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 Interdiction 
Personal development refers to the process of improving activities that assist an individual to enhance their skills, capabilities, and potential. It refers to the process of looking inward and focus om activities to better an individual. It assists an individual to enhance self-confidence, awareness as well as self-esteem, enhance skills and also help in fulfilling the aspirations. This development helps individuals in increasing the mental fitness. It also assists individual in greater resilience (Weigold and et.al., 2020). The career that is chosen is Business Analyst. It is a person who process, interprets and documents processes, products, services as well as software with the analysis of the data. These analysts use data to form insights of the business as well as endorse change in business organisations. In this report a brief discussion is given about business analyst, required skills and knowledge, PDP analysis and evaluation. Gibbs model as well as Self-awareness has also been highlighted in this report (Brandt and et.al., 2018).












MAIN BODY
Business Analyst
Business analyst refers to the individual that assess how an organisation are performing and assist it in improving the processes and systems. These analysts conduct research and assist them to come up with solutions of the problems that are faced by the stakeholders. They act as a bridge between ideas of the business as well as capabilities. The role of business analyst is to facilitate effective communication among the organisations.

Skills and knowledge required
There are several skills as well as knowledge that are required for the role of Business analyst. Some of these skills has been highlighted below – 
· Understanding the objectives of the business - The business analyst must have effective knowledge of organisational goals as well as objectives it helps them to analyse the problems of the organisation easily and also help them to come up with suitable solution it is good if business allows abdominal knowledge of the organisation, they're working it this will help them in easily catering the need of the business organisations. The adequate knowledge of the organisation helps them to frame their work in an effective manner (Exposito and Sanchis-Llopis, 2018)
· Analytical and Critical thinking – It refers to the process through which Business analyst can use logic to evaluate a situation and critical thinking helps individual to make sound judgements that can help them in working in an effective manner. It helps them in identifying and defining problem and also help them in extracting information from various different sources and helps in formation of solution easily and effectively which also help them in working in an efficient manner.
· Communication and Interpersonal skills – A business analyst must have good communication and interpersonal skills as it helps them to communicate effectively with the stakeholder as well as the client. It also helps them to assist the requirement of the clients easily and effectively. This skill is being used by business analyst in various different phrases such as while launch of new project, collaborating with stakeholders. Both verbal as well as written communication is required by business analyst to verify the ideas, facts as well as opinion to stakeholders. Good and effective communication as well as interpersonal skills helps in building good relationship with the stakeholders as well as clients. It also boosts their confidence while facilitating meetings and events (Restuccia and Taska, 2018).
· Programming language – Another essential skill that is required for the role of Business analyst is Programming language. Business analyst must have knowledge of programming for performing analysis easily and effectively in a short time of span. Adequate knowledge of R and Python is also beneficial. It also assists business to solve complex problems by inscription well-organized codes. With the help of these programming language immense data can be visualised and analysed in an effective manner.
· Microsoft Excel - This is the basic as well as fundamental skill that is required for the role of Business analyst. It is one of the strongest and oldest that is used by business analyst to perform various analysis of budget and data, calculations etc. The data is being summarised in excel sheet by making pivot tables. Different chart is being made with the effective use Excel in order to solve business problems. It is also being used to develop growth models for development of new products which is based on forecast done by customers. Excel is also used by Business analyst to calculate discount as well as offers on monthly purchases of the customer. The revenue which is generated with the sale of a product is also evaluated through Excel and it also helps them in building good relationship with the customers.
· Decision making skills - Another non-technical skill that is important for the role of business analyst is Effective and quick decision-making skills. Business analysts must possess good decision-making abilities as the decisions made by these analysts have direct and indirect impact on the business enterprise. This ability helps them to consider the problems before taking a decision. they must also take into account all the aspects that can affect the organisation. It also helps business in analysing the problem and must help in finding alternative approaches to solve these problems.







PDP analysis
[bookmark: _Hlk120137342]It's significant for me that my future and career are based entirely on the nurse's environment Nurses have the unique ability to work in a variety of environments and specializations.  To be able to always be in contact with people who will offer my ideas and help many people with health services from bed care to administrative work to home care and travel care.

