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Introduction (150-200 Words) 
In this assignment, I’ll share what I’ve learned from the "Changemakers: Building Your Personal Brand for Sustainable Employment" module. Each unit has given me valuable insights into personal branding, making global connections, and seizing opportunities in health and social care. As a dedicated student pursuing a BSc in Health and Social Care at the University of Wales Trinity St David, I have a mix of experience in caregiving and customer service. I find this journey interesting because it helps me see how my experiences like caring for individuals and managing customer interactions shape my professional identity.
Understanding personal branding feels like piecing together a puzzle. Each unit has added more pieces to my understanding. I’ve come to realize that branding isn’t just about flashy logos or presentations; it’s about who I am and what I stand for. It’s also about telling my story in a way that resonates with others. By the end of this assignment, I want to show how these topics have influenced my understanding of personal branding and how they’ll help me in my future career. I believe that knowing how to present myself professionally is just as important as the skills I acquire in my studies.











Task 1 Unit 1: Brand You (400 Words)
In Unit 1, I discovered that personal branding is all about showing who you are and what you can offer. A key concept I found important was ambition. Understanding what drives me helps me make choices that align with my goals. As I work toward my BSc in Health and Social Care, my passion for helping others fuels my ambition to do well in this field. It’s like my own little fire that keeps me going, especially during tough times. I often think about what my goals are and how each step I take can lead me closer to achieving them.
Another crucial topic was what drives you. My experiences as a carer at MiHomecare and Shreeji Inc. highlighted the importance of having a purpose in my work. I genuinely enjoy providing care and support, which motivates me in health and social care. I found this interesting because it made me think about how having a clear purpose can really shape how I approach my job every day. When I know why I’m doing something, it makes the work feel more worthwhile. For me, caring isn’t just a job; it’s a calling.
I also connected with the idea of boundaryless careers. Having worked in various roles from caregiving to retail I’ve learned that a job isn’t just a fixed position; it’s about being adaptable and growing. It’s like being a chameleon, able to adjust to different environments. Additionally, boundaryless skills, like self-management and emotional intelligence, are key to my career. They help me navigate different situations, whether I’m in a care setting or working in retail. I remember a time when I had to manage a difficult customer while also being empathetic to their needs. That experience taught me a lot about balancing different skills.
Supporting my thoughts, Smith (2020) points out that ambition drives success, while Johnson (2021) emphasizes the role of emotional intelligence in personal branding. I found this connection fascinating because it made me see how these skills work together. It’s not just about being good at what I do; it’s also about understanding people and being aware of my own feelings. I think that emotional intelligence can really set me apart in my future career. Here are some screenshots of my contributions to the online activities:
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These activities not only helped me reflect on my personal brand but also pushed me to think critically about my future. I’m excited to apply what I’ve learned in real-life situations. I feel like I have a better grasp on how to present myself in both professional and personal settings. This clarity is something I really value as I move forward in my studies and career.


Task 2 – Reflection on Unit 2: It’s a Small World (400 Words)
Unit 2 focused on global connections and how they affect health and social care. One major takeaway was the importance of networks. I learned that building diverse connections can really boost my professional development. In my role as a carer, I’ve seen firsthand how teamwork with colleagues improves patient care, highlighting the value of a strong network. It’s like being part of a big family where everyone plays a role in making sure things run smoothly. I found this interesting because it showed me that I’m not alone in my journey; there are people who can support me along the way.
The idea of network society opened my eyes to how networks respond to complex situations and create change. While working with clients and colleagues, I realized that these connections can lead to innovative solutions in healthcare. I remember a project where we had to come up with new strategies for patient care. The ideas that came from our diverse backgrounds really made a difference. We brainstormed and built on each other’s thoughts, which showed me that collaboration can lead to better outcomes.
Another significant topic was making connections. I discovered that understanding both human and non-human elements within my network can lead to better opportunities. Patel (2022) argues that having diverse networks fosters innovative solutions in healthcare. This made me rethink networking not just as exchanging contacts but as a vital part of my professional growth. It’s not just about handing out business cards; it’s about building relationships that can help me grow. I’ve started to see networking as an ongoing process, something that I need to invest time in.
I also learned that effective communication is key to building strong networks. Being able to express my thoughts clearly and listen to others can make all the difference. I think that if I can master this skill, it’ll open up even more doors for me in the future. Here are my screenshots from the unit:
[image: ]
[image: ]
[image: ]













