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For my final project this academic year, I created WonderWorld, a wellbeing workshop at University of Wales Trinity Saint David's Carmarthen campus for students. I considered various ideas but ultimately decided against them due to personal vulnerabilities and challenges, especially working with participants on a dementia journey, as well as limited resources for gathering participants in the early stages of the project. This lead me to designing a series of fantasy workshops in an immersive setting to encourage and empower participants. The overview for this project was that the wellbeing workshops would be based in fairy tale, I facilitate for the University of Walse Trintiy Saint David students at Carmarthen campus, offering a distinctive and inventive method to encourage overall well-being among students. These workshops will create a space for students to come together in a creative and engaging setting. Developing a sense of community by  providing a break from their regular routines, encouraging personal development, and introspection. By delving into the captivating realm of fairy tales, these workshops enhance the holistic well-being of students and support their comprehensive growth. Throughout this project, I refined my goals to offer engaging fairy tale workshops for students at the University of Wales Trinity Saint David. Specific outcomes included fostering creativity, teaching emotional regulation techniques, and enhancing problem-solving abilities. Participants formed connections through shared experiences and storytelling, engaging in enjoyable activities to promote relaxation and develop empathy, communication skills, teamwork, and trust. I utilised roleplay, Mantle of the Expert activities, and the Neelands framework to cultivate various skills, while using the project management tool Monday (Appendix 1) to establish an efficient working schedule.

I presented the initial workshop in the WonderWorld series as a sample session one week before the Easter break. The purpose of this was to determine the level of interest among potential participants and to gain a sense of the environment in the room. Utilising Neelands' (2010) temple from Beginning Drama 11-14 as a framework for planning the sample session, I was inspired to further develop my own facilitation style during the Easter holidays, as I felt that the sample session was lacking a personal touch. So planning the rest the project I need to decide which approach I would take, needed to develop a strategy and establish tactics. The difference between them is that a strategy provides a broad framework and direction, while tactics are the specific actions taken to execute that strategy. Strategy focuses on the big picture and long-term goals, while tactics are more concrete and short-term. Both are necessary for success which James Thompson (2009, p.122) supports by saying in the applied theatre reader, “because applied theatre operates in situations that are governed by both tactical and strategic actions, operating solely at the level of the tactical and private means that our private acts can be subsumed into the public strategies of other”. 
During the development of the WonderWorld series, a concept came to mind. I envisioned organising a sequence of workshops set in a fictional world where participants could choose their destinations, activities, and methods to develop their ownership of the workshops. Inspired by Dorothy Heathcote's (2020, p178) approach in Mantle of the Expert, where in aiming to empower participants by entrusting them with the responsibility of problem-solving, task execution, and altering workshop outcomes. However, the structure I had in mind bore resemblance to the popular game, Dungeons and Dragons, which increases self-esteem of the player. I wondered if empowerment and belonging had connection and found the  study by Jungmin Seo (2023), researching the psychological empowerment of employees which enhances their sense of belonging at work. This also aligns with observations made by Wilkinson and Kitzinger in the applied theatre reader, emphasising the importance of representing Others, engaging in theoretical conversations, challenging power dynamics, acknowledging complexities, promoting inclusivity, and recognising the significance of silence. They also highlighted the role of social power dynamics and the importance of empowering the disempowered. An example of this empowerment happened during the third official session as my participants took charge of outcome of our workshop. They encountered thieves in a jungle and I tasked them with solving the problem through role play. I divided the room into adventurers and thieves, with the adventurers ‘finding a solution’. Surprisingly, the participants playing thieves recruited the adventurers into their faction. This unexpected turn of events was exactly what I had hoped for. The improvised scene included romantic narratives and even penguins in the jungle, showcasing the ownership participants had taken within this fictional world we created. This transformative experience had a profound impact, as subsequent participants identified themselves as thieves and asserted their freedom to act. 

To achieve this I had to plan which role-playing aspect I should use in my workshop. To do this I consulted the Baim, Brookes, and Moutford (2002) Geese Theatre Handbook which explores various role-playing techniques. I found that incorporating ‘Whole Group role play’ could be beneficial for examining social interactions, while ‘Forum role play’ could help participants explore different viewpoints and enhance problem-solving skills. Lastly, ‘Role Play for Empathy, Feedback, and Self-talk’ highlights compassion, understanding, and self-reflection in the workshop sessions. I also referred to Davies (2014) Larping rule book for guidance on roleplaying, which emphasises the importance of not going overboard, treating players as allies, and utilising history. Throughout the workshop, I observed instances where the choices made by participants influenced and inspired them, the history of the workshops kept them engaged. One significant illustration of this occurred when, in the first session after the easter break, participants chose to 'lock a child in a cave'. This particular decision resonated throughout the workshops, as it was frequently revisited, culminating in a final encounter with 'the child in the cave'. I faced a challenge in refraining from going too far, as the workshops offered a wealth of potential that I wished to incorporate but could not due to the sheer volume. This realisation reminded me to trust the participants and the process which I could not do without being intentional with my facilitation.

