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[bookmark: _Toc219288716]1. Presentation Skills
[bookmark: _Toc219288717]1.1. Personal overview
This personal overview is an edited version of Appendix 3: Presentation script.
My name is Jacob Newman, and I am 20 years old. I live on a small farm near the town of Ross-on-wye, England. I live with my parents and my 2 sisters. One of my sisters is older than me and the other is younger. 
Although the family farm is located just outside the Wye-Valley Protected Area or Area of Outstanding Natural Beauty, the countryside around us is stunning, I feel very blessed to live there. On the farm my parents raise calves which at the end of their lives will supply Sainsburys with beef. 
In my spare time I have a few different hobbies - I love doing DIY. My current favourite project I have completed is the window I built for my mancave. I also like playing football, hiking, and doing electrical and electronics projects. 
As a Christian I also spend a lot of my time at church, whether it be on the sound desk, projection computer or up the front talking. 
[bookmark: _Toc219288718]1.2. Presentation Reflections
[image: ]
[bookmark: _Toc219287984]Figure 1: Presentation Screen Grab: Family
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[bookmark: _Toc219287985]Figure 2: Presentation Screen Grab: Where I Live

[image: ]
[bookmark: _Toc219287986]Figure 3: Presentation Screen Grab: Animals on the Farm
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[bookmark: _Toc219287987]Figure 4: Presentation Screen Grab: My Hobbies

