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Task one – Personal Reflection

Careers week can be daunting, as it strikes a fear into me that soon I will be trying to enter my chosen career and my vast knowledge of how to gain employment could hold me back. However, careers week always aids me by widening my knowledge of different jobs and roles within them. At the end of the week, it destroyed my fear of the future by giving me a certainty that opportunities are out there. 

Currently it is extremely challenging to find job opportunities in the United Kingdom. On average it takes three to six months to find a job and according to Parris (2022), only 8.3% of CV applicants get an interview and this does not secure a job position. Careers week provided a way to accelerate this process by exposing me to future employers. When reflecting upon my experience at careers week, my knowledge of detectives was broadened. I was enlightened about the different types of detectives there are and the variety of fields they work in. Indeed (2023) have advertised different fields for detectives such as, fraud, private, homicide, cybercrime and forensic. I have learned that being a detective can be very intense from the get-go. The College of Policing (2022) state that as soon as you start the job it is a very fast pace environment where you are always learning new skills under a very intense pressure. Before careers week it never occurred to me to think about the amount of paperwork that must be done in this line of work, so it was heavily expressed how efficient and organized you must be to deal with this. 

Throughout my degree I assumed I knew most of the information I needed to get into a career in the police. However, something I was surprised to find out was that there are different ways to join the police. The National Careers Service (2023) exclaim that you can join by one of three paths, the degree holder program, the police graduate leadership scheme, and a professional policing degree. This means that the application process would take less time than I originally thought. 

Whilst listening to the talks from the detectives I was able to gather a clear idea of what attributes my perspective employers are looking for in new recruits. The detectives and UCAS (2023) unanimously agreed that an ideal worker always has a positive attitude to all jobs given even if they are not pleasant. The detectives work on a quick time scale, so quick thinking and problem solving must be present on a short time scale. To be punctual and flexible with my time, as murder cases is not solved only between 9am and 5pm Monday to Friday. The key attribute they conveyed was effective communication skills as it is a detrimental skill in policing. And finally, the ability to always be professional, even when off duty.  

A student asked the detectives about how to stand out during the interview phase of applying to the police, the response surprised me as he recommended to express a personal experience as to why you would like to enroll with the police. He exclaimed that expressing the statement that you would like to help people is not good enough and will be looked over. To stand out you must be able to connect to the public, so by showing an emotional connection in your interview is crucial. On the other hand, it was conveyed to us that new recruits must be able to register when to remain emotionally impartial. Defendants can be manipulative and the whole story is never initially reveled. You must be able to remain professional and offer your services to all participants involved in the matter. Examples given where situations of domestic abuse. Sweeney (2022) transcribes that emotions can be used as a strategy by either the public or the police.

On reflection of careers week, one of the most important points I learned was what I need to do to give myself the best chance of employment. Their advice was to continue with voluntary work at the Swansea Help Point (2020), this will look good on my job application and will mentally prepare me for my future career. The best way to gain employment is through networking, whether that is online or in person. Job fairs such as careers week, allow applicants to personally make an impact on potential employers (Hajjiri, 2021). 

The best way to use careers week to my full advantage is to use the Gibbs reflective cycle to reflect and effectively plan for my future career (The University of Edinburgh, 2020). The first step of the cycle I would use is description, as careers week sparked my interests in being a detective and allowed me to do my own further research from the Metropolitan Police (2023).  I found that it takes up to 2 years to become a fully qualified detective on the detective degree holder entry program. The next step is feelings as careers week made me feel secure in the fact, I have several job choices. Rummage (2013) found that most people in the United Kingdom spend their lives in a job they do not like, so finding the right one for me is crucial. Next follows evaluation of careers week, and upon this I found that having a degree does not always make you stand out to employers so having the opportunity to attend the careers fair allows students to stand out to employers (Hilpern, 2008). Next you must draw conclusions, I concluded that it is in my best interest to keep an open mind when it comes to selecting a career. Going to different talks made me realize that I may want to be a detective rather than a solicitor, I do not want to stunt my own opportunities by closing doors (Higginbotham, 2021).  The final step according to Shorelight (2022) is to create your own action plan to narrow down your future career and how you will get there. My personal action plan would be to not isolate myself to only networking through careers week, but to also network independently. 
 



















