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Introduction  

This portfolio reflects my learning journey throughout the Changemakers: Building Your Personal Brand for Sustainable Employment module and how it has influenced both my personal and professional development. Looking back, I can see that each unit encouraged me to think more deeply about who I am, the type of health and social care professional I want to become and the steps I need to take to achieve my future goals. I realised that developing a professional identity is not only about gaining academic knowledge, but also about understanding my values, recognising my strengths, learning from challenges and being willing to grow through new experiences.
Throughout this module, I reflected on my own experiences and how they have shaped the way I see my future career. Some topics made me question my beliefs, while others helped me recognise opportunities that I had not considered before. They also reminded me that building a successful career requires purpose, resilience, continuous learning and meaningful relationships with others.
In the following reflections, I discuss what I learned from each of the four units and explain how these experiences have strengthened my confidence, influenced my personal growth and prepared me for a future career in health and social care.

Reflection on Unit 1 – Brand You 
Unit 1, Brand You, encouraged me to reflect on my personal ambitions, motivations and the values that guide my future development. Before completing this unit, I mainly viewed professional success as being related to qualifications and academic knowledge. However, I realised that developing myself as a future Health and Social Care professional also requires self-awareness, confidence and understanding the qualities that I want to demonstrate in my future practice. 
The topics explored helped me reflect on my own experiences, my passion for health and wellbeing, and the importance of continuously improving myself both personally and professionally.
One of the concepts that had the greatest impact on me was ambition. I learned that ambition is not only about achieving career goals but also about having the desire to learn, develop and step outside my comfort zone. In Health and Social Care, ambition is important because professionals need motivation and commitment to continue learning and provide better support for individuals and communities. 
This unit encouraged me to set realistic goals using the SMART approach and reflect on my future aspirations. One of my goals is to continue developing academically after completing my BSc in Health and Social Care, with the possibility of progressing towards areas related to public health and nutrition.
Another important concept was motivation and what drives me. I reflected on the difference between external achievements and the internal purpose that gives meaning to my journey. Research highlights that motivation plays an important role in learning and professional development within health professions (Kusurkar, 2023). For me, having a clear purpose helps me remain focused and reminds me why I chose this path.
The concepts of authenticity and personal branding also changed my understanding of professional identity. I realised that creating a personal brand is not about pretending to be someone else, but about recognising my strengths, values and experiences. Gorbatov et al. (2018) explain that personal branding involves developing and communicating an authentic professional identity. 
This made me reflect on the importance of being genuine while continuing to grow. Additionally, professional reputation can be influenced by personal qualities, achievements and how others perceive our contributions (Close et al., 2010).
Reflecting on Unit 1, I understand that building my own brand is a continuous process. It requires ambition, purpose, self-belief and the willingness to learn from experiences. This unit helped me recognise that becoming a health and social care professional is not only about what I know, but also about who I am and the values I bring to support others.
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Reflection on Unit 2: It’s a Small World 

In Unit 2, I developed my understanding of how networking, communication, diversity and adaptability influence professional development within health and social care. The unit showed me that networks are not only about creating professional contacts but also about exchanging knowledge, experiences and opportunities. 
In health and social care, effective networks can support collaboration between different professionals, organisations and communities, which is essential for improving person-centred care (Cunningham et al., 2012).
One of the main topics explored was the importance of networking and how relationships can create opportunities for learning and growth. I reflected on my own experience of maintaining connections with former colleagues who are now working in different professional fields. 
Although we have followed different career paths, sharing experiences and knowledge continues to be valuable. This activity helped me recognise that networks are built over time and that diverse connections can provide different perspectives and encourage personal and professional development.
The unit also introduced the concept of a network society and the influence of digital communication. Modern technology has changed the way people connect, allowing professionals to share information beyond traditional organisational boundaries. However, I learned that networking is not only about online connections; it also requires communication skills, trust and meaningful relationships. As Castells (2026) explains, networks have become a central feature of modern society because they influence how information, knowledge and power are shared.
Another important aspect of this unit was understanding diversity in networking. Working within health and social care requires recognising different cultures, experiences and viewpoints. Diverse networks can improve understanding and support more inclusive approaches to care. 
This reflects the complexity of healthcare environments, where collaboration between different professionals and organisations is needed to respond to changing needs (Ferlie et al., 2025). This connects with the importance of adaptability, as professionals must respond to changing environments and different needs.
The concept of resilience was also significant in my learning. I believe resilience develops through an adaptable mindset because life does not always follow the planned path. My own journey has included unexpected changes, but these experiences have strengthened my ability to adjust, continue learning and focus on my goals. Developing resilience allows individuals to face challenges while remaining motivated and open to new opportunities.
Through this unit, my awareness has increase about how health and social care operate within a global and interconnected environment. Networking, diversity, communication and adaptability are essential skills that support professional growth and effective collaboration.
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Reflection on Unit 3: Opportunity Knocks 

