Reflection Models

The Experiential Learning Cycle

(adapted from Kolb and Fry, 1975)

Terry Borton (1970)
David Kolb and Ron Fry (1975)
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What? What happened?
What did | learn?

So What? What will change as a result of my learning?

How will | take my learning forward?
Now What? | Now what do | do?

What is my action plan

Graham Gibbs’ Model of Reflection (1988)
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John Driscoll’s (1994) What? So what? What next? Model

Now WHAT? .

(Actions
based on
new
learning)

What
learning

Having the
experience

WHAT?
(Description
of what
happened)

Driscoll’s What?
Model of

Structured
Reflection 1994,

(Analysis of
what
happened)

What?

What did | do?
What did | hope to learn?
What did | actually learn?

So what?

What will change as a result of my learning?

Has the change made any impact?

What next?

How will | take my learning forward?
What are the next steps?

What is my action plan
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