The presentation was put together using a simplistic slide design, this was used to keep the listeners engaged with the speaker. The presentation was for visual demonstration or worded prompts to highlight the key points, and the slides were also used to prompt the speaker on to what to talk about next. This was a useful technique learnt. Another technique used, was to convey most of the information over in their speech. 
A script was prepared so that the author can practise the presentation and make sure the key points are highlighted. The author finds it useful to get all their thoughts down on paper and then edit them based on the context of the presentation, thus improving the concise nature of the presentation yet it retains all the important information. However, when presenting the script will not be used as this can inhibit audience interaction. 
While presenting, good interaction between the presenter and audience will be maintained. This will be done through eye contact and open body language. If the audience feel engaged and a part of the presentation, they are more likely to remember the key points. 
“The best communicators are those who think about, and those who practice communication” [2]
To improve the presentation, the text should be made bigger on the slides which list the hobbies. The readability of the slides would then be improved for those further away or those with impaired vision. Feedback from the audience suggested that more movement during the presentation should be incorporated. 
[bookmark: _Toc219288719]2. Required Skill Set
[bookmark: _Toc219288720]2.1. Skills For Successful Learning
Successful students in a higher education environment have good self-discipline, they have effective time management [9] and are good at removing distractions. Successful students also have a good self-understanding. They know how best they learn and reflect that in their learning methods. Successful students are also critical thinkers [8], and collaborators.  This lets them refine their learning methods, time management [9] and collaboration on the course. 
[bookmark: _Toc219288721]2.2. Transferable Skills for Employment 
Transferable skills for employment from higher education include an ability to communicate, think and continue to learn throughout life;[2] An ability to demonstrate positive attitudes and behaviours, responsibility and adaptability [10]. Employers want someone who is trustworthy [8], able to make decisions and solve problems [11]
In higher education other transferable skills, you should learn include an ability to work with others. [10] Employers like people who are good relationship builders [9] and work within a team structure [11]. 
Additional transferable skills include the ability to plan, organise and prioritise work [11]. Employers look for people who are honest and able to give critical but encouraging feedback also. They look for people who are dependable [9]
[bookmark: _Toc219288722]3. Self-Evaluation and Action Planning 
[bookmark: _Toc219288723]3.1. Pre-test self-perception
The author is currently understood to be a kinaesthetic learner, is extroverted and enjoys working in a team. They are extroverted and enjoy being around people. They have a strong imagination and strive to achieve ambitious goals. They enjoy solving challenging problems, particularly those in embedded systems. The author enjoys being practical and hands on, hence their hobby of DIY, but also likes work to be hands on. 
[bookmark: _Toc219288724]3.2. Self-evaluation Exercises
[image: ]The author has conducted multiple personality and learning style tests including, Belbin team role, Myer briggs, and various career quizzes.[bookmark: _Toc219287988]Figure 5: belbin team role test[5]
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[bookmark: _Toc219287989]Figure 6: Myer-briggs test 1-1 [4]
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[bookmark: _Toc219287990]Figure 7: Myer-Briggs test 1-2 [4]
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[bookmark: _Toc219287993]Figure 10: BBC bitesize career test 1 [12]
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[bookmark: _Toc219287994]Figure 11: BBC bitesize career test 3 [12]