This unit helped me understand that creating career opportunities requires more than waiting for them to appear. It involves developing self-awareness, building professional skills and recognising opportunities that connect with personal values and career goals. 
The unit encouraged me to reflect on how having a clear vision of the type of professional I want to become can help me make better decisions about my future development in health and social care.
One of the key topics explored was how to open doors for job opportunities. I believe that opportunities begin with understanding our purpose, the people we want to support and the contribution we want to make. When we have a clear direction, it becomes easier to identify opportunities that align with our goals. 
However, I also learned that opportunities are created through continuous learning, networking and gaining experience. In health and social care, relationships are particularly important because professional connections can lead to new experiences, knowledge sharing and career pathways.
The unit also developed my understanding of creating a professional online presence. In today’s digital society, having an online profile can influence how employers and organisations perceive our professional identity. Additionally, social media platforms have become important tools in healthcare for communication, knowledge sharing and professional engagement (Jeyaraman M. et al., 2023).
In recent years, social media platforms have become increasingly important in healthcare by supporting communication with patients, professional development and the exchange of knowledge among healthcare professionals (Jeyaraman M. et al, 2023). 
However, their use also presents challenges, including risks related to patient confidentiality and maintaining professional standards. Social media has transformed healthcare education by creating new opportunities for networking, collaboration and continuous professional learning (Jeyaraman M. et al, 2023).
According to Kemp et al. (2014), trust, positive experiences and emotional connections play an important role in strengthening relationships between healthcare providers and service users. This highlights that a professional identity in health and social care is built through both competence and the ability to create meaningful connections. 
Similarly, the video from NHS shared by the lecturer during this unit increased my awareness of the wide range of career opportunities available within health and social care. With approximately 350 different career pathways, this field offers opportunities to support people from different backgrounds while continuing professional development through training and learning.
Generally, Unit 3 helped me recognise that career development is an active process. By developing my skills, creating a positive professional presence and remaining open to opportunities, I can build a pathway towards a meaningful career in health and social care.
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Reflection on Unit 4: The Pursuit of Happiness Reflection and Conclusion

