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The process of working together over the aim of achieving defined objective in team is called as community engagement. The process of community engagement is considered to a dynamic process. This process helps in determining the communication, transfer and interaction among the firms including the range of community to achieve the most suitable and accurate results. In the various sections of society,  community engagement has been considered as the major source over which the entire processing and working of an organization depends (Schooley, 2016). On emphasizing over the sector of health and fitness, the expectations and hopes of the community are considered to form the basis of community engagement. In other sections of organization the overall analysis of problems and issues faced by an organization have been analyzed to achieve the best possible solution over the given problem. This involves the components such as justice, involvement, strengthening, partnership and other ways of making the easy functioning of an organization based oer the evaluation of procedures and techniques applied by an organization. 
With the aim of having the better understanding over the community management procedures and ways, there finds the need to understand the concept of self-management over the working of an organization.  The process of self-management is defined as the ability of an individual to regulate the accurate understanding of emotions and to regulate the emotions as per the aim of achieving the provided aim and target of an organization (Ojha et al., 2016). This type of management does not focus over the way of eliminating the negative emotions despite of this the process helps in self-evaluation of the procedures and tasks achieved by the person for making the effective control over the sharing of emotions. In terms  of having the accurate abilities of having the appropriate way of dealing with self-management, the three components needs to be focused over the working ability of an individual. These three components are classified as initiative, accountability and organization. The motive of determining initiative is build the ability or an approach of controlling over the self-emotions and habits as  per the way of evaluating background of an area within which the individual is working (Ojha et al., 2016). This factor helps in improving the overall productivity of employees by improving the overall performance level. On regulating some large organizations, the special training sessions have been determined for building the self-management among the employees. This also leads to the growth and development of the inner skill needed for an employee to deal effectively with the rapid changing conditions. 
The skill of self-management acts as the major factor for the people who have the aim of going over the career development. Due to the advantage of self-management skill that the behavior of dealing with the staff members and other higher authorities of an organization the efficiency of working among these members is found to be effective among the employees this leads to the overall development and growth of an organization based over the fact of evaluating the most effective and innovative set of methodologies.  The other benefit of using the self-management in day to day working in organization is that it increases the overall productivity and innovative skills in an individual. The stability and relaxation defined in the person decreases the mental stress in the person (Ahmed et al., 2016). This provides the way of maintaining the healthy and innovative style of leaving as per the changing needs and background of an organization. 
In terms of improving the overall skills related with productivity in an employee, the skills which needs to be focused by an employee includes resistance determined over the stress, communication done in an effective way, appropriate management of time and accurate skill of solving the problem. 
Despite of it, another major element which needs to be focused over the way of dealing effectively with the stress management is termed as Stress Resistance factor. The stress resistance is determined as ability of a person to resist over the undertaking of any kind of stress. This could affect the entire working ability and productivity of an organization. In order to eliminate the up-rising of this issue,  there finds the need to regulate the appropriate ad effective set of the training sessions which helps in decreasing the stress level among the employees (Johnston et al, 2018). This training session majorly focuses over the ways  of dealing positively with the upcoming stress related factors. There find the need to have the proper elimination of stress resistance factor for improving the working environment in an organization. The occurrence of stress related factors act as the barrier in between the profit generation ability of an organization. This limits the thinking and decision making ability of an employee (Kolopack et al., 2015). 
The progress and development of an organization is majorly determined by the means of having interactive and innovative means of communication. The process of communication acts as the easy transfer of information from the one source to other source. This initiates the processing of the tasks and procedures which needs to be defined over the way of achieving desired products and services from the working ability of an organization. The effective way of having communication is categorized to the way of having the maximum transfer of relevant information from a source to a destination by having the minimum level of distortion (Tak, 2017).  The employees of an organization which are categorized as productive as supposed to have the best and most accurate way of communicating over the different sections of an organization.  In terms of having the timely and clear delivery of the services demanded by the customer, communication acts as the bridge of transferring the relevant set of information from one sources  to other. In order to improve the overall working ability of an organization, the communication skills among the employees of an organization needs to be improved. In terms of achieving this task, the skills such as listening and communicating have been focused to be improved by the training sessions organized in an organization conducting the activities such as debate and other ways of increasing the communication level (Mendes et al., 2017). 