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[bookmark: _Toc219287995]Figure 12: BBC Bitesize career test 4 [12]
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[bookmark: _Toc219287996]Figure 13: Princeton review colour career test [13]
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[bookmark: _Toc219287998]Figure 15: Psychology Today career ambition test 2 [14]
Please find the University of Reading team role Questionnaire in Appendix 2. 
[bookmark: _Toc219288725]3.3. Self-evaluation findings 
The author has conducted a variety of tests and evaluations to understand their personality, suitable career paths and learning style better. 
The findings align well with the authors pre-test perceptions. The author thought themselves to be a kinaesthetic leaner which all the test completed showed that was their strongest form of learning. The findings from the first Meyer-briggs test that was conducted suggested that linguistic & musical learning were a weak point of the authors, this was surprising to the author due to the fact  they are interested in both, however, it does make sense as the author has never applied themselves to develop either of those skills any higher than a GCSE level. Going forward the author plans to develop their ability in understanding and learning music and linguistics. 
The author found the findings from the BBC bitesize career quiz insightful; the results of creative & design shocked the author as these are things that they are not particularly interested / perceived to be talented in or thought much about. The result of business and administration while surprising to the author make sense as they have worked in that area before. The results are engineering and manufacturing are logical to the author as that is their current career path trajectory. 
The author conducted a career ambition test [14] the findings of this test were quite interesting as the author did not think they were particularly ambitious in their career goals. 
The team roles test [5] suggested that the author is an “Explorer
The explorer is generally an extrovert by nature. He or she is cheerful, gregarious. The explorer is also investigative, interested and curious about things. Because explorers like to improvise and communicate with others, they will have little problem presenting ideas to the team and developing new contacts.” [5]
This author perceives this to be an accurate representation of themselves, as written out in the pre-test self-perception. One area they are trying to work on now is the presentation of their ideas to the team. The author is going to work on being able to present their ideas in a more full and very articulate way. 

[bookmark: _Toc219288726]3.4. Self-development plan
	Self-Development Plan

	NAME:
	Jacob Newman
	STUDENT NUMBER:       
	2515825

	COVERING THE PERIOD FROM:
	17/11/2025
	TO:
	1/8/2031

	What do I want/need to learn or develop?

(Specific & Relevant)
	What will I do to achieve this?

(Specific)
	What resources or support will I need?

(Achievable)
	What will my success criteria be?

(Measurable)
	Target dates for review and completion

(Timebound)

	

I want to successfully complete my degree 


	Study regularly with follow up from all lectures, reviewing all content regularly to keep my skills constantly refining 
	· Textbooks
·  access to the library
· internet access for multiple different resources, such as video explanations and online text resources.
	I will have achieved the degree, with certificate in Hand. 
	Review: 6 monthly 

Complete: July 2029

	

I would like to buy a house



	
I will learn more about finance and money management. Keeping to a strict savings plan.
	· Personal finance resources e.g. online, in books. 
· Research things like the stock market and other investment opportunities. 
	To have my name signed on the ownership deeds of a house. 
	
July 2030

	

Become a chartered engineer



	I will research into the criteria needing to be met to achieve this and then create a logbook with evidence to support my chartership 
	· I will need textbooks
· I will need a completed degree.
· Check list of things needed to become a chartered engineer.
	Have the certificate of chartership with my name on it. 
	

