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Introduction 
[bookmark: _Toc534659068]With the growing needs of the skill of the people, there are so many issues which are needed to be well understood and managed. In this case, the arrangement of the requirement of the organizations must be developed by the employees. As the result of it, the employees should be depending on their skill which is going to help them in their organizational site. In terms of the skills of the employees, there will be so many mandatory things which are needed to be well balanced and understood. Here, the employability skills mean all the skills which can make a person worthy for a job in a system. With the globalization and global needs of the highly skilled peoples, employability skills are always changing, and it is directly making impact on the recruitment system of each and every organizations. If the skill of each and every people are well balanced, it will be able to make very perfect impact on the system. So, the employability skills are required to be managed and placed by each and every organization. If these skills are not that much fulfilled, the organizations can’t come up with the present system of business. 








Literature review
About the employability skills, there will be many understandings which are needed to be well demonstrated and understood. There are so many issues which are related to these issues and Gibson, (2016) have talked about many important things. He has talked about the ethical issues which are very much vibrant in this matter. Ethical issues in the recruitment process consists of the issues like selecting perfect people, selecting perfect skills and so on. But when the employability skills are balanced within the organizational side, the employers will need to follow the ethical path otherwise unworthy persons will be involved within it. However, if the employment skill of a people can’t be organized, the organizational efficiency will not be distinguished. The organizational efficiency and effectiveness will help to earn even more profit in the organizational side like in tourism industry. 
About the tourism industry, Lucas, (2004) have told about so many issues like advantages. There are many advantages that has been understood with the help of the skill of the people. So, the skill management of the people can be depending on these issues perfectly which can make a very important role within it. In terms of the skills of the employees, there will be so many mandatory things which are needed to be well balanced and understood. Here, the employability skills means all the skills which can make a person worthy for a job in a system. With the globalization and global needs of the highly skilled peoples, employability skills are always changing and it is directly making impact on the recruitment system of each and every organizations. When the employability skills are perfectly aligned with the system, it can bring the effectiveness and efficiency in the organizational system. 
Riley, (2014) talked about the human resources management in the organizational side. In this case, the human resource issues will be well balanced from the side of organization in a perfect and dependable manner. When the employability skills will be established in the organization, the human resource management will be developed. In this matter, the human resource teams will be dealing with these issues from the side of employability skills. The employability skills are established in the system with the perfect skills and as the reason of it, the human resource management will be well managed. Because of the perfect skills, the human resource team will have the maximized amount of skills that a company should get. With the higher amount of the skills, the human resource management will be creating several understandings. 
Motivational issues are also well depending on the employability skills. There can be so many skills and these skills can be playing a very important role in the organizational side effectively. In this matter, Perry and Hondeghem, (2008) stated that the motivation of the employees will be developed because of the highest understanding that are associated with the employability skills. On the other side, the employability skills will be also helping the people with the training and other needs as well. This is why the training and other needs will be helpful to create the motivation of the people.  Motivation is one's direction to behavior, or what causes a person to want to repeat a behavior, a set of force that acts behind the motives. An individual's motivation may be inspired by others or events (extrinsic motivation) or it may come from within the individual (intrinsic motivation). This whole management is often created and developed by the motivational understanding in a very important manner. This is how the motivation in the organizational side can be developed. 
Huitt, (2004) has talked about the needs of the people as well. It is known that according to the needs of hierarchy, there will be several issues which will be connected and can be able to play a very big and informational role within it. In order to reach higher level in the needs hierarchy, the person will surely require some sort of basic understanding about the present needs and so on. This is why if the peoples are meeting the previous needs of them, they will proceed to the next level effectively. So, the importance of the theory of hierarchy will be depending on the employability skills in a very efficient manner. On the other side, the employability skills will be also helping the people with the training and other needs as well. This is why the training and other needs will be helpful to create the motivation of the people. When the motivation will be at high level, the needs hierarchy will get promoted to another level. 
Time management is a very important thing that will be developed if the employability skills will be well understood. In case of the employability skills, some many important issues will be placed in the system and each and every system will be providing the timely work. The organization needs timely work and task management and the time management can play a very important role in this matter. In case of the time management, the understanding and activities will be done according to the time. Claessens et al., (2007) have stated the relation of the time management with the employability skills. If the skills of the peoples are very much perfect, they will be able to finish a job within time and which will accelerate the time management in a very timely manner. 