On having the detailed analysis over the communication improvement ways, the other activities such as active listening,   business writing, meeting and presentations have been also defined in an organization for improving the communication skills. The process of implementing the concept of active listening leads to the development of abilities among the employees for listening and interpreting the information in their best possible form (Ibe et al, 2018). This also provides the way of determining the active and effective way of communication among the employees. Apart from this, the solution of the problem faced by an organization is made possible only by conducting the meeting  among the major authorities of an organization. The process of conducting the meeting includes planning, abilities to withstand with the queries, having active participation among the employees categorized to be active listeners. This form of communication in an organization decreases the wastage of resource done over the unproductive forms of an organization (Rivera, 2016). This leads to the proper management and processing of the operations and procedures found effective for regulating the overall growth and development of business as per the varying marketing conditions and trends applied in an organization. 
In terms of increasing the overall performance and working ability of the employees working in an organization, the concept of improving the overall working of employees as the single source affects and improves the overall working ability of the organization. This process is termed as the teamwork process. The accurate implication of the team work procedure is based over the process of defining the collective working of an employee as per the policies and laws defined by an organization. By implementing the concept of teamwork in an effective way, the development of new ideas and procedures could be made as per the aim of increasing the overall working ability of an organization. In terms of discussing over the concepts community engagement, teamwork as then key factor of regulating the overall growth and development of an organization as per the frequent changes made over the working ability of individuals. The component of teamwork is based over the ,motive of regulating the equality and diversity in the working environment of an organization. The concept of focusing over the diversity of workplace provides the equal allocation of sources by eliminating the factors of various issues such as gender and culture. The proper implementation of diversity and equality at the workplace generates the number of opportunities for dealing effectively with the frequent changes made over the condition and working environment of an organization (Milliken et al., 2015). 
The benefit of including the teamwork activity in an organization is to broader the path of success for an organization. This leads to the development of procedures defining the new set of opportunities and possibilities as per the focus of improving the entire working structure of an organization in the wayo f achieving the desired results. This also acts as  process of dealing with the problem solving ability of an organization. The aim of working as a team also increases the chances of making the best possible solution over the given problem (Milliken et al., 2015).
Apart from this the skill which majorly focuses over the effective community engagement is classified as the leadership strategy. It is defined as the ability of an individual to rule over other employees of an organization by maintaining proper dignity and respect over the way of allocating  and discussing the major processes of an organization. The leaders in an organization are defined as the pillars of generating the growth and progress in an organization. They have the ability to communicate over the better sources and to achieve then most accurate and developed form of communication (Case et al., 2018). 
The appropriate evaluation of interpersonal abilities as considered as the effective tool of self-management which has been utilized by an individual. The benefit of implementing the most accurate  way of community engagement is  included  and determined on the basis of regulating the interpersonal skills. The division of interpersonal skills is analyzed as verbal form of communication, non-verbal form of communication, listening skills, management skills and ability to manage the interpersonal skills formed as the basis of problem solving skill in an organization. The regulation of this type of skills leads to maintain the balance between the professional and personal life of employees working in an organization. The accurate implementation of such type of skill social awareness and the level of job satisfaction provided in an organization (Case et al., 2018).
The motive of conducting the practice based over the reflective form is to determine the understanding of proper policies and procedures related. There find the need to have the proper elimination of stress resistance factor for improving the working environment in an organization. The occurrence of stress related factors act as the barrier in between the profit generation ability of an organization. This limits the thinking and decision making ability of an employee (Wallerstein et al., 2015).
The rise in the overall level of working environment is being affected by the community engagement factors determined over the working ability of an organization. It has been observed that the proeper allocation of the services and procedures as per the aim of achieving new profit aims and development of an organization results in the effective working of an organization. The process of conducting the meeting includes planning, abilities to withstand with the queries, having active participation among the employees categorized to be active listeners. This form of communication in an organization decreases the wastage of resource done over the unproductive forms of an organization. This leads to the proper management and processing of the operations and procedures found effective for regulating the overall growth and development of business as per the varying marketing conditions and trends applied in an organization (Wallerstein et al., 2015). 
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