July 2031 

	

I would like to develop my leadership ability


	I will learn about key skills and characteristics good leaders have. I will take up any opportunities that are given to me to lead a team, and I will integrate self-reflection into my working day so as to make sure I am constantly improving.  
	LinkID learning, Leadership podcasts. Notebook for self-reflection improvement. 
	Lead a team to timely and effectively complete a project from start to end. 
	

July 2031



[bookmark: _Toc219287978]Table 1: Personal Development Plan (PDP)
[bookmark: _Toc219288727]4. Application
[bookmark: _Toc219288728]4.1. Looking After your Data
The three-place rule is a rule which is applied to store data safely. The rule gets its name from how it states data should be stored in 3 different places. It recommends 2 locally, or in the same building, for example on a laptop or PC and a USB thumb drive or a network-attached storage device. Along with somewhere external for example the cloud. This provides a robust level of data protection as it allows for device failure and therefore data loss as well as severe incident protection, for example a house fire or robbery, as a copy of the data is stored off site. 
This solution is well recommended for those in academic studies as the work put into creating and researching academic studies is vast and therefore if any data loss occurs it could be time consuming, difficult if not impossible to recreate the documentation created.
Network attached storage, is a storage device which is attached to a network allowing any device on that network to read and write data to that device. These devices can be setup in different configurations one of which is known as RAID. This stands for Redundant array of independent disks.
 “Simply put, RAID is a method by which many independent disks attached to a computer can be made, from the perspective of the user and applications, to appear as a single disk. This arrangement has several implications. 
· Performance can be dramatically improved because the bottleneck of using single disks for all I/O is spread across more than one disk 
· Larger storage capacities can be achieved, since using multiple disks instead of a single disk. 
· Specific disks can be used to transparently store data that can then be sued to survive a disk failure.” [7]
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[bookmark: _Toc219287999]Figure 16: An explanation of different raid configurations [7]


“Ransomware is a type of malware which prevents you from accessing your device and the data stored on it, usually by encrypting your files. A criminal group will then demand a ransom in exchange for decryption.” [1]
The authors backup strategy would cope with this type of attack as their data is stored in multiple locations not just on one device. This means they will have at least one copy of data that is not affected by the ransomware. 
Ransomware can gain access to your device through various methods; one is known as phishing. Phishing is a fraudulent scheme to steal a user’s personal and confidential information by masking as a trustworthy entity in the electronic commerce. Phishers lure online users to visit their fake webpages and capture the user’s sensitive financial information. [16] or download ransomware onto a device 
Another way in which ransomware can be downloaded on to your device is by “The Remote Desktop Protocol (RDP) has become a critical tool for remote access in modern organizations, particularly with the rise of remote work and digital transformation. However, unsecured RDP connections have emerged as a significant security vulnerability, frequently exploited by cybercriminals to launch attacks, including ransomware. These attacks often leverage exposed RDP ports and weak authentication methods to gain unauthorized access to systems, compromising sensitive data and causing widespread disruption.” [17]
There are many other ways cyber criminals will try and access your device, the key to cyber security is to remain vigilant and don’t click on anything you don’t trust. 
[bookmark: _Toc219288729]4.2. Time Management and Self-Organisation
Time management steps taken by the author include blocking out time in the calendar:
[image: A screenshot of a computer screen
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[bookmark: _Toc219288000]Figure 17: Calendar snippet
And creating to do lists: 
[image: ]
[bookmark: _Toc219288001]Figure 18: To-do list
The To-do lists are created and then used to inform the time blocking on the calendar. This is done through task prioritisation. Each task is given a rating and then written out in that order. With the most important task being written first. 
Another effective time and task tracker that is used is writing out the task and all the components which complete the task, the author likes this method as it helps them to see how complete a task is but also lets bigger task not seem so daunting to start. This often helps with tasks which have lots of elements which are new or require research into how to complete them. 
All these techniques combined allow the author to effectively time manage and plan. 
One thing the author would like to improve on is remaining focused. This is one area they will research further, however for the time being they implemented basic things like not having their phone in the same room as them when completing work from home and turning off notifications on their computer to minimise distractions.  