In association with them, Häfner et al., (2014) have talked about all the barriers that are getting minimized within the system. When all the barriers are constrained and reduced, the organizational role playing activities will be developed as well. So, with the help of time management, the barriers will be taken down and as the result of it, the organization will be able to achieve something more and it is the result of the employability skills. But, alongside of the organization, the team skill and spirit are also a very important thing to be understood. Schippers et al., (2003) have talked about the team activities that are getting balanced as the result of the employability skills. These don’t actually look for the skill as they also look into the diversification of it as well. If they are able to diversify the issues in a perfect manner, the understanding of the organization will be developed in a timely issue. This is how the employability skills can be able to assist the team role. 
Hua et al., (2006) have stated something different in it which can also solve so many problems related. In case of the problem solving sides, the skill of the employees will be playing a very big role and as the result of it, understanding of these skills can be able to provide the solutions in it. The employability skills are established in the system with the perfect skills and as the reason of it, the human resource management will be well managed. Because of the perfect skills, the human resource team will have the maximized amount of skills that a company should get. So, the skill of the people can provide the solution to these in a very protective manner. Jackson, (2016) stated that the creation of the creative problem solving is also getting managed from it. The problem solving issues are becoming important for organization and with the skill of these people, the system is becoming even more creative and effective. This is how the whole understanding can be managed and balanced. 
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Demonstrating knowledge and understanding of the requirements for interpersonal, negotiation and time management skill to the employability
[bookmark: _Toc534659070]There are several interpersonal skills, time management skills and negotiation skills which are related to the organizational system. The skill of these can be helpful to push several understanding within it. With the help of the interpersonal skill, the communication can be managed well where negotiation skills will be helpful to bargain and time management skill can finish the work in time. 
Interpersonal skills
The role of interpersonal skills can be demonstrated by the understanding of some theories. The organization must not be perished because of the uncertainty and the uncertainty can be solved with the help of something that is static. The interpersonal skill is static and can not be reduced in this manner. However, Uncertainty Reduction Theory is a theory that is related to the psychology but also can be used in the business system. 
Uncertainty reduction theory comes from the sociopsychological perspective. It addresses the basic process of how we gain knowledge about other people. According to the theory, people have difficulty with uncertainty. They want to be able to predict behavior, and therefore, they are motivated to seek more information about people (Lucas, 2004).
So, the behavior can be aligned with the employability skills which is very much important for the organization in each and every ways. There are three ways in which the uncertainty can be reduced. These are, 
1. Passive strategies: observing the person.
2. Active strategies: asking others about the person or looking up info.
3. Interactive strategies: asking questions, self-disclosure.
These points of the strategies are the requirements of the interpersonal skill. So, all of these strategies can be aligned with the employability skills as well. In the passive strategy, the person will not be well connected with the various sides and it will help to observe the persons. One of the most strong employability skill is to observe the person.
[bookmark: _Toc534659071]In case of the active strategy, it will ask others to find out the information. In this case, the communication can be accelerated with can increase the employability skills. If the interactive strategies are used, it will help to increase the interpersonal skills in the most important way. It will help to assist others for the communication and so on. 
Time management skill
Time management skill is another big skill which can be important for each and every employee. It will be consisting of several ways and this way can assist the cause of employability skills as well. The cause of employability skills is to be the one that employers are looking for. In this matter, one of the biggest skills is time management skill which should be demonstrated properly for any situation. The time management skill can be influenced and developed in many ways and these will be requirement of meeting the skills. These ways are, 
1. Eliminating all the distractions,
2. Delegating to the jobs more often, 
3. Watching what should be taken care of,
4. Taking care of the priority,
5. Keeping log book for the notes and so on,
6. Keeping the plan into the head,
7. Thinking ahead in every manner. 
[bookmark: _Toc534659072]Negotiation skills
Negotiation skill is anything that makes a person to bargain in a matter. The matter of bargain can rise the cause of the negotiation and the negotiation skill can play a very big role within it. The negotiation skills are playing one of the most important role in terms of the development. Negotiation skill is an employability skill which is widely demanded. The negotiation skill model consists of steps which can help to demonstrate the negotiation skills in the most effective manner. These required steps are,
1. Preparation,
2. Knowing,
3. Creating,
4. Exchanging and
5. Concluding (Butler, 2001).
So, these are the main negotiation skill which can be usable in this organizational manner very effectively. 
