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Critically evaluate the impact of the National Vulnerability Action Plan (NVAP) on police practices in safeguarding vulnerable people. To what extent has NVAP improved multi-agency collaboration, early intervention, and outcomes for at-risk vulnerable people? 
The Policing oaths within the protection of the public eye and safety is a key part of the polices code of ethic by protecting and preserving communities (College of policing, 2021). Vulnerability in modern day policing is one of the most pinpoint toughest challenges in finding and aiding as vulnerability entails from an individual who need safeguarding within communities and are at risk of endangerment due to an individual's age, religious belief, sexual orientation and disability (Gov, 2022). 
The plan that sets out to be a key aspect in vulnerability within policing is the National Vulnerability Action Plan (NVAP) as this plan sets out to be a strategic framework within policing and establishes 7 methods on how the police can approach and identify an individual who is known to be of a vulnerable state from the early stages to the end from reviewing and developing. The National Vulnerability action plan (NVAP) identifies the correct method of assistance towards these vulnerable persons from the police by offering support from communication and organisations directed towards the vulnerable needs (NPCC, 2023). 
The (NVAP) National Vulnerability Action Plan was designed for beforehand that a crime has occurred, the police can form an early intervention/plan of any crime or reduce chances on potential further harm to the victim who are vulnerable. The method that will be taken for this early prevention is by any crime that has been committed, the police will need make a record of every detail of the situation and assess performance within the police whilst using the National Vulnerability Action Plan (NVAP) (College of Policing, 2022).  
The Gathering of key information from a vulnerable individual is vital for the National Vulnerability Action plan (NVAP) as the understanding on who is vulnerable and who is not. The method that the police use to first identify this is by looking into the needs of that individual and to identify if the individual is known to be become a person of affected crime and assess risk factors. The following method that the National Vulnerability Action Plan (NVAP) observers is the organisations that the police may need to acquire that specialise in the specific vulnerable persons and the gathering of information not only from the individual who is vulnerable but from data gathering from other agencies (Cabinet office, 2025). The information gathered by the police from the vulnerable person will be managed to the correct manner and will be enclosed only towards the investigation within the police as all individuals in communities are covered by the use of the Victims Code and the Victims code by legislation allows no piece of information to be given to the public that relates to the individual of vulnerability and understand the individuals needs regarding the situation at hand (College of Policing, 2014). 
The National Vulnerability Action Plan (NVAP) aids the reality of adapting to the responsibility that leadership does not always have come down to the level that an individual has within the police but on how an individual in the police can perform within themselves. The leadership standard within a vulnerability incident with an individual involves how a situation is handled and if it is handled within the correct manner (College of Policing, 2023). 
The key skill taken in the National Vulnerability Action Plan (NVAP) is the learning and development that is gained whilst an event has occurred with a vulnerable person from taking the positives and cons on how a police officer has dealt with a situation of vulnerability. The National Vulnerability Action Plan (NVAP) allows police officers to be able to look at how to handle a relatable situation involving a vulnerable person, reviewing the situation and getting support from other individuals who have been through the situation of vulnerability within the police has been seen to improve the performance of officers with using the National Vulnerability Action Plan (NVAP) (NPCC, 2023). 
The negative challenges that the National Vulnerability Action Plan (NVAP) faces towards the topic of vulnerability within policing is the community's views towards the police is to a complicated manner as from previous years it has been seen that the relationship with the police and the community has not been favoured due to past events. These events throughout the year have led to the police being critically viewed in a negative biased manner from social media and within communities so navigating responsibility within vulnerability and making the right decisions come with such complicated methods of making mistakes for the National Vulnerability Action Plan (NVAP) (NCVPP, 2025). 
In this case study from Yorkshire police in the UK, a woman who was being stalked by her boyfriend for a number of months got to a point in her life where she thought that the stalking from the boyfriend was normal at one point which led to it continuing and continuing. This led to the point where the woman gaining the confidence to call the police and explain to the police what happened and what has been happening for the past months which led to the police gathering the information and forming an early intervention from anything else happening and then the police proceeding to  arrest the stalker that same night. The conclusion of the arrest the same day led to the stalker holding a sharply pointed article being a blade finalising if the police officer did not go out that night then the vulnerable woman could have been attacked (Yorkshire Police, 2013). 
