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TASK 1 - examining the role of the police, mainly the organisational culture, in creating an inclusive and diverse workforce within the force

For this task, I will be examining the role of the police, mainly the organisational culture, in creating an inclusive and diverse workforce within the force. 
Firstly, look at why it is essential to have a diverse workforce. Diversity and inclusion are integral to everyone's continuing professional development within policing. The police service police by consent, and it is essential for police to be representative of the communities they serve and support. There are many tangible benefits to policing, including (the College of Policing 17 November 2020) 
Several studies have analysed the role of organisational culture in creating an inclusive and diverse workforce within policing. For instance, a study conducted by Chan and Mak (2019) found that the culture of the police service can significantly impact the recruitment and retention of diverse members.
Moreover, as the police service has a vast and diverse range of communities, it is often beneficial. By being open and inclusive, the police can identify with and understand the communities, their service helping reduce crime and stop minority communities from being exploited.
This is important as not every community the police deal with is open and happy to engage with the police, and this can lead to the community having different feelings towards the police and becoming less likely to speak with them, whether it is through how the police have engaged with them or through their own beliefs in the police. (Peter, K. (2017)
Some police forces use an equality plan to outline how they plan to create a more inclusive and diverse workforce and which communities they feel are underrepresented. For example, South Wales police have an equality plan which has a time scale as the force wishes to improve their Diversity and inclusion by 2023. The equality plan looks at communities such as neurodiversity, which includes Dyslexia, Dyspraxia and Autism. The equality plan further explains the reason behind this.
''Officers and staff interacting with people and need to be able to recognise their condition and know how to make reasonable adjustments, e.g., when taking calls, dealing with incidents, in custody, when taking statements, and when identifying vulnerability.''(Police and Crime Commissioner South Wales. (2019)
Moreover, by having staff with different neurodiversity and having the proper support in place, staff members within the organisation will feel more appreciated and, as stated in the equality plan, be able to service the community better, along with improving inclusion within the force. 
The force itself would be able to service the communities better. People with learning difficulties may need to be made aware of how to contact the police and need more confidence. As victims, they may not understand the process of how to ask for help, report crimes to the police or understand the full extent of supportive engagement that can take place when police become involved. (Police and Crime Commissioner South Wales. 2021). JOINT EQUALITY PLAN 2021-2025
Furthermore, the UK police forces also examine how the different leaders, from frontline leaders to the senior management team, create an inclusive and diverse workforce within the force. The College of Policing lays out how the different levels of management can support a more inclusive and diverse workforce. 
One of the action points for frontline leaders is educating themselves and their teams about the experience of minority groups and, along with championing equality, Diversity, and inclusion, always challenging discriminatory behaviour of any kind. (College of Policing. (2022)
This is important to frontline officers and leaders as they have the most contact with the communities they serve and are, at times, the first officers the community will see and engage with. So, officers and staff must understand how to engage with these communities when dealing with them. Moreover, this allows for the different police forces to work together when recruiting.
with the independent Office of police conduct taking an insight into the different officers and their recruitment
 ''If we are not culturally competent ourselves, we cannot play our part in helping the police to build an institution that serves every member of the public and has the confidence of people, regardless of their background.''. (Independent Office of police conduct 2022).
With the independent Office of Police, conduct looks at how each force recruits and measures the different types of communities that apply and tries to tackle some of the issues that the force has when recruiting, such as lowering the average turnover for colleagues from Black, Asian and minority ethnic backgrounds and along with a pipeline of diverse talent from protected groups as a result of our positive action initiatives.
In addition, the number of women, LGBTQ+, disabled, Black, Asian, and minority ethnic colleagues in senior roles (grade 15+) by 2025, compared to 2022, will increase (Independent Office of police conduct. (2022).
Moreover, these are important to have as it is considerably. It helps the police become further inclusive, which then, in part, shows the community that the police have taken an active approach to recruiting members from the disproportionately represented community, which then will allow the police to engage more affected with those communities. (The Commissioner of Police of the Metropolis, Cressida Dick. (2017).
