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The Labor Market Overview

Firstly, the UK labor market is currently experiencing a period of relatively low
unemployment. The UK's Office of National Statistics (ONS) reported that the
unemployment rate now stands at 4.5%, close to its lowest rate since 1975 (Ando et al., 2022).
This is primarily due to the solid economic growth that the UK has experienced in recent
years, with the latest figures showing that the UK economy grew by 1.7% in the year to June
2018. This solid economic growth has translated into strong job growth, with the UK having

seen a steady increase in employment over the last few years.

A high level of job security also characterizes the UK labor market. The ONS
reported that the proportion of people in temporary jobs in employment was 10.4% in 2018,
which is lower than in previous years (Brell, Dustmann & Preston, 2020). This suggests that
the UK labor market is increasingly becoming more stable, with fewer people in insecure
employment. This is likely to be a positive development, as it suggests employers are

becoming more willing to commit to longer-term employment contracts.

A high level of job flexibility also characterizes the UK labor market. The UK has
seen a significant increase in the number of self-employed workers over the last few years,
with the latest figures showing that the number of self-employed workers in the UK was 4.8
million in 2018 (Ando et al., 2022). This suggests that the UK labor market has become more
flexible, with an increasing number of people being able to choose when and how they work.
This is likely beneficial for employers, as it allows them to access a larger pool of labor and

more flexible work arrangements.

However, the UK labor market is also facing a number of challenges. The ONS

reported that the UK's productivity growth rate was just 0.4% in the year to June 2018, which



is significantly lower than in previous years. This suggests that the UK is struggling to make
the most of its labor resources, which could be limiting the potential of the UK economy. In
addition, the UK's population is aging, with the number of people aged 65 and over projected
to increase by 17% over the next ten years (Brell, Dustmann & Preston, 2020). This could
present a challenge for the UK labor market, as it could mean that there are fewer people of

working age entering the labor market.

Changes In the Labor Market in The Last 10 Years

The labor force in the UK has changed significantly over the last ten years. The most
notable change has been a shift from traditional employment models towards more flexible
and precarious forms of work (Jagannathan, Ra, & Maclean, 2019). This has been driven by
several factors, including technological advances, shifts in globalization, changing consumer

demand patterns, and increased labor market competition.

In particular, the number of people in self-employment in the UK has increased
significantly over the last decade. According to the Office for National Statistics, the number
of self-employed people in the UK was 4.8 million in 2018, an increase of more than 1
million since 2008 (Khan et al., 2019). A range of factors, including the development of the
gig economy, the increased availability of flexible working opportunities, and the emergence
of new business models, such as online platforms and apps, have driven this growth in self-

employment.

In addition, the number of people in temporary employment in the UK has also
increased significantly over the last ten years. According to the ONS, the number of people in
temporary jobs was 1.8 million in 2018, an increase of more than 600,000 since 2008 (Su et
al., 2021). This is likely due to various factors, including the growing prevalence of short-

term contracts and the increasing demand for flexible working arrangements.



The UK labor market has changed significantly over the last ten years. There has been
a shift away from traditional employment models and towards more flexible and precarious
forms of work, such as self-employment and temporary employment. This change is likely to
continue as technological advances and changing consumer demand patterns continue to

reshape the labor market.

How Technological Advancement Has Affected the UK Labor Market

The introduction of new technologies and the rapid advancement of existing
technologies have been mainly positive for the UK labor market. The most notable
improvement over the last ten years has been in the area of automation (Chege & Wang,
2020). Automation is the use of technology to perform tasks that a human being would
otherwise perform. Automation has enabled businesses to become more efficient and
productive, increasing output while reducing costs. This has resulted in increased profits, and
more significant job opportunities as businesses can hire more staff. Automation has also
allowed companies to expand into new markets, enabling them to reduce costs and increase

their output.

The advancement of technology has also enabled businesses to move away from
traditional employment models, such as the full-time employment model, and instead focus
on flexible working arrangements. This has been beneficial for both employers and
employees, as employees can work more flexibly when and where they choose, while
employers can save money on labor costs. Technology has also enabled the growth of the
'gig' economy, which has seen an increase in the number of self-employed workers
(Petrongolo & Ronchi, 2020). This has resulted in increased job opportunities and greater

financial independence for those willing to work in this sector.



However, technological changes have also had a negative impact on the UK labor
market. The introduction of automation has resulted in the loss of jobs, as businesses can
replace human workers with machines. This is particularly true in the manufacturing sector,
where automation has increased efficiency and productivity but at the cost of job losses.
Additionally, the advancement of technology has enabled businesses to outsource jobs to
countries with lower labor costs, resulting in job losses in the UK.