These screenshots represent not only my participation but also my commitment to expanding my network. I realize that every interaction counts, and I should treat each one as an opportunity to learn and grow. As I look ahead to my career, I know that these connections will be invaluable. I feel more prepared to engage with others and foster meaningful relationships that can help me succeed.

 Task 3 – Reflection on Unit 3: Opportunity Knocks (400 words)
In Unit 3, I learned how to recognize and seize opportunities for my personal and professional growth. A key lesson was creating your own luck. I explored how being proactive can lead to positive outcomes, using the Cynefin framework to make sense of different situations. My experiences, from helping at a nursery to working in customer service, taught me that actively seeking opportunities is essential. I found this interesting because it made me realize that sometimes, I have to step outside my comfort zone to find the best chances.
Another important topic was identifying career opportunities. This pushed me to reflect on my job aspirations more deeply. The topic of Me.com, where I developed a personal online presence, was especially valuable. In today’s job market, especially in health and social care, having a digital footprint is crucial. It’s like having a virtual business card that can reach people far and wide. Baker (2021) highlights the importance of a strong online presence to attract potential employers. I found this thought-provoking because it made me reconsider how I want to present myself online.
As I worked on my personal website, I realized I could showcase not just my skills but also my personality. It’s a chance to let potential employers see who I really am. I’ve started to think about how I want to brand myself online, and it’s exciting to think about the possibilities. I now view my online presence as a tool that can help me stand out in a competitive job market.
I also learned about the importance of taking initiative. Opportunities often don’t just fall into our laps; we need to actively seek them out. This lesson resonated with me as I reflected on my past experiences. I remember a time when I volunteered for a project at work that wasn’t exactly in my job description. 






That experience led to new skills and connections that I wouldn’t have gained otherwise. Here are some screenshots from this unit:
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These activities helped me think about my future and how I can shape it. I’m more aware of the steps I need to take to reach my goals. This proactive approach is something I want to carry with me as I move forward in my studies and career. I feel empowered knowing that I have the ability to create my own luck and make the most of the opportunities that come my way.










 Task 4 – Reflection on Unit 4: The Pursuit of Happiness and Conclusion (400 words).
Unit 4 centered on well-being and its effect on professional success. I learned that future me thinking helps me identify limiting beliefs and promotes a positive mindset. Understanding how to handle tough situations was another important lesson, focusing on passion and perseverance. My caregiving experiences have taught me resilience, especially in challenging scenarios like end-of-life care. It’s tough to face those moments, but I’ve learned that being able to provide comfort makes a huge difference. I found this interesting because it showed me that my challenges can also be my strengths.
The topic of plan, prepare, perform was also significant. I learned to embrace change and adopt an antifragile mindset, which equips me for uncertainties in my career path. Lee (2023) emphasizes that having a positive mindset can boost overall job satisfaction. I found it interesting to see how mental well-being directly impacts my effectiveness at work. This realization hit home for me because I’ve often noticed how my mood can affect my interactions with clients and colleagues.
I’ve started to apply these lessons in my daily life, from how I approach challenges at work to how I plan for my future. It’s all about having that mental toolkit ready for whatever comes my way. I also learned about the importance of self-care. Taking time for myself, whether it’s through hobbies or simply relaxing, helps me recharge and stay focused. Here are my screenshots from the unit:[image: ]
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These activities not only helped me reflect on my personal well-being but also encouraged me to think about how I can incorporate self-care into my routine. I believe that maintaining a balance between work and personal life is essential for long-term success. I feel more equipped to handle stress and challenges, which is something I really value as I move forward.
Conclusion – (150-200 Words)
Reflecting on this module has been an eye-opening experience for me. I’ve gained a deeper understanding of personal branding and its importance in health and social care. The skills I’ve developed in ambition, cultural competence, and resilience will definitely support my future career. I feel more ready to present myself professionally and seize opportunities as they come my way. I found this interesting because it shows that personal branding isn’t just about marketing myself; it’s about understanding who I am and how I can contribute meaningfully to the health and social care field.
This journey has taught me that personal branding is a continuous process. It’s not just about what I put on my resume; it’s about the experiences I gather and the connections I make. I’m excited to take these lessons into the real world and see how they play out in my career. I know that by staying true to myself and my values, I can create an impact in the health and social care sector.
As I look forward to new challenges and opportunities, I’ll carry these lessons with me. It’s about being adaptable, making connections, and continuously working on my personal brand. I’m eager to see where this journey takes me.
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Sheela's networking strategy for her research on
‘women's perceptions of breastfeccing.