This will allow the police to develop a better understanding of how to serve the community and what works best when dealing with them. This may then improve the recruitment of that group, creating a more diverse workforce, which, in theory, should also help in the retention of staff and officers. 
In conclusion, organisational culture is crucial in creating an inclusive and diverse workforce within policing. It is essential to create a positive and supportive culture that values Diversity and promotes inclusive practices to attract and retain diverse members and ensure that they are included and supported within the organisation.
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TASK 2 - Response policing – critically evaluate the role of response officers in dealing with critical/major incidents  
For this task, I will be critically evaluating the role of response officers in dealing with critical and Major incidents.
Firstly, looking at what a major incident is, the College of Police defines a major incident as.
"A major incident is an event or situation requiring a response under one or more of the emergency services' major incident plans. This will usually include involving large numbers of people, either directly or indirectly. ‘(College of Policing 2013)
while the College of Policing Define a Critical incident as 
''A critical incident is any incident where the effectiveness of the police response is likely to have a significant impact on the confidence of the victim, their family and/or the community.'' (College of Policing October 2013)
Overall, response officers' roles in dealing with critical and major incidents are critical to the public's safety and well-being. Their ability to respond quickly, make informed decisions, and manage the situation effectively is essential in minimizing damage and ensuring that those affected receive the support they need.
Response officers are more often the first emergency services to the scene of a critical or major incident. They are also the emergency services that will declare the major or critical incident. Response officers at the scene of a major or critical incident will use what is known as.
The M/ETHANE model is an established reporting framework that provides a standard structure for responders and their control rooms to share incident information. It is recommended that this format is used for all incidents and be updated as the incident develops. For incidents falling below the major incident threshold, M/ETHANE becomes an ‘ETHANE’ message, which covers all points needed when dealing with a critical and Major incident (JESIP. (2014)
The benefit of using M/ETHANE is that it is also used by all other emergency services, which significantly helps the first response officers at the scene and provides a step-by-step guide for dealing with the incident after the information has been passed and it has been declared a critical and major incident.
Furthermore, for a response officer at the scene, another advantage of the use of METHANE is how it offers aid when dealing with officers' services and what roles the services provide while at the scene, and this helps clear up any confusion and what roles people are meant to do as.
When working in command groups, the principles of JESIP are followed, and it is JESIP aims to ensure the emergency responders are trained and exercised to work together as effectively as possible, at all levels of command in response to major or complex incidents. (Home Office. (2021). 
With this being an excellent advantage for response officers at the scene of a critical and Major incident; so, the use of JESIP clearly goes through what is needed when dealing with an incident, including things such as calling out for essential services, protection, and preservation of the scene The responsibilities of the different organisations dealing with an emergency vary, some are set in statute, and others fill a need. The police will generally coordinate in a major, large, or complex incident. (Argyll-Bute. 2019) 
Moreover, as police are classed as Category 1 responders. For the police, as for other responders, the saving and protection of life is the priority. However, they must also ensure the scene is preserved so as to safeguard evidence for subsequent enquiries and, possibly, criminal proceedings. Once lifesaving is complete, the area will be preserved as a crime scene until it is confirmed otherwise. (Civil Contingencies Secretariat. (2013)
Where practical, the police, in consultation with other emergency services and specialists, will establish and maintain cordons at appropriate distances. Cordons are established to facilitate the work of emergency services and other responding agencies in saving lives, protecting the public and property, and caring for survivors.
Response officers will also need to conduct rapid risk assessments. They must weigh the risks to their own safety against the urgency of the situation and make informed decisions about when to engage and when to wait for backup or specialized support.
Nevertheless, after the incident has been dealt with, critical incidents are no longer in order. The aftermath can be highly stressful and traumatic for response officers. The psychological toll of witnessing and responding to horrific events can affect their mental health and performance. Agencies must, therefore, provide adequate support and resources for officers to cope with the emotional and psychological aspects of their role.