 
In this case study scenario of a metropolitan police incident in the UK, there was seen to be a failure in the use of the National Vulnerability Action Plan (NVAP) as the initiative of the incident showed a woman calling of her neighbour to the police that the woman feels of a vulnerable state before the police finalizing by not taking an initiative due to “no evidence” leading to the woman calling the police a further two more times before being involved in an assault by the neighbour. This results to the failure in early prevention and safeguarding of the individual. The information and investigation that was gathered from the two police officers deemed to be of an unprofessional manner as the paperwork that were done by the police officers after were incorrect. The conclusion to this case study led to the two police officers being put under investigation and eventually failed on every level of the National Vulnerability Action Plan (NVAP) (IOPC, 2025). 
A primary response that the police use to ensure safeguarding in individuals and find vulnerable persons who are unable to protect themselves is by using the THRIVE policing practise along with the National vulnerability action Plan (NVAP). The National vulnerability Action plan utilises the THRIVE scheme as the link between the two adopts relation to vulnerable persons as THRIVE is an element scheme where each individual letter in the name corresponds to meanings that the police use to aid them with a vulnerable situation. Therefore, THRIVE is portrayed as the T is the threat of the problem, H is the level of harm that the individual has gone through, I is Investigating the following problem, V is the vulnerability status of the individual, E is Engagement with other corresponding agencies and the individual (College Of Policing, 2021). 
 
Through the use of professional judgement within policing has allowed for a better use for how decisions are portrayed within situations for vulnerable persons and how the police can now use decision making, (College of policing, 2013). The including of professionalism within policing is a vital part as being professional aids the use for a police officer to take accountability within decisions to the most upmost professional manor (Chief Bakes, 2016). 
Professional judgement within the police is often to be directed towards relation with the use of the National Decision Model (NDM), The Nation Decision Making model (NDM) allows assessing polices decisions on what could have been done or used in the scenario of vulnerability. The assessing of what could have been done that could have led to a more positive outcome of the situation by using the code of ethics by Collecting data within police matters, identifying vulnerabilities towards the hazard, examining authority, finalizing by looking at alternatives and finalize by assessing the situation (College of Policing, 2024). 
The comparison that The National Vulnerability Action Plan (NVAP) has relating to the THRIVE policing practise is that in the use of professional judgement clues and curiosity is a vital part when undergoing safeguarding and investigating a vulnerable person incident as clues is the understanding on why an individual may hide their reasonings on why they do not feel comfortable in sharing that they are vulnerable for reasons of mental bullying or past trauma they may have experienced (College of Policing, 2021). The use of Curiosity within policing a vulnerable person is the asking of questions to an individual to discover a connection in comfort with finding answers to the problem and ensuring to know when the right time to ask a specific question (College of Policing, 2021). 
The PEEL action plan relates to the use of the National Vulnerability Action Plan (NVAP) as the PEEL action plan entails on the performance on how the police are working within incidents and the results that are seen by using a grade scheme (HMICFRS, 2023). E enforces Effectiveness as with positive effectiveness leads to more trust within the public to be able to talk confidently for situational incidents including vulnerability (College of Policing, 2013). E additions to Efficiency as efficiency entails to the use on the improvement of the public safety as if there is a more efficient way to problem solve within cases then this will conclude by less cases for vulnerable persons (Home Office, 2024). To sum up PEEL the L indulges in policing legitimacy as this is vital as the equity within the public is specific towards the public eye as in fairness will lead to more comfortability within the police in a vulnerability scenario (Justice Tankebe, 2014). 
In conclusion, the use of the National Vulnerability Action Plan is a key framework aspect of recognising, tackling and minimizing vulnerability within individuals who are unable to protect themselves and are targeted due to their age, religious beliefs, sexual orientation and disability (Gov, 2022). The method taken place to ensure the plan is set is by the use of early intervention, safeguarding, use of information and intelligence. Leadership, learning and development and finally communication (NPCC, 2023). The use of the National Vulnerability Action Plan (NVAP) portrays to have similarities with similar police practises being THRIVE (College Of Policing ,2021) and the PEEL plan (HMICFRS, 2023) as all three initiates portray the correct methods and protocols that should be used by the police whilst dealing with a vulnerable person in an incident. In vulnerability it has been seen that the internal and external problems that is faced b often links with how well the public has trust within the police and by implementing the National Vulnerability Action Plan (NVAP), it can adapt the police force to face any upcoming challenges in protecting the society within vulnerability 
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