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Demonstrating the ability to undertake an analysis of the importance of the employability skill to employers and employees.
In case of the employability skill, both employees and employers will be well benefited. Here, the employability skills means all the skills which can make a person worthy for a job in a system. With the globalization and global needs of the highly skilled peoples, employability skills are always changing and it is directly making impact on the recruitment system of each and every organizations. The importance of these are,
Solution to increasingly complex work practices 
From the side of both employees and employers, the complex work practices are tough to demonstrate and control. The skills can solve these problems effectively from the side of employees. If the problems are easily solved, the organization can perform better and this is the good side from employers. 
Greater job flexibility and rotation 
If a person is skilled with the mandatory attributes, he will be very much flexible to any situation. The employers will also be benefited with the help of it. With job flexibility, the skills of employee are increased, and employers can find out the best suit for the job.  
Increased interaction with consumers 
On the other side, the interaction with customers has been developed which has helped employees to learn even more and employers to meet their goals even effective manner (Goble, 2004). Interaction will provide employers with more and efficient data. 
Reduced supervision 
The supervision has been reduced and as the result of it, the employers need to focus less on their controlling activities where employees can show their creativity. As the result of it, the time can be saved, and focus will be perfect.  



Team working 
[bookmark: _Toc534659074]On the other side, team working will be increased with the perfect role of employees and employers here. Both employees and employer’s relation will be developed because of the team working skill in this matter. 
Demonstration of how an employees and employers can benefit from good employability skill 
There are so many practical skills which are widely related to the understanding and it can play a very important role in it. For the practical understanding of it, four sides of the skills are mandatory. In the model of employability skill, the related skills are fundamental skill, technical skill, communication skill, interpersonal skill.

Fundamental skill
The fundamental skill of the employability skill will help to create a good relationship between the organization and the customers. The fundamental skills will add things like service quality and so on which can assure the customer satisfaction (Briassoulis et al., 2013).
Technical skill
On the other side, the technical skill will help the company to deal with the machineries or to deal with other things as well. Technical skills are the specialized skills on something which can help the employability system well. 
Communication skill
Communication skill is mandatory to make the strong relationship. In order to make the strong relationship between the employees and organization, communication skill of the employability skill can play a very big role. 
Interpersonal skill
In case of the interpersonal skill, some mandatory issues has been seen already. The organization must not be perished because of the uncertainty and the uncertainty can be solved with the help of something that is static. The interpersonal skill is static and can not be reduced in this manner. This is why, it can be said that the interpersonal skill can play a very big role in each and every organization. 
[bookmark: _Toc534659075]
Transferrable skill for life and professional practice
A transferable skill is an ability or expertise which may be used in a variety of roles or occupations. Examples include communication, problem-solving and self-control. In case of the life and professional practice, there are several transferrable skill which can be used in the life and professional practices. These skills will always add something very important in the whole case. The transferrable skills are given below,
Team work
Team consists of several members who are working for the same mandate together. Team working impact will be increased if the perfect role of employees and employers are well managed and understood here. So, this is the main skill for the life and professional practice. 
Leadership
At any point of time alongside the professional career, the role of leadership can not be ignored. It will need many point as the professional practices are needed to be lead toward the perfect direction and so on (Herzberg et al., 2011).
Communication 
Another transferrable skill for the life and professional practice is communication. Communication skill is mandatory to make the strong relationship. In order to make the strong relationship between the employees and organization, communication is mandatory. It is another transferrable skill here.
Research and analytical
For life and profession, there will be so many issues which are related to the research and other analytical activities. In terms of the research, things will be newly found and analytical ability will help to analyze the findings. In the life and professional line, these will also be important and these can be developed as well. 
So, these are the main transferrable skills.
[bookmark: _Toc534659076]
Conclusion
The arrangement of the requirement of the organizations must be developed by the employees. As the result of it, the employees should be depending on their skill which is going to help them in their organizational site. In terms of the skills of the employees, there will be so many mandatory things which are needed to be well balanced and understood. Here, the employability skills means all the skills which can make a person worthy for a job in a system. The human resource issues will be well balanced from the side of organization in a perfect and dependable manner. When the employability skills will be established in the organization, the human resource management will be developed. However, the importance of the theory of hierarchy will be depending on the employability skills in a very efficient manner. On the other side, the employability skills will be also helping the people with the training and other needs as well.
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