]If working in a team will help me complete a task more quickly. Simply help ensure that the workload is distributed and that all parties agree. Which will help me maintain time keeping.
	6-8 weeks
	I must demonstrate that I have these abilities. Ideally, by demonstrating my use of them through examples.

	Digital skills

	There are classes available to teach me how to use technology with confidence.

	Technology involving computers and information online tools for acquiring digital skills.

	Identify and overcome the weakness blocking me from learning new abilities.
	3 months
	Certificates for digital skills.

	Presentation skills

	[bookmark: _Int_8yTjSy5e]I will take a speech education course to strengthen my communications skills and conversational skills.
	I Need to strengthen this area of weakness. Speak in front of an audience to boost my confidence.
	I have registered for my training program, which will begin early next month.
I will ask a teammate to assess my effectiveness.

	2 months
	Award certificate
For presentation skills.
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