



                         Introduction

While studying the leadership and Management BA degree. I have been asked to compile a reflection, regarding the group presentation from 24/02/20. 
In this report will include the following theories. The Graham Gibbs reflective learning cycle and the Stephen Toulmin theory. 
[bookmark: _GoBack]In order to move forward and progress, reflecting back is very important, in order to examine and explore, what was done and how it can be improved, in the future. When reflecting, you can gain an insight, of how to change the future presentations, by learning from past mistakes. 
In this reflection, the group will be researching, positive and negative factors from the organisations, Coca Cola and Cadburys, presentation went and how it could have been better. 
Furthermore, I will explain my personal beliefs, attitudes and values into this report, and how they align, with the organisations that were chosen.
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                Procedure 

The importance of reflection is crucial, in order to progress in the future, you must learn from past errors. The Gibbs Reflective Learning Cycle is very useful, as this helps individuals, follow a step by step guide, to conclude what could have been done better, and what mistakes can be corrected in the future. 
Before the presentation, I chose to research Coca-Cola and what positive impact, the organisation has on third world countries, such as Africa, Asia and the Middle East. 
I have investigated if Coca-Cola stand by their values, attitudes and beliefs and whether they practice what the appose to do. 
During research, there were claims made by war on want, that apparently, Coca-Cola ‘Drink the world dry’ leaving third world countries, without enough water to feed crops and leave farmers land dry. 
When researching in more depth, research shows, this isn’t true as Coca-Cola is doing everything it can plus more. The organisation borrows water from poor countries, and gives every drop back plus more, furthermore this organisation, also create eco water systems, and water sheds to give these countries more sustainable, water systems for long lasting effects, this will create a brighter future for the people. 
Coca-Cola believes that they are true to their word, they state that the company, has reached the global goal, plus more to help third world countries. 
This organisation believes that they “Create value and make a difference”. (The Coca-Cola Company,2017) 

Before the presentation, we were giving instructions, to create one slide for all four participants, this is the first time any of the group had done this, I have to admit, I found this difficult, as it’s hard to remember a lot of information, also I get very nervous in front of a lot of peers. As a group we practiced, before the presentation in a classroom, then they performed in front of the lecturer Shehla.
I will now explain what happened, firstly explaining how Coca-Cola, has helped third world countries with sustainable water supply systems, and how that has impacted these countries, also I will explain the organisation’s values, attitudes and beliefs, them examined if the company, actually practice what they preach. During research I found a mixture of negatives and positives, then drew a conclusion on this subject and give my thoughts on the matter. The article states that the organisation, has been taking all water sources from poor countries, surely that would have been stopped by the government, this company has been trading since 1892 and has made numerous, positive changes around the world. I believe that, Coca-Cola are doing its best at what they do and will continue to do so.




Values, attitudes and beliefs 

My personal values and beliefs are as follows:

· Always believe you can achieve anything you want, with more knowledge, training and practice.
· Always have a goal and time frame in mind. 
· Never let the past get the better of you.
· When you fail at something, do better the second time around.
· Believe in yourself or your organisation to make a difference. 


These beliefs are my personal beliefs, and would align correctly with the organisation Coca-Cola, they believe their company, is creating positive change in the world, and the individual beliefs she can achieve her goal, of becoming a manager of a business in the future, and bring positive change to the company she chooses to work with. 
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(NVQ in care,2020)
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                                                                                          (Dreamstime, 2000-2020)

My conclusion is as follows, the group wasn’t a good dynamic, for instance, Corey didn’t speak long enough, Shum’s forgot some of his lines, Sam did well as usual. I know I could have done a lot better, as I’ve done in the past, also I should have included a lot more information and practiced more.
On a good point everyone showed up on time and presented. 
To summarise the presentation, in my opinion it wasn’t the best presentation, I have done, everyone was out of their comfort zones, nerves got the better of the whole group, and in future more practice and concentration is needed.
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                                                                      (The University of Sheffield,2020)
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