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Goal 5 – to achieve gender equality and empower all women and girls
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[bookmark: _Toc40470938]An introduction on what will be discussed within this report 

This report will be based upon aim five of the sustainable development goals. This goal is to achieve gender equality and empower all women and girls. In addition, this report will evaluate the factors that are eliminating the chances of this goal being met by the United Nations target of 2030. These factors will include the difference between men and women in managerial roles within the workforce and how women have been impacted either positively or negatively with the many campaigns that are now in place, such as HeForShe. Furthermore, there will be an analysis on forced marriage, detailing what it is and the changes that are being made within countries to ensure that women and girls can freely marry who they like without being forced or arrange.  In addition, this will not only be researched on a local basis, but a global impact to gather which countries are most affected and behind on implanting rules and laws to stop women from being taken advantage of or receiving less opportunities due to their gender. The positives that have come of the target as of yet will be evaluated, to gather how women and girls are positively being affected by these issues or whether there has been little progress all together. Additionally, as this reported is highlighted on a global level research will be conducted to gather whether there are now new laws in countries outside of Europe that are stopping the likes of female genital mutilation, this will be particularly interesting to gather increased information on whether places such as Africa and Asia are becoming educated on gender based laws and how a woman or girl should be ethically treated. 









[bookmark: _Toc40470939]The purpose of this target being set out

The purpose of this target is to empower all women and girls around the world and ensure that they are treated equally to men, may that be in the workplace or in day to day society. Furthermore, Hurley (2016) believes that women and girls face unacceptable levels of discrimination and abuse, which is not only wrong, but also prevents them from playing a full part in society and decision-making. It is also believed by Hurley (2016) that one of the main causes for women and being degraded in most societies is due to women working and undergoing unpaid duties and nature based services that are not accounted for and unfortunately not valued within the political, economic or social systems.  
Though, the purpose set out by the Substantiable Development Platform is not only to make women feel empowered but to also to end all forms of violence against women, to stop women from being forced to marry whilst being under the age of eighteen and to end female genital mutilation that is being undergone against the girls or women’s will, this only to name a few.  However, the Sustainable Development Platforms believe that this goal is likely to be overcame and met by their target year of 2030. Therefore, this report will gather whether this target is likely to be met within the next ten years. It is also important that undeveloped countries within the world become more knowledgeable and abide by acts in place to stop women from being taken advantage of. 

[bookmark: _Toc40470940]Female Genital Mutilation 

There is now an act in place named The Female Genital Mutilation Act 2003, according to UK Government Legislation (2020). This act was put in place to stop women and girls from having to undergo this surgery without choosing to do it, this may be to keep a woman or a girl a virgin, for the pleasure of a person or to just perform this on a way to show they have power over them. However, this procedure is illegal in the UK meaning that anyone found to be forcing a person to have this procedure can face up to fourteen years in prison and anyone with information or knowing that a person is being forced to undergo this treatment, can be faced with up to five years in prison, according to The NHS online (2019). 
However, unfortunately this is not a law for all countries around the world, as some are still adjusting to laws and rules. Therefore, this meaning that they do what is accepted within their culture around the world. This is particularly in relation with Sudan within Africa as only so many states within the area have been imposed with a law that does not allow anyone to genitally mutilate a woman. Due to this law not being imposed within each state, it means that the prevalence of FGM in women aged 15-49, is still a shocking statistic of 86.6% and this statistic was gathered in 2018, according to Thomson Reuters Foundation (2018). Therefore, it is essential for studies and targets to be carried out to protect women and stop them from being forced to have these acts carried out on themselves, which will put them in such pain. In addition, Thomson Reuters Foundation (2018) also shockingly states that the highest percentage of females having to under-go FGM are aged between 4-8 years old and do not understand what they will be going through or are even old enough to know what is being performed on them, particularly as the Thomson Reuters Foundation (2018) also state that the most popular performance of FGM is sewing a female genitals so they remain closed, which is morally incorrect and should never be performed on a woman, never mind a small child. 
However, The Centre of reproductive rights (2008) have reported that It is estimated that about 100 - 140 million women worldwide have undergone FGM, with an additional three million girls and women undergoing the procedure every year. These statistics were recorded in 2008, it will be interesting to see whether there has been a decrease in the number of females unwillingly undergoing FGM and whether there will be a significant downfall of cases after 2030, which is the goal of the sustainable development plan. 
Though, Sustainable Development Goals (2020) have said that overall rates of female genital mutilation have been declining over the past three decades. However, not each and every country have made progress and the decline process have been reported to be uneven. Though they believe by countries adapting to what is ethically incorrect and not right should hopefully mean by 2030, that FGM will be an issue of the past. 




