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Following discussion with my Assessor the content of my first Micro Teach was selected as 
The Accompanied Patrol Phase of The PEQF student Journey.
I prepared for the lesson with consideration of the following key points
	Consideration

	Impact Factor

	Student Subject knowledge  

	It is recommended that as a teacher you always ascertain the learning base of the students

	Subject Matter and relevance to stage of Learning

	Taking into consideration work of Malcom Knowles Principles of Adult Learning and his theories of Andragogy I wanted the students to be engaged in the learning and to recognise the immediate relevance to their student journey

	Class Size and Physicality 
	How many students? 14 Would this lend itself to student interaction?

	Environmental Factors & Covid
	Equipment needed would be critical to the success of delivery. I wanted to be prepared with resources accessible and sanitised.



All of the above influenced my choice of teaching strategy, I decided on a didactic power point presentation with intermittent group activity.
 In response to a student survey referenced by Reece and Walker 2007 the top two most popular learning strategies were listed as Group Work and Games and Quizzes, as such to interject forward facing delivery I elected to build these into my session to break up the didactic element of the subject matter, this decision was also influenced by the knowledge that the average concentration level of an undergraduate student is just 15 minutes.
In addition, during my preparation phase I considered Tuckman’s theory on team building and assessed the need for an ice breaker acknowledging the importance of them and how they can remove initial barriers at the start of a session but as the group had already formed a good relationship over the past 25 weeks I did not see the benefit and chose not to add one to the session.
In the work of Phil Race’s, The Lecturers Toolkit reference is made to the motivators of students and questions asked by learner, two were of particular significance to me as I prepared for the session
· What exactly am I to become able to do with this? 
· Where does this particular bit fit into my module, course, degree or life?
Recognising this and addressing it at the start of the lesson I felt would consolidate the relevance of the lesson and therefore the “buy in” from our students.
Lesson Delivery
On the day of delivery  I had planned to start the lesson at 08:00 however due to a meeting taking place at 08:00 the lesson commenced shortly after 08:30, unfortunately I had a meeting scheduled for 10:00 the same morning which I believe presented a blocker to me on my timings as I was aware needed to prepare for that. This effected my decision making towards the end of the session where I opted to run through the quiz through open questions to the group and not through a planned activity of splitting the group into two groups and scoring through the rules of  a game of tennis, On reflection I believe my timings would have therefore been more accurate had I been able to focus completely on the lesson. As a development area for myself going forward I will clear my schedule and complete dry runs  to ensure the timings are more accurate.
That said, I am of the opinion that this did not impact on the lesson delivery and the group appeared engaged throughout the session.
At the start of the lesson I prepared some basic housekeeping in appreciation of the principles of Abraham Maslow’s Hierarchy of Needs. I was conscious at the start of the session that I had entered into a room of 14 student officers with only 25 weeks service as the Chief Inspector.
Considering the theory of Carl Rogers that essential qualities in a teacher lie in the ability to “be a real person , entering a relationship with the learner without presenting a front or façade…. A person to his students  not a faceless embodiment of curricular requirement” I worked hard from the start of the session to put the students at ease and to try and remove this natural barrier. (Rogers,1983, P.106)
In my opinion I achieved this and felt throughout the session I had full engagement from the officers. 
I was disappointed therefore to receive the feedback from my assessor that I had used confirmation questions which had reinforced a sense of hierarchy in the room. 
As Scott Geller stated in his Psychology of Motivation presentation There is “A humility to accept feedback and teach others” (http://youtu.be/7sxpKhlbrOE Geller,2013 Ted Talk ) Following the session I  had wanted to challenge this but having reflected and dissected these occasions I can see how I can adapt and approach this differently. 
Using the model of David Kolb and his Theory of Reflection I’ve created a development plan considering  What I did, What I thought, What I concluded and What I can adapt.
	Specific

	Refrain from using Confirmation Questions during a lesson delivery

	Measurable

	Observation of any confirmation questions used

	Achievable
	Yes, I can use open questions and exploratory questions to illicit more detailed responses

	Realistic

	Yes, there are alternative methods of checking understanding available to me

	Timescale

	Next Lesson delivery



The interactive elements worked well and from observation I retained the interest of the students and with the introduction of student’s activities they remained verbally engaged and involved in the lesson delivery.
Whilst the session was predominantly didactic, and the students remained in the cognitive domain of learning I felt that the learning outcomes were achieved. The content of the lesson did not lend itself to practical application or scope to progress through the Bloom Taxonomy Of Learning but through the use of activities interjected throughout the session I held the concentration levels of the students. 
I would use this approach again in future deliveries with intermittent teaching techniques of student engagement, group work and verbal questions to retain higher energy levels and group focus. Research shows that students both enjoy and learn more when the activities are interactive and cooperative. 
The Evaluation Assessment referenced that the student feedback had been positive in relation to this and they had felt engaged and involved in the lesson delivery. I was very satisfied with this particular feedback.
The student’s behaviour was disciplined, and they were attentive listeners engaging in the flip chart exercise. As referenced in my evaluation one of the 14 students misunderstood the direction of student activity, whist 13 others performed what was asked of them. I have reflected on this and going forward will demonstrate the task myself in addition to verbally explaining this. This should ensure maximum understanding and delivery of the student participation.
The lesson evaluation and feedback was generally positive and identified sound knowledge levels and a strong delivery which I am very pleased with.
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