The effects of technological change on the UK labor market have been both positive
and negative. On the one hand, automation has enabled businesses to become more efficient
and productive, resulting in increased job opportunities (Frank et al., 2019). On the other
hand, it has also resulted in job losses as firms are increasingly replacing human workers with
machines. Additionally, the advancement of technology has enabled businesses to outsource
jobs to countries with lower labor costs, resulting in job losses in the UK.

It is difficult to predict the future of the UK labor market, but technological change
will likely continue to have a significant impact. Automation is expected to continue to
increase, resulting in further job losses, while businesses may continue to outsource jobs to
countries with lower labor costs. It is also likely that the 'gig' economy will continue to grow,
resulting in increased job opportunities for those willing to work in this sector (Khan et al.,
2019). Ultimately, the future of the UK labor market will depend on how businesses respond
to the changing technological landscape and how the government responds to the changing

labor market needs.

Expected Changes in the Labor Market by 2050

The UK labor market is expected to undergo significant changes over the next three
decades, with the impact of technological advancements, the changing nature of work, and
the implications of Brexit all set to shape the future of the labor market. This essay will

discuss how the UK labor market is expected to change by 2050, examining the impacts of



automation, the gig economy, and Brexit. Firstly, automation is set to be a significant factor
in the development of the UK labor market over the next 30 years. Automation has the
potential to reshape the workplace, with robots and machines set to take over jobs that
previously relied on human labor. This could significantly impact the UK labor market, as
large numbers of jobs become redundant and new types of employment are created (Chege &
Wang, 2020). For example, introducing driverless cars could reduce the number of taxi
drivers needed, while the automation of manufacturing and other production processes could
similarly affect employment rates. The gig economy is also expected to impact the UK labor
market by 2050. Short-term, flexible jobs and self-employment characterize the gig economy,
and it is becoming increasingly popular. This could lead to more people working as
freelancers or entrepreneurs, with fewer people employed in traditional full-time roles. This
could be a positive development, giving individuals more control over their working lives
and allowing them to pursue their own interests. However, it could also lead to increased
precarious employment, with fewer rights and protections for workers. Finally, Brexit is
expected to impact the UK labor market by 2050 (Arntz, Gregory & Zierahn, 2019). Brexit
has already affected the labor market, with the number of EU nationals working in the UK
falling since the referendum in 2016. This is likely to continue in the years to come as the UK
leaves the EU and introduces new restrictions on immigration. This could significantly
impact the labor market, as areas that rely heavily on EU workers, such as agriculture and
hospitality, may need help finding the labor they need. There could also be a knock-on effect
on the broader economy, as reduced immigration could lead to slower economic growth and a

reduction in productivity.



Measures the UK Government Putting in Place to Meet the Labor Market Demand

The UK government has taken several measures to meet the demand for labor in the
UK. These measures include initiatives to increase the number of skilled workers, improve
the labor force quality, and invest in training and education.

One key measure the UK government has taken is to increase the number of skilled
workers. This has been done by introducing the 'Tier 2' immigration system, which allows
employers to sponsor skilled workers from outside of the European Economic Area (EEA) to
work in the UK (Vahdat, 2021). This has allowed employers to access more skilled workers,

which has helped to meet the demand for labor in the UK.

The UK government has also taken measures to improve the quality of the labor force.
This has been done through initiatives such as the Apprenticeship Levy and the National
Retraining Scheme. These initiatives have helped to ensure that the UK labor force is better
equipped to meet the needs of employers.

Finally, the UK government has invested in training and education. This has been
done through initiatives such as the National Living Wage and the Apprenticeship Levy,
which have helped to ensure that the UK labor force is better equipped to meet the needs of
employers. These initiatives have helped to ensure that the UK labor force is better trained
and educated, which has enabled it to meet the demand for labor in the UK.

In conclusion, the UK government has taken several measures to meet the demand for
labor in the UK. These measures include initiatives to increase the number of skilled workers,
improve the labor force quality, and invest in training and education. These measures have

helped to ensure that the UK labor market is better equipped to meet the needs of employers.

Changes in Human Resourcing Strategies in the Post Covid-19
The outbreak of the COVID-19 pandemic has had a significant effect on the global

economy, leading to a dramatic shift in how businesses operate. In particular, the human



resources (HR) strategies within organizations have experienced a rapid transformation to
accommodate the changing landscape and ensure employees' safety and well-being.