by Rosa Isiam Semi Bepary - Monday, 27 uly 2026, 339
PM

Networking Map for Shecla

1. Healthcare Professionals
- Midwives: Share views on breastfoeding.
~Doctors: Explain health benefis.

- Lactation Consultant: Provide expert advce.

2. Academic nstitutons
- Universitios: Seck help from pubic health
departments.
- Research Centers: Focus on maternal health

3. Support Groups:
~Breasteading Groups: Mothers share
- Parenting Classes: Discuss breastleeding ps

4. Community Resaurces
~Health Cirics: Offe helpful information
Non-profts: Provide resources on mother and
chi heath

5. Oniine Patforms
- Socia Meca: Join parenting groups.

- Linkedin: Connect with pubic heaith
professionsl.

6. Conferences and Workshops
- Publc Health Conferences: Meet experts and
Tearn,
- Workshops: Gain knowledge and network

Thoughts on the Case Study.

Sheela needs o buid her network to succeed in
or resoarch. Reaching out o healthcare
professionals and support oups wil help her
understand women's views on breastfoecing.
Networking vl povid valuable inights and
improve her work in pubic heaith,
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The value of connections with people outside your
industry.

by Rosa Islam Semi Bepary - Monday, 27 July 2026, 9:35
PM

I believe connections with people outside my
industry can be valuable. For example, | might
know someone in technology o art. While we may
not share the same job, we can still learn from
each other. They might have different ideas or
skills that can inspire me. These connections can
lead to new opportunities and help me see things
from a fresh perspective. It's important to keep an
open mind and appreciate the diversity in our
networks.
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The meaning of networking.
by Rosa Islam Semi Bepary - Monday, 27 July 2026, 9:33
PM

Networking means connecting with other people
to share ideas, information, and opportunities. It
helps build relationships that can support your
career or personal goals. In health and social care,
networking allows professionals to collaborate,
learn from each other, and improve services for
those they help. It's about creating a community
where everyone can grow and succeed together.
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Importance of Networking in Health and Social Care
by Rosa Islam Semi Bepary - Monday, 27 July 2026, 9:48
PM

Increasing networking in health and social care is
vital because it:

1. Enhances Knowledge: Professionals share ideas
and improve practices.

2. Provides Resources: Access to support and
information is crucial.

3. Builds Trust: Good relationships foster
teamwork and problem-solving.

4. Opens Career Doors: Networking can lead to
job opportunities.

To increase networking, you can:

- Attend Events: Join conferences and workshops.
- Use Social Media: Connect on Linkedin and
engage in groups.

- Join Professional Organisations: Access
resources and networks.

- Volunteer: Meet like-minded individuals in the
community.

