Chapter five- Findings conclusion. 
5.1 Main findings 
This dissertation has reviewed the ongoing issues in relation to gender inequality within policing and obstacles of which female police officers are faced with. There have been a number of findings throughout the dissertation of which relate to the topic of “Gender inequality withing policing and the modern-day challenges that female police officers are faced with” and support the theory of whether there is an element of gender inequality within policing and whether female police officers face certain challenges primarily due to their gender. 
The main findings were collated through and online questionnaire and the aim of this was to answer the following objectives.
1. What is gender inequality within policing and why is it so prevalent in relation to policing?
This objective has been achieved my means of an online questionnaire which provided an insight into the current feelings of police officers and whether they have experienced gender inequality within their policing role. Sources within the literature review of this dissertation additionally discussed Gender inequality within policing and why they felt it was so prevalent, again assisting the researcher in gaining a further understanding into the topic. 

2. Is there an under representation of women in policing and what is the effect on female police officers due to under-representation?
Again, this objective was achieved by means of creating and online questionnaire which was taken part by current serving and also ex-serving police officers alongside real-life stories which were mentioned within the literature review. 

3. What are the challenges that female police officers face in policing and why do they face them?
This objective was achieved, and it allowed the researcher to truly evaluate some of the difficult challenges that female police officers have been faced with including females working in boys club cultures, misogyny and discriminative practice. 

The research highlights that Gender inequality is prevalent in policing and various challenges have been faced by female police officers such as sexism and misogynistic behaviour by male colleagues, boys club cultures alongside being significantly under-represented within roles of a higher ranking and additionally challenges within work life balances and childcare arrangements. 



5.2 Limitations. 
One of the limitations that has been faced within this research, is not being able to interview current serving/ex-serving female police officers regarding the challenges they have faced within their policing role due to time constraints as only so many answers can be provided in a survey. Open ended questions could have been provided to the respondents to provide qualitative answers which may have been useful to better answer objective one. Another limitation that was experienced is that there was approximately twenty-five responses to the survey, more responses would assist in garner larger data points. 

5.3 Improvements 
In order to improve research next time, a consideration would be made to conduct the research over a longer period of time to identify patterns and changes within the world of policing and additionally, consider additional means of gaining information regarding feelings of current serving police officers by completing an interview as only limited information can be gathered from a survey. 

5.4 Self-reflection 
Upon reflection of this dissertation, and consideration of whether I were to do this again, I would make improvements on my time management skills in order to allow myself additional time to complete deeper research which will really enhance my knowledge surrounding the subject area. Nonetheless, I have truly enjoyed conducting this research and I feel that I have obtained a great deal of knowledge surrounding the topic. 






