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Having mental health issues and problems can affect one's life in many ways. One of the major factors when suffering mental health is the way in which it can affect your working life. Our mental health doesn’t always stay the same it can be very up and down, depending on what’s happen in our current home life. Sometimes people can have good days and some days are bad days. It can be affected by many different scenarios in our life for example what's happening at home can be a very big issue. If people, our having a bad time at home this will influence the way they work. It maybe they don’t want to get out of bed and face people and the demands of work.
Also, previous experiences can also be challenging. If a person has suffered trauma as a child in their past, it might lead them to struggle in life with coming to terms with what's happened to them. This leading to mental health issues such as depression and anxiety. A possibility being they throw themselves in to work to forget about their troubles. This then leading to other difficulties such as the pressures of working life, taking on too much and failing under the pressures of everything getting on top of them.
Another factor that could contribute to a person's mental health is having problems with co-workers. Making the person feel isolated, avoiding colleagues and not wanting to go to work. 12 billion working days are lost to anxiety and depression alone. Mental health issues are something that can happen to anyone at any time their life's. 
Without the right support at work, mental disorders and other health conditions will affect a person's ability to be confident in their role and identity in the workplace. Also effecting their capacity to work effectively. Discouraging them to turn up and face their problems gone unnoticed this will lead to them burying their head in the sand.
Poor mental well-being affects everything we do at work, it might be making simple mistakes that they wouldn’t normally make or finding it very difficult to motivate their selves. They could become very withdrawn and tired looking also become increasing snappy and short tempered.
If the circumstances continue with no help offered or anyone noticing these signs thing will progressively get worst, which could lead to outbursts of anger and emotion, loss of concentration, focus, discission making, time management, completing physical tasks, social interactions, communication, depression, anxiety and then physical symptoms such as bad back, shoulders, leg.
Good mental health at work and good management goes together, hand in hand. There is very strong evidence that workplaces with high levels of mental well-being are more productive. Addressing this increases productivity by as much as 12%.
Managers can help at work by ensuring there are regular one to ones with employees, to discuss problems that may be occurring and promoting positive mental health by encourage training and workshops and appointing metal health champions.
