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Reflection 

   The term reflection describes the way that we learn from an experience in order to understand and develop practise (Jasper, 2013).  We should to reflect if we want to learn because reflection is a huge part of thinking and learning (Moon, 2004). In other words, reflection helps to better understanding by asking questions like “so what” instead of the simple “what”.
    Types of questions plays the most important role in reflection and critical thinking. Good asked question can challenge us to think in a way that act us to move toward our ultimate goal (Brown, 2018). Just like Socrates did ages ago. He was using six types of questions and these types of questions were deep and disciplined, helps to follow the logical consequences of thoughts (Wikipedia, 2019). 
    Critical thinking and reflection might give a feeling of doubting all the time, of being not sure about our knowledge or even become a non-accepted person in a group because of asking these overwhelming questions. There is a fine line between being a self-justifying person and a critical thinking a reflective one. There must to be a time to think about both, answer and question (Tiley, 2018).
    Reflective practise can be traced for example: Gibb’s Reflective Cycle, Kolb’s Experimental Leering cycle (1984) or Taylor’s Whole Person Learning. I am going to use Gibb’s Reflective Cycle to analyse our group poster regarding to values, believes and attitudes of Mark & Spencer Organization. 
1 Description
     In a group of five people we have created a poster which shows M&S as a friendly to work organization. We have tried to describe their believes, values and attitudes and align them to our own individualistic. During Tuesday classes each of us had a five minutes chance to present own piece of work. I decided to create a big puzzle and divine the jigsaws between us, so we have been able to show our individual creativity. We expected we could just do the pieces separately from home because we did not have a time to meet and make it together. However, when we practiced the speaker notes on the presentation day it was so bad, because our vision of M&S was so different, and we all be focused on different aspects of the organization. Luckily the puzzels works fine and we all agreed it was a good idea. 
2. Feelings
     Before I was feeling unsure about that activity. I did not want to analyse M&S because I thought that topic is to obvious and to boring. I am also feeling lost and distant while I am working in a group. But Chris behaviour has motivated me to engage in our activity, because he works so hard.  
3. Evaluate
     In my opinion we all produced good quality work based on deep research. Moreover, we have been very engaging in the topic which proves our daily “What’s up” conversations. That contributes really well to our group work ethic. Unfortunately, we have been focusing on ensemble of organization that we completely got lost in their values, attitudes and believes. The biggest mistake was that even we all had great ideas and vision at the end our presentation lost the cohesion. While I was observing our group speak, I had the feeling of jumping on the various topic without any strong conclusion. 
4. Analysis
     We have been a group of five totally different personalities., ideas and experiences. However, I think our initial division of work works fine. The reason of this is because we all have a chance to choose the part of the presentation which we like and issue which we wanted to get through. For example, Kamil has chosen Toulmin’s Model because most of the people from the group did not understand it, but he was happy to face up that model and explain it to us. 
     The biggest mistake we made was that we did not practise our group presentation before. We have been working separately and it ended up in losing cohesion of the presentation. And also we did not define a clear value, believe and attitudes of M&S.
     I did some research and I found that one of the disadvantages of group work Is adjustability, which means all the group members need to accept believes, attitudes and work ethics of others (Hartley & Dawson, 2010). We have been one of the most mixed group in the class. Different nationalities, different religion and probably different culture has made difficult to determine the believe and attitude of M&S. There was not any conflict I a team but maybe we have been afraid to confront our opinion and we simply skip that important point.
     Team working is a type of dynamic where collaboration and brainstorming are the norm.  I searched through the literature and found that know someone as a human being can give the team member respect. We could simply use The Johari Window Model which is helpful in building the mutual trust in a team (Luft & Ingham, 1961). It should help us to discus the matter in an open way without a fear of being misunderstood. 
5. Conclusion
     In a group working we have to be honest and open, but also, we need to respect others opinion. However, even we are so different I think we made a good progress since our first group presentation. 
6. Action Plan
     In future I will suggest making The Johari Window Model which help us to know each other better. It might be also some kind of ice-break. Next, if we have to choose one topic I will not to be afraid to say my idea. 

Barrett’s Model

[bookmark: _GoBack]    M&S stated their principles and Values are: Inspiration, Innovation, Integrity and In Touch (M&S Code, 2018). Looking back at their history I feel like their stick to their principles and they have a good reputation in UK. However, it is hard for me to imagine myself work for this company, even their values cover my own values. This organization is just a big company, which provides products and increases consumerism. Does not support small entrepreneurs, quite the contrary drives them out of the market. According to my results from Barrett’s Model I have a gift for thinking imaginatively and using this skill I can produce new ideas which ale helpful to make positive change in the lives of others. I also have a strong moral standard which are guiding my life and my decisions.  Summarizing, my personality do not fit to place like M&S. 
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You have chosen positive values in each area. This indicates that you are able to lead a balanced and fulfilled
life. It rare that we see this. From the values you selected it s clear that you operate across a number
of areas and are therefore adaptable and able to focus on supporting the common good as well as your
own self interests.

Your values show:

Itis important that you feel in harmony in all aspects of your life, with ample time to spend on your
personal relationships.

A giftfor thinking imaginatively and using your skill to produce new ideas help youto make positive
change in the lives of others.

You have high aspirations and seek to improve your circumstances.

Strang moral standards guide your lfe and your decisions.

Remaining in control of your finances and ensuring that you are not over-stretched provide you with
comfort.

You appreciate the freedom of autonomy and not being reliant on others.

You see possibilties where others cannot and you have an understanding of the steps needed 1o get
there.

“The type of values you selected indicates that your individual capabilties are most important to you. From
your choice of values you also demonstrate care for the greater good (making a difference).

Understanding our values helps us better understand ourselves and why we may act o react in the way that
we do. For example, if someone undermines one of your values it can result in feelings of hurt; you would be.
likely to feel upset if your value of “balance (home/work)" was not being honoured by someone else. Similarly,
if you make a decision which goes against one of your values this may lead you to feel uneasy or unsettied
‘about the decision, because you are not being true to yourself.




