PLACEMENT SUPERVISORS FINAL REPORT  
When considering the level of competence of a student in supervision please refer to the marking criteria outlined below: 
	Percentage marks towards HE qualification 
	Description 

	70% and above 
	An exceptional trainee Youth worker who is a reflective practitioner; shows initiative and an ability to work independently for a sustained period; demonstrates thoroughness and commitment to all aspects of professional practice. 

	60 – 69% 
	An effective trainee youth worker who displays a degree of independence and commitment to further professional development. 

	50 – 59% 
	A satisfactory trainee youth worker who has met the requirements appropriate for a professionally qualified Youth Worker and with further experience should develop into an effective youth worker.	 

	40 – 49% 
	A rather weak trainee youth worker with a basic level of knowledge or skill.  May be very poorly organised with very limited understanding of important concepts 

	Under 40% (Fail) 
	A weak trainee youth worker who has been unable or unwilling to meet the required standard, may demonstrate inappropriate values or lack understanding or attention to detail. 


 
 
This section of the report should be completed by the Placement Supervisor.  To complete the report. we would like you to use the headings below giving specific examples to support your observations. 

	How did the student use supervision and respond to feedback? 

	 Lieam has used supervision as a safe space to support learning and development; has been confident to openly share practice which has enabled him to reflect and identify areas for development; he has embraced supervision and has used it to critically reflect on practice and gain greater understanding of course requirement and self development.  
Throughout, Lieam has demonstrated the ability to question his actions, skills and knowledge through using various examples of practice, and has responded positively to feedback; he is able to absorb information, reflect and is open to seeking different perspectives – his focus is on learn and develop his skills in being a highly skilled and effective youth worker.  
Lieam has demonstrated the ability to reflect on practice and experiences and takes his responsibilities seriously; has been able to question his actions and uses supervision as a checkpoint for working within legislative frameworks, and in the best interest of young people.  
Lieam has also responded well to feedback and has used course information to refresh and develop further knowledge on Youth Work policies, theories and NOS, which has enhanced his ability in planning and developing good practice – he is thoroughly enjoying new learning experiences.  Throughout discussions, he has demonstrated he works in the best interest of young people, placing them central in all aspects of work.  He reflects on own performance and has described the ability to reflect in and on action, using skills to adapt at a rapid pace and meeting the needs of young people, in safe environments.  An example from one supervision session is using negotiation skills with young people on the garden project: working with young people in helping him manage behaviour; negative attitudes towards education; safety, whilst at the same time being able to meet the level of needs of individuals and continuous engagement.   
Lieam is aware of areas for development and can be quite hard on self at times, which affects confidence in some aspects of his work, however he is confident in face-to-face work with young people and can find it quite difficult in “saying no” when new opportunities arise.  He has an exceptional way of working with young people in building relationships and developing safe environments.  He is a reflective practitioner who has embraced learning and developing.



	To what extent did the student seek challenging situations, and how were these worked with? 


	 A trusting environment and professional supervisory relationship have been formed, this enabling Lieam to fully engage in complex discussions and exploration of experiences.  He has openly discussed challenges and frustrations and has demonstrated courage from the start by placing self-outside of comfort zone. 
An example is a reflection of learning from one course module; from discussions relating learning to practice, Lieam was able to identify a barrier and questioned his skills in being able to deliver a different method of youth work; upon discussion of a past experience, Lieam identified the experience affected his confidence; through discussions on different organisations aims and objectives, this enabled Lieam to critical analysis and form a different perspective, and also understand each organisation has different principles and practices.
Lieam works in different youth work settings, which can bring various challenges; he demonstrates clear understanding of different policies to be used and is autonomous in application.  An example is educational visits for a trip during school hours or the trip is governed under school policies; he has worked closely with school partners to ensure clear understanding of roles and responsibilities, and which Evolve system approval.  This is similar for safeguarding concerns, as in different Nominated Safeguarding Officers in different settings.
Time management can be a challenge, dealing with different community organisations requests for intervention and engagement, and the difficulty of being able to “say no” to opportunities.  Lieam is aware the benefits of forward planning and has strengthened working more closely with colleagues; he is the first to offer support to others and has progressed in being able to ask for further support on projects.  
Lieam is a conscientious worker, has described and discussed working in the best interest of all, and uses supervision to process difficult situations and/or concerns.

	To what extent did the student show enthusiasm and commitment? 