[image: ]
[bookmark: _Toc219288002]Figure 19: Evidence of working towards PDP
The author has started to work towards their PDP aim of buying a house and is currently researching different methods as shown in figure 19. They have started to budget and track spending because of this. This is shown below in figure 20.
[image: ]
[bookmark: _Toc219288003]Figure 20: PDP Evidence of budgeting implemented
Microsoft excel has been used to create and keep track of the budgeting that has been implemented. However other options have been explored, these are shown below.
[image: ]
[bookmark: _Toc219288004]Figure 21: Assessment being taken for understanding how to grow financially [18]
The author has also completed a test for how to get started with the 7 baby steps and their “every dollar” budgeting app they provide in the US outlined by Dave Ramsey, on Ramsey Solutions [18]. The author has also researched various other budgeting solutions such as YNAB [19], to allow them increase and improve their money spending and tracking habits. This has brought to their attention the amount of money they use for transport expenses, thus they have researched into getting a new car which is more fuel efficient. 
[bookmark: _Toc219288730]5. Conclusion & Evaluation
During this study the author has researched presentation skills, the required skillset for success in higher education and employment. They then conducted self-evaluation exercises and conducted action planning. The author then conducted research into how to keep your data safe and time management and self-organisation techniques. 
The authors key findings include their learning style, and their personality type and how they best work within a team. Their future learning techniques will be shaped by these findings. 
Other key findings include the presentation techniques such as moving around will presenting, keeping audience engagement up via eye contact. Along with keeping only the key points on the PowerPoint slides and conveying most of the information in your speech. 
Key findings for keeping your data safe involve the different ways ransomware can get on to your device. Keeping your data safe using the in 3 different places rule. 
The author would like to look in to further concentration techniques. Although we learned about in class techniques like swallow the frog and the pomodoro technique, the author has not found one that they have successfully integrated into their working style. Because of this further research will be conducted to improve time management and working style. 
Further research will also be conducted by the author in presentations. This is to increase their awareness of different techniques and skills to learn. This is due to presenting being an area of interest for the author.
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[bookmark: _Toc219288734]Appendix 2: Reading University Team role Questionnaire [15]
Team role questionnaire
‘An individual is not perfect but a team can be’
Please circle seven statements that sound most like you
‘In a team I ……..
G	 Tend to be the most supportive member of the team and keep morale high
A 	Often come up with the creative ideas
F 	Can be inflexible to new ideas too quickly at times if don’t seem very practical
D 	Keep the group focused on the task 
G 	Will be flexible with tasks to avoid conflict with other team members
C  	Can accurately weigh up the pros and cons of the different options facing us
H 	Make sure all loose ends of the task are tied up and nothing is overlooked
A 	Can get uptight if others criticise my ideas
E 	Want the group to win so can get impatient with others 
A 	Prefer to have space to come up with my ideas rather than brainstorm them with the group
H 	Ensure deadlines are met
F 	Will do the tasks others don’t want to if they have to be done
A 	Help move the team on when stuck for ideas
H 	Can be a perfectionist with my tasks and expect high standards from the others
F 	Apply structure when things seem confused
G 	Can be the diplomatic and perceptive team member
B 	Tend to be enthusiastic and good at communicating with the others
E 	Can find ways round any obstacles to the task that may arise
G 	Can be indecisive when I have to give my opinion quickly
C	 Don’t like to be rushed into making decisions preferring time to think ideas through
B 	May lose interest if other group members lack enthusiasm
E 	May be argumentative and be insensitive at times as focused on the task
B 	Can negotiate well and sell ideas to others
C 	Can analyse the problem to a fine degree of detail
D 	Rarely come up with the creative ideas
B 	Enjoy exploring resources and networking outside the group
D 	Often delegate tasks to other team members
H 	Prefer to do all the tasks rather than delegate to others
D 	Welcome and encourage participation from other team members
C 	Can be over critical of ideas and seen as the serious group member
E 	Can be headstrong and assertive with others
F 	Can take wild ideas and turn them into practical solutions
[15]
[bookmark: _Toc219288735]Appendix 3: Presentation Script
Hello, good afternoon, everyone. My name is Jacob and in the next 5 minutes or, so I am going to give you a little overview of myself. 
So, to start off I’m going to introduce you to my family *NEXT SLIDE* On your left we have my family, this photo is a few years old, so a lot of my cousins are quite a bit taller now. In the middle there are my parents and above them on the left is my younger sister and then behind the camera is my older sister. On the right is my girlfriend and me. 
So, as you may be able to tell from my accent, I am not from Wales, but in fact I am from just 20 minutes on the other side of the border near a small town called Ross-on-wye. *NEXT SLIDE* 
And there I live on a small farm. As shown on the slide. I absolutely love where I live. Where we are based is just outside the wye-valley area of outstanding natural beauty. Although I personally think that where we live is particularly outstanding *NEXT SLIDE* I do particularly enjoy the sunrises and sunsets. There is nothing like setting off for work as the sun rises off over the trees in the distance. *PLAY VIDEO*  
My parents run the farm together. *NEXT SLDIE* On the farm we used to have sheep, although now we have sold them and mainly just raise calves. *PLAY VIDEO* as you can see, they are quite cute. They are with us for about 3 months, for 6 weeks they are on automatic milk feeders, then are weaned slowly onto a dry food mix. 
So now you know a little bit about my background, I’m sure you’re all thinking how do you spend your time, Jacob?
One of my current favorite Hobbies is doing DIY, my current recent thing I’m am proudest of building is this window. There is a blue film on the back for protection just while I finish the inside.
Football is something I love to play with my mates, I don’t closely follow football, but I am a Liverpool supporter. 
Another thing I like to do in my spare time is go hiking. This photo here is from when me and my mate went up pen-y-fan in the snow last year, it was pretty cold at the top to be fair.
Another thing I like spending my time doing is electronic and or building electrical things. *PLAY VIDEO* for example I built this automatic face recognition nerf blaster. It can track and then shoot certain people based on who you have selected in the software I also designed and built. 
The final main way I spend my time doing things related to church. As a Christian church plays a big part in my life, from sharing thoughts from the bible to operating the projection desk at the back.
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ESFP — The “Entertainer”

