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The term "flexible work arrangement, modified to meet the
needs of an employee, including the option of working from home
\

A catch-all phrase for any alternative to the traditional &o0-5
job.

|

A gradual rise in the number of individuals working from
home in Britain before the COVID19 pandemic

|
Flexibility helping level the playing field, its benefits aren't equally
shared across workers

)
Work from home increased rapidly throughout the pandemic,
reaching 46.6% of the workforce by April 2020

/




image6.svg
         Favour of Flexible Working:  Diversity  a nd Inclusion   The term "flexible work arrangement,"  - modified to meet the  needs of an employee, including the option of working from home.   A catch-all phrase for any alternative to the traditional 9 -to- 5  job.   A gradual rise in the number of individuals working from  home in Britain before the COVID - 19 pandemic   Flexibility helping level the playing field, its benefits aren't equally  shared across workers   Work from home increased rapidly throughout the pandemic,  reaching 46.6% of the workforce by April 2020 
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Flexible Working: Diversity and
Inclusion at Workplace

- Flexible working in employment policy means workers may change their work's type,
length, and location for their advantage.

- This kind of schedule includes working less hours per week.

- Companies frequently provide informal openness without realising it (Butteric &
Charlwood, 2021).
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              Flexible Working: Diversity and  Inclusion at Workplace  • Flexible working in employment policy means workers may change their work's type, length, and location for their advantage . • This kind of schedule includes working less hours per week . • Companies frequently provide informal openness without realising it ( Butteric & Charlwood, 2021 ) .   
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Inclusion and Diversity in the
Coronavirus Pandemic

Dealt with tough employee choices, layoffs, furloughs, and
returning to work due to the COVID-19 epidemic this year

Responsible for guaranteeing that their judgments are fair
and unbiased (Carter, 2017)

In light of the growing responsibilities associated with
caregiving, choosing careers that allow for some degree of
flexibility

Workers' health, safety, and well-being prioritised,
especially considering the stress and uncertainty many
may feel (Kossek & Lautsch, 2018).

Managers of direct reports needed the confidence and
expertise to manage in novel ways
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         Inclusion and Diversity in the  Coronavirus Pandemic  Dealt with tough employee choices, layoffs, furloughs, and returning to work due to the COVID -19 epidemic this year  Responsible for guaranteeing that their judgments are fair and unbiased (Carter, 2017 )  In light of the growing responsibilities associated with caregiving, choosing careers that allow for some degree of flexibility  Workers' health, safety, and well-being prioritised , especially considering the stress and uncertainty many may feel (Kossek & Lautsch , 2018).  Managers of direct reports needed the confidence and expertise to manage in novel ways    
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Managing Diversity and Inclusion in
the Retail Industry

- Long-held biases and prejudices may be challenging to change.

- Organisations should take a systemic approach to diversity promotion, focusing on
areas such as the creation of diverse workplace culture, the implementation of
inclusive employment initiatives and practises.

« The rise of various individual behaviours, and the management of diversity
initiatives in ways that are conducive to the needs of the business (Ceridian, 2021).

- Companies should examine their management practises and diversity data to
remove barriers to a more diverse workforce.





image12.svg
         Managing Diversity and Inclusion in  the Retail Industry • Long - held biases and prejudices may be challenging to change . • Organisations should take a systemic approach to diversity promotion, focusing on areas such as the creation of diverse workplace culture, the implementation of inclusive employment initiatives and practises . • The rise of various individual behaviours, and the management of diversity initiatives in ways that are conducive to the needs of the business (Ceridian, 2021 ) . • Companies should examine their management practises and diversity data to remove barriers to a more diverse workforce .
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Human Resources' Contribution to DEI

DEI is crucial
to most
companies

through Flexible Work

Globalisation
alters
workplaces

Most
organisations
struggle  to
promote
diversity:
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A varied
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         Human Resources' Contribution to DEI  through Flexible Work  DEI is crucial to most companies   Globalisation alters workplaces   Most organisations struggle to promote diversity : Monitor diversity   A varied supply chain is crucial for retail HR .   Their target market and economic reason for supply chain variety should be included
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Conclusion

Retail firms in
the UK,
recognise the
importance of
(DEI) as a
crucial business
strategy

By working more
flexible hours, specific
Impairments with

enhance their work-
life balance and
overall job
satisfaction.

This trend
might hasten
the shift away
from traditional
gender
stereotypes

Raises the
prospect  that
dads spend
more time
caring for their
children
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         Conclusion  Retail firms in the UK, recognise the importance of (DEI) as a crucial business strategy  By working more flexible hours, specific impairments with enhance their work- life balance and overall job satisfaction .  This trend might hasten the shift away from traditional gender stereotypes  Raises the prospect that dads spend more time caring for their children 
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Introduction

— Flexible work arrangements, also known as flexi-time, are non-work
arrangements

— Flexibility is used to describe any work schedule other than the
eight-hour workday.

—Before the COVID-19 pandemic, 5% of the British workforce worked
from home, most commonly in 2019 and 30% in the previous year.

—In the long term, flexible working arrangements like working from
home may boost employee well-being and productivity.
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