However, 11 forces had no mental health policy at the time of the inspection. It is difficult to assess what guidance is available for operational officers and staff in those forces or to establish whether they are aware of local procedures and health-based places of safety. Twelve forces have policies that either need to be updated or need more information about local practices (His Majesty's Inspectorate of Constabulary and Fire & Rescue Services. (2018)
This shows that a reasonable amount of time and resources have been used when it comes to the guidance and teaching on how to deal with a critical and Major incident and how to work alongside other front-line services and local authorities. However, things start to fall short in the aftermath of the incidents and the well-being of the responder after the incident has ended. (LONDON RESILIENCE PARTNERSHIP. (2021).
In conclusion, response officers play a crucial role in dealing with critical and major incidents, and their effectiveness can significantly impact the incident's outcome and the community's confidence. However, response officers need more training and support to improve their knowledge, skills, and mental health to manage the incident effectively. Effective communication and coordination between different emergency services are crucial to ensure a coordinated response to critical incidents.
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TASK 3- Critically evaluate the use of Covert Human Intelligence Sources and their service in the investigation of serious and organised crime.
For this task, I will Critically evaluate the use of Covert Human Intelligence Sources and their service in the investigation of serious and organised crime.
With a Covert Human Intelligence Source Being a person who covertly provides intelligence to aid and assist investigations and is authorised and governed by the Regulation of Investigatory Powers Act 2000-(His Majesty's Inspectorate of Constabulary and Fire & Rescue Services 25 January 2023)
Covert human intelligence sources (CHIS) have been used for decades to prevent or secure prosecutions of severe crimes, such as terrorism and human trafficking. The Covert Human Intelligence Sources (Criminal Conduct) Act 2021 provided statutory powers to organisations, such as the intelligence agencies and law enforcement bodies, to authorise criminal activity by Covert human intelligence sources to further gain. Intelligence (Sarah, T.  2021)
The uses of Covert human intelligence sources are strictly controlled and governed. When it comes to the authorisation of the use of Covert human intelligence sources for an investigation, this is done by the public authorities entitled to authorise the use or conduct of a CHIS, together with the specific purposes for which each public administration may allow the use or behaviour of a CHIS. (Home office. 2000)
So, I used a covert human intelligence source from the very start. This source is heavily monitored and regulated, which shows how much effort and resources are involved when a covert human intelligence source is used during an investigation. Furthermore, more than one agency can use a covert human intelligence source for an investigation; they would need the authority of other agencies. 
Especially when it comes to the Covert human intelligence source needing to commit a criminal offence. Which these actions are also heavily scrutinised and recorded as these actions are allowed to be carried out as part of an investigation if it is deemed and only Authorisations is granted by an experienced and highly trained authorising officer who will ensure that the authorisation has strict parameters
Essential to the investigation and will provide evidence or aid in the progression as 2018, CHIS operations led the National Crime Agency to disrupt over 30 threats to life, arrest numerous serious organised criminals, seize over 3000kg of Class A drugs, safeguard over 200 people, and take almost 60 firearms and 4000 rounds of ammunition off the street. (Home Office. (2018)
This shows that using covert human intelligence sources is essential to safeguarding victims of crime and can provide a different type of safeguarding compared to conventional victim safeguarding. Nevertheless, this type of safeguarding occurs during an investigation. Using covert human intelligence sources is vital when dealing with serious and organised crime. It offers different means of investigation and tactics, such as creating fake relationships and bonds. (Crous, C 2011).
The reactive nature of the work of a Covert human intelligence source and the need for a CHIS to maintain cover may make it necessary for a CHIS to engage in conduct that was not envisaged at the time the authorisation was granted. (The Police Service of Scotland 2017)
As Covert human intelligence are used to help investigate serious and organised crime, country lines are a huge problem. With in the United Kingdom, The Covert Human Intelligence Sources Act 2021 empowers the police and other authorities throughout the United Kingdom to use children as Covert Human Intelligence Sources and to authorise these children to engage in criminality, with no criminal liability, in return for information. (Raymond, A 2023)
Which begs the question, is the use of younger Covert human intelligence worth it as with any undercover work, a great deal of risk assessment would be needed to be carried out due to the nature of the work. And even with the all the time put into the risk assessment that this practice puts children at risk of severe physical and emotional harm and that the safeguards for children used in this way were so inadequate Case (S, Haines K (2018)
So, although using younger Covert human intelligence can seem ideal as they often meet the requirement when organised crime groups start recruitment, a tremendous amount of risk is involved. Although a considerable amount of time is put into the risk assessment, even well-done risk assessments can only account for some things.
