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	DRAFT RESEARCH TITLE QUESTION:

 The role of the police constable and its effects on mental health and well-being 

INTRODUCTION:

This topic is one that I can personally relate to due to the struggles I have faced since becoming a police constable. The difficulty in managing a heavy workload and maintaining professional while at work and ensuring you have the correct attitude. All the while ensuring to effectively manage home life, raising children and addressing issues that arise while doing so. This topic is worthy of being considered for an undergraduate dissertation as it is a relevant issue within todays policing and continues to be an ongoing issue within police forces. There are also a number of resources which I can rely on to assist me in understanding the issues at hand. Due to the nature of the role of the constable, mental health and well-being have continued to be a challenging subject and continues to be a difficult area for police forces to manage. 
 

Police officers mental health and well- being have been and continue to be a relevant issue faced by police forces throughout the United Kingdom. This can be due to a number of contributing factors such as the nature of the job and challenging incidents they face, witnessing emotional incidents and dealing with challenging and abusive individuals. As previously stated I faced my own challenges with regards to my mental health and well-being as a result of maintaining a separate work and home life. Due to this, this is why I believe this topic to be most relevant to me to discuss for my dissertation. A study performed by the University of Cambridge highlighted that poor working conditions such having too little time, sexual harassment, and handling challenging situations without help are contributing factors to the high rates of trauma-related mental health disorders among UK police forces. After looking at this report that the University of Cambridge done, it was clear through their research that after they surveyed thousands of police officers in 2018, they found that 12% showed ‘clinical symptoms of Complex Post-Traumatic Stress Disorder (C-PTSD).’ This relates back to the trauma exposure that police officers are exposed to regularly, it shows a lack of support from the Force and can lead to officers feeling ‘burnout’ and sometimes even substance abuse. (Lewsey,2022)


This topic is necessary in order to highlight the continued issues arising from officers’ poor mental health and well-being. This is a more talked about issues within todays policing, despite these issues having always been present they have not always been spoken about. In today’s policing there are dedicated teams and organisations that provide support, care and advice to officers suffering with poor mental health but despite this, there continues to be a high number of police officers who continue to suffer with their mental health and well-being as a result of their role as a police constable. I intend to conduct a survey which will enable current serving police officers to raise their concerns with regards to their own mental health and well-being and gain a wider understanding of the opinions and experiences of the challenges faced in their role. 



	SUMMARY OF RESEARCH OBJECTIVES: 

· Identify the main factors within the police officer’s role which can negatively impact their mental health and well-being. 
· Explore and evaluate the procedures already in place in order to promote positive mental health. 
· Analyse the effectiveness of these procedures and identify areas of improvements.  


In order to fully ascertain the understanding of the key objectives raised each objective will be explored one at a time to fully discuss and the impact on officers’ mental health and well-being and what support is in place currently and the effectiveness of these. Look at reports already conducted by independent researchers, refer to College of Policing, refer to relevant police forces within the Kingdom A survey to be completed by fellow colleagues to provide an insight into current issues being experienced and whether support has been provided or sought in relation to this. 




	LITERATURE REVIEW:

Police officers are said to have a stigmatism around them which indicates that the experiences they have as a result of their role bares no impact to their mental health and well-being.  Research previously conducted involving serving police officers stated that participating officers were reluctant to acknowledge their trauma, but instead refer to it as distress as a result of working within a bureaucratic organisation and failed to accept their stress being linked to their experiences. (Turner & Jenkins,2018). Research shows that while the type of crim officers face is ever changing and officers face new challenges on a 
regular basis there continues to be a stigma around police officers and their mental health despite the progression of mental health initiatives this stigma is still present and prevents officers from speaking out about their mental health (Phythian et al., 2022).

As a result of these stigmas surrounding police officers and the call for better mental health and well-being support services to break this stigma around police officers speaking up about their mental health it has seen a number of campaigns being introduced, such as “Time to Talk Day” launched by the Police Federation of England and Wales (PFEW, 2020). 

There is a wide variety of research that has already been conducted around police officers’ mental health and well-being and what is being done to provide officers with advice and support, but there continues to be a stigma attached that expressing your mental health is a sign of weakness. The aim moving forward would be eradicate this stigmatism and echo that speaking about your mental health and well-being is not a sign of weakness but that of great courage and bravery. 



	SUMMARY OF RESEARCH –SURVEY METHOD:

Conduct a questionnaire to be completed by colleagues, serving police officer and if possible from a variety of ranks. Analyse Surveys that have already been completed as these would have been completed by police officers and are relevant. Independent reports that have been completed and published. Analyse literature review 

These research methods provide a real insight into the title chosen and aim to gather the voice of serving police officers and issues encountered. 


	SUMMARY OF SAMPLING FRAMEWORK: 

To gather information and the real voice of the police constable, research is to be gathered from colleagues who are serving police officers and if possible, of varied ranks. There will be a number of questions asked to determine the causes of the breakdown in officers’ mental health and well-being. This sample is best suited for the research as it provides a real-life current insight into the issues around police officers mental health, the struggles faced and what is currently being done by police forces to tackle these issues. 



	ETHICAL ISSUES:

Should any ethical issues arise during the research being conducted, I will seek support from a suitable supervisor in order to report the concerns raised and in order for the issues to be dealt with in a suitable, sensitive and professional manner. 


	TIME SCALE:

I aim to complete all relevant research in a suitable timely manner in accordance with the timeline set by the university. 
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