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Mention and discuss the benefits of paying attention to employee's health?
Benefits of paying attention to your employee's health can benefit a company and the organisation by saving on costs that sickness has on a company, referring to the case study it shows how the research conducted by Dame Carol Black showed that there was evidence to show that there is a beneficial link to provide health, wellbeing in your company.
Employees who are both emotionally and physically healthy miss less days of work and therefore are more productive and successful. This not only saves money, but it also ensures that the individuals who power your business are leading healthier, happier, and more vigorous lives.
Looking at the case study it shows how the European agency for health and safety at work have created campaigns to promote employee's health and to highlight work related issues that employees may have and how addressing these issues can create promote a healthy work environment.
Having awareness of how your employee's health and wellbeing is can help a company to provide the tools need to help any employees that are either not happy with the job they are in and why? Is it because they have felt no options of progression, or they want to increase the skills in the company and how having a health and wellness campaign can highlight what areas an employee would like to improve on and make themself and the employer what aware of what needs to be done to make these changes enhancing the chances that the employees will feel more enriched in the working life.
Employees feel better when they are healthy. They innovate, solve issues, and act proactively, which is essential in today's competitive global economy. This behaviour will have a more productive effect on the company to address employee's health and drive to what to achieve more for themselves and your company and the company will be find that they are retaining employees as they are receiving job satisfaction.
Employees Mental health will improve if companies invest in health and wellbeing as referring to the case study mental health plays a key factor into why individuals are off sick because of stress or not having job satisfaction, and if companies address this with the employees before it reaches a place of distress sickness could be avoided as a plan could be put in place to address employer's issues. 
Giving staff the opportunity to express what they would like to achieve and goals for them to hit can drive an individual to want to be at work more and strive more for the company as they are happy in what they are doing and have a goal in mind that they want to achieve and are able to deal with the pressures of the work environment.




















