


INTRODUCTION
Using Gibbs' 1988 model I aim at producing a personalized report on the role play and career development planning done in class since it is extensively utilised by healthcare workers. Considering the features of a good personal reflection writing, which embodies my unique beliefs, personal thoughts and life events, similarities and differences between my individual lifestyle and others', at any particular point in time, your emotional state and the degree to which a topic or writing is realistic or credible, this report will try to bring to light what potential employees must have. That is, they must have career objectives, build a positive and personalized plan of action, understand be informed about the competencies that will lead to successful functioning, and fully comprehend their own unique abilities and career progression before they can be considered for recruitment. The report will be based mostly on my subjective assessments of my personal talents, gaps in skills, career objectives, and prior job history, with some few scientific investigations.


ROLE-PLAYING AND CAREER DEVELOPMENT PLANNING REFLECTION
Reflection is an intentional and methodical way of pondering over events in order to make meaning out of them and improve one's behaviour (Rolfe, Jasper and Freshwater, 2010). Using concepts and theories or prior learning to influence subsequent decisions, the active process of examining, examining, and assessing events is also known as learning from mistakes. Nursing times define reflection as the process through which we make meaning of various occasions, scenarios, and behaviours at work. Paterson and Chapman (2013) believe professional practice is inextricably linked to the ability to engage in critical reflection. Throughout a practitioner's career, reflection is an essential component of learning through experiences. It is also essential to improving and sustaining proficiency throughout time (Paterson and Chapman, 2013). According to Adeani, Febriani and Syafryadin (2020) consideration of personalized views and findings provides an author reading their own work the chance to analyse their own reasoning and adoption of innovative concepts. Reflection helps them understand how their thoughts are influenced by their own individual encounters and views. It urges somebody to investigate his or her original views about a subject, to convey his or her unique viewpoint other than just summarising others' viewpoints, and to also articulate one's personal thoughts on a topic. A reader might return and reevaluate his opinions later after expressing his own encounters and insights into literary material. These make me understand how important reflection is, taking into consideration the tremendous help it offered me in my career development process.
There are various different reflecting models accessible in literature, each with its own set of advantages and disadvantages. Examples include the following. In 1984, we got the Kolb reflective cycle. Four years after, in 1988 the Gibbs reflective cycle was formulated followed by the Schön model in 1991 and Driscoll model in 1994. Rolfe et al's Framework for Reflexive Learning was also established in 2001, then Johns' Model for Structured Reflection in 2006. Existing models are constantly being reviewed and modified which results in new models being developed. For instance, in 1993, Atkins and Murphy critiqued the Gibbs reflective cycle, as well as the Kolb reflective cycle saying there are no references to assessment critical thinking, hypotheses, or evaluating things from a new viewpoint in these cursory evaluations and then proceeded to bring the Atkins & Murphy model although it is not very appropriate for quick and instant reflections or for beginners who are just starting in a field of profession. Developing your prior knowledge and skills, it urges you to take assumptions into consideration, making it appropriate for deeper reflections on actions and events. For this report, Gibbs' 1988 model was chosen to show alternative ways to critically think of the role play and career development planning done in class since it is extensively utilised by healthcare workers (Stonehouse, 2020), irrespective of the criticism it has.
This repetitive model, the Gibbs Reflective Cycle model developed by Graham Gibbs, is a paradigm that emphasises the importance of approaches to the public. It is divided into six phases, with each step assisting the participant in engaging with and reflecting on a distinct educational encounter. A coaching session may easily be guided using the Gibbs Reflective Cycle model developed by Graham Gibbs, which allows participants to assess and derive insights from various situations. The six steps of this model developed by Graham Gibbs are as follows: description, emotions, assessment, evaluation, conclusion, and plan of action (in that order). Details may be found discussed below.
The Description: According to Graham Gibbs, the initial phase of the reflective cycle is designated as description, and in this reflective practice, practitioners explain the scenario or their encounter. It is not the time to make judgments, but rather to gain an understanding of what really occurred. The emphasis is on the pertinent facts that will allow for a truthful assessment of the scenario to be provided. This phase aids in the creation of an appropriate context for comprehending the occurrence at hand. Considering question such as what exactly happened, who were in attendance, what was the result of the situation and what were you expecting to happen, helps you become familiar with the conditions described in this section of the cycle. Personally, being interviewed for the position of a nurse in this role play and career development plan, I was expecting to confidently impress my in interviewer and leave the room with the assurance that I have gotten myself a job but I am not sure what exactly happened in the room or whether I would be given the job anymore.
 
