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A SWOT analysis, a crucial diagnostic framework, is instrumental in understanding the internal and external factors impacting an organisation or a project.  The acronym SWOT represents strengths, weaknesses, opportunities, and threats, the four key components of this analysis (Phadermrod, Crowder and Wills, 2019).  This paper will delve into these four aspects, providing an organised plan, all based on an interview I attended following a paramedic job application.  It will thoroughly evaluate the fundamental elements, address any issues that surfaced, and propose future enhancements, underscoring the significance of the SWOT analysis in the job interview process. 

Before my interview, I felt that I was calm and prepared for any question that may be asked during the interview.  Hardavella et al (2016) recognise that to make eye contact, smile confidently and attempt to appear at ease when you walk into the interview room. Shaking hands to introduce yourself when you first meet the panel will make all the difference in confidence. A SWOT Analysis was prepared so that when I was asked about any of the four components of a SWOT analysis of the job description of a paramedic that I chose and how I felt, I was prepared to answer and reflect on these.  Koshy et al (2017) are of the opinion that most reflections involve things that go poorly.  These circumstances remain with us and drive us to consider what we could have done better.  Still, thinking about things that went well is frequently more effective and beneficial. Your self-assurance will increase, and you can pull it off again later (Reitz 2022). I was asked several questions throughout my job interview; firstly, I was asked what my strengths would be as a paramedic.  I responded that I am good at problem-solving and thinking fast in certain situations, which I have shown in previous job roles.  Brooks (2022) highlights that solving problems is an essential cognitive function of humans.  For many thousands of years, humanity has been solving problems.  Our capacity for problem-solving supports our achievements as a species is our capacity for problem-solving.  In addition, Ho, Chen, and Li (2023) add that in the medical field, quick thinking and critical thinking are necessary for treating patients, handling professional issues, and managing medical ambiguity.  Decades of research have demonstrated that essential and quick thinkers can exhibit traits like adaptability, perseverance, and willingness when confronted with various tasks; they also demonstrate metacognitive monitoring and a readiness to self-correct to reach long-term consensus.
Secondly, my interviewer asked me what I believe to be my weaknesses.  I responded that I am an overthinker and overanalyse things far too much, which I can find to be my downfall. Satwa and Roy (2024) indicate that thinking incorrectly or overthinking something can cause concern and tension and make acting difficult.  However, if it is done well, you can never have too much thinking.  Moreover, Drevitch (2020) argues that overthinkers also delve deeply into their meanings and causes by being acutely individuals aware of their ideas.  This trait may occasionally be helpful if our ideas are important and we must choose the best action. 
Thirdly, another point in a SWOT analysis would be opportunities.  I was not asked about this in my job interview.  Still, I feel my opportunity would be that I highly appreciate the chance to be enrolled in this course and to the university for providing me with the tools I need to pursue my dream of being a paramedic.  It is a fantastic opportunity for me.  Armstrong, Holmes, and Henning (2020) highlight that the principle of appreciation, known as the capacity, to recognise the mighty oak from the acorn, is the basis of the Appreciative Intelligence model, which outlines a based-on strengths and transforming strategic change approach centred on organisational transformation and leadership development.  The capacity to embrace an increased mindset that allows us to reframe our viewpoint to examine what might emerge from somewhere or from the situation in which people and processes are at the moment (Faith, 2023).

The Final point that I would like to reflect on is threats again. I was not asked about this in my job interview, but I feel that a threat for me at the moment would be balancing the workload between family, university, and work, finding the time to fit everything in. Natanael et al (2023) add that it is crucial to consider work-life balance and stress levels.  A healthy work-life balance positively impacts employees' well-being and productivity.  However, long working hours and a heavy workload might reduce that balance.  Another point of threat would be financial stress, such as dropping work hours to accommodate university time.  Evans, Gbadamosi and Richardson (2014) add that students pursuing higher education have expressed worries about the consequences of financial strain and have directed their attention toward their mental and physical well-being. The typical undergraduate has debt because of growing tuition fees and loans taking the place of grants because they are enrolling in part-time courses and cutting back on their hours.
After completing the interview, I felt that I could have spoken more in-depth about each section of the SWOT analysis and answered each question I was asked; I will use this opportunity to reflect on what I thought was a good interview. 

In conclusion, the SWOT analysis conducted after the paramedic job interview provided valuable insights into the strengths, weaknesses, opportunities, and threats surrounding the role.  Emphasising the importance of self-reflection, the analysis helped recognise strengths such as problem-solving and quick thinking while also acknowledging areas for improvement, such as overthinking.  The appreciation of opportunities, such as the chance to pursue a dream career, and awareness of threats, including the challenge of balancing multiple responsibilities, further enriched the analysis.  It has been an eye-opener and is something I need to progress and get better with time and additional training; this reflective process facilitates personal growth and contributes to a broader understanding of the dynamics within the field of paramedics.  Moving forward, taking on board these insights can lead to continued personal and professional development, ultimately contributing to improved performance and well-being in the paramedic role.
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