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Climate Change
Diana Anghel (2209171)
[bookmark: _Int_oqbcc447][bookmark: _Int_Fe67BGpI]Long-term changes in temperature and weather patterns are referred to as climate change. These fluctuations may be a result of significant volcanic eruptions or variations in the sun's activity. However, human activity has been the primary cause of climate change since the 1800s, mostly due to the combustion of fossil fuels like coal, oil, and gas. Fossil fuel combustion releases greenhouse gases into the atmosphere, which encircle the planet like a blanket and trap solar heat, causing temperatures to rise. Methane and carbon dioxide are the two primary greenhouse gases responsible for climate change. These result, for instance, from using coal to heat a building or gasoline to operate a vehicle. Carbon dioxide can also be released through land clearing and forest destruction. The main industries that emit methane are agriculture and oil and gas operations. Among the primary industries producing greenhouse gases are energy, industry, transportation, buildings, agriculture, and land use. Scientists studying climate change have demonstrated that, for the past 200 years, all global warming has been caused by people. Greenhouse gases produced by human activities such as the ones listed above are warming the planet more quickly than it has warmed in the previous two millennia. The Earth's surface currently has an average temperature that is 1.1°C higher than it was during the late 1800s (before the industrial revolution) and higher than it has ever been in the previous 100,000 years. The last four decades have all been warmer than any other decade since 1850, with the most recent decade being the warmest on record, from 2011 to 2020. Many believe that the primary effect of climate change is increased temperatures. However, the rise in temperature is just the start of the tale. Since everything on Earth is interconnected, changes in one place might have an impact on changes in all other areas since the Earth is a system. We have to make a change as we will be highly affected by this problem. Scientists are noticeably confident that the greenhouse gases produced by human activity will be the primary cause of the prolonged rise in global temperatures over the coming decades. Increased greenhouse gas emissions will result in more extreme weather events and detrimental impacts that will affect the entire globe. But such aftereffects are contingent upon our overall carbon dioxide emissions. Therefore, some of the worst effects might be avoided if we can lower emissions. For instance, between the 20th and 21st centuries, the amount of carbon dioxide in the atmosphere increased by 40%, reaching above 400 ppm (parts per million). The atmospheric concentration of carbon dioxide reached its highest point in at least two million years in 2019. Numerous effects of climate change are being noticed on human health and well-being. It has the potential to undo decades of progress in global health by endangering the necessities of good health, including clean air, safe drinking water, a plentiful supply of nutrient-rich food, and a secure place to live. World Health Organization (n,d.) “climate change” https://www.who.int/health-topics/climate-change#tab=tab_1



Discrimination 

[bookmark: _Int_SHuCI0az][bookmark: _Int_JyCgX8ej][bookmark: _Int_rYfLwt5V][bookmark: _Int_6TYFhEdd][bookmark: _Int_0JW4Xvbe][bookmark: _Int_QBeKHUrk]When someone is treated less favorably than someone else in a similar circumstance just because they are a member of, or believe they are a member of, a particular group or category of people, that is discrimination. The unfair or discriminatory treatment of individuals or groups on the basis of traits like race, gender, age, or sexual orientation is known as discrimination. That is the easy response. For example, very young children pick up on the differences between boys and girls quite rapidly. Discrimination frequently results from fear and misunderstanding. American Psychological Associations (2022 October 31st) “Discrimination” https://www.apa.org/topics/racism-bias-discrimination/types-stress We can see disparities in position, power, and riches everywhere we look. Certain groups enjoy more privileges and a better status than others. Let us first look at where discrimination can occur. We observe salary disparities in our daily lives, for instance! Gender and racial group disparities in earnings are frequently glaring. There are cases of salary discrimination in the workplace. When an employer pays a woman less for doing the same work as a man, that is an example of gender wage discrimination. Khan academy (n,d) “Examples of discrimination in society today”https://www.khanacademy.org/test-prep/mcat/individuals-and-society/discrimination/a/examples-of-discrimination-in-society-today Approximately 80% of Americans and at least 2/3 of those in UK, Germany, and France concur that there is significant or some prejudice against Muslims in their societies. Significantly more people report prejudice against Muslims than Jews do in every nation bar Germany. Pew Research center (2021, May 5th) “discrimination in society” https://www.pewresearch.org/global/2021/05/05/3-discrimination-in-society/ People with mental health issues are occasionally given unfair treatment as a result of their illness. We refer to this as discrimination. The National Health Service (NHS) Workforce Race Equality Standard (WRES) Workforce Evaluation (2019) states that in the average trust in 2016, there was a 69% greater chance for White personnel to be appointed from a shortlist than for Black, Asian, and Minority Ethnic staff. Even if this percentage decreased to 56% by 2018, it is still high. The halo effect occurs when you concentrate just on one positive aspect of a person and disregard everything else, which can lead to biased decision-making. When someone is subjected to age-based discrimination, it is known as ageism. NHS England (2022, October13th) “understanding different types of bias” https://nshcs.hee.nhs.uk/about/equality-diversity-and-inclusion/conscious-inclusion/understanding-different-types-of-bias/. A tendency to make judgments against individuals with disabilities in favor of those without is known as disablism or ableism. According to studies, disabled persons require employment not just to have the chance to support themselves financially but also to maintain their mental and general well-being. There can also be discrimination against a person because of their name. Scholars have hypothesized that this type of discrimination exists because of a name's sound, meaning, distinctiveness, gender identity, and racial association. Viewing a person's name on a resume during the process of selecting the first round of highly qualified applicants is now prohibited in France. In sports or the workplace, discrimination based on nationality can manifest as a "level of acceptance" for immigrants and workers whose nationality is different from that of the team as a whole. Wikipedia (2023, November7th) “discrimination” https://en.wikipedia.org/wiki/Discrimination#:~:text=Discrimination%20is%20the%20process%20of,%2C%20religion%2C%20or%20sexual%20orientation. Certain forms of discrimination are prohibited by law (referred to as "unlawful discrimination"). You may be entitled to legal action if you believe that your employer is treating you unfairly for an illegal cause. Victimization is one way that discrimination manifests itself. This is the situation in which you are subjected to discriminatory treatment because you have reported or filed a lawsuit for religious discrimination. Victimization also includes being treated unfairly because you helped someone else act, such as when you testify as a witness in someone else's discrimination lawsuit.

