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Professional development is generally demonstrated as a continuous procedure of gaining new skills and knowledge to stay relevant, effective, adaptive and advance in our career. Professional development process also helps anyone to identify their strengths and weaknesses that can help anyone to increase their quality and efficiency to fetch a huge amount of success towards their entire professional career. The report will analyse the impactful measures related to employability skills and knowledge that are essential for the professional development. In addition, the report will describe the readiness related to employability and personal development along with providing an action plan. 
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Professional development is generally a constant procedure of acquiring new skills and knowledge to stay relevant, effective, adaptive and advance in our career. I want to share that a high range of professional development skills is really needed to increase the potentiality of our professional career.
Self-Awareness:, I need to understand my strengths and weaknesses which are very crucial for identifying areas for improvement. From the SWOT analysis approach, I am capable of understanding that my research skill and cognitive skills are well enough to solve any new task efficiently (Robertson et al., 2020). However, my communication and teamwork skills are not good, which always prevents me from fetching unified solutions towards my project. Therefore, I have to increase these skills to achieve a great career in future.
Learning Agility: I also want to share that the ability to learn quickly and gain new information and technological elements is very essential. Most companies want a wide range of effective employees who have the agility to learn. Therefore, I need to focus on the continuous learning process (Cottrell, 2021). I have to actively seek out learning opportunities and scopes such as new courses, workshops, or certifications relevant to my field that can strengthen the perspective of my career.
Communication: Transparent communication ensures everyone is on the same track. This decreases mistakes, misunderstandings, and wasted time. I can smoothly explain tasks, delegate all kinds of work, and avoid confusion through effective communication  I have to increase my communication skills to reflect myself effectively towards everyone I can increase my values without any kinds of complications.
Time Management: I can prioritise all my tasks with good time management skills. It can help me to focus on the most important tasks first. This may ensure I complete all my work within a dedicated schedule. I think that efficient time management specifically allows me to estimate how long tasks will generally take and reliably plan my working schedule accordingly. Therefore, I have to increase my time management skills to complete all my work timely (Cottrell, 2019). 


[bookmark: _Toc167716778]2.Readiness for Employability and Personal Development
The cornerstone related to demonstrating readiness for personal advancement and employability is generally identified as self-awareness. I can smoothly tailor my approach and maximise my impact by gaining a detailed understanding of my strengths and areas for further improvement. I have to take some essential steps to increase the efficiency of measures related to personal development. There is a wide range of skills which can easily increase my employability skills effectively which also ensures me to get great opportunities in future. Therefore, I have to find my strengths and weaknesses which can help me to focus on which particular areas I need to develop to fetch a great position in future (Smale, 2015).
Feedback Analysis: I have to actively find and analyse feedback from my professors, mentors and employers. It helps me to understand if I am now on a good track or not related to my academic process. It also enables me to identify recurring themes in their comments to understand the particular areas related to excellence and potential improvement. It will help me to be the perfect one to achieve a great professional career ahead. Now the job market is tough and complicated as I need to be unique to be capable of providing a wide range of great values to my future company (Dweck, 2017). 
Develop a Personal Development Plan (PDP): I have to produce a PDP outlining my learning goals, desired results, and specific outcomes I should take to address my weaknesses. This could involve enrolling in online courses, attending various workshops, or mentoring programs. As I mentioned my communication skills are not good, I can read personal development books to be familiar with numerous words. It also helps me to construct meaningful, attractive, easy and concise language during any communication procedure with others. It also helps me to fetch great teamwork skills during any kind of complicated project (Siddique et al., 2022).
Portfolio Development: I should be motivated to develop a portfolio that will showcase my work for creative fields or roles required. It also helps me to fetch a great career in the future without any kinds of complications. This productively allows potential employers to visually assess my capabilities and also helps me increase my chances of getting a job towards a well-reputed company. It will also help me to compete effectively with others in this current competitive job market. It simply means that portfolio development is generally demonstrated as an effective procedure of gathering and curating my all work to effectively showcase my skills and experiences to a wide range of potential clients, employers and academic institutions. 
Continuous Learning: I have to gain an effective range of willingness to learn everything related to my field in a continuous process. I have to increase my awareness related to the industry trends and advancements without any kind of hesitation. I have to constantly read industry publications, effectively attend relevant conferences and read a wide range of books related to my field to increase my capability. It also helps me in the future to increase my chances of getting a wide range of job scopes related to my field. It also assists me in succeeding in my relative goals without any kinds of complications (Ramisetty and Desai, 2017). 
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I think that the recruitment and selection procedures are also essential things for the companies as they also want a high range of dedicated employees towards their business sectors. It also ensures that the hired people will be capable of providing a wide range of working values towards the business sectors without any kinds of complications. However, I have to increase all my skills which can help me to get success towards a dedicated selection process. I have also learnt from the Johari Window which is a specific tool for effectively understanding self-perception and self-disclosure that generally offers a wide range of valuable insights into the dedicated procedures of recruitment and selection. The Johari Window specifically encourages open communication. It simply means I should reveal my all-essential skills and experiences in front of employers leading them to hire me for their essential job roles. In this particular scenario, I should be loyal to the strengths and weaknesses that can help a recruiter to recruit me for their essential job roles (Al-Walai et al., 2023). 
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	Action
	Objectives 
	Resources 
	Timeline

	Communication Skill
	I have to improve my communication skills as a well-mannered communication skill may help me to communicate with others very effectively. It also helps me to reflect on myself effectively during the communication process with others. I have to utilise easy and concise language during communication that can engage anyone with my communication (Robertson et al., 2020).  
	I can read personal development books to learn the process of how to maintain eye contact during communication. It also helps me to learn about what types of words should be used during the communication which can engage anyone smoothly. 
	Three to Four Months

	Time Management Skills
	Effective time management skill generally helps me to complete all my important tasks within a specific time. It also helps me to develop a dedicated schedule for accomplishing all my work timely. It really allows me to achieve all my career goals effectively. 
	I can watch the videos on YouTube to learn the impactful techniques to increase my time management skills with a lot of efficiency and reliability. It also helps me to increase my exposure towards my work which always encourages me to accomplish all my work within a dedicated time schedule. 
	Five to Six Months

	Team Working Skill
	An Effective teamwork skill always assists anyone to work collaboratively and approach a problem by maintaining an immense range of collaboration between others. I have to develop teamwork skills that can lead me to fetch a wide range of unified solutions related to a particular problem (Cottrell, 2021). 
	To increase teamwork capabilities, I can read a wide range of personal development books that may help me to know the measures that are really essential to increase my skill effectively. 
	Six to Seven Months
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Therefore, I should immensely focus on fetching innovative measures related to transparent communication that may lead me to reflect myself effectively during talking to others. This may decrease mistakes, misunderstandings, and wasted time. With a high-quality communication skill, I can reliably explain tasks, delegate all kinds of work, and avoid confusion through effective communication. Time management skills has also identified as one more crucial and effective skill as it can assist anyone to complete their tasks within a specific range of time. It also helps anyone to meet their deadlines effectively. 
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