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Introduction:
Having employability as an important aspect for any undergraduate level of study is very beneficial in terms of knowing what is expected of an individual in the workplace. With the continuously changing world, a person sets foot in an international platform and has to compete against candidates from around the globe. Having also the additional skills that benefit an individual’s employability status, such as communication skills, and being able to work in a team, are small factors that help in the long run and can help an individual be ahead in being competitive for a job search. As mentioned before, employers have various other ‘factors’ that they think are equally as important as the qualifications a person has, and it is a person’s attitude and behavior that counts. Without the correct attitude and positive behavior, regardless of qualifications, it would eventually lead the employer to think that the individual doesn’t have the right work mindset to even be employable. Therefore, this shows how employability is one big tree with many little branches of important factors such as the right attitude, positive behavior, healthy mindset, willingness to achieve, and so on. And that employability isn’t just a piece of paper with the right qualifications for a specific job. There is more to it.
Workplace Employability skills: 
Employee skills are considered significant in the workplace as many of the ‘sub-skills’ that are within employee skills each have a unique purpose in improving a person’s employability for e.g. having a positive attitude even after making many mistakes will show employers that you are hard-working and resilient to any minor issues increasing your employability status. Another e.g. can be having the right mindset for work, if you come into work not being able to focus and always thinking about other issues it can cause a huge effect on how you manage your work. There are three sets of skills employability can be categorized into:
(a) basic academical skills
(b) high thinking skills     
(c) personal qualities
Lee Harvey (2002) defines employability as the ability of an individual to be able to secure a well-paid job/career. He also states that the acquisition of a job should not be prioritized over preparedness for employment and good attributes for employability are prioritized. 
There are 8 skills which employees need to have to be more employable 
1. Communication
2. Team work
3. Problem solving
4. Initiative and enterprise
5. Planning and organizing
6. Self-management
7. Learning
8. Technology



Interpersonal and Communication skills:
Communication is the fundamental skill for being in an environment that is professional. An employee must have all the required attributes that is needed for an individual to be able to stand out to an employer. Such attributes can just be excellent communication skills, meaning knowing how to talk to customers well and providing excellent customer service. Other ways could be presentation skills, if an individual’s job involves having meetings, and being able to present them in an organized and clear manner. Simple attributes, like the ones that I mentioned previously, are all small factors to providing good interpersonal and communication skills, helping your employability. According to McIntosh, Davis and Luecke (2008), having effective communication skills can not only allow you to get the job you want but to succeed in it also.
Skills in problem-solving: 
According to Bransford and Stein (1995) ‘A problem exists when an obstacle separates the present state from the goal state’. And so, having the significant skills of problem-solving and doing it well within your team in the workplace is an important skill to have and contribute. For example, if you worked in a solicitor’s firm and your whole work team were having problems with trying to figure out how to sort a person’s court case out, and you had a brilliant idea that could help solve the initial problem, by contributing it,  it would help your work team solve their issue with your solution, therefore allowing your work team to progress and you achieving a merit from your manager. Being able to solve problems, is a very beneficial attribute to the workplace.
Being self-motivated and using initiative:
Having the skill to self-motivate is essential also in the workplace, as it ensures the manager and other of your colleagues that if there is a problem you are able to pick yourself back up and try again. For example, if it was an employee’s fourth week working in a new mechanical business centre where employees specialized in making cars and the employee still didn’t master the art of attaching a wheel to a car, they would most likely feel down. This feeling of giving up would make the employee feel lower compared to the other employees who at that point would be better at making and fixing cars. With a little bit of self-assurance that employee would be able to pick themselves up again and motivate themselves to become as good as his other colleagues. That way most managers would praise the employee for even trying and having the initiative to keep trying without someone else telling him to. It would show determination through an individual and that is one of the attributes that is well-valued from employees.
Planning and initiative:
As many people falsely think that they always have enough time to get stuff done, what they don’t know is actually how to use that time wisely. Team projects and work tasks all have time frames and most of the time those time frames cannot be extended or changed, and so individuals need to have good time management skills to be able to not get to the point of being under pressure. And then having that skill will show an individual’s employer that this employee also has responsibility skills and knows how to manage their time well and efficiently. 


