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Professional Career Development -reflective essay


Joining a new university brings you a lot of opportunities, but also a lot of challenges, especially when you have other responsivities like being a mum and having a job can make you feel overwhelmed that I was feeling in my first weeks, After I met my colleagues and my teachers I start to feel more comfortable.
Professional skills development. It is the. most indicate module that I attend from where I have a lot of things to absorb and after that to plan and concrete them it with my wishes. and my plans for my future. Professional skills development it's a help you to self-evaluate you to reflect(Pieper et al, 2021) to increase your awareness and stimulate reflection it's helping you to prioritize your planning and development your skills for success and helping you to develop attitudes, confidence, understanding, habits and genetic skills associated with success in the work of the wealth by. Dating and enabling you to focus in depth on you and what you want to do for yourself in life. As Cottrell         ( 2021) said, shape both goals and plan of action. Just like this.
Reflection is not useful only for academic or work-related context, you can use it to look hard at any area of your personal development. (Stella Cotrell2021)
Me as, a student to this university, I feel that if extremely helpful as I am a quiet, anxious person and, my confidence is not extremely high, but every course that I’ m participating i start to feel more relaxed. Go to this professional career development module, I can learn new things and I discover myself. I discovered new things about me, I need to stabile growth mindsets, which are beliefs about yourself and your most basic qualities and put them back.
This module helped me to discover myself and to analyze myself: Iam an activist after Honey and Mumford Learning styles.
Honey and Mumford’s work was based on original ideas by Kolb (1984). They postulated that learners sit somewhere like 4 different axes AND that all rounded learner is one who can flexibly perform on all four axes depending on the context of his/her environment (= style flexibility). A lack of this flexibility results in learners struggling. The four types are: activist (witch I do not know exactly is I am because of my low confidence
[bookmark: _Int_aRYe4CVK]The final thing to remember is that there are no right or wrong types, and they are not markers of intelligence; we are all different and we all have our pros and cons. These differences are what make us strong as a group: the different perspectives and wealth of knowledge and experience furnished through group work outweighs anything one individual could offer (even if a so-called expert!). Honey & Mumford (1986) 
A very discussed subject in the module was Gibb’s reflective cycle
One of the most famous cyclical models of reflection leads you through six stages exploring an experience: description, feelings, evaluation, analysis, conclusion, and action plan.
First you try to ident your emotions 
Start by revisiting the experience and tapping into your immediate emotional response. What were your gut reactions to the events as they unfolded? Did you feel surprised, anxious, confused, frustrated, or something else entirely? Use open-ended questions to guide this exploration. For example:
      “What were your feelings before this situation occurred?”
“What were your feelings while this situation occurred?”
       “What did you feel after the situation?”
After you are evaluating your feelings.
Identify Positives and Negatives: Reflect on the experience with a balanced perspective.
What were the positive aspects? What went well?
What were the negative aspects? What did not go so well?
Even in primarily negative experiences, identifying positive elements is crucial for learning and growth.
On the evaluation stage you need to take in consideration: the positive factors, the negative ones, and your contributions
The analysis stage aims to examine the event in depth, exploring reasons behind what happened and considering different perspectives.
The conclusion is where you explicitly state what you have learned from the experience, how your thinking has changed, and what you will do differently in the future. After you have reflected regarding one situation you analyzed your feelings and emotions you can do an action plan in this way you will know how to act.
The professional career development lectures and all the exercises and tests that I did in the class helped me to Analize and understand my self-better. It has helped me to understand my strengths and my weakness by studying Swat and Johary window.
Now that I have discovered a lot of things about myself, I know where I must work to improve my weakness and transform them in the future in straights which will give me more opportunities in my personal and professional career.
SMART and PDP plan teach me how to establish my goals and how to be more focused on them and how to identification some problems, obstacles but also to know how to find solutions so in this way in the future my goals can be achieved.
SMART goals stand for Specific, Measurable, Achievable, Relevant, and Time-Bound. Defining these parameters as they pertain to your goal helps ensure that your objectives are attainable within a certain time limit.
 I consider that you are taken in calcul all these goals, you are doing a-self assessment, a good action plan, if you are calculating your timeline and milestones, if you have resources and support and if you have perseverance, you can archive your objectives.
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