This unit encouraged me to reflect on my personal journey, my reasons for studying and the mindset needed to continue moving towards my future goals. The topics explored, including motivation, limiting beliefs, grit, perseverance, failure and resilience, helped me understand that personal development is a continuous process where challenges can become opportunities for learning and growth.
One of the most meaningful topics was understanding why people choose to study and what motivates them to achieve their goals. I reflected on the importance of both intrinsic and extrinsic motivation. Tassell et al. (2011) explain that motivation is influenced by internal values as well as external factors. 
For me, studying Health and Social Care is connected to both. While career opportunities are important, my greatest motivation comes from wanting to make a positive difference in people's lives. I believe it is important to walk through life with a purpose because having a clear reason for what we do helps us remain focused, even when the journey becomes challenging.
Another topic that connected strongly with me was limiting beliefs. I understand limiting beliefs as the assumptions we create about ourselves that make us think we are not capable of achieving our goals. These thoughts can become barriers that affect confidence and personal growth (Gålnander R. et al., 2025).
This unit encouraged me to recognise those beliefs, challenge them and replace negative thinking with a more positive and realistic mindset. Cassidy (2016) suggests that resilience develops through positive adaptation and effective responses to challenges, which reinforced my understanding that setbacks can become valuable learning experiences.
The concept of grit and perseverance also made me reflect on my own educational journey. According to Duckworth et al. (2007), grit is the combination of passion and perseverance towards long-term goals. Returning to education has required commitment, patience and determination because success is rarely a straight path. Life is not linear, and unexpected experiences can strengthen resilience if we continue moving forward.
The 4S resilience approach support, strategies, sagacity and solution seeking, helped me appreciate that resilience is developed by adapting to change, learning from experience and focusing on solutions rather than obstacles. I believe resilience grows through adaptability because life does not always happen as planned, but maintaining a clear purpose gives us the strength to continue.
In conclusion, this module has increased my self-awareness and strengthened my confidence as a future health and social care professional. It has encouraged me to understand my values, recognise opportunities, build meaningful relationships and continue developing the knowledge, skills and resilience that will support my future career.
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What do you think that Networking in health and social care is important?
by Luz Karina Barba Oliveira - Thursday, 2 July 2026, 10:36 AM

Because we can work with different people and different services. We can build new
relationships, we can share ideas, ask for advice, etc.

We can increase networking by being active in social platforms such as LinkedIn, by
talking to people in our workplace, and by sharing general life experiences with
colleagues that may help to connect.
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How to achieve success and find luck in the health and social care profession?
by Luz Karina Barba Oliveira - Thursday, 9 July 2026, 1:55 PM

| believe success in Health and Social Care starts with understanding your purpose. We
are not only dealing with diseases, conditions, or treatments; we are working with real
people, their experiences, emotions, struggles, and life stories. Having a clear purpose
helps us stay connected to why we chose this profession and motivates us to make a
positive difference.

| also believe that luck is not only about chance. Sometimes opportunities come when
we are prepared, open-minded, and willing to build connections with others. By
learning, gaining experience, and understanding who we are as professionals, we create
opportunities for ourselves. When purpose, preparation, and opportunity come
together, success becomes more achievable.
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What does limiting beliefs mean?
by Luz Karina Barba Oliveira - Thursday, 23 July 2026, 9:45 AM

Limiting beliefs are these assumptions that you say to yourself about not being good enough to achieve your goals. Negatively think about yourself, putting barriers in your personal growth because
you think that success is not for you.

These limiting beliefs affect how you perceive yourself; that's why it is important to acknowledge them. I personally believe that what you think about yourself is more important than what others
believe or think of you. However, some external influences can have a huge impact. Is good to auto-reflect and start to ask some questions about what is causing these limiting beliefs.
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Reflection on the results of the quiz.
by Luz Karina Barba Oliveira - Thursday, 23 July 2026, 11:31 AM

Irealize that | feel excited about my decisions and also feel always curious about new things. Even so, | think excitement alone is not enough; it must be actions. According to the results, excitement is
great, but | also need more depth about where | want to be in a few months. | want to keep challenging myself, keep progressing in professional fields, and find my place in my career.
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Meaning of self-determination
by Luz Karina Barba Oliveira - Thursday, 11 June 2026, 12:20 PM

Self-determination is the process by which a group of people, usually possessing a certain degree of national consciousness, form their own state and choose their own
government.
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by Luz Karina Barba Oliveira - Thursday, 11 June 2026, 10:13 AM

I have been always passionate about Nutrition and wellbeing in general. After completing my BSc in Health and Social Care, | would like to do some master's in public
health and nutrition. |
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Networking with people that are not in my industry.
by Luz Karina Barba Oliveira - Thursday, 25 June 2026, 11:28 AM

I have a lot of connections with people who are no longer in the same field as me. For example, ex-colleagues from the airport who are still working in the same
environment for more than 10 years, | personally have changed paths twice in these years. Maybe we don't have work experience in common anymore, but we still share

life experiences, and | continue to seek networking opportunities every day.
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