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[bookmark: _Toc522573501]Introduction
The theoretical and academic knowledge is extremely essential for improving the employability skills of an individual and execute the assigned roles and responsibilities effectively. The academic knowledge and theoretical information which includes research methods and different techniques adopted for referencing the content and information is essential for any individual not only to understand the theoretical understanding of the content and information but also to develop employability skills which would be further enhanced to implement them in the corporate organizations while handling different positions and associated responsibilities to achieve the assigned targets, goals, and objectives in an effective manner. This report would discuss and evaluate the methods and academic concepts as well as module learning that are learned by an individual during the course of academic studies and the methods for implementing them while working with organizations through the process of employability skills.  We have adopted and implemented the Gibbs reflective model in this report as part of the literature review to understand, analyze, and present the techniques, methods, and benefits of academic learning in the process of developing the employability skills sets of any individual. The detailed description of the Gibbs reflective model is explained in the review or report to make the better understanding of the process. (Bhardwaj, 2005).
[bookmark: _Toc522573502]The Gibbs Reflective model– Explanation and description
Prof. Graham Gibbs is credited for the development and establishment of the Gibbs reflective model in his book by the name of Learning by doing published in 1988. The Gibbs reflective model is an experiential learning cycle which states that there are six stages. The six stages are the explanation, feelings, estimation, examination, conclusion, and developing the plan of action. The usage of the Gibbs reflective model is very influential in posing a challenge to the prior made assumptions, identification and understanding of different possible solutions or generation of new ideas, understanding and executing the process of self-improvement, and development of proper linkage between the theoretical and practical application of theories studies and learnt in academic course. (Hitlin, 2004). The six stages of Gibbs reflective model is explained as below:
Explanation: The first stage of the model is the explanation or description of the relevant information collected or portraying a precise explanation of the theoretical knowledge based on personal experience.   
Feelings: The second stage of the model is feeling which means describing the feeling experienced prior to the experience and comparing with the current feelings after the experience. This stage would require the proper description of the feeling of an individual about the theoretical knowledge based on their own experience to be written down. 
Estimation: The third of model is estimation which means that the individual needs to perform the evaluation of their own learning experience wherein the individual needs to look at the experience objectively to analyze and evaluate what methods worked for them in their process of learning and which methods or approaches to avoid that didn’t work for them.
Examination: The fourth stage of the model is examination or analysis of the situation and experiential learning in order to understand and evaluate the possible reason responsible for ineffective methods or learning process responsible for the possible consequences encountered by the individual in the process of learning.  
Conclusion: The fifth stage of the model is conclusion wherein the individual needs to conclude their learning from the experience so that they could implement effective methods and strategies in order to improve their process of reflective learning.  
Developing the plan of action: The last stage of the model is the development of an effective plan of action based on the evaluation and examination stages, implemented by an individual about their learning and development of academic knowledge as well as clarification of the academic concepts in the model.
This reflective model developed by Prof. Gibbs was very beneficial on implementing in my process of evaluating the learning process of theoretical modules and concepts. This reflective model supported in getting proper clarity about the experiential learning process and provides details about the importance of the process of practice-based learning. It is clearly evident that the implementation of the reflective model provides an overview of the learning process of concepts in modules as well as provides better opportunities in order to generate new ideas and new methods of learning in order to improve the process in an effective manner. (Misra, 2006). 
[bookmark: _Toc522573503]Introduction of the academic concepts
The concept of academic concepts is explained by different authors and theorists as those explained and taught to the students pursuing their basic and advanced schooling in different levels like schools, colleges, universities, and institutes. The colleges and the professors or teachers make sure that the students are taught these concepts in schools and colleges with the proper explanation as well as examples associated with the theories and concepts for their better understanding. The professors and teachers would use different research papers with proper references and textbooks or books written by authentic authors in the process of teaching the students about the academic concepts and theories. These books and journals are based on different genres and ideas for the proper understanding of the concepts and theories in order to provide detailed and precise information to the students pursuing different academic courses in schools, colleges, and institutes. One of the forms of explaining academic concepts to the students is scholarly articles and journals written by different scholars and authors based on certain topics and concepts with the brief and detailed explanation including factual information of the concepts and topics for the better understanding of the students. The authors and writers of the academic information and concepts require following of proper style and method of writing which should be formal in nature as well as proper referencing in order to identify the authentic source of the information included in the articles and papers.  (Little, 2011). 