	 Throughout, Lieam has demonstrated enthusiasm and commitment to his own self-development, supervision and practice; he is a highly committed individual.
Self-development:  Has planned and prepared for the course and coursework; he describes with great enthusiasm theories, history, current practice; he openly reflects on his learning and enjoys working to develop his practice.  An example is community mapping and profiling; researching to enhance current knowledge; questioning who does what and where? How to strengthen working in partnership and the benefits to young people and community.
Supervision:  Lieam enjoys and looks forward to supervision sessions; he plans and prepares items for the agenda in advance and knows exactly what he needs from the sessions.  An example is his enjoyment of refreshing and extending his knowledge on the 5 Pillars of Youth Work; projects are discussed at sessions, with reflection on how the projects meet the 5 pillars. 
Practice:  Lieam is very enthusiastic in ensuring learning opportunities and experiences are available for the young people within his catchment area; the list of recent opportunities have been phenomenal, and he has demonstrated commitment to young people, the organisation and colleagues (both internal and external to the Service).    He is fully aware and works towards building trusting relationships and the importance of being open, honest and committed to contracts/agreements made with young people; Lieam has recently travelled overseas twice with groups, and arranged cover for home sessions/commitments, ensuring provision continues.  His practice demonstrates understanding of adolescence development, in that young people also require reliability and consistency.  He is a reflective practitioner who questions his actions and who’s best interest he is working in.

	How well was the student able to relate theory to practice and reflect on their own practice and that of others? 

	 Lieam has enjoyed learning new theories and has welcomed the opportunity to refresh his knowledge on Youth Work Principles; from discussions and reflection, he is able to identify areas to develop and can at times place too much pressure on self.
Throughout supervision and to support familiarity with terminology, all supervision sessions relateg current practice to theory and policy.  An area for development is knowledge of NOS, which has been a new experience.
Through discussions, Lieam demonstrates excellent knowledge on Youth Work Principles, especially implementing in a school setting; he has sought ways of working with young people to ensure engagement on a voluntary basis, empowering young people to make informed choices through negotiating ground rules and making agreements with young people of programmes that works for them, an example of practice is negotiated lesson timeline which enables the group to lead their own schedule; meets differentiation to individual needs; ensuring an achievable educational programme entailing both informal and non-formal educational principles.
Through program design in all settings, Lieam describes working with young people to build trusting relationships; he demonstrates skills and knowledge of implementing methods for obtaining young people’s interests and being able to develop a project plan to incorporate the 5 Pillar of Youth Work and legislative requirements.
 Lieam has developed his skills and knowledge in the value of using of supervision to enhance learning, discussions have occurred regarding Gibbs Reflective Practice theory, and Kolb’s Experiential Learning in enabling Lieam to reflect on work plans and intervention with young people.


	How did the student articulate their own beliefs and values and relate them to the work? 

	 Lieam has used supervision to reflect on practice and learning and continues to develop his skills in critical reflection.  An example is learning from the decade’s module; he has used supervision to reflect on values, beliefs and abilities and has been open and confident to discuss fears, which has enabled him to seek a different perspective and develop his confidence.  An example was a critical reflection on the learning of detached youth work and critically reflecting on current practice, policy and his own values and beliefs.  Discussions and reflection have occurred regarding professional conduct and working with other professionals.
Lieam has discussed and reflected on his active involvement and support for the Llais Ni project; he actively describes further learning of UNCRC and Participation; he has experienced two overseas visits with young people and was able to compare different practices; through reflection, he has been able to form his own conclusion and judgement of what is quality youth work.  This has been a journey of development, in being able to experience different methods of practice and how this can affect own beliefs; he has used supervision to reflect and process, and remain balanced, he is self-aware of his own values and beliefs, and that these can be projected to others.


	How pro-active was the student in demonstrating anti- oppressive beliefs, language, and behaviour? 

	 Lieam has described various projects where he has worked to ensure inclusivity, has actively engaged with young people with diverse needs; he places and implements the Principles of Youth Work throughout practice and has on numerous occasions discussed challenging behaviour; he continuously reflects on situations and seeks new ways of working in managing behaviour and conflict; he is also developing his skills and knowledge in working with and leading colleagues.  From sessions observed in different settings, Lieam is confident to challenge anti-oppressive language and behaviour, there have been numerous occasions where Lieam has challenged young people in a respectful manner, reminding of ground rules and negotiating where necessary. 
Other examples include working with the Welsh language and level of qualifications, working with a group of young people and their preferred language of choice being English, and low level learners, Lieam has described working closely with other professionals in explaining the aims of intervention, the importance of building relationships and working towards consistent engagement.  


	In your professional opinion, has the student achieved the necessary standards to progress to Level 5? 

	 Yes, Lieam has shown dedication and commitment to his learning; he is a conscientious youth worker who aims to make a difference to young people’s lives. 
 

	Student’s Provisional Mark  – please give a numerical mark out of 100 
(Please refer to the grading criteria above) 
	_____80____% 

	Signed Supervisor  
	 N Owen

	Date 
	 01/05/26


 
 
Students should expect to receive a report which reflects their engagement with supervision, and the report should be personalised to them.  Please note that students are required to submit their reports to Turnitin – this is where the module lead will access the report.  Please also note that this is also a platform which detects similarity to any other work that has already been submitted to this platform. 