Sadeghi-Yekta and Prendergast (2022, p115) emphasise the importance of actively listening to personal narratives and using artistic elements such as scenes, movement, metaphor, and music to convey the essence of these stories with empathy. They also highlight the value of discomfort in challenging oppression and promoting ethical praxis (2022, p116)(2022, p126), demonstrating how critical generosity can improve learning and result in positive outcomes (2022, p127-128). This reminded me of the facilitation tool call OARS (2002), which stands for Open Questions, Affirmation, Reflective Listening, and Summary Reflection. During the WonderWorld workshop I used this tool to actively engage with every participant in ascendance of these workshops, which I received positive feedback and create a sense of belonging. One instance of this occurred when a new attendee joined the group. Although I was not acquainted with this individual, I had heard their name before and made a mental effort to remember it. When we checked in and I mentioned their name, their expression brightened and they expressed surprise that I had recalled their name so quickly. This simple gesture instantly made them feel included in the group, acknowledged, and accepted for who they were, aligning with my intentions for this project. 

One of the difficulties I encountered during the workshops was managing time effectively. Often, I found myself running over the scheduled hour or having participants who wanted to extend the workshop beyond the allotted time. In reflecting on this challenge, I found solace in the words of Augusto Boal during his interview on DemocracyNow in 2007 (2022, 9:07 – 9:12), where he stated on, "when we are free in space, we are arrested in time...". This concept was echoed by Bell Hooks (2009, p.85) in the applied theatre reader, stating, “Spaces can be real and imagined. Spaces can tell stories and unfold histories. Spaces can be interpretated, appropriated, and transformed through artistic and literary practise.” . These quotes helped me reconcile with the concept of time management in facilitation, as it emphasised the importance of balancing freedom in the workshop space with the limitations of time. Another aspect of this project that was demanding of me was the ethics of vulnerability which Sadeghi-Yekta and Prendergast(2022, p.154)(2022, p.161-162).  explain that exploring vulnerability from various perspectives is a key aspect in creating diverse dramatical projects. Vulnerability in facilitation, like with any practitioner, is a valuable tool in the creative process and fostering freedom in the space. This was challenging but we're warding as participants commented that they were “ able to release their inner child.” The vulnerability and sense of liberation among my participants were evident when I incorporated bubbles into my workshop. This seemingly simple childhood toy sparked a surge of creativity among my participants and quickly became a cherished moment within the project. As previously mentioned, I utilised the OARS facilitation tool to empower my participants. This process had been described as a negotiation of power by my lecture who had been observing one of the workshops within this project. However, I had briefly taken to an assertive facilitation style as I neared the end of the project which the introduction of bubbles it shifted priorities within my participants and consequently my facilitation. Consequently, I had to let go of the authority and power I believed I held in the room and resort back to the state of service through negotiations instead the imposing facilitation style I had fallen into. This experience was both humbling and inspiring, as relinquishing my ‘power’ allowed my participants to thrive and fully embrace their ownership of this project.

As the facilitator, I acknowledge that there were areas where I could have improved during the evaluation of this project. Specifically, I failed to adequately plan the evaluation format for the initial two workshops. The taster session merely asked participants whether they enjoyed it, while the first session after the Easter holidays lacked both de-rolling and feedback mechanisms due to my oversight. The participants and my lecture pointed out this issue, prompting me to actively seek out evaluation methods in order to address this concern. Halfway through this project I was introduced to the concept of Planning Process Drama advocated by Bowell and Heap (2013), I embarked on a thorough study and research of this innovative approach to see if I could utilise. As I delved deeper into its intricacies, I reached a realisation that if I were to design a new project, I would undoubtedly incorporate this format. However, a challenge arose as I had encountered this practice midway through my ongoing project, leaving me perplexed about how to seamlessly integrate it into my existing planning. I also contemplated utilising this practice as a means of reflection yet struggled to adapt my existing process to accommodate this approach. Instead I created a notice board to gather feedback from my participants. This was inspired from my process through developing this project as we often used post-it notes to get all the essential information and we could easily revisit. IN my personal experience facilitators have used this as a tool to gather information about the process analysis which simplifies and enhances understanding, project planning for agile and complex endeavours and brainstorming to stimulates creativity through idea generation.