[bookmark: _Toc40470941]Forced Marriage

Forced marriage is defined by Rights of Women Online (2020) as a marriage, which takes place against your will; or a marriage that you agreed to, but you did not really have a choice. Though, forced marriage is often being portrayed as mostly affecting South Asian women and girls, however this is not the case. This is due to forced marriages affecting many different community ranges, such as Turkish, Kurdish, Arab and African communities. However, according to Right of Women Online (2020), there are no religions which play a supportive role within the forcing of marriage against a female will.  Furthermore, marriage can affect anyone and does not solely come from a specific social class, background, or sexuality. In a UK context, the needs and experiences of some affected groups are often less visible, and only specific groups are highlighted. It is important to be aware that forced marriage disproportionately impacts women and girls and is therefore recognised as a form of violence against women and girls. When a forced marriage occurs a number of human rights are breached. 

[bookmark: _Toc40470942]Gender Equality 

Gender equality is an ongoing issue that is affecting many women within the United Kingdom and around the rest of the world. It has been reported by Lamble (2019) that only six countries across the world give men and women equal rights within the workplace, this is an extremely small percentage as there are 195 countries within the world, meaning that less than 5% of the worlds countries have these diversity measures in place. 
Though some workforces within the public services may be publicised as having little female presence. It is evident that the services are doing all they can to increase the man to woman ratio within each of the uniformed public services. For example, Surrey Police (2019) have published their HeForShe Campaign, which is their most recent campaign addressing gender equality within the workplace, allowing the forces to share their approach on improving the representation of female senior levels within the world of policing. This is due to women only making up a small percentage of 26% of the senior levels of Policing, compared to 74% of men. This is important to ensure women have the same opportunities as men and feel accepted into this line of work. 
Secondly, they are doing this to present best practice – forces shared interesting examples of how they are working to fulfil their HeForShe commitments and the progress they have made. Therefore, by sharing ideas to each other and give others a say on the best way to recruit a higher level of women, it will help generate more ideas and allow the forces to give everyone a say on what they think, before starting a recruitment process. HeForShe also thrives to seek engagement with men and people of all genders to work together with females to achieve true gender equality. As a result of this, the Surrey Police have expressed that they aim to close the gender age gap in senior leadership by the end of 2020, they have also pledged that both forces have committed to ensuring that there is a representation of women in senior police officer and staff roles which matches the overall proportion of women in the workforce. There are not only HeForShe campaigns within the police, but the fire service is also doing all that they can to become a more diverse force, with a higher percentage of women presence. 

[bookmark: _Toc40470943]A conclusion on what has been discovered within this report 
Fortunately, the Sustainable Development Platform (2020) have discovered that gender equality and women’s empowerment have advanced in recent decades. This has meant that   the frequency of child marriage has declined, and progress was made in the area of sexual and reproductive health. Though, gender equality remains a persistent challenge for countries worldwide and the lack of such equality is a major obstacle to sustainable development. It is now evident that many countries are slowly adapting to changes and implementing laws and rules by putting them in place and stop the likes of female genital mutilation and forced marriage within many countries within the world and ensuring that prison time will be served if these rules are broken. 
There seems to be many changes on a regular basis and the Sustainable Development Platform hope to make a big impact by 2030 at the latest, which could be achievable if countries around the world choose to impose new laws and rules to protect their women and girl population. It will be interesting to evaluate this act over the upcoming decade. This evaluation will be made by accessing the Sustainable Development Platform via their forum which displays the progression that is being made on a regular basis with the progress and information aspect on the website. 
This development goal has shown how badly some countries within the world experience their life and has been eye opening. It is also astonishing to realise the level of gender inequality that is also still within The United Kingdom even with the Gender Equality Act in place and it being the twenty first century. 
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