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This academic piece will critically evaluate single mothers' inequalities as a diverse community.  Since 2012 to 2022 there has been a 6% increase to family population, (.GOV 2024) 19.5million now in total as reported in 2023. 16% of this percentage are lone parents; 85% of this being mothers. 
During this piece it will be critically analysed how single mothers are affected  as a result of becoming a lone parent, and other holistic impacts this may create. is there room for improvement? Are there current procedures, policies and legislation that could be amended for the benefit of this community if needed?
 It will reflect at not only the impact of current legislation, policy and procedures; but also, the advocacy, social justice, equality, and social barriers that this group of individuals have as a community. 
During this piece of academic writing, it will aim to answer if, mothers within this community face inequality in comparison to families with married or cohabiting parents – and what constitutes this. It will also look at how the government could move forward and adjust their current actions in accordance with their civilians. 

A traditional nuclear family consists of a husband, a wife, and their natural children. This however has radically changed, especially in the last three decades. “There are less traditional nuclear families, 44% of children born at the start of the century, were not in a nuclear family for their full childhood, compared to 21% of children born in 1970” (children’s commissioner.gov 2024)  
In the modern day and age, families come in many assortments.  As previously mentioned, lone parent mothers take 85% of the lone parent statistics for the United Kingdom. ( .GOV 2022) 
The actuality of being a single mother in the United Kingdom comes with its own array of barriers. Whether this be mentally, physically or financially. It is theorist by Martin Brofenbrenner  that equality is objective, based on the distribution of income and wealth (Bronfrenbrenner, M. 1973) .  
Based on this theory, lone mothers within the United Kingdom are recognised as a diverse community of individuals. This can also depend on the individual case. It would be hard to pin point an exact reasoning behind where this stems from as a community. Many single parents reside in this situation through no fault of their own. Whether that be a marriage breakdown, domestic abuse, financial strain ect. 
Lone mothers income is at the national average of around £28,000 a year in the  United Kingdom, a community in poverty. So why is this? Is there a fault within the government policies and legislations in place? Is there a social problem?  Who is advocating for these women and have changes been done previously that benefited for this community? 

One issue presented to lone parent mothers is the inability to work. Between April to June 2022, the employment rate for lone parents dropped to 66.6% (The Office for national statistics, 2022) As previously noted the majority of this community being single mothers, This introducing socioeconomic disadvantage. 
 In 2023, Gingerbread, a charity standing for lone parents released a report highlighting employment within the single parent community. Within this report they argued that a common barrier was affordable childcare. (Victoria Benson, CEO, Gingerbread. 2023)  
In the United Kingdom if you are working you are entitled to ‘free’ childcare. However, this depends on the child’s age and your financial position. It is stated on the .GOV website that there are different options of childcare support available. Free childcare for 2- to 4-year-olds. 15 hours free for 3- to 4-year-olds, Free childcare for 2 years olds, and a claim back option for those on universal credit. (.GOV 2024) This was first introduced in 2010, released by the National Audit Office in a report entitled ‘Entitlement to free early education and childcare’. In this report it was stated that 2.6 billion pounds had been set aside to support this movement into free childcare.

So why in only 2022 was it reported that there was a decline in employment amongst lone parents and not a raise? Is there a flaw within the free childcare policy or a separate issue within the community itself? Surely when given the access to free childcare this gives the ability for all parents to work not only two parent households?

The topic of childcare allowance was raised in a meeting at the House of Commons on the 4th November 2024. Secretary of State for Education of the United Kingdom, Bridget Phillipson, presented the prospect of reform for the childcare allowance system – with a £1.8 billion commitment. (Parliament live.tv, 2024). With the idea of granting further childcare benefits, for all age ranges, including the current age ranges within these benefits now. 
 The presentation of this reform sounds promising, with the early education stages also being included within the reform. However, an interesting argument was raised by politician Laura Trott. Laura Trott expressed concerns that the early years funding rates for all children would affect the ever-growing National Insurance rates, this in turn would affect a mass number of families and businesses within the United Kingdom. Trott also questioned Bridget Phillipson for the figure that would it cost the department for education; a question in which did not have a clear answer from Bridget Phillipson. (Parliament live.tv, 2024) This instils some doubt in the planning of this reform, although the idea is promising and aims to promote children’s wellbeing as well as the employment rate – there seems to be a lot of financial flaws. Flaws that could end up affecting this community and other individuals in turn. 
Supporting Laura Trotts argument in parliament is an article written by Nicole Weisnstein for Children and young people now. The article entitled Early years sector at risk, explains that sector leaders have previously warned of a financial collapse of the early years market if the expansion for under twos goes ahead without sufficient funding. (Children and young people now, 2023) The fear for early years professionals is that if the expansion of free childcare under two years old goes ahead, this creates lower quality and more closures for these facilities. 