During my workshop, my main focus was on the concept of well-being. In order to properly assess the well-being of my participants, I decided to employ the notice board format as a means of gathering their feedback. To engage them further, I introduced a daily question that revolved around relevant well-being and project-related inquiries. To keep them updated on their progress throughout the project, I utilised a coin count system that correlated with the various 'adventures' they engaged in during the workshops. Furthermore, I encouraged those who had attended previous workshops to provide a review, allowing participants to rate and comment on their last 'adventure'. One particularly encouraging aspect of my evaluation notice board was the implementation of a 1-10 scale to measure participants' experiences before and after each 'adventure'. Upon analysing the results obtained from each session, I discovered that, on average, participants' ratings on this scale increased by two points. This positive outcome served as a source of motivation for me to continue with this project. Which proved fruitful as during my final session I took 15 minutes out of the workshop to solely focus on evaluation and some of the responses I got from my participants were incredibly positive discussed our favourite moments , any last comments, we discussed a sense of belonging, support and any skills built within this project, and participants described the change in their lives since attending the WonderWorld Series 

In conclusion, this final project, the WonderWorld Series has proven to be highly valuable for the students at the University of Wales Trinity Saint David’s Carmarthen campus. It has not only tested my ability to facilitate and apply praxis in my work but also introduced sense of community, belonging and new perspectives on our fellow academic associates. Thereby bringing about a remarkable transformation in both my life and the lives of the participants involved.
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Assessment regarding the Therapeutic Utility of ‘Dungeons &
Dragons’ (tandfonline.com)

+ Roleplay in Therapeutic settings
+ Increased self-awareness

« Empathy

* Maintaining friendship

« Exploring varying lifestyles

+ Connectedness
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le le le (Yes Yes Yes) - Theatr Genedlaethol
Cymru, Auckland Theatre Company

« Theatr Genedlasthol Cymru [le le e

« Yes Yes Yes | Auckland Theatre Gompany (ate.co.nz)

« Healthy relationships

« Voices of the young welsh people.

+To schools and institutions

« The truth

« Perfectly acceptable to talk
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Structured Drama Work

« 4 groups of conventions
- Context-building action
« Narrative action

« Poetic action

« Reflective action

Boginning Drama 1114
Green Children
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Relevant practices

Mantie ofthe Expert
Structured Drama Work
Gaesa Theatre
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Planning Process Drama
Dungeons and Dragons

Larping





image29.png
Where do you Come from -Rebecca Xu

« Rebecca Xu - Where Do You Come From by The Glasgow School of
Art—lssuy

+ Mutticutural

« Shared narrative

« Influences on identity

* Represent ourselves

« Human

« *Howwe might represent ourselves’
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Planning Process Drama

+ Iwas introduced to [——
this premise/ practice

of planning process
Drama after my third
workshop plan
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Dungeons and
Dragons
AntCampaignBulder i Y1 pnmycampi il s i i

(dungeonmastering.com)

* Have faith in your
improvisation skills

+Why props?

+ Howto male improvization
saem planned in 14 casy
steps

« Railroad vs. Outline

Outine saptic
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Stories, Myths,
Legends and Rhymes

Staries.
Mythe and Legends
Ahymas
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Larping

« Creating a Larp Part 4: The Rules How to create them - LARPBook
« LARPBook LARP Rules

- Checklist

~ Don'toverdoit

« The players are your friend

« Historyis your friend

* Rolepaly
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OARS

* Open questions
« Affirmations

+ Reflective listening
+ summary

S
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Myths and Legends
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Radical Openness

+ "Language is also a place of struggle” - (80-81pg)

« “Private speech in public discourse, intimate interventions, making
another take, a space that enables me to recover all that | am in
languago, | find 50 many gaps, absonces in this Writton toxt. o cito
them at éastis 1o let the reader know something has been missed, or
femains thoro hintod at by words - thoro In th deop structure. - (81pg)

+ “For me this space of radical opanness is margin - a profound edge.
Locating oneself there is difficult yet necessary. It s not a ‘safe’ space.
Oneis always at isk. One needs @ community of resistance.' (32pg)

+ “Spaces can be real and imagined. Spaces can tell stories and unfold
histories. Spaces can be interpretaed, appropriated, and transformed
through artistic and literary practise.” - (35pg)
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The Applied Theatre
Reader - Ethics of
Representation

- Rasicatopenness

+ nterupting Oterness
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Ethical Praxis

« * developing a praxis which, whilst based on secure principles,
does not seck to discriminate against a plurality of perspectives
and multiple ways of living." - 157pg

« *These can be difficult sets of negotiations as there are
sometimes different interests at stake, which makes the need for
an ethics of praxis all the more acute.” - 157pg

« * An ethic of praxis that acknowledges and interrogates the
‘competing conceptions of the good life' - 158pg.