 Future of work
[bookmark: _Int_3FHYVbRM]How we work has changed so drastically in the past three years that one can only wonder what the workplace will look like in five or even 10 years. Considering that they spend most of their time at work, employees are searching for greater purpose in their lives and careers since the pandemic. It is obvious that the workplace is evolving along with the rest of the world, even if no one can predict the future with total confidence. A few job categories could see more growth than others. The need for warehouse workers was fueled by the growth of e-commerce; wind turbine technicians may become more in demand due to investments in the green economy; the need for nurses, home health aides, and hearing aid technicians will rise in many advanced economies due to aging populations; and over the next ten years, there will still be a need for teachers and training instructors. The workplace is evolving. This change will be as profound as earlier generations of industries and agriculture's mechanization thanks to artificial intelligence and automation. Nearly all occupations will change, even if many new ones will be created and some lost. The COVID-19 pandemic accelerated long-standing patterns and prompted companies to reconsider a wide range of work-related issues. The work's future two significant factors are influencing the nature of employment in the future: the increasing use of AI in the workplace and the growth of the labor force to include both on- and off-balance-sheet talent. Deloitte insights (n,d) “Future of work” https://www2.deloitte.com/us/en/insights/focus/technology-and-the-future-of-work.html. In the past 10 years, digital transformation has changed the world at an unprecedented rate.
[bookmark: _Int_oyxxotsa][bookmark: _Int_QUONU6j2]Millions of workers have been replaced by artificial intelligence, rendering once-flourishing businesses obsolete. It is as if new industries and millions of new jobs have just appeared out of nowhere. Face-to-face meetings are almost extinct. Almost every job interview is virtual. Workplace customs have also evolved. Ten years ago, many held onto their full-time jobs to lower household debt and student loan burden. Employees were dissatisfied and unproductive, sacrificing their personal life for a straight line in their work. For years, there has been increasing demand for reform. Businesses were built for a world that is disappearing, not for one that will have increased connection, tremendous automation, and a growing emphasis on people, purpose, and values—as many had anticipated and the pandemic revealed. Over the past few years, there has been a significant shift in the workplace and business. And it is about to happen once more. Businesses are actively looking for methods to keep the finest aspects of both office work and remote work as they get ready for operations after the epidemic. The future of work will be more transparent than ever before. In the workplace, technology is here to stay, and more is on the way. Alongside the introduction of new technology into the economy will be a demand for highly skilled personnel, particularly in the mechanized fields. Mc master university (2023, Febuary,17th) “what could the future of work look like” https://www.degroote.mcmaster.ca/articles/in-the-news-what-could-the-future-of-work-look-like-these-ontario-experts-offer-their-insight/

 World Health Organization (n,d.) “climate change” https://www.who.int/health-topics/climate-change#tab=tab_1
  American Psychological Associations (2022 October 31st) “Discrimination” https://www.apa.org/topics/racism-bias-discrimination/types-stress 
[bookmark: _Int_8XHsIQaw]Khan academy (n,d) “Examples of discrimination In society today”https://www.khanacademy.org/test-prep/mcat/individuals-and-society/discrimination/a/examples-of-discrimination-in-society-today 
Pew Research center (2021, May 5th) “discrimination in society” https://www.pewresearch.org/global/2021/05/05/3-discrimination-in-society/
[bookmark: _Int_n1Z11AzI]NHS England (2022 13th) “understanding different types of bias” https://nshcs.hee.nhs.uk/about/equality-diversity-and-inclusion/conscious-inclusion/understanding-different-types-of-bias/.
 Deloitte insights (n,d) “Future of work” https://www2.deloitte.com/us/en/insights/focus/technology-and-the-future-of-work.html..
 Mc master university (2023, Febuary,17th) “what could the future of work look like” https://www.degroote.mcmaster.ca/articles/in-the-news-what-could-the-future-of-work-look-like-these-ontario-experts-offer-their-insight/.
Wikipedia (2023, Novenber,7th) “discrimination” https://en.wikipidia.org/wiki/Discrimination#:~:text=discrimination%20is%20the%20process%20of,%20religion%2c%20or%20sexual%20orientation




image2.png