Task two – CV
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	profile 


My name is Maddie, I am 21 years old. I would describe myself as a confident, quick-thinking woman who is well motivated and a team player. I work well under pressure and enjoy problem solving tasks.
	
	Education


Bachelor of Law and Policing | University of Wales Trinity St David
september 2021 – September 2024
· Currently in the process of obtaining this degree
A-level | Frome Community College
september 2018 – september 2020
· English Literature · C
· C
· C

· Physical Education 
· Psychology
GCSE’s | Frome Community College
september 2015 – september 2018
· English Literature and English Language · 6 High B
· 5 High C
· 5 High C
· B
· 5 High c
· C
· 4 Standard C
· Distinction A
· A

· Math’s 
· Science  
· Psychology
· Geography
· Economics
· History
· BTEC Sports
· Religion and Philosophy
	
	Experience


Police support volunteer | South Wales Police
AUGUST 2022 – ON-GOING 
One of my roles as a Police Support Volunteer is to patrol the town center during the night to ensure all members of societies safety. We work alongside St Johns ambulance to pick up and help intoxicated or injured people and treat them at the help point. This is to save money for the NHS and filter through the severity of injuries. This job makes you have patience with people but also assert authority. You must be able to resolve conflicts quickly and diffuse them.


Retail assistant | Flying Tiger 
NOVEMBER 2022 – JANUARY 2023
During my second year of university, I decided to have a Christmas temp job as a retail assistant to help support myself. My job consisted of delivery amazing customer service, making sure the shop was always stocked and that the floor plan was always up to date. I quickly had to learn the till system as well as returns/ exchanges. I developed a good working relationship with my collogues and managers in the short time I was there proving my teamwork skills and social ability skills.  I also covered all my collogues sick days or extra days offered.

Food and Beverage Team Member | Longleat
September 2020 – september 2021
During my gap year I decided I wanted a more hands on job. The skills required for this job was customer service, quick thinking, and the ability to adapt to new environments affectively whilst executing new tasks. No day was the same. I developed radio skills to communicate efficiently and exceeded in all termly one on one reviews with my supervisors. 

Retail assistant/ Barista | Choc et al
January 2019 – Septermber 2020
This shop was set up and ran by a local family who I helped start up the business. I started off as a volunteer and was then hired for my skill set. I was in charge of setting up the shops till system and online stock system. I ran their social media accounts and help produce a large following to increase online orders and excitement for the shop. I gained experience of opening and closing the shop as well as cashing up each day. I was trusted to run the shop with my team during the day to package the products and design labels. I also created their business and loyalty cards which were used in the shop. I also learnt to make drinks of all varieties. I also accumulated my level 2 Food safety and Hygiene certificate as we ran chocolate parties for people of all ages.

	
	Waitress | Thai Kitchen
July 2018 – March 2020
Working in a Thai restaurant has given me resilience and taught me from an early age to adapt and learn quickly. My role was to remember the weekly changing menu and learn Thai abbreviations for the dishes. I did this job along side my waitressing job and my A-Levels.

QUALIFICATIONS


	
· 100 hours VInspired certificate 
· Blue Cross Charity shop (6months)
· Gracewell residential home (1 year)
· MSA Latchways 

· Level 2 Food Safety and Hygiene certificate

	


SKILLS 
· Problem solving 
· Team building
· Leadership 
· Quick learner 
· Driving license 

· A-Level Sports and House Captain (2 years)
· GCSE sports captain (3)
· Rugby Captain of my team of 10 years – County player for Somerset
· Girl Guide (5 years old – 18 years old)
· Driving license 
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