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[bookmark: _Toc100785022]Introduction
I am a student at the University of Wales and I am also working as a junior human resource consultant for Astra Plc. Currently, I am studying for the certificate of higher education in his skills for the workplace program. Currently, I am at the age of 27 and I am trying to improve my skills required for the workplace. I have come to my current position by competing in different favorable and unfavorable situations. I have faced many challenges during my life. However, I have also got many opportunities in exploring my career objectives. I have had many ups and downs in my life. The following lifeline exercise will provide a clear understanding of my personal life.
	Age range
	High points
	Low points

	10s
	During this age, I completed my primary education. I got the opportunity to study in a popular and competitive institution. I got many awards while studying at this institution for my outstanding performance.
	I wasn’t the first boy in the class. I didn’t get a government scholarship for outstanding performance in school.

	20s
	During this age, I have completed my secondary and higher secondary education. During this time, I was outstanding in the field of my study. I also got many awards during this time for my outstanding performance in my educational institution. In this age circle, I moved to the UK for higher education. I worked for many small-sized organizations for my living as well as to improve my employability skills.
	Moving to the UK I was struggling in balancing my study and work life. I couldn’t get the opportunity to study at a well-known university after completing my higher education.

	30s
	During this age, I got the opportunity to study at the University of Wales. I have also started to work for Astra as a junior human resource consultant. Currently, I am working on the development and improvement of my working skills while studying at the University of Wales.
	I didn’t get my desired job. I tried several times to get a permanent job with the desired salary and other benefits but I couldn’t.



[bookmark: _Toc100785023]Reflection on the role play
I have played the role of an interviewer and interviewee as the requirement of this module. The following section will provide a brief reflection on the learning from the role-playing session.
[bookmark: _Toc100785024]Reflection as an interviewee 
I played the role of an interviewee who applied for a human resource manager post in a well-known organization. During the role-playing session, the interviewer asked me several questions to explore my suitability for the post. I have tried to be formal, confident, and proactive during the role-playing session as an interviewee. My confident and proactive performance during the interview session has enabled me to get recommended for the desired post.
Role-playing as an interviewee has enhanced learning in the area of critically understanding the interview session, building confidence, raising awareness, and improving communication skills (Tulgan, 2019). I have learned how to participate in an interview session by following appropriate gestures and dressing. I have learned to focus on my non-verbal activities such as eye contact, body parts movement, and voice tone. It also improved my critical thinking and research skills as I watched videos on interviews and analyzed different interview sessions before playing a role as an interviewee.
I have also understood my weakness by participating in the role-playing session. I might need to focus on my time management skills as I was struggling to answer the question in time. Besides, I found that I might need to improve my speaking skills and empathic listening.
In summary, role-playing as an interviewee enabled me to find out my strengths, weaknesses, and opportunities as a learner to enhance my learning.
[bookmark: _Toc100785025]Reflection as an interviewer
During the role-playing session, I also played the role of an interviewer. The role-playing as an interviewer enables me to learn the behavior and perception of a real-world interviewer. It enabled me to learn how to ask relevant questions based on the job description and job specifications. Before participating in the interview session as an interviewer I have studied the qualities of a good interviewer. I learned how to control emotions and recognize talent as the required qualities of a good interviewer. I found that an interviewer requires a clear knowledge of the job and the ability to ask relevant questions. It improved my empathetic listening skills and critical thinking skills. As I am dreaming to be a successful human resource manager, interviewing an interviewer is a regular job responsibility of a human resource manager. So, it directly contributed to the development and improvement of my working skills in the field of my desired job.
As an interviewer, I have faced some challenges as well. Asking the most relevant question was very difficult for me. My responsibility was to find out the latent talent of the interviewee by asking relevant questions. Besides, I had to focus on the non-verbal issues of the interviewee. So, maintaining a good environment for the interview session throughout the interview was very difficult for me. 
Though I have some limitations and weaknesses as an interviewer, role-playing as an interviewer has contributed to a clear understanding of real-world employment challenges and opportunities to enhance my employability skills.
[bookmark: _Toc100785026]Self-evaluation review
For self-evaluation review, I have contacted self-motivation analysis and learning style analyses. The following section will outline the self-evaluation review.
Self-motivation analyses
Self-motivation represents the ability to drive personal skills and abilities to explore goals and complete tasks. It enables us to keep exploring something that we want. A higher level of self-motivation represents that one can put enough hard work into achieving the goals. A lower level of self-motivation represents a lower level of engagement in achieving the goals. A higher level of self-motivation increases the chance of success in a competitive environment (Blackstone, 2010). There are different tools available for self-motivation analysis. Self-motivation quiz is the most used tool for self-evaluation. I have completed the self-motivation quiz to understand my self-motivation level. The finding is given below:
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Figure: Self-motivation quiz results (Liza, 2022)

