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Part 2: 
	What is reflection and reflective practice?

Reflection and reflective practice within the early years and education, refers to the way teachers, practitioners and often children, who think critically about their experiences and practices in a way to improve and develop their learning and development outcomes. It can encourage practitioners to access and evaluate on what has worked well and allow them to identify where there may be room for improvement and development opportunities. This can often allow practitioners to change their way of working, to ways in which is best suited to the individual child’s needs and in ways that can be more beneficial to the child’s learning and develpopment and offer a more engaginging environment. Reflection and and reflective practice are encouraged in many different ways, especially in the early years and education settings. Reflection is an important part of a professionals practice and can have a crucial part in their work and development (Moon 2004).
	Why is reflective practice important to Early Years practice?

Reflective practice within the early years is an essential part of a practitioner’s role. It can allow practitioners to think meticulously about their daily practice, such as what went well, what could have gone better, and how things can be improved in the future. When a practitioner reflects on their work, it can allow them to make informed decisions that can greatly benefit the children’s learning and development. Reflective practice can help practitioners to adapt and adjust their teaching ways to best support and meet the individual needs of the child. This can allow practitioners to take time to think how each child responds to a variety of activities, instead of following set routines (Parent App 2024). Another reason why reflective practice is important is that it can help to build relationships between the practitioner, their colleagues, the children and their families. By using communication and talking to the children, their families and colleagues, this can help them to feel respected and involved (Johnson et al.,2023). 



	The theory of reflective practice:
There are many different theories used for reflective practice within the early years. These can allow practitioners to put their experiences into their learning, by using models such as Graham Gibbs’ reflective Cycle and Donald Schön’s theory of professional reflection. Gibbs’ model of the reflective cycle is based on six stages, these are, description, feelings, evaluation analysis, conclusion and action plan. By breaking it down into these stages it could help practitioners to see clearly where and how they can use reflection and reflective practice. Schön (1983) focuses on two crucial steps: reflection in action, which is where a person is thinking about what they are doing, as they are doing it, and reflection on action, where it allows the practitioner to think back after, on what has been done to see what they could have done differently. This can allow practitioners to learn from their experiences and allow them to ensure that the activities are age appropriate and suitable for the children’s learning and development.





	Gibbs’ model

[image: A diagram of a cycle

AI-generated content may be incorrect.]





	Schön model  
[image: ]
Google Images

	Analysis of models – compare/contrast/pros/cons:
Gibbs' reflective cycle model and Schön's model on Reflection in Action and Reflection on Action are two models that use reflective practice in early years and professional development. Both models promote critical thinking, self-awareness, and experience-based learning. Gibbs’ model provides a structured, six stage process Description, Feelings, Evaluation, Analysis, Conclusion and Action Plan.  
This step-by-step model can help practitioners, especially those who are new to their roles, make sense of their experiences. It helps people become more aware of their feelings and allow them to think critically, which can lead to greater understanding, knowledge and development. However, this model can be time consuming and not always be the most practical. In comparison Schön’s model focuses on two types of reflection, Reflection in Action and Reflection on Action and on the immediacy of professional decision making (Schön, 1983). This model is more dynamic and intuitive, emphasising professional judgment and adaptability during an activity taking place. It is particularly useful for practitioners and teachers who must make on the spot decisions. However, Schön’s model is less structured making it more difficult for inexperience practitioners to apply without guidance.



	Conclusion 
In conclusion, in early year practice, reflection and reflective practice involve practitioners and children to critically think about their experiences and practices to improve learning and development outcomes. It encourages to assess what worked well and identifies areas for improvement. Reflective practice is a key part of a professionals practice and development. Reflective practice allows practitioners to think about their daily practice. When practitioners reflect on their work it can allow then to make informed decisions that can greatly benefit the children’s learning and development. It can help practitioners adapt their teaching methods in ways that would best suit the individual child’s needs. Reflective practice can also help to build relationships between colleagues, practitioners, children and their families through communication and involving them in decision making. The theories of reflective practice such as Gibbs’ Reflective Cycle and Schön’s theory of professional reflection can help practitioners learn from their experiences. Gibbs’ Model (1998) is based on six stages, which breaks each area down, to help the practitioner see where they can improve and Schön’s (1983) is based on 
Two areas, which can be done by reflection in practice or reflection on practice. 
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