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1.INTRODUCTION TO HOMEWORKING

From  a lot of reason employers can work from their normal place of home,for few days or a long period,ussualy they use electronic media to  communicate inside our outside their company.

It is a growing practice: according to the Office for National Statistics,in 2012 just in UK over four million of the employers they use their phones or other techiniques to carry out their duties from  work.

In 2011 homeworkers was just 13% from the workforce,a growth with two percent from 2001.

However job responsibilities must be able to be performed away from the office, and work spaces at employees’ homes should be safe, secure, and reasonably distraction-free.Homeworkers  shpuld be able to separate their professional life from their personal life.Homeworking has a long history in the UK.Most of the companies who accept that their staff can work from home they can save some costs with them on office-related overheads for themselves. The employees also have much to gain in this workplace evolution.One of the most often issue that can appear when somebody works from home can be lack of preparation of an appropriate environment.In our days is something normal that you can carry out with your duties from home home and you re not forced to work from your office.First stept that should be done when you take your decision to work from home is to invest in your comfort ,you need to buy good equipments,those can make your life much easier.One often missed advantage in a traditional office is the isolation from the daily domestic and personal lifedistractions. Working from home can be problematic in the number of these personal distractions that can, and do, come up on a regular basis.
Employers should also look at providing their employees a greater amount of flexibility in controlling their schedules(Duxbury & Neufeld, 1999).
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