The main and primary correlation between the target audience of the article or scholarly papers and the purpose or reason for writing the papers clearly defines its importance and relevance in the academic world. There are different forms of such scholarly articles or papers adopted by different professors and teachers in order to provide detailed explanation to the students for proper and adequate understanding of the academic concepts which are thesis of different authors, reports published by independent authors or research organizations, and essays posted on different websites and books for reference purpose. I have managed to develop my academic knowledge and skill sets using the academic concepts elucidated and explained in different journals, books, and websites. It also supported in understanding the different styles and formats of preparing such reports and journals in order to present my knowledge and understanding of the academic concepts in a different manner. The employability skill sets required to be developed by an individual in order to execute different roles and responsibilities while handling different positions require the employees to be able to write different reports, develop projects, and conduct detailed researches. (Seshadri, 2005).              
The process of developing research reports and conducting online and offline research for the development of the reports is an important aspect of the academic concepts and utilization of those respective concepts in order to achieve the desired results. The process of developing research reports helps an individual to identify and evaluate different perspectives and opinions of different authors in relation to the concerned topics which would further support in creating an effective report which could be presented to the top management executives and managers. There are different methods and strategies identified and implemented by the authors and writers of the reports that could be helpful in making proper judgments and preparation of the final draft of the report. The research conducted by an individual or any research organization would be either quantitative in nature or qualitative based on the topics and nature of the report. The researcher needs to identify the requirements of the reports and perform numerical value analysis in order to provide a base for the factual information presented by the researcher in their reports. The process of preparing reports of qualitative information in nature would require the researcher to perform in-depth analysis of the information and topic of the reports so that it is convincing in nature and provide the required information to the reader. It is mandatory for a student or any individual intending to develop such reports to make the selection of the best suitable methods of conducting the research and gathering the information for the development of the most effective form of reports. (Armstrong, 2012).
As a student of the university while performing the process of learning the academic concepts, I was able to understand the impact of selecting the best suitable method of conducting the research and preparation of the reports, correlating different concepts with the factual information presented in the reports and the methods of referencing the information in order to authenticate the sources and develop truthful reports that can be utilized for analytical purpose and serve the purpose of developing the report. (Fish, 2009).
The methods of referencing the information are implemented in the academic reports and journals in order to authenticate and validate the information along with preparation and inclusion of the bibliography reports in the academic research reports. This list of the references and bibliography reports play an important role to understand the main source of information collected and included in the report. While studying and understanding my academic modules, I realized and understood the importance of referencing the information and data collected and included in the reports. It serves the main purpose to provide valuable information to the reader or the target audience about the main reports or journals from where the information is included in the report and the main authors of the information. There are different methods and types of referencing the information primarily known as APA style and Harvard referencing styles namely. It was very helpful for me to understand the method of referencing the content and information in an appropriate manner so that there are no doubts in the mind of the reader and target audience. (Denise, 2013).
[bookmark: _Toc522573504]The gap in the current skill sets
This report helped me to understand the gap between the current academic concepts learned from the module and the employability skill sets to be acquired for executing different duties and responsibilities in the organization. I would like to relate this situation with the Gibbs Reflective model wherein I think I have managed to cover almost all the stages of the model and successfully gather information required for portraying the employability skills in an interview with the organizations. (Robles, 2012). There are certain gaps identified in my employability skill sets which could be eradicated over the period of time till the completion of the course with the institute. Some of the potential gaps in the current skill sets are as follows:
•    The technological skill sets of understanding different software systems and applications are limited to posing a threat to the employability skill sets. It is important to improve the technological skill sets by joining different courses and specialized institutes providing adequate knowledge about the applications and software systems.
•    There are high chances that the authenticity and relevance of the information provided in my style of reporting writing are not up to the standards to be accepted and appreciated in the corporate world or organizations posing a threat to my employability skills.
•    I have no experience of conducting quantitative research and develop reports from primary data sources which could pose a challenge to me while gathering the information and preparation of the reports in the near future while working with any organization.
[bookmark: _Toc522573505]Recommendations
It is mandatory to improve the methods of collecting and aligning the information collected from different sources in an adequate manner to meet up to the expectations of the managers and top management executives of any organization. It is equally important to understand, analyze, and implement different writing styles in my writing techniques in order to create influential reports that could be accepted and appreciated at the organizational level. One of the suitable options would be to join professional institutes that could help me to gather better information and portray them in an effective manner in my reports. (Yuzhuo, 2013).
[bookmark: _Toc522573506]Conclusion
[bookmark: _Toc522573507]It is mandatory to create a link between the theoretical concepts and practical development of the reports in an adequate manner to portray the ability to develop decent reports that could be appreciated in the corporate world. The employability skill sets would require understanding all the aspects of developing the report and implementing them in the practical aspects.  
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