But there is also the chance to obtain crucial evidence when it comes to the investigation of serious and organised crime and also with being able to gather evidence which can be used to help protect victims of crimes and even have the opportunity to prevent a further offence from taken place though the information, they are able to gather (John, G, James, E. 2022) 
The risks associated with their use might not always be justified, despite a lack of engagement with professionals who, in many cases, may be able to assist in informing the risk assessment and the duty of care provisions required under the statute for younger people used by the police in this way. 
With the welfare of the Covert human intelligence source and safeguarding issues beyond their deployment and authorisation given the highest priority. Demonstrated an absence of negative life outcomes for those whose use had been authorised, which can lead to lifelong effects for that person (Chappell, B 2015)
Overall, the use of covert human intelligence sources is essential for information gathering in the investigation of serious and organised crime as they offer an inside view of how an organised crime group works and even have the potential to save guard victims. 
In conclusion, using covert human intelligence sources (CHIS) is a complex issue that raises ethical, legal, and human rights concerns. While CHIS can provide important information and help prevent and safeguard victims of serious crimes, their use must be carefully regulated and monitored to ensure that they do not engage in criminal activity and that their actions do not violate individuals' rights and privacy. 
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TASK 4- evaluate the effectiveness of different theories and strategies for addressing antisocial behaviour
[bookmark: _Hlk151465423]For this task, I will evaluate the effectiveness of different theories and strategies for addressing antisocial behaviour and how they are used overall.
Antisocial behaviour refers to a range of activities that cause harm, alarm, or distress to others, such as public disorder, vandalism, and harassment. One of the crime prevention strategies used to address antisocial behaviour is the Community Safety Partnership model, which involves the collaboration of various agencies, including the police, local authorities, and community groups, to develop and implement prevention measures tailored to the specific needs of the community (Hough, 2005). This model has been found to be effective in reducing some forms of antisocial behaviour, such as youth disorder and street drinking (Casey et al., 2012).
One such strategy used to help deal with antisocial behaviour is the Antisocial Behaviour Review process, formerly known as Community Trigger meeting, which allows repeat victims of antisocial behaviour to have a more significant say in how their complaints are handled - allowing those who have made three separate complaints about antisocial behaviour in the last six months to have their cases reviewed. (West Yorkshire Police 2020)
This entails meeting with the victim and reviewing problems such as the type of antisocial behaviour. This strategy offers many different benefits for solving the problem at hand. 
Firstly, the aim is to give victims and communities the right to request a review of their case and bring agencies together to take a joined-up, problem-solving approach to finding a solution. This would allow the victim to provide feedback on how other strategies have worked and how they feel the matter should be handled. It would also allow the victim to speak with other services and see how they can aid with the problem and how they can work alongside the police. 
Another added benefit of the case review is that it is simple to request a case review, making it easier for the victim to request one and not have to worry about delays in the process or worry about if they are been taken seriously as Agencies, including local authorities, the police, local health teams and registered providers of social housing have a duty to carry out a case review when someone requests one and their case meets a locally defined threshold. (Home Office 2020)

However, there are downsides to using a Community Trigger meeting, mainly the resources needed to hold the meeting. As stated above, several agencies will be present during a session and try to arrange a review, which can take time and delay the investigation into the problem. Moreover, investigating where the problems started and where they would finish would help clarify the issue; otherwise, resources would be misplaced or misused. (HOUGH 2005)
During the time before and after the review, the victim is considered to be particularly vulnerable, and the relevant bodies should consider whether additional practical and emotional support can be offered to the victim. (AVON AND SUMMERSET POLICE 2020)
Mainly in cases in which the threshold for a case review is not met. Although the formal procedures will not be invoked, this provides an opportunity for the relevant bodies to review the case to determine whether more can be done. 
