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The benefits of paying attention to employees’ health.

An open-book assessment will be conducted here based on the UK's case study related to employee health and safety. By thoroughly understanding the details of the case study, benefits regarding employee health will be identified and analyzed here. Along with that, organizational perspectives will also be given here.
According to the research provided by the Institute of Employment Studies, employees are highly prone to health and safety-related issues in the workplace. In comparison to other countries, health-related issues among the employees working in the UK organizations can be seen primarily. It is high time that the UK government and industries pay attention to the health factors of the employees. Detailed discussion and strategies regarding employee health can be long-term beneficial here. Some of the benefits are addressed here:
Increasing productivity: 
Productivity should be mentioned here as a valuable part of taking care of employees' health. Due to health issues, efficiency and productivity are the first things that an employee loses, and it affects the overall activities of an organization. By ensuring employees' health, organizational productivity can be developed. As mentioned in the given case study, the European Agency for Safety and Health at work is currently focusing on the long-term health aspects of the employees (Butler, 2019, p. 1197). For that matter, they have organized ‘Healthy Workplaces Campaigns’. Organizations running their business in the UK should get inspired by this movement and arrange awareness programs for their employees. Along with that, offering safety guides and health equipment should be done by the organizations. Thus, overall productivity will benefit. 
Constant innovation:
Employees are known to be the pillar of innovation in an organization. Workplace injuries and other health-related issues add obstacles to their ideas and concepts. As a result, organizations lose their creativity. Henceforth, organizations must offer workplace security and health facilities to the employees. Thus, organizational innovation and sustainability will thrive. For instance, according to the European Parliament, functions of employees get restricted due to health issues (Burns, and Johnson, 2015, p. 25). Therefore, commitment should be given to the security and safety of the employees. In this way, along with the welfare of the workers, organizational profitability can also be facilitated. 	
Financial development:
Financial development can be stated as one of the grave benefits of ensuring employees' health. As mentioned in the case study, a UK Policy Paper highlighted the financial issue of this country due to the health hazards of the employees. According to this paper, the UK economy loses around 100 billion every year due to the high ratio of ill-health employees (Handelman, 2015, p. 815). Henceforth, it is necessary to offer a healthy workplace and facilities to the employees of this country. By mitigating this issue, the economic development of the UK will be facilitated.



























