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Comparing Entry-Level and Advanced Practice Competencies in AACN Essentials Domains 1 and 10
According to the American Association of Colleges of Nursing (AACN, 2021), Domain 1, Knowledge for Nursing Practice, describes entry-level RN competency (Level 1) “as the ability to integrate nursing and other scientific knowledge to provide safe, evidence-based care within an established scope of practice. Entry-level focuses on the RN developing core knowledge and applying that foundation in nursing practice.”
On the other hand, the advanced practice registered nurse (APRN) competency in Domain 1 (Level 2) looks quite different. Rather than simply applying existing evidence, the APRN is expected to critically appraise, generate, and translate new knowledge into practice (AACN, 2021). This may involve leading a quality improvement initiative, contributing to nursing research, or shaping clinical guidelines rather than only following them. The APRN moves from merely practicing within the profession, to shaping and advancing the profession. 
Differences and Similarities between Advanced Nursing Practice role and Advanced Practice Nursing role
It is worth noting the distinction between advanced nursing practice and an advanced practice role. Advanced nursing practice refers broadly to any nursing role that requires graduate-level knowledge and expanded clinical judgment, such as nurse educator, nurse administrator, or clinical nurse leader. An advanced practice role, by contrast, refers specifically to APRN roles. Consideration to be an APRN requires a minimum of a master’s degree attained from an accredited institution of higher learning. It also requires licensure, registration, certification or credentialing (Scanlon et al., 22023) APRNs are seen as leaders in the workplace, tasked with leadership responsibilities including having professional independence to make decisions. They are expected to incorporate their advanced education and scholarly research into their daily functions and are viewed as collaborating with doctors. They may also act as consultants to healthcare providers. 
APN roles require clearly defined education, regulations and practice requirements such as nurse practitioner, clinical nurse specialist, certified nurse midwife, or certified registered nurse anesthetist while ANP roles are not as prescriptive (Scanlon et al., 2023). Similarities between both roles include that both pathways require Level 2 competencies. Additionally, both roles play a significant part in advancing health care and execute critical functions in under-resourced health systems. They both help to expand the availability of healthcare services, increase access to health care and promote better health outcomes across the population.
Four Advance Practice Roles
Clinical Nurse Specialist (CNS)
A Clinical Nurse Specialist (CNS) is an advanced practice registered nurse who has expert knowledge and clinical skills in a specialized area of nursing practice, such as oncology, critical care, pediatrics, or mental health. CNSs help to improve patient outcomes through direct patient care, consultation, education, and research. They also play a part in improving healthcare systems by providing mentoring to nurses and carrying out quality improvement projects. (American Association of Colleges of Nursing, 2021).
Nurse Practitioner (NP)
A Nurse Practitioner (NP) is an advanced practice registered nurse who delivers comprehensive primary, acute, and specialty care. NPs are trained to assess patients, diagnose conditions, request and interpret results of diagnostic tests, prescribe medications, establish treatment plans, and education on healthy practices and disease prevention. Depending on state or jurisdictional regulations, they may practice independently or in collaboration with physicians (American Association of Nurse Practitioners, 2024).
Certified Registered Nurse Anesthetist (CRNA)
A Certified Registered Nurse Anesthetist (CRNA) is an advanced practice registered nurse who specializes in anesthesia care. CRNAs administer anesthesia for surgical, obstetric, diagnostic, and therapeutic procedures while observing patients before, during, and after procedures that require anesthesia. They also provide pain management and promote patient safety throughout the perioperative period. Depending on regulatory requirements, CRNAs may practice independently or collaborate with surgeons, dentists, and other medical professionals (American Association of Nurse Anesthesiology, 2024).
Certified Nurse- Midwife (CNM)
A Certified Nurse-Midwife (CNM) is an advanced practice registered nurse who specializes in women’s reproductive health, pregnancy, childbirth, postpartum care, and newborn care. CNMs also provide gynecologic care, family planning, and health promotion across a woman’s lifespan. They direct attention on patient-centered, evidence-based care and collaborate with physicians when high-risk pregnancies or complications arise (American College of Nurse-Midwives, 2021).
Reason for Obtaining Master’s Degree
	The desire to pursue a master’s in Nursing Education stems from a deep passion for teaching. From an early age, learning and sharing knowledge were things that were valued with immense reward found in helping others understand the material. Experiences precepting and teaching as a PRN clinical instructor confirmed this career path, despite being less financially attractive than NP roles.

Skills and Traits Necessary for Chosen Role
The skills and traits necessary for this role include strong clinical judgment, patience, the ability to translate complex material into digestible teaching moments, and genuine empathy for learners at every stage. These traits will be applied daily, whether guiding CNA students through their first exposure to patient care or eventually teaching nursing students the clinical reasoning developed on a high-acuity medical-surgical unit.
How Goal Align with Domain 10
The personal goal of becoming a Clinical Instructor aligns with Domain 10, in that in order to achieve this goal, it is necessary to attain personal, professional and leadership development skills. It is imperative to learn conflict management and resolution skills so as to be able to effectively determine the best ways to lessen the effects of conflict on personal well-being. It is also an objective to learn to mentor and develop the professionalism of others through developing competencies that would allow for effective communication of constructive feedback to peers and junior team members as well as the ability to guide others toward self-assessment to foster further growth and development. Additionally, to further achieve this goal, it is important that a personal leadership style is developed so as to effectively lead in the practice and foster a collaborative work environment.
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