This can be seen as a negative from the victim's view as they have felt that not enough was being done to deal with the antisocial behaviour they have been dealing with and needed to have the case reviewed and have other agencies involved to find out then that the case does not meet the threshold to have a Community Trigger meeting hold and that there is not anything more that can be done or that they isn’t any alternative. (Home Office 2013)
Moving on from the use of Community Trigger meetings, another strategy used to deal with Antisocial behaviour is the use of a Community Protection Notice, known as CPO, which can be used to deal with ongoing problems or nuisances which are having a detrimental effect on the community's quality of life by targeting those responsible. (Home Office. 2023)
Local police forces will need sufficient evidence to satisfy themselves that the behaviour in question is genuinely having a detrimental effect on others' quality of life in terms of the nuisance or harm that is being caused to others rather than simply having an effect on their day-to-day lives before they can use a Community Protection Notice. 
The use of a community protection order does have benefits. For example, it can be issued to people 16 and older, allowing police forces to use a less intrusive method to deal with younger people rather than arresting those who are causing antisocial behaviour in certain places. Moreover, after one has been issued, there is no time limit as to how long a person can be used with one.
However, although a community protection order can significantly reduce antisocial behaviour, it can also greatly affect the young person who has the order, as studies have shown that the conditions set in the order can affect the young person due to having much of their freedom been limited such as who they can be with and what areas they are allowed in and at times this can push them further away from society and ensure the chance of criminal behaviour. (FURLONG 2016)
Along the police being able to place certain conditions on the community protection order, such as preventing a person from being in a specific area or being at a set time, such as having a curfew and even not being in the same area as other people who have also been given a community protection order. (Chartered Institute of Environmental Health 2014)
The conditions have substantial implications. If they are breached, for example, if the person is found in an area they are not supposed to be in, they are liable to be arrested and then can have the community protection order extended but form. Studies show this only sometimes helps the problem and, at times, can only be a short-term solution. (Sherman et al. 2007)
Overall, while these theories and strategies have been found to be effective in reducing certain forms of antisocial behaviour, they are not a panacea. The effectiveness of these strategies depends heavily on the specific context in which they are used, and further research is needed to evaluate their long-term effectiveness. However, using a joined-up, problem-solving approach to finding a solution, as seen in the CSP model and the Antisocial Behaviour Review process, effectively reduces antisocial behaviour.
word count 1087

Bibliography 
Afful, I. (2018), "The impact of values, bias, culture and leadership on BME under-representation in the police service", International Journal of Emergency Services, Vol. 7 No. 1, pp. 32-59
Alison, L., & Crego, J. (2008). Policing critical incidents: Leadership and critical incident management. P67-78
Argyll-Bute. (2019). Roles and responsibilities of emergency responders. [Online]. Argyll-Bute. Available at: https://www.argyll-bute.gov.uk/my-council/civil-emergencies-and-contingencies/roles-and-responsibili [Accessed 13 September 2023].
AVON AND SUMMERSET POLICE. (2020). Request an Antisocial Behaviour (ASB) Case Review. [Online]. AVON AND SUMMERSET POLICE. Last Updated: MAY 2023. Available at: https://www.avonandsomerset.police.uk/report/asb-case-review/ [Accessed 12 October 2023].
Brashers, D. E. (2001). Communication and uncertainty management. Journal of Communication, 51, 477–497.
Case S, Haines K (2018) Transatlantic 'positive youth justice': Coherent movement or disparate critique? Crime Prevention and Community Safety 20(3): 208–222.
Chappell, B. (2015). the use of juvenile covert human intelligence sources (CHIS) in England. Portsmouth: University of Portsmouth. Pp 40-57.
Chartered Institute of Environmental Health. (2014). Guidance on the use of Community Protection Notices. Professional Practice. 1(1), pp9-10. [Online]. Available at: https://www.cieh.org/media/1238/guidance-on-the-use-of-community-protection-notices.pdf [Accessed 16 October 2023]
Civil Contingencies Secretariat. (2012). Emergency Response and Recovery. Non-statutory guidance accompanying the Civil Contingencies Act 200. 1(1), pp.p27-37. [Online]. Available at: https://assets.publishing.service.gov.uk/government/uploads/system/uploads/attachment_data/file/2534 [Accessed 13 September 2023].