Another argument raised to Bridget Phillipson during the meeting at the House of Commons was by Liberal Democrat MP, Munira Wilson. Munira Wilson argued that some parents want to spend more time at home with their children, and do not want to return to work so soon; Especially with the standard maternity time being only 9 months. (parliament live.tv, 2024) This bestows another key point in the inequality presented for the community of lone parent mothers. If a mother wants to stay home with their baby for benefiting reasons, their income is instantly restricted, especially in comparison to a nuclear family. Nuclear families have the ability for one parent to remain in work while the other stays home, with less drastic restriction to their financial predicament. 

Is there an important requirement to stay home with the child during the early years' stages? Can these needs be met by a combination of the lone parent and childcare services? Which has a better holistic impact for both the child and parent?

John Bowlby’ Attachment theory (1969) presents the theory that a child’s primary attachment is highly important to the cognitive development of the child. Disruption to this development can result in cognitive, social and emotional barriers for the individual into adolescent life. (Simply Psychology, 2024) John Bowlbys’ (1969) theory of maternal deprivation within the attachment theory provides concern that a routine pattern of separation from the parent can cause these future difficulties for the child. This leading to the belief for some lone parent mothers, that working and being away from their baby can have a detrimental affect to their child’s holistic well-being. 
Linking this theory into the statement of inequality presented for this community of lone parent mothers, it could be argued that a household with two parents has less pressure to ensure a constructive attachment for the child, with one parent being able to be present at all times. This being supported by a study of the effects of maternal absence by P Barglow in 1987.  This study concluded that repeated daily separation caused a concern for avoidant attachment, but this was only prominent in full time working mothers.  (Pubmed, 2015) 

Leading from the financial inequality that single mothers face is the social issue of classism. Social media is a prominent platform for all social classes with a total of 5.17 billon people reported as active users in a July 2024 study. (Backlinko, 2024) 

In 2019, Dr Nicola Carroll conducted PHD research into the topic of single parents and their stigma. During this research she found that her study group of single mothers often reported feeling isolated from society and stigmatised for the benefit resources they need to rely on. They had reported being abandoned from friendship groups, due to not being able to attend social events as a result of lack of childcare. Following on from this Dr Nicola Carroll explained that popular news publications such as The Daily Mail were “prime culprits” for publishing negative views amongst this community. Often publishing opinions that the majority of single mums were underage, and unaware of the biological father. They portray the idealisation that this community are purposely procreating, in the hopes of receiving government benefits, therefore electing not to work.  (Dr. Nicola Carroll, 2019) 
Accompanying this portrayal of single mothers, comes social media. Article ands a tv clips are often shared online, giving the opportunity for individuals to comment their opinions publicly. Where this can be a positive thing, with other members of the community uplifting one another, it can also be detrimental to mental health. 
The mental health foundation issued a paper looking closely at the wellbeing of single parents. Within this paper it reinforced Dr Nicola Carrolls statement of loneliness within the community; with The mental health foundation reporting that 55,000 people reported feelings of loneliness and anxiety (university of Manchester, 2018). The demographic reports within this study also revealed that out of the 48 study participants, 28% suffered with depression and 28% suffered with anxiety.  
The use of social media can be seen as beneficial to this community, with helpful resources being provided advertised on an array of social media platforms. The mental health foundation paper even found in their studies that 68% of their workshop found their resources through social media advertisement. (The mental health foundation, 2018)
      
However, does the negative side of social media outweigh the positive? A report released by Bupa wrote that 73% of mothers admitted to using their downtime to scroll social media or the internet in general, in comparison to only 42% who were found to use their time to visit friends. (Bupa, 2022.)  In the same study it was also found that 50% of mothers found social media influencers to be a source of pressure. Dr Naomi Humber, a clinical psychologist at Bupa UK gave the opinion that mothers are now viewing images and videos of other households daily. Most of this content is portraying a perfect life, financial freedom, and for the single mother community a life that seems unattainable. (Bupa, 2022) Bupa research showed that viewing this depiction of a ‘perfect’ life resulted in 73% of mothers admitted they found it to be harmful to their mental health. 
In regard to social media, it can used for constructive and positive outcomes, with thousands of forums being used to support one another; aiding in resilience and guidance.  One could argue that this is one benefit that couples do not receive as parents, as often only relying on each other – without seeking reliance in other people's experiences. The negative impact however is notably large. With the idealisation of a ‘perfect’ family often consisting of two parents, the strain of pressure leading from this has been reported to have detrimental affects to the mental health of this community. 
A paper written by Djuana Ann Tomlin looked at the impact of participation in online social networking on parenting stress levels of single mothers. She wrote that based on her study group that actually, the use of social media reduced the feeling of isolation within the community. As mothers used many platforms as a resource to engage with one another. However, there was no link to a decrease in stress levels. Leaving Djuana Ann Tomlin to conclude that the more superior cause of stress for this community was their financial situation. 