Organizational skills:
Having the skill of organizing whether it be organizing how your desktop looks like or organizing your work team if they have a problem or even handing in your work on time can all be essential factors that your employer would want to look for in all their employees. As mentioned before, being organized can also show that you are also responsible for your own actions and know how to monitor your own progress. Knowing how to follow methodology is also useful in knowing how to organize yourself well and make you be ahead from your other colleagues in terms of being organized. 
Team working skills: 
In the workplace all job aspects are important. Employees need to work effectively as a team and the most essential is to have skills and abilities to work well as a team. However, according to Cottrell (2015) not everyone has to think and be the same for it to be considered as teamwork, this is important to know as individuals will learn that their own personal ideas are valid too. By completing the work on time, being reliable and punctual and giving the ability to achieve well in their job successfully.  Many companies choose this option - working in team because it is efficient and effective for providing good management in the workplace. Working to an excellent standard and getting a better work relationship with other people is essential. Team work is the easiest way to give benefit and produce a good performance and results in our work place. In the world industry all companies choose the option of team work, this solution is the best way to cope and adapt in many situations between people with different origin and culture, so working as a team is the best option to achieve a better success in many organizations. Many employees would like to work as a team because in any situation at work it can be solved between them in an easy way without difficulty.
Workplace Adaptability:                                                                                                                
Adaptability is becoming the first priority in the workplace; all employees have the ability to learn and adapt in different situations in the workplace. I need to learn how to improve in managing my adaptability and think in better ways. Having some training in digital skills can improve my knowledge also.
The Numeracy Skills Test:
By learning these skills, it is the best way to have ability to use data and mathematics in our deadly life, in modern life this is very important to have ability to use number and mathematical approaches in all area of life. These skills are so important because we can use it to solve many difficulties and problems in our life.
Workplace diversity and differences:
By taking account of the differences between groups of people at work and by giving them a positive value in working life, everyone should be able to enjoy the same opportunities at work. Most employers need to take this into account to give the best opportunities to different background employees to progress in the workplace. Critical skills can be able to help an individual to make better decisions and choose the best options to solve any problems in the easiest way, this also helps us to evaluate how to work and manage a professional life. Critical thinking is the first skill that an individual uses when facing a difficult situation.
What Are Employers Looking For:
Most employers want to recruit people with appropriate skills in communication, self-management, being able to work under pressure and have the ability to do everyday tasks and produce good performance because they ensure that an employee is suited for any work role. Having a positive attitude and good verbal communication skills all can give more opportunities for an individual to get a better job. In many cases a degree is the basis of the passport for entry for getting a job and so academical skills are very important aswell (Trought, 2017).
There are also qualities such as having a positive attitude, being self-confident, having good ability to make communication within a team work and resilience which are all fundamental attributes.
How to become more employable:
To be more employable, I need to make professional accounts on social media platforms such as LinkedIn and have a strong profile to increase my chance to get a job. Opening a LinkedIn account will improve my employment prospects and improve my IT skills in a minor way for e.g. knowing how to manage an account or produce a CV on a Word document. Learning how to use technology is becoming more and more essential in being able to gain a job in any workplace, as the modern generation we are living in, requires so.
Education and Careers Opportunity:
By learning and gaining a higher-level qualification, it can be the best option and opportunity for a better job career. By joining a course can also help you gain ability and opportunities to be able to develop your chances in the job market. For an individual to graduate, would give them confidence, and as a result will open doors to them in terms of careers and in turn make them more employable.
Conclusion: 
After I made a personal analysis for employability skills, it is in no doubt that to be more employable I would need to be a graduate because more employers today want to recruit people with good knowledge and a degree. Many companies want to work with employees who can bring benefits to their company, most employers want to work with people who have the ability to communicate better and to adapt in any circumstances in the workplace.

Employers usually seek fundamental attributes such as individuals who have the right communication skills, a good approach to any negative situations and the ability to work in a team. If an employee has most of these qualities, it will be very unlikely that they will not be picked as an ideal candidate. 
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