I scored 43 on the test and which represents a good level of self-motivation. It represents that I have the ability to provide the required efforts in achieving something. I want to be a successful human resource manager and the score on the self-motivation quiz has motivated and encouraged me in achieving my career objectives.
Learning style analysis
Learning style represents how an individual can learn something in the most effective way. According to the VARK learning style model, there are four core learning styles (Mound, 2022). These are Visual, auditory, reading & writing, and kinesthetic learning styles. Different websites offer tools for analyzing the learning style. I have also participated in the VAK learning style test to understand my core learning style. The outcome is as follows:
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	Learning styles
	Scores

	Visual
	13

	Auditory 
	9

	Kinaesthetic
	8



In the learning style test, I got the highest score in the visual learning style section. It represents that I am mostly a visual learner. As a visual learner, I can learn things through descriptions and demonstrations of things by using charts, graphs, maps, diagrams, etc. in the form of visual stimulation. In my education life and work-life I have also found the relevance of this learning style. I always prefer visual stimulation over other forms of learning styles. However, my learning style score shows that auditory and kinesthetic styles also have a significant influence on my learning style. So, I can balance my learning based on the VAK scores.



[bookmark: _Toc100785027]Personal development planning
For personal development planning, I have used the personal SWOT analysis framework and SMART objectives. The application of the models is as follows:
Personal SWOT analysis 
The SWOT is a personal analysis tool that focuses on personal strengths, weaknesses, opportunities, and threats. My personal SWOT analysis is given below:
	Strength
I am a student at the University of Wales. So, I have professional qualifications and certification.
I am good at effective communication and team working.
I worked as a junior human resource consultant which helps me to improve my employability skills.
	Opportunities
I have the opportunity to complete my degree and pursue my desired job
I have access to the academic resources provided by the University of Wales
A significant change in the job market due to COVID-19 has increased the chance of getting the desired job (Neill, 2022)


	Weakness
My time management skills need to be improved.
I couldn’t get my desired job
I’m not good at effective writing and leadership skills 
My problem-solving and critical thinking skills need to be improved.
I couldn’t complete any major professional degree
	Threats
My personal traits can hamper my learning
Balancing academic life and work-life simultaneously may hamper the improvement and development of my work skills
economic slowdown due to COVID-19, Brexit, and Russia Ukraine war can significantly hamper the job market as well as my chance of getting the desired job.





SMART objectives 
According to Hall, (2022), to be successful in the highly competitive and dynamic world of work, the development of SMART objectives is essential. Here SMART represents specific, measurable, attainable, realistic, and time-bound. I have also developed some SMART objectives. My SMART objectives can be classified into two parts. The first part is a short-term objective and the second part is a long-term objective. The short-term SMART objectives are to improve academic and employability skills, complete the academic degree, and get a human resource manager job within 2 years. My long-term SMART objective is to be the head of the HR department in a well-known organization within the next five years. As both of my long-term and short-term objectives meet the criteria of SMART objectives, my career objectives can be called SMART objectives.
[bookmark: _Toc100785028]Understanding and expectations of the real world of employment 
The world is getting more and more competitive. Employers are seeking employees with a higher level of employability skills to be the top performer in a particular industry. The demand for highly qualified workers is increasing day by day. Based on the industry and job position the expectations of the employer can vary (Liza, 2022). I want to be a successful human resource manager. So, I have analyzed the job description and job specifications related to the human resource management post.
By analyzing job descriptions and job specifications it is found that the expectations of the employer can be classified into two major categories. 
Firstly, the requirement of a professional degree. Most employers frequently ask for a specific professional degree for a specific position in the workplace.
Secondly, employers ask for specific soft skills and hard skills for different jobs. Soft skills are essential for top-tier management and hard skills are essential for the jobs that require manual labor. For a human resource manager, employers ask for effective communication skills, networking skills, problem-solving and critical thinking skills, team working skills, and effective time management skills. Employers are also frequently demanding a higher level of emotional intelligence, integrity, and ethical behavior.
Sir, in this highly competitive job market a specific professional degree along with different soft skills and hard skills are required for getting the desired job.
[bookmark: _Toc100785029]Career ambitions and aspirations 
Currently, I am a student at the University of Wales. I am studying for the certificate of higher education in schools for the workplace. I deserve to be a successful human resource manager at the end of my academic career. My career ambitions and aspirations can be explained through short-term objectives, mid-term objectives, and long-term objectives. My career ambitions and aspirations are as follows:
Short-term objectives (for six months)
My short-term objectives are to complete the module on professional carrier development and improve my academic and employability skills. I mainly want to focus on the improvement of my written communication skills, time management skills, problem-solving and critical thinking skills, and leadership skills during this short-term period.
Mid-term objectives (for two years)
My midterm objectives are to complete the degree for a certificate of higher education in schools for the workplace and get a human resource manager job at a well-known organization. During this period, I will also want to take my employability skills to the next level.
Long-term objectives (for five years)
My long-term objective is to be the head of the human resource manager in a well-known organization. Both the short-term and mid-term objectives are linked to this long-term career objective.
[bookmark: _Toc100785030]Personal development plan
I have developed a personal development plan based on my career objectives and my personal analysis. The personal development plan is given below:
	Skills for improvement
	Required activities
	Required resources
	Success criteria
	Schedule to achieve the target