ESFPs are fun-loving and outgoing. They seek an audience to listen to their stories and
adventures. They love being the center of attention. They are people-oriented and dislike
being alone. Their harmonious and lively nature makes ESFPs popular and very likeable.

They enjoy action, new experiences and a life filled with excitement.
| ESFPs (11%)

@ others (89%)
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Your Personality Type Results

Congratulations! You have completed your advanced personality assessment. Nice work!

These results will show you the key points of how you scored. The graph below shows your scores on each of the four personality preferences.

These four preferences combine to create your personality type.

‘,
®

N
P

About Your Type

As an ENFP, you are curious
about people and the world
around you, and enthusiastic
about exploring the deeper
meaning of things.

You want authentic experiences
and often seek emotional
intensity. You prize individuality
and often consider the pursuit of
happiness to be the highest
priority in life, both for yourself

and for others.

You place great importance on
personal freedom and self-
expression, and want to be able
to go wherever inspiration leads.
Read more >
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Engineering and
moanufacturing

Click on the link below to explore:

. Careers in engineering, construction and manufacturing

Click the links below to hear from young people working in these types of jobs:
- Senior systems engineer

- Aircraft wing designer

- Mechanical engineer

Jobs in engineering and manufacturing involve solving problems and creating
things that make a difference. Whether you're designing products, fixing
machinery, or managing production lines, these roles can tackle real-world
challenges using creativity and teamwork.
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Business and
administration

Click on the link below to explore:

. Careers in business, marketing, or finance
Click the links below to hear from young people working in these types of jobs:
« Accountant

- Marketing manager

- Recruitment consultant

Business and administration jobs help keep companies running smoothly. These
roles can include managing teams, handling budgets and ensuring customer
satisfaction. You might also organise schedules, solve problems or help teams work
together to get things done.
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Creative and design
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Click on the link below to explore:

. Careers in art, fashion and design

- Careers in media

- Careers in performing arts

Click the links below to hear from young people working in these types of jobs:
« Screenwriter

- Wardrobe technician in a theatre

- Illustrator

Creative and design jobs turn ideas into reality, whether in fashion, film, or video
games. These roles require imagination and problem-solving and can involve
designing graphics, building sets, or making sure everything runs smoothly behind
the scenes.
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Leadership Legend

Based on your answers, you may be excited by the idea of bringing people together
and taking charge when needed. This could see you leading a group project, or
organising events, and motivating others to do their best.

As a Leadership Legend, you might find roles in a variety of areas where your
ability to lead and support others is highly valued.

Below are three job areas that could be a great fit for someone with your skills.
Keep in mind that leadership skills can be found in many different industries.
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Career Quiz

Quiz Results  Recommended Careers.

Quiz Results

After you complete The Princeton Review Career Quiz we will show you careers that match the “style”
and "interest” colors you created. The colors have particular meanings:

RED: Expediting

GREEN: Communicating
BLUE: Planning
VELLOW: Administrating

Your Interest
“Interests” describe the types of activities that you are drawn to; these will need to be present in a job or career

that you are considering if you are to stay motivated. It is important to note that interest in an activity does not
necessarily indicate skill

® -

People with red interests like hands-on / problem solving job responsibilities and professions that involve
practical, technical, and objective activities. Red Interests include: building, implementing, organizing,
producing, and delegating, which often lead to work in manufacturing, managing, directing, small business
owning, and surgery.

Your Style

“Style” describes the strengths that you could bring to a work environment when you are at your best. This is
the way you like to get results. A work environment in which your strengths are appreciated is a big part of
career satisfaction.

® -

People with red styles prefer to perform their job responsibilities in a manner that is action-oriented and
practical. They prefer to work where things happen quickly and results are seen immediately. People with red
styles tend to be straightforward, assertive, logical, personable, authoritative, friendly, direct, and resourceful,
and usually thrive in a self-structured, high-pressured, hierarchical, production-oriented, competitive
environment. You will want to choose a work environment or career path in which your style is welcomed and
produces results.
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Self Tests > Career > Ambition Test

Ambition Test Score

76/100 - High ambition

What do the scores mean?

0-16 — Very low ambition
17-36 — Low ambition
37-63 — Inthe middle

64-83 — High ambition

84-100 — Very high ambition

16 E) ) £

The Y. shows the 5 o responcents i sach scorerenge. The sverage score fo s o5t i 63, Chors represent average scores in you aree No personslinforme sctac enc i Gt amomymaue,

Invite others to take this test Take another test See nearby therapists V[}m

J Your score indicates your ambition is
relatively high.

Being ambitious can lead to the fulfilment of important life objectives. However, being overly ambitious
can mean taking competition and winning much too seriously. A highly or overly ambitious person may
( prioritize success to the exclusion of social connections and relationships. They may also make

Q unhealthy social comparisons between themselves and peers, whom they perceive as competitors.
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1. What to Know

Ambition may be the driving force behind a person’s motivation. People use their ambition to reach

specific goals. Ambition in the long-term vision we need to accomplish the results we seek

There is a difference between ambition and goals. Ambition is broader and overarching, it's an
aspiration with a larger framework. Goals are more specific objectives that have a defined timeframe,

such as reaching a certain milestone in life. Goals are part of a person's ambition.