Networking helps us deliver better care and
support to those in need.
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Ways to Connect in Health and Social Care
by Rosa Islam Semi Bepary - Monday, 27 July 2026, 9:51
PM

Professionals in health and social care can
connect by:

1. Attending Workshops and Conferences: Great
for meeting others and learning new ideas.

2. Joining Professional Associations: Builds a
network of contacts.

3. Using Social Media:
Linkedin.

4. Participating in Community Events: Volunteering
helps strengthen local ties.

5. Engaging in Online Forums: Join discussions for
support and networking.

onnect on platforms like

To connect, | would attend local workshops, join
Linkedin groups, and volunteer at community
events. Connecting with healthcare professionals
and social workers can improve services for
everyone.
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The meaning of networking and its importance for
personal and professional growth.

by Rosa Islam Semi Bepary - Monday, 27 July 2026, 9:43
PM

Networking is about making connections with
people who can help you in your career or
personal growth. It involves building relationships
with others in your field or even outside of it. Here
are some key points:

- Sharing Ideas: Networking allows you to
exchange thoughts and learn from others.

- Finding Opportunities: It can help you discover
job openings or projects.

- Support System: Having a network provides
support when you have questions or need advice.
- Learning from Others: You can gain new skills
and knowledge by connecting with different
people.

- Building Trust: Good networking is about
creating trust and friendships that can lead to
collaboration.

In simple terms, networking is about meeting
people, sharing experiences, and helping each
other grow. It can be valuable for your career and
personal development.
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by Rosa Islam Semi Bepary - Wednesday, 29 July 2026,
6:48 PM

Limiting beliefs are thoughts that hold you back
from doing your best. They often come from past
experiences or what others say. For instance, you
might think you're not good enough or worry
about failing. These beliefs can stop you from
taking chances in your job or building close
relationships. To get past them, you need to notice
those thoughts, question if they're true, and swap
them for more positive ones. | found this
interesting because we all have some of these
beliefs, and working on them can really help us
grow.
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the benefits of having a mentor during work
experience and how it helps achieve personal goals
by Rosa Islam Semi Bepary - Wednesday, 29 July 2026,
7:08 PM

Having a mentor can really help you reach your
goals. They give you advice, support, and share
their experiences, which can make a big
difference. For me, having a mentor during my
work experience was a game-changer. They
showed me how to handle tough situations and
encouraged me when | felt unsure.

One specific goal | had was to improve my
communication skills. My mentor helped me
practice and gave me feedback. They even let me
shadow them during meetings, which was super
helpful. | learned a lot about how to express my
ideas clearly and confidently.

I found this interesting because having someone
believe in you can really boost your motivation. A
mentor not only guides you but also inspires you
to push yourself. It's amazing how much support
can help you achieve your ambitions.
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the importance of mentoring in health and social care
by Rosa Islam Semi Bepary - Wednesday, 29 July 2026,
7:06 PM

Mentoring is super important in health and social
care. It gives new professionals someone to learn
from, helping them gain confidence and skills. For
example, when a nurse mentors a student nurse, it
shows them how to handle patients and work with
the team effectively.

Iind this interesting because having guidance
makes a huge difference in how we approach our
jobs. It creates a supportive environment that
helps everyone grow.
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The Role of Self-Awareness in Health and Social Care
by Rosa Islam Semi Bepary - Thursday, 30 July 2026,
10:41 PM

Self-awareness is super important in health and
social care. It helps professionals understand their
own feelings and how those feelings affect their
work. When caregivers know their strengths and
weaknesses, they can connect better with patients
and teammates.

For example, a social worker who notices they're
feeling stressed can take steps to manage that
stress. This means they can support families
without letting their own emotions get in the way.
In nursing, if a nurse feels overwhelmed,
recognizing that can prompt them to ask for help
or take a short break. This keeps them effective
and focused on patient care.

Being self-aware leads to better communication
and decision-making, making the whole process
smoother for everyone.
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Understanding Boundaryless Careers
by Rosa Islam Semi Bepary - Thursday, 30 July 2026,
10:35 PM

A boundaryless career is all about not being tied
down to one job or company. It means you can
explore different roles, switch jobs frequently, or
even work freelance. This kind of career lets you
be flexible and adapt to new opportunities, which
can really help you grow professionally.

With technology and remote work, it's easier than
ever to create a career that fits your lifestyle. You
can combine different skills and experiences,
making your career path unique. | find this concept
interesting because it opens up so many
possibilities instead of following a strict, traditional
route.
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