	Written communication skills
	Need to practice written communication by focusing on grammatical issues, paragraph writing, sentence structuring, and empathetic writing.
	Need the help of writing tests and relevant books on improving written communication skills. Access to the library resources is also necessary here.
	Exploring written test scores more than 90% in online platforms such as Grammarly.
	







This personal development plan is prepared for six months. So, the successful completion period of each task will be six months.
Schedule to achieve the target

	Time management skills
	Need to prepare a time management schedule by classifying tasks based on urgency and importance and practicing daily activities based on the schedule.
	Require an appropriate time management schedule for daily activities (Rouse, 2019).
	Elimination of non-completion of scheduled tasks
	

	Problem-solving and critical thinking skills
	Need to practice real-world critical problem solving and designing alternative solutions by analyzing alternative sources (Keogh, 2019). Critically evaluate the alternative solutions using appropriate tools to find out the best alternative solution for a given problem.
	Require access to several real-world problem-solving issues with the evaluation of the alternative solutions to understand the strengths and weaknesses of the alternatives. Playing online puzzle games can be effective here.
	Successfully evaluating alternative solutions and suggesting the best alternative based on the given problem-solving issues.
	



[bookmark: _Toc100785031]Conclusion 
In this professional career development report, I have outlined my personal lifeline by focusing on the higher and lower points in the introductory part. Then I provided a reflection on the role-playing session as an interviewee and an interviewer. This report also outlined my self-evaluation by analyzing my self-motivation and learning style. Then it provided a personal development plan by conducting a personal SWOT analysis and SMART objectives analysis. The personal development plan included a brief review of the understanding and expectations of the real world of employment and my career ambitions and aspirations. The career development plan showed how to develop and improve the required skills to be successful in attaining my career ambitions and aspirations.












Job application form
[bookmark: _kpr05n82n26c]Application for [job title] -  HR MANAGER 
[bookmark: _zidixfu2h1to]Your details
Name: ANDREEA GRADINARU
[bookmark: _obvz8px9oj35]Education and training
Please give details:

	Bachelor’s degree in business and management University of Wales Trinity Saint David 



[bookmark: _qhulv5cexz75]Qualifications
Please give details:
	3 years warehouse operator 
1-year junior HR assistance 












Employment history
[bookmark: _itppkk92vaqm]Your current or most recent employer

Name of employer: Astra LTD 

Job title: Warehouse operator 

Length of time with employer:5 years 

Reason for leaving travel distance

Duties: 

	Helping HR with administrational duties 
Costumers help support 







[bookmark: _81dqi68kkna8]Previous employers
Please tell us about other jobs you have done and about the skills you used or learned in those jobs.

	Communication with a wide range of people, make me be an great person that can deal with different costumers and an wide range of issues 
Able to work under stress when I was facing unpleased costumers.
Flexible working hours made me be the first chois when our supervisor need someone to resolve different issues 








[bookmark: _2hk78iv0b9mh]Supporting statement
Please tell us why you applied for this job and why you think you are the best person for the job.

	
I believe that I am ideal candida for this position as I’m have a wide baggage of experience from my last job that your company can benefit from, I am flexible with my schedule I can almost accommodate with all shifts, and not the last I will give my best to achieve all company goals and overcome them 







[bookmark: _ojwn8qfpdqo4]
[bookmark: _l4j9qclj5v1t]Right to work in the UK
Do you need a work permit to work in the UK? Yes / No
[bookmark: _t2k2hyav6xgs]References
Please give the names and contact details of 2 people who we can ask to give you a reference. We may ask them before an employment offer is made. We will not ask your current employer until we get your permission. 
[bookmark: _w5ptqqnrjpr0][bookmark: _fimrf6f4wc5k]Declaration
I confirm that to the best of my knowledge the information I have provided on this form is correct and I accept that providing deliberately false information could result in my dismissal.

Name: Andreea Gradinaru 

Signature: Andreea G 

Date:02.05.2022
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