Based on the findings and critical comparison within this analysis so far, the community of lone parent mothers can be seen as a community of inequity; especially financially and socially. How can this be equalised? What can be done within our society and government to reduce the inequality that this community face? 
Ronald Dworkin (2001) expressed that to achieve an equal concern for all citizens; that each government should acknowledge the different needs in all communities. Dworkin believed that one of the most important concepts for change for the government is equality. In Ronald Dworkins theory of equality, he revises that equality is seen as an even path for all. For everyone to be in the same financial position, the same happiness ect. Although notably unachievable, Ronald Dworkin argued that actually, the responsibility of equality for citizens should be respected by the government. That the political justice system should be focusing on aiding all communities, within the different manners they require.

A campaign supporting single parents, Single Parents Rights, are calling for single parents to be added onto the Equality Act,2010, as a protected characteristic. This campaign has previously seen successful changes, during the Covid lockdown in 2020, they campaigned for the urgency to instruct support bubbles during lockdown. Leader of the movement Ruth Talbort personally handed the research and evidence conducted by herself and her team during Covid.   A motion that was passed by the government. Since their first success they have conducted further research which has led them to witness up to 80% of single parents experiencing discrimination. (Single Parent Rights, 2024) 
Referring to the Equality Act, 2010 – there are currently nine protected characteristics. Age, Disability, Gender reassignment, Marriage and civil partnership, Pregnancy and maternity, Race, Religion or belief, Sex, and Sexual orientation. (Equality Act, 2010) This means that these nine characteristics are protected by law from discrimination: not only from day-to-day civilian interaction but also in employment settings, health and care settings. By law it is essential that to further protect these communities that action plans are put in place by employers to ensure the correct procedure is in place should an issue arise. 
The single parent campaign believes that adding single parents to the equality act will bring eight benefits. A rise in single parent employment, improved career goal, less people on benefits, greater disposable income, more stable housing, lower poverty levels for children from single parent households and better outcomes for these children. (Single Parent rights, 2024) 
The aim set by this campaign is once this community is included onto the equality act that prejudice and stigma towards single parents will finally be addressed. They want the definition of a family to include single parent house holds. They also want to see positives depictions of single parents in the media. 
     An article written by Save the children wrote how 81% single parents are unable to meet the 30-hour work requirement. (STC, 2024) referring back to information from the .GOV website mentioned previously, the government claim that there is free childcare allowance for working parents. However, currently there are unrealistic requirements to achieve these hours. Work coach meetings which have been put in place to aid parents back into employment have received feedback of being unhelpful and causing anxiety to those seeking employment. (STC, 2024) 
By adding this community as a protected characteristic employers can use a multidimensional approach to how they conduct their employees in a way that benefits everyone. But how? Being part of the protected characteristics would make it illegal to discriminate this community and lessen the chances of being treated less favourable in comparison to other colleagues as a result of their characteristic.  (Acas, 2024) By having this law in place the responsibility falls onto the employer to ensure that they take all necessary steps to avoid acts of discrimination in the workplace, ensuring an equal environment for all staff. The types of discrimination that this covers includes direct discrimination, indirect discrimination, harassment and victimisation. (Acas, 2024) 
For example, if single parents were added to the 2010 Equality act, this would prevent employers from purposely choosing hours outside of childcare availability. Concluding to a more uniform work routine. It would also embed confident within the community that the stigma of being a single mother is not something that would be used against them in their place of work, something that is unfortunately common. 



In this critical analysis its aim was to determine whether or not lone parent mothers fell into the bracket of inequality and what exactly constitutes this. In conclusion it is favoured upon that yes, although not seen by law as of yet, the community of lone parents as a whole experience discrimination, poverty and unfair treatment as a result of their position within society, and inability to work. Movements such as Single Parent Rights are actively working towards bringing single parents into the equality act, from evidence provided it can be believed that this would be the best starting ground for single parent families. The idealisation brought forward in parliament for more free childcare as previously mentioned sounds promising however, as discussed comes with its own array of issues due to the budgets being provided to aim to achieve this. This also does not solve the issue of a percentage of single parents wanting to be at home for their child’s early years, to benefit their development. 
It is in hope that by adding single parents onto the protected characteristics of the Equality Act, 2010, that this would call for a reform of conduction in all environments. From work coaches, housing, benefits, and employment settings. In regard to social media, it is of my own opinion based on research provided in this assignment, that the use social media can cause anxiety and stress as a result of self comparison; especially at the levels of 80% of single parents using the platforms. However, to take away social media would not diminish the classism issues that today's society gives surrounding this topic. Social media just provides another platform making it easier to publish self opinion. Social media can also be used for good, as mentioned by The single parent rights group, 63% of their research group found them via social media. When used correctly it can be used for great potential and raising awareness for a multitude of issues. 
After critically analysing the research provided during this academic piece, I believe that the best starting point to aid this community fairly; while also taking into consideration the other members of the community, would be to have the community of single parents added onto the equality act. Not to say that there should not be an expansion for free childcare, but by using this as a starting point, being able to build action plans and support as a protected community. Admittedly this would take time, however due to the grand scheme of reform the government would have to undergo as a result of previous errors, I believe this would be the safest route for all involved.  
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