Ambition can look different in different cultures. Some cultures define success in terms of wealth and
status, and other cultures measure success through contributions toward a community, or spiritual

fulfillment.

If a person pursues success by any means, this pursuit can lead to overwork, mental overload, and
burnout. Such unchecked ambition can be negative—a selfish desire for status and power may mean

sacrificing others for personal gain

Ahealthy level of ambition entails dedication and hard work, motivation and focus, as well as
persistence in the pursuit of goals. An unhealthy level can mean having no time for other pursuits or

people.

2. Make Change Now

Leave your comfort
zone.

Set goals that are specific,
measurable, actionable,
realistic, and time-bound. A
goal should be attainable and
align with your overall

objectives.

Be positive and get to
work.

Being negative and afraid of
failure will only set you back. To
be more positive, surround
yourself with people who are

ambitious and inspirational

Consult a mental
health professional.

Atherapist can help you
consider whether and why you
may have specific barriers to

ambition and goals.
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RAID-0 i also known as striping because daa is interleaved across all drives in the
array. Each block of data is written in round-robin fashion to array disks unil the
‘write operation is complete. Data is read in the same fashion. Since data transfer is
constantly shified to a new disk, bottlenecks associated with reading and writing
data t0 a single disk are alleviared and performance dramarically improves. Striping
was not part of the original RAID specification and, technically speaking, is not a
RAID because it provides no mechanism for data redundancy. Nonetheless, the con-
cept of striping is also found in other RAID levels. For example, RAID-4 and RAID-5
(described below) use a combination of striping and recovery algorithms to achieve
improvements in performance while still offering redundancy

RAID-1: Mirroring

RAID-1 (mirroring) stores an exact replica of all data on a separate disk or disks. This
practice provides complete data redundancy in the event of a disk failure. However,
because data must be written to disk more than once, there is a write performance
hit, which increases as you add disks. On the other hand, read operations can be
done in parallel o that read performance improves (compared to that of a single
disk), depending on the number of disks in the mirror.

RAID-4: Dedicated Parity

RAID-4 works similarly to striping. However, a dedicated drive is used to store par-
ity information. Every time data is written to an array disk, an algorithm generates
recovery information that is written to a specially flagged parity drive. In the event of
single disk failure, the algorithm can be reversed and missing data can be automati
cally generated, based on the remaining data and the parity information.

RAID-5 is similar to RAID-4, except that the parity information is spread acoss all
drives in the array. This helps reduce the bottleneck inherent in writing parity infor-
mation to a single drive during each write operation.
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21 Nov 2025

[THE #1 WEALTH
KILLER

You can
become rich
in 6 months

27 Oct 2025

-
iy

DON'T BUY STOCKS

11:39

ACCOUNTANT EXPLAINS: How much car can
you REALLY afford (By Salary)

Nischa @ - 804k views

& My Intentional Spending Tracker (free) - https://nischa.me/ist In
this video we cover the main rules/guidelines to follow when buyin.

ACCOUNTANT EXPLAINS: How to Change Your
Finances in 6 Months

Nischa @ - 2.7m views

& Download my FREE Intentional Spending Tracker
https://nischa.me/ist Follow this easy 6-month plan to take control

Ex-Banker Explains: How to Invest for
Beginners in 2026

Nischa @ - 932k views

Reserve your spot for my next LIVE Investing Workshop:
https://nischa.me/investyt In this video, Il show you how to invest.
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E FREE 3-MINUTE ASSESSMENT

Winning with money

starts here.

Answer a few questions about your life and money goals, and we'll set you up with a plan that

Share a little about yourself—like your
life and money goals.

meets you where you are right now.

©

[e]
XXX
[eNeXe)
o
Dive into the results to see your step-
by-step action plan.

©

Your money goals can be achieved,
and we’'ll guide you there.
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A little bit about me:
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