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Who benefits from flexible working: employers, employees and or the government?

The main beneficiaries of flexible working are both employers and employees.
Being flexible means working when someone wants to and not being obliged to, this works as in favour of employees to manage their own time better and not having a repetitive routine every day.
Not having a repetitive routine every day helps people to relax and not being stressed, they can enjoy their free time without limiting their hobbies, their social life and being always up to date of what is happening in the world.
Working 8 or 10 hours per day is too much for certain people to stay in the same place all day long. Some of these people even fell into a depression of not wanting to get out of the house, and not wanting to make use of their free time just because they are afraid to spend their hardly worked money. By the end of the day these people will end up living for work. 
[bookmark: _Int_anoLi9jo]Obviously, this case does not apply to everyone or to all workplaces, this applies mainly to warehouses where employees are trapped into the same circle all day long, where they are not allowed to stay on their phones and at least socialize with others from outside for several hours. 



In some cases, employers do benefit of flexible working too.
Some workplaces need employees to be creative in the industry they work in, this means they are dependent of them to progress the company and to come with new ideas every time.
Industries like graphic design/art/content creators, are industries where they are already applying the rule of working part time.
Majority of these industries do provide the employees with a deadline of the outcome of their work/assignment.
[bookmark: _Int_Q5qPSgfp]Employees have enough time to go outside and to enjoy their free time from where they produce ideas to fill up their sketchbooks.
They have enough time to visit and study when they find opportune, and not being obliged to do it when your employer wants it.
In my conclusion of, who benefits from flexible working, Employees or Employers?
In some cases, depends on the job or the industry they work in. I have given some examples of what my point of view is.
[bookmark: _Int_HD49424R]I previously worked and studied in both industries, design, and warehouse operator. 
[bookmark: _Int_HS92YZwS]As designer you are freer to work whenever you want, so you can get innovative ideas. This works in favour of the employer and employee to end the outcome in time and with a good result. 
As employee in a warehouse or other similar industries, you only work in favour of the employer; wake up, work, sleep.



	
	
	