College of Policing. (2021). Diversity, equality, and inclusion strategy 2021-2024. College of Policing. 1(1), pp.p1-10. [Online]. Available at: https://assets.college.police.uk/s3fs-public/2021-10/Diversity-equality-and-inclusion-strategy.pdf [Accessed 20 July 2023].
College of Policing. (2022). Police Race Action Plan Improving policing for Black people. College of Policing. 1(1), pp.p32-40. [Online]. Available at: https://assets.college.police.uk/s3fs-public/Police-Race-Action-Plan.pdf [Accessed 24 July 2023].
COLVIN, R., 2015. Shared workplace experiences of lesbian and gay police officers in the United Kingdom. Policing, 38(2), pp. 333-349.
Crous, C. (2011). Managing covert human intelligence sources: Lessons for police commanders. Australasian Policing, 3(2), 12–15. 
Commission on Race and Ethnic Disparities. (2021). Commission on Race and Ethnic Disparities: The Report. 1 (1), pp. 24- 39. [Online]. Available at: https://assets.publishing.service.gov.uk/government/uploads/system/uploads/attachment_data/file/9745 [Accessed 24 July 2023].
FURLONG. (2016). Routledge Handbook of Youth and Young Adulthood. 2nd ed. New York: Routledge. pp.P237-245.
His Majesty's Inspectorate of Constabulary and Fire & Rescue Services. (2018). Picking Up the Pieces. Policing and Mental Health. 1(1), pp.p47-52. [Online]. Available at: https://assets-hmicfrs.justiceinspectorates.gov.uk/uploads/policing-and-mental-health-picking-up-the [Accessed 13 September 2023].
His Majesty's Inspectorate of Constabulary and Fire & Rescue Services. (25 January 2023). Covert human intelligence source. [Online]. HMICFRS. Last Updated: 25 January 2023. Available at: https://www.justiceinspectorates.gov.uk/hmicfrs/glossary/covert-human-intelligence-source/ [Accessed 2 August 2023].
Home office. (2000). Covert Human Intelligence Sources. Code of Practice. 1(1), p40-52. [Online]. Available at: https://assets.publishing.service.gov.uk/government/uploads/system/uploads/attachment_data/file/5140 [Accessed 2 August 2023
Home Office. (2013). Summary report on the community trigger trials. Empowering Communities, Protecting Victims. 1(1), pp.p30-38. [Online]. Available at: https://assets.publishing.service.gov.uk/media/5a7c5dcae5274a7ee2566fb3/community-trigger-trials-rep [Accessed 13 October 2023].
Home Office. (2018). Covert Human Intelligence Sources Bill. [Online]. Home Office. Available at: https://www.gov.uk/government/publications/covert-human-intelligence-sources-draft-code-of-practice/ [Accessed 4 August 2023].
Home Office. (2020). Antisocial behaviour case review. [Online]. GOV.UK. Last Updated: 27 March 2023. Available at: https://www.gov.uk/guidance/anti-social-behaviour-asb-case-review-also-known-as-the-community-trigge [Accessed 12 October 2023
Home Office. (2023). Antisocial Behaviour, Crime and Policing Act 2014: Antisocial behaviour powers. Statutory guidance for frontline professionals. 2(1), p51-60. [Online]. Available at: https://assets.publishing.service.gov.uk/government/uploads/system/uploads/attachment_data/file/1146 [Accessed 13 October 2023].
Independent Officer of Police Conduct. (2022). Equality, diversity, and inclusion strategy 2022-25. Independent Officer of Police Conduct. 1(1), pp.p2-14. [Online]. Available at: https://www.policeconduct.gov.uk/sites/default/files/Documents/Who-we-are/EDI/EDI_strategy_FINAL.pdf [Accessed 24 July 2023].
