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My view on diversity and conclusion in the workplace.
There are three main business benefits of taking diversity and conclusion seriously are 
1, Talent.
2, market competiveness.
3, corporate reputation.
Diversity is in any dimension that can be used to distinguish groups and individuals from each other, in a nutshell in terms of age, gender, race, faith, disability, sexual preferences, education and national origin, it is about empowering people by recognising and appreciating what makes them different. In heath positive and nurturing climate, diversity allows for the discovery of these differences, by surpassing basic empathy, it implies respecting each other to ensure that people fully respect their difference. This enables us both to accept and to celebrate the rich dimentions of diversity found within each individual and to place positive emphasis on the community and workforce diversity, participant in an organisation brings diverse and range of viewpoints, perceptions of work and life as well as religious and culture difference with them. Only do we accept these disparities and learn to respect and appreciate each person, who is irrelevant from their context will the power of diversity be unleashed, and its advantages reaped. The types of different cultures in the workplace age, personal back ground,ethnic,religion,education,dresscode,culture is defined as a set of values, practices, traditions or beliefs, everyone should feel respected and valued. A diverse workplace may help inform the creator of a new or improved goods or service, open-up new market for the market increase market share and expand the consumer base of a company people need to feel, however that they have a voice in the organisation to allow their various viewpoints to be heard. In the sense of diversity companies need to recognise corporate accountability (CR) as social isolation and low economic activity rates can restrict business markets and their growth crushed to concentrate on environmental concerns, but a growing number of employers are now taking a broader view seeing an organisation over all reputation as critical in attracting and retaining both customers and employees. The possible positive benefits for individuals, such as the effect on well-being, must be weighed and balanced with business results in every business case for diversity. Talent, market competitiveness, and organisational credibility are three of the principal business advantages of taking diversity and inclusion seriously. I believe it's time for us to speak about diversity in a way that makes it open and actionable. Diversity is an aim that can seem vague and utopian without defining it. Concrete grounds contribute to actions that can be prioritised. Diversity is not the ultimate aim, but a means to a workplace that is more inclusive, more just and more efficient. It's becoming increasingly apparent that a stronger business is created by having a diverse team. But it can't all be achieved at once to build a diverse team, so we do it by splitting it into smaller bits. Identifying particular themes may help to encourage the work of diversity and to illustrate the effect on your business. 