	Basis 
	Personal Skills 
	Needed Skills

	Knowledge
	· Communication skills
· Decision making skills
· Knowledge of programming
	· Leadership skills
· Teamwork

	Qualification
	· Degree in computer science as well as statistics (Bross and et.al.,2021).
	· Technical skills 
· Knowledge of data analysis tool

	Strength
	· Curious
·  Problem solving
	· Strategy oriented mind

	Weakness
	· Lack of alignment with teams.
	· Lack of access of quality data

	Objective
	· Analytical and critical things skills
	· Cooperation

	
	
	




Gibbs reflective model
Gibbs reflective cycle was developed in 1988 by Graham Gibbs. This model was framed to form structure to learn from various different experience. This is a cyclic model and has six different stages. These are Description, Feelings, Evaluation, Analysis, Conclusion, Action Plan.
· Description – It talks about what is going to be evaluated in the reflective model. In easier terms description can be termed as explanation of experience. Where different things such as self-awareness, employment opportunities, overview of selection process, Resume, Interviews both online and mock, career development, employment legislation as well as alternatives after graduation will be discussed in this report.
· Feelings – In this part emotional state as well as rational thoughts in context of occurrence of an event has been reflected. Self-awareness refers to the ability to understand the things that makes an individual personality strong as it includes factors such as values, emotions, beliefs as well as thoughts. After learning about self-awareness my feelings as well as emotions changed. It helped me in understanding things and motivates in evaluating values, skills as well as strength. It assisted me in identifying and recognising areas that are to be developed and the area of improvement has also been identified. It also helped me in assessing my own knowledge, values, skills, qualities as well as behaviours. It also helped me in setting goals and objectives (Cui, Wise and Allen, 2019).
· Evaluation – It refers to state where situation has been evaluated in the cycle. While evaluating the skills the positives as well as negatives must be evaluated in an effective manner. Evaluation of different skills helped me in exploring employment opportunities and also helped in identification of appropriate career opportunities which will me help me to grow and develop various skills in myself. It will also help me in finding lucrative job opportunities and will also assist me in analysing the future market trends. These classroom lectures also helped me in Creating an attractive CV and also assist me in succeeding at interview processes. It also helped in learning effective way to create a CV and also make me aware about the mistakes that must be avoided while preparing a CV.
· Analysis – It refers to the step where individual aspect various different crucial events. It helps individuals in focusing on details that need to be focused. Analysis of various different learnt skills and knowledge helped me in enhancing my personal experience. Analysis of different facts helped me in critically thinking about what has happened and
what I have learnt from it. In the classroom I have learnt about various different things and they helped me in assessing my own knowledge, values as well as give me alternatives after graduation that I can follow and can gain good job opportunity for myself in the near future and it also provide me with employment legislation and assisted me in understanding about how employment laws are set and it also make me explain about the purpose of key employment legislation etc.
· Conclusion – In this state a conclusion is being made about what happened. In this method a summary is being made about learnings and it highlight what changes to the action could improve the result in the forthcoming time. I have concluded that all the input that I have learnt in the classroom will help me in career development. It refers to the process of choosing a career, improving skill as well as it helped me in choosing a career as Business analyst. I have concluded that it also helped me in decision making and also assist me in shaping an effective career. It also helps in paying attention towards my strengths as well as weaknesses. Through this I have also identified the area of improvement (Coe, Natarajan and Mahesan, 2022).

· Action Plan – It refers to the guide for future actions. At this stage the area of improvement has been identified. After analysing the various skills, I have developed an action plan that help me in identifying the area where improvement is required and to improve these skills, I have made various effective strategies which help me to cater these areas of improvements in an effective manner.


CONCLUSION
From the above file it has been concluded that Personal development plays an important role in growth and success of an individual. It not only provides assistance to the individual in personal life but also help them in professional development. The career option which is chosen in the given report is Business analyst. Various skills that are required for the job role of Business analyst has also been discussed such as Decision-making skills, Microsoft excel, Analytical and Critical thinking, Communication and interpersonal skills etc. A PDP analysis has also been done on the basis of personal as well as needed skills. Gibbs reflective model has also been highlighted which has been described with six different stages and these stages include Description, Feelings, Evaluation, Analysis, Conclusion, Action Plan.
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