JESIP. (2014). Report and Recommendations. Emergency Services Interoperability Research. 1(1), pp.p10-16. [Online]. Available at: https://www.jesip.org.uk/wp-content/uploads/2022/03/JESIP_Workforce_Survey_2_Full_.pdf [Accessed 13 September 2023].
JESIP. (2016). JOINT DOCTRINE. The Interoperability Framework. 1(1), pp.p34-40. [Online]. Available at: https://www.jesip.org.uk/uploads/media/pdf/Joint_Doctrine_Draft_Edition_2.docx.pdf [Accessed 13 September 2023].
John, G., James, E. (2022). Authorising Crime: The Covert Human Intelligence Sources. LONDON: The Modern Law Review. pp.P1218-1244.
LONDON RESILIENCE PARTNERSHIP. (2021). Major Incident Principles. London Emergency Services Liaison Panel. 1(1), pp.p58-67. [Online]. Available at: https://www.london.gov.uk/sites/default/files/leslp_mip_v11.5_dec_2021_-_public.pdf [Accessed 30 September 2023].
M, HOUGH. (2005). Antisocial behaviour strategies finding a balance. LONDON: ROWNTREE. pp.P25-29.
Manchester Arena inquiry. (2015). The Joint Doctrine. Volume 2: Emergency Response. 2(1), p34-38. [Online]. Available at: https://manchesterarenainquiry.org.uk/report-volume-two/part-11-framework-for-emergency-preparedness [Accessed 13 September 2023].
Miller, J., & Alexandrou, B. (2016b). The College of Policing stop and search training experiment: An impact evaluation. Report appendices. Ryton-on-Dunsmore: College of Policing.
Police and Crime Commissioner. (2019). JOINT EQUALITY PLAN 2019-2023. Police and Crime Commissioner. 1(1), pp.p4-18. [Online]. Available at: https://www.southwalescommissioner.org.uk/media/1735/joint_equality_plan_2019-2023_v6.pdf [Accessed 18 July 2023].
Police and Crime Commissioner. (2021). JOINT RACE EQUALITY PLAN 2021-2025. Police and Crime Commissioner.. 1(1), pp.p2-12. [Online]. Available at: https://www.south-wales.police.uk/SysSiteAssets/media/downloads/south-wales/about-us/joint-equality- [Accessed 15 July 2023].
Raymond, A. (2023). Children as Covert Human Intelligence Sources: Spies First, Children Second. London: Youth Justice. p34-40.
Sarah, T. (30 September 2021). Covert human intelligence sources: criminal conduct. [Online]. House Of Lords. Available at: https://lordslibrary.parliament.uk/covert-human-intelligence-sources-criminal-conduct/#heading-1 [Accessed 2 August 2023].
Sherman, LW, Strang, H, Barnes, G, Bennett, S, Angel, CM, Newbury-Birch, D, Woods, DJ & Gill, CE 2007, Restorative justice: the evidence. The Smith Institute.
The College of Policing. (2013). Definitions. [Online]. The College of Policing. Last Updated: 6 August 2018. Available at: https://www.college.police.uk/app/civil-emergencies/disaster-victim-identification/definitions [Accessed 13 September 2023].
The Commissioner of Police of the Metropolis, Cressida Dick. (2017). Inclusion and Diversity Strategy 2017 – 2021. Metropolitan Police Service. 1(1), p3-23. [Online]. Available at: https://www.met.police.uk/SysSiteAssets/foi-media/metropolitan-police/policies/inclusion-strategy-20 [Accessed 21 July 2023].
The Police Service of Scotland. (2017). Covert Human Intelligence Sources. Code of Practice. 1(1), pp.p24-36. [Online]. Available at: https://consult.gov.scot/organised-crime-and-police-powers-unit/regulation-of-investigatory-powers-s [Accessed 12 August 2023].
West Yorkshire Police. (2020). Antisocial Behaviour Reviews. [Online]. West Yorkshire Police. Last Updated: 18 March 2021. Available at: https://www.westyorkshire.police.uk/advice/anti-social-behaviour/anti-social-behaviour-reviews [Accessed 11 October 2023].