In the post-Covid -19 era, HR strategies must focus on flexible working arrangements
and remote opportunities. Working from home is now a viable option for many companies. It
has been embraced by many businesses to reduce the risk of transmission and ensure their
employees' safety (Przytuta, Strzelec & Krysinska-Ko$cianska, 2020). This has led
organizations to change their existing policies and procedures to accommodate the new
remote working environment. This includes introducing new tools and technologies to
facilitate communication and collaboration and providing clear and concise guidelines on

how to work effectively in a remote setting.

In addition, organizations must also focus on creating a supportive and engaging work
environment for their employees. This includes ensuring that employees feel connected and
engaged with their work and providing access to resources, support, and training (Vahdat,
2021). Organizations should also strive to provide a welcoming and inclusive workplace

where everyone's voice is heard and respected.

Another critical area of focus for HR strategies in the post-COVID-19 era is health
and safety. Organizations must ensure that they are taking necessary measures to protect the
health and well-being of their employees. This includes implementing safety protocols and
providing access to essential personal protective equipment. Organizations should also ensure
that they are monitoring their employees' health and providing appropriate support when
needed.

Finally, organizations must also focus on developing a culture of trust and respect.
This includes ensuring that employees feel safe to voice their opinions and concerns and
creating an inclusive and supportive workplace (Przytuta, Strzelec & Krysinska-KoS$cianska,

2020). Organizations should also focus on creating a workplace conducive to innovation and
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creativity, as this will help foster an environment that encourages employees to think outside

the box and come up with new ideas.

Overall, the post-COVID-19 era has created new challenges for organizations, and
HR strategies must be adapted to meet the changing landscape. Organizations must focus on
creating a flexible and supportive work environment and taking the necessary steps to ensure
the safety and well-being of their employees. By doing so, businesses can ensure that they

can continue to operate successfully in the post-COVID-19 era.

Changes in Human Resourcing Strategies in the Post Brexit Era

The UK has been at the forefront of the world's economy since the industrial
revolution. However, since the Brexit referendum in June 2016, the UK's economy has taken
a hit. Despite some short-term positive effects, the long-term impact of Brexit is still
unknown. This has created great uncertainty for businesses across the UK, including those in
the Human Resources (HR) sector. Companies are now looking for ways to adapt their HR
strategies in order to remain competitive in the post-Brexit UK.

Changes in Hiring Process

The post-Brexit job market has become a lot more competitive, with the number of
applicants for each job increasing significantly. This means that businesses need to be more
selective when hiring new employees (Moradlou et al., 2020). In order to make this process
easier, companies are now relying more heavily on technology, such as artificial intelligence,
to help them identify the best candidates for a particular job. Businesses are also using online
recruitment platforms and social media to help them reach a wider pool of potential

candidates.
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Changes in Immigration Policies

The UK's immigration policies have also been affected by the Brexit vote. The
government has announced a new points-based immigration system which will come into
effect in 2021. This system will make it harder for non-UK citizens to enter the UK for work.
This could lead to a shortage of skilled labor in specific industries, which could have a
negative impact on the HR sector.
Changes in Benefits

Brexit has also had an impact on the benefits offered to employees. In order to remain
competitive, many businesses are now offering more flexible benefits packages to their
employees (Ridgway, 2019). These packages often include traditional and non-traditional
benefits, such as flexible working hours and remote working policies. Businesses are also
introducing new employee engagement initiatives, such as team-building activities and social

events, to boost staff morale.

Changes in Training and Development

The post-Brexit HR landscape has also increased the emphasis on training and
development. Businesses are now investing more in the training and development of their
employees to ensure that they are up-to-date with the latest industry trends and technologies.
Companies are also introducing more digital learning solutions to make the training process
more efficient.
Conclusion

This report has been compiled by applying a combination of cognitive and intellectual
skills, practical skills and transferable skills for life professional practice. The report gives an
analysis of what is happening in the UK labor market, the economic interpretation and
justification of every market description. Market data was sourced from the Economist

website, the world bank and economic journals. Overall, the UK labor market is facing a
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challenging time due to the impact of the COVID-19 pandemic and the looming effects of
Brexit. The HR strategies in both post-COVID and post-Brexit eras need to take into account
the changing economic and employment landscape, and also the potential impacts of both
events on the labor market. There is a need for HR strategies that are agile, adaptive and
flexible in order to ensure the labor market is able to weather these uncertain times. Strategies
should also focus on ensuring that the workforce is sufficiently equipped with the skills and
abilities they need to succeed in the future. Finally, it is imperative that businesses are
supported through these difficult times in order to ensure the UK labor market remains

resilient and competitive in the long-term.
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