« * & praxis based on ideas of ‘transformative intellectuals’ who
work towards ‘empowering’ or ‘emancipating’ others” — 158pg.
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Whose stories are told in drama?

aises ethical questions about whose stories are told in drama,
about the context and ownership of autobiographical stories,
about the power of narrative to effect social change and, by
extension, about the relationships of trust and reciprocity
between practitioners and participants in applied drama -
156/157pgs




image43.png
Ethical dialogue

+ “The dialogue acknowledges the understandable ambivalence
many feel about revealing their personal narratives so publicly in
drama, and the device of re-enacting apparently autobiographical
narratives to a live audience also has the effect of honouring the
Voices of the prisoners who worked with the playwright during her
residency.” - 156pg
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Applied Drama: the
gift of theatre —
Becoming Ethical

+ Evicaldatogue
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Applied theatre as strategy or tactic

« “The necessity for a more carefully planned and deliberated
development of the interrelation between the public and private
aspects of applied theatre is not only a call for the private practice
to have a correlation act of ‘public” explanation or advocacy.’~
(121pg)

- “My argument here is that, because applied theatre operates in
situations that are governad by both tactical and strategic actions,
operating solely at the level of the tactical and private means that
our private acts can be subsumed into the public strategies of
other” - (122pg)
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Interrupting Otherness

+ “The problem, then, is how to go on conversing about theorizing
and attempting to challenge structural power, whilst recognising
the multiple intersecting forms of power and powerlessness; how
to think about own and/or others’ Otherness without fixing it as an
essential attribute; how to speak without our words serving to
disempower Others; and when to remain silent.” - (90pg)
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Ethical Principal: Critical Generosity

« * Critical generosity relies on understanding the context within
which actions are taken and decisions are made. | understand the
world from within the limits of my own lived experiences” - 127pg.

« “The pracess of asking and listening frequently opens up a
productive dialogue, and within that dialogue | can situate my
critique in relation to the full context and motivation of the action
in a way that enables the person whose actions | do not
understand to feel seen and heard." - 127pg

« “The need for critical generosity as we attempt to listen to each
other's motivations, hurts, and needs s more rgent than ever” -
128pg
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From Judgement to Empathy

« “The playback workshop includes representations of the feeling
of powerlessness and guilt, making explicit the sense of
obstructed agency.’ - 122pg

« “intervene in the instincts to push ugly feelings away, and
participants encourage each other to tolerate the discomfort of
these shared feelings, learn from them, and work to channel then
into concrete actions.” - 122pg

« “to embrace an ethic of discomfort when so doing can advance
the goals of social justice."- 126pg
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Ethical Praxis

+ "Whits peoplo who wants to help dismantla white supromacy as & dominsnt
systom of power froquenty find ouracivas habblad by our gnorance of how
racialized power operates on and through our white bodies”~115p

+ " onsembla of sctors attontivaly listan o storios told by voluntoars from the
audience and then empathetically dramatize the stories, using, movement,
metaphor, B MUSIc 1o GaptUre essence of what thay hesrd”~ 115pg

+ “ enacts a section of  story a workshop participant has talked sbout taking
responsibilty for theif own raciailzed discomioft "~ 116pE

* “This chapter highlights the necessity of discomfort n processes that
dismantis hegemonic oppression and lustratas how ortcal fenerosity can
beamBly (e eaming Sotenial o  mament o roducive dcomort
helpful ways.” - 118p
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Towards an Ethics of Vulnerability in Applied
Theatre

+ “Applied theatre considers vulnerability in multiple ways. Thus,
vulnerability plays a crucial part in the process of making
performance in different context, and with different social group.”
Z154pg

+ “Critical vulnerability was mobilized as a useful tool throughout
the creative process and established spaces in which participants
folt open to express themselves and relate to other.” - 161pg.

+ “enabled us to build a deeper connection with the group's creative
imperative and challenged us to reconsider how we work together
and what we thought might be possible within this particular
process." - 162pg.
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First Session Reflection
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Tester Session Feedback

« Click to add text
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Tester Session Reflection

I rearranged the saquance of activities,
resulting in @ more engaging experience for i
my participants. The final activities sparked =
insightiul discussions and allowed for a
decper connection with the story. | realize
now that I leaned too heavily on

module when planning the warkshop,
which hindered my ability to faciltats the |~ -
Session with anthusiasm. | intandad to

encourage radical creative thinking and
empowerment in my participants, but
unfortunately, this format did not facilitate.
that objective.
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Forth Session Reflection
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Third Session Feedback
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Third Session Reflection
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Second Session Reflection
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Final Session Feedback
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Final Session Reflection
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Final Session Feedback
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Adventure workshop
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12 participants - 3 new partiipants
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Adventure workshop

Check-in-a part of the fictional story you identify with
Recap

Map on the floor

Shop.
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Problem: Treasure in a cave Ali Baba and 40 thieves: (Cave)15
(150ifthe steal it themsslves)

Ali Baba and 40 thieves: (Cave/Treasure)15-150 - Problem: Treasure in a cave
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Improve Scene
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Check out-2 parts of the workshop you enjoyed
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