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The aim of this essay is to discuss the law of the Neonatal nurse surrounded by both Wales and the England I’m going to outlined what their job role is and what form education they within the role and why is necessary. Also, I’m aiming to evaluate the importance of the code of conduct on the role and what’s the Welsh and national legislation governs the role and when was it established and for what purpose. Furthermore, I’m going to discussed about accountability who their accountable to and how does impact on their working practice.

Neonatal nurses are accountable for caring for infants that need care or are born 
Neonatal nurses most important duty is to support mothers with the birth and post birth of their child. As a premature babies have specific problems such as respiratory difficulties or nutritional needs that can be life threatening.  Neonatal nurse they operate traditional nurses’ tasks as checking vital signs and supervising patients, carry out tests, on new-born babies, operate neonatal tests during their pregnancy and help patients choose an effective care plan for patients. They work with a range of professionals such as paediatricians, dietitians, midwives and other children’s nurses.

To become a Neonatal nurse, they must have registered nurse, child nurse or midwife and some employers might request for experience or have a bit of knowledge of nurse’s issues for example breastfeeding. As a neonatal nurse they must have the skills to be responsible for babies with a variety of health needs that means being extreme organised, flexible and also able to prioritise effectively will be vital. (The NHS Careers 2021)

The code of conduct holds the professional quality that registered nurses and nursing associates must uphold. Nurses, midwives and nursing associates must act in line the code even if they are giving direct care to individuals. The role of the code is to set the standards in the code; however, these are not just their standards they are the standards that the patients and members of the public tell them they expect from the health professionals (The Code professional standards of practice and behaviour for nurses 2015)

The legislation that regulates Neonatal Nurse in Wales is the nurse staffing Level (Wales) Act 2016.The Nursing staffing Levels (Wales) Act 2016 was founded on the 21st of March 2016, the health boards they now have the legal obligation to consider the importance of value suitable levels of nurse staffing in all sets. Also, health board will have the obligation to inform on accordance with staffing requirement and act if failings happen.

The Welsh Government has announced on how to establish appropriate staffing levels.
 
This legislation is important because its going to protect the patients and according to research showed that poor nurse staffing levels raised mortality up to 26% associated to better staffed wards. However, this act will encourage the hospital wards sister, charge nurse and the nurse director equality to ensuring that there are safe nurse staffing levels. (Safe and Effective Care 2021).
The legislation that governs neonatal nurse within the United Kingdom is the general health and safety in health and social care the reason for this legislation is to protect people at work. They are different types of laws that is made for everyone in the society what behaviours are acceptable, and which one are not.

The legislation in Health and social Care are:
· Equality Act 2010 – The Equality Act is law that protect everyone from discrimination this means that discrimination and unfair treatment on the background of certain personal characteristics such as age is against the law in almost all cases. This law applies to discrimination based on race, sex, disability and religion. This law is important as it protects everyone from discrimination in any workplace or outside of a workplace. (The Equality Act 2021)

· Data protection Act- Data protection Act is a record of legislation giving confidence to individuals that their personal data will be treated appropriately and that it will not be misused.  Data protection is important in health care to protect all the patient’s privacy. (Government Data protection 2007 https://www.assets.publishing.service.gov.uk/government/uploads/system/upload/attachment_data/file/60970/dataprotection.pdf 

· Health and Safety Act- The health and safety act give out a wide-ranging   role on employers. Employers need to protect the health, safety and welfare at work of all their employees as well as others on their premises such as temporary workers, casual workers and the self-employed, clients’ visitors and the general public. This law is important because it protects the well being of employers and patients.
               (Health and safety act 2021)

The national standards for neonatal services give out a clear framework for the care that neonatal units need to provide, and the methods should have in place to be given the highest quality and safest care.  They lay out how many nurses and doctors need to be on the unit, the equipment and methods they should have access to, the level of experience professionals working in the unit should have and the units should encourage a family centred environment that staff help parents to take care for their babies and there are places and support available that families are able to be with their babies.
There is a range of different sets of standards as England, Wales and Scotland all have their own national standards that’s (National standards 2021) 

  The highest salary for a neonatal neonatal nurse in the United Kingdom is £52,295 per year and the lowest salary in the United Kingdom is £24,306 per year.
 
There is no doubt that being a neonatal nurse can have both positive and negative experience as neonatal nurse they can feel different emotions. As a nurse you become like a family member and it’s difficult to hold the emotions when you are dealing with new-born babies and its hard as not every baby makes it even after months of intensive care. The positive note is that they are helping families. Within the Uk there are a range of neonatal units, and they categorize from one to three depending on the gravity of the patients that they have. There are a lot of challenges that come with being neonatal nurse.  They should have more staff in the hospital to support the patients’ needs and also have less waiting time to be  consulted by a doctor  or nurse .
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