The Feelings: The next phase of this reflective cycle is feelings, and here is when users are allowed to express their ideas and feelings, as well as how they have had an influence on their encounters. This stage is intended to help you examine your views concerning the events and to prompt one to consider some significant issues about them. Some of these questions include your emotional state before, during and after the situation, what are your thoughts about how others felt as a result of that same situation, what are you do you currently feel about the situation and what do you think a third party may think about the situation. All the confidence I had before going in there just came crushing before stepping out of the room. I felt a bit disappointed in my performance and would not be surprised if my interviewer felt same.
The Evaluation: The third phase is denoted as evaluation, and it is at this point that individuals assess their experiences and perspectives, both favourably and adversely, as well as what is healthy and unhealthy about the circumstance. In this phase, you must be unbiased and determine what went to your advantage and what obviously did not work in your favour. One can consider questions such as the positivity and negativity of the situation, what you or a third party did to contribute to the situation, either positively or negatively. In my case, the kind of pressure mounted by the interviewer is what negatively affected me, making me seem so unprepared. It was at this point that my confidence just run out of the door and never returned.
The Analysis: Analysis is the fourth phase of the Gibbs Reflective Cycle developed by Graham Gibbs, and it is at this step that individuals think, feel, and attempt to comprehend what is happening and comprehend what happened. Previously, a person's attention was drawn to the specifics, but now is the time to reflect on and interpret information from the event and event. It is possible at this point for anyone to incorporate scholarly publications in their submission. This is the stage in which you can figure out what went well and improved the issue, as well as what went wrong and caused the blunder. What was it about this setting that made things go so well, What went wrong in this case, and why did it go wrong, What is the most logical interpretation you can make of this situation, What expertise do you have that can assist you in understanding this situation and What other people's experiences and expertise can be used to better grasp this situation? These are all questions that can be considered for more insight on this phase of the cycle. I think I should have maintained my confidence irrespective of what questions were being asked since I have fully prepared for the section and strongly believe in my qualifications.
 The Conclusion: Conclusion is the fifth phase of the Gibbs Reflective Cycle, and it is at this step that individuals ponder over what they have learnt and what they could have accomplished. This part is dedicated to reaching conclusions by identifying and evaluating the activities that may have been taken to enhance the outcome in the future. At this stage, one can consider questions such as What was the most important lesson I took away from this experience, What might have been done to make the situation more favourable for everyone, What abilities do I need to learn in order to deal with situations like these in a more effective manner in the future. So personally, I have lernt to believe in myself since my skills and abilities would not be fully utilized if I always give up on my confidence even if I know I am right.
The Action Plan: People discuss how they will cope with similar events in the future and how to do better next time in the sixth and final phase of the Gibbs Reflective Cycle, Actions plan. This is the time to make adjustments and devise a strategy for doing things completely differently (Ardian, Hariyati and Afifah, 2019).

Fig. 1: The Gibbs Reflective Cycle
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Recruitment and Selection 
Under task 1, students were exposed to necessary skills and information needed to operate effectively in any organisation through a practical role play in class. The role-playing exercise provided certain employability skills and places to improve in order to be marketable. By acting as an interviewer and interviewee, I have came to understand what both parties face when it comes to job recruitment and selection of individuals who are fully qualified for a position of work.
Although I have an extensive information about the qualities of a good nurse, through this task, I have come to realised that I lack some other equally important skills and some of the ones I even possess need polishing to make me fully functional as a nurse. Being experienced in the field does not mean that I can easily apply what I learnt from one hospital to another since both are different places with different ways of running things. I also realised that nurses must be well-versed in a wide range of topics in order to provide good care to their patients. They must, for example, have a thorough grasp of human anatomy, microbiology, and pathophysiology. Furthermore, they must be able to apply healthcare ideas in real-world circumstances. And so this task has been really helpful to me.
REFERENCES
Adeani, I. S., Febriani, R. B. and Syafryadin, S. (2020) ‘Using Gibbs Reflective Cycle in Making Reflections of Literary Analysis’, Indonesian EFL Journal, 6(2), p. 139. doi: 10.25134/ieflj.v6i2.3382.
Ardian, P., Hariyati, R. T. S. and Afifah, E. (2019) ‘Correlation between implementation case reflection discussion based on the Graham Gibbs Cycle and nurses’ critical thinking skills’, Enfermeria Clinica, 29, pp. 588–593. doi: 10.1016/j.enfcli.2019.04.091.
Paterson, C. and Chapman, J. (2013) ‘Enhancing skills of critical reflection to evidence learning in professional practice’, Physical Therapy in Sport, 14(3), pp. 133–138. doi: 10.1016/j.ptsp.2013.03.004.
Rolfe, G., Jasper, M. and Freshwater, D. (2010) Critical Reflection in Practice : Generating Knowledge for Care. 2nd ed. Basingstoke: Palgrave Macmillan. Available at: https://wordery.com/critical-reflection-in-practice-gary-rolfe-9780230209060?currency=GBP&gtrck=YXpvK2dCSCtoNGgzMitOZjR5UG1yZCtrYlBuWW1lbW1FdURYNUlyYVF0WTc0T0JNOWRkaEJCajF4NlY1REtRWTNjUWdtbUJKb0JtelJWSjNoY0ZTQ0E9PQ&gclid=CjwKEAiAq8bEBRDuuOuyspf5oyMSJAAcsE (Accessed: 10 January 2022).
Stonehouse, D. (2020) ‘Reflection and you’, British Journal of Healthcare Assistants, 14(11), pp. 572–574. doi: 10.12968/bjha.2020.14.11.572.

image1.png
=N

t Gibbs Reflective Cycle l

Conclusion Evaluation

it i couyou Vit was good s bag
